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A. PREFACE

It is our pleasure to submit the Self Study Report (SSR) of Post-Graduate Government College Sector-46, Chandigarh to the National Assessment & Accreditation Council (NAAC), after the last accreditation of the college in 2004. Established in 1982, Post Graduate Govt. College Sector-46 is a premier institution of higher learning that cares for each student as an individual and here opportunities abound for everyone. The motto of our college ‘Light is Life’ ignites the fire within and paves way for the light of knowledge. To nurture team spirit and instill the sense of discipline and responsibility; to uphold and sustain the ideals, ethics and morality; to sensitize youth towards wide-ranging societal concerns, gender and environmental issues are the ideals envisioned by the college.

Known for its distinction, this college has maintained a strong commitment to provide high quality programs and services by conscientiously evaluating priorities and efficiencies to become a stronger institution. This multi-stream co-educational college has a campus and facilities that are second to none - a series of naturally lit extensive grounds, well-equipped computer and language laboratories with intranet and internet conveniences, aesthetically and acoustically designed auditorium complex. The college’s physical appearance is being revitalized as a new Science block is in the offing. The college has established strong operational programs of institutional efficacy, planning, assessment and analysis.  The only Government College in Chandigarh that has taken the initiative of forming Rotaract Club with the purpose of teaching the youngsters to promote better relations between all people world wide by possessing a passion for ‘Service Above Self’. We strive to advance the most important objectives of our college, we continue to learn   and   collectively endeavour   to   build   the academic environment on the campus and our college, as an institution, stands out in this regard.
This Self-Study Report focuses mainly on evaluating how well the college meets the accreditation criteria and documents supportive patterns of evidence. This exercise provided a chance to weigh up the worth of institutional policies, procedures and practices to identify strengths, concerns and challenges that must be addressed before becoming crises or missed opportunities. This Self Study Report caps a long span of rapid growth and multi-dimensional changes including stable, incremental boost in student enrollment with the admission of foreign nationals, the establishment of new academic and co-curricular programs; increasing diversity of students, faculty and staff; rising numbers of applications for admission and the increasing scholastic accomplishments of our students and faculty. We restate our dedication to maintain the quality sustenance and improvement process in education, as specified by NAAC. The experience and feedback gained from the accreditation process and subsequent AQAR preparation for the previous sessions have helped the entire team in putting together the guidelines for this session and the report which follows. The college complied with almost all the recommendations of the Peer Team in an intended and methodical manner. To meet our desired objective many members of the committee have generously given time and talent to the process. Members of the Self-Study Steering Committee, staff members and administrators were remarkably kind in meeting the deadlines for various criteria drafts.  I thank them for their generous contributions.  To each of them, and to all in the Post-Graduate Government College-46 community who contributed in ways large and small, my thanks.
All spruced up for the NAAC visit we hope that we have the pleasure of hearing soon from you about your decision on Peer Team Visit for the Inspection.
I hope and believe that the NAAC will also appraise and justify our sincere endeavour.
(HARINDER KAUR)                                     



(DR.GURJEET KAUR)

COORDINATOR






PRINCIPAL

NAAC STEERING COMMITTEE




PG GOVERNMENT COLLEGE

SECTOR-46, CHANDIGARH

B. EXECUTIVE SUMMARY
Part (a): CRITERION SUMMARY
CRITERION I: CURRICULAR ASPECTS
It reflects the diversity of the disciplines that make up our college community, the innumerable instructive philosophies we bring to the classroom each day and the strengths of our education and guidance. Framed by Panjab University, the college’s curriculum outlines degree courses at the undergraduate level in Humanities, Commerce and Computer Application and in Commerce at the Post-Graduate level.  All these courses reflect our own academic mission and philosophy. On completion of these courses, the students are able to analyze and appreciate works of philosophical, historical literary, aesthetic and cultural importance.  Due consideration is also given to attain knowledge of facts and proficiency development for higher studies, research, employability and entrepreneurship.  The faculty is vested with the primary responsibility for the development of new courses and programs and the revision of existing courses and programs. Faculty members initiate proposals for introduction of new courses/ programmes and revisions to existing courses and programmes by participating in various workshops organized from time to time on curriculum development. Programmes like Personality Development programme, Web Designing and Soft Skills Programme etc. have been on the go.  The institution offers self-financed programs in B.C.A. which follows the same admission procedure as that of B.Com in terms of not only admission but also curriculum, fee structure, teacher qualification and salary. Not confined to conventional teaching method, the quality of learning is enhanced by encouraging students to participate in group discussion seminars, presentations etc. Internet facility is made available at the library, seminar halls, computer labs and teaching departments through Wi-Fi system. The curriculum tutors the students to respond subjectively as well as objectively to aesthetic and practical experiences so that they develop an understanding of the integrity of both emotional and intellectual responses and the same is done through knowledge given by reading of Journals, Periodicals etc. and also by field visits to quite a few places. For effective academic delivery, the faculty members continually modify the classroom environment in response to the needs of the students by making use of Interactive Boards, Computers and LCD Projectors. Feedback from students regarding overall effectiveness of a teacher in knowledge transmission is also obtained to ensure quality sustenance and augmentation of standard of instruction to be imparted in future.

CRITERION II: TEACHING, LEARNING AND EVALUATION
To provide more efficient system of teaching, learning and enrolment, the college ensures to provide wide publicity and transparency. It follows various methods like newspapers, college website, on-line browsing of Prospectus and display on Notice Board.  The process of admission includes both the centralized arrangement and on- the- spot admission of students. It is   completed on the basis of merit as per the instructions given by the Panjab University, Admission Committee and the Registration Branch of Panjab University. During the admissions, the college imparts full adherence to the norms for socially deprived and economically poor sections belonging to SC/ ST/OBC, Single-Girl Child, wards of Defence Personnel / Cancer Patients / Differently-abled etc. The college disseminates information in the streams of BA, BCA, BCom and MCom. At the onset of the academic session orientation is organized to acquaint the students with the college and its working. Various strategies like remedial classes, enrichment of coursework revision of previous papers etc. are adopted to augment the knowledge gap of those students who have either sought late admission, are weak in studies or have changed their subjects. Societies are constituted to sensitize its staff and students by organizing workshops, camps, awareness programmes, seminars, lectures, rallies, etc. Besides, on the basis of interactions, marks secured in previous exams, attendance, punctuality, the advanced learners are conferred with prizes to encourage them to participate in higher levels of skills. The students from the weaker sections and physically challenged category are provided equal opportunities by financial help, waiving off fees or providing books from book bank. Preparation of academic calendar, teaching plans evaluation blueprints containing detailed proposed activities of the each department-syllabus coverage test schedule, seminars, etc. are planned ahead to well organize the teaching, learning and evaluation process. Apart from the conduct of university and house exams, field trips, industrial visits, market surveys and lectures by the eminent scholars are immensely contributing to the teaching and learning process. The college has a brilliant, efficient and dedicated faculty of forty eight regular teachers. While twenty teachers have been working on contract basis, twenty more are invited to deliver the lectures as resource persons on daily basis. The entire faculty selected by various public service commissions and departmental selection boards, is trained enough to use the latest electronic equipments like smart boards, power point presentations, internet, LCD projectors, scanners. Laptops are issued to all the in-charges of departments for smooth transmission of information to the students and administration. To enrich the teachers further, the college encourages teachers to register for Ph.D. programmes, orientation courses, refresher courses, research projects of different levels, participation in externally conducted seminars, conferences and field works. Organizations like CSIR, UGC, ICSSR and Department of Science and Technology are contributing a lot to promote teacher development programs. The teachers are also assessed by the peer staff members and a confidential feedback questionnaire evaluated by the regular class students is practiced to get the positive and negative strengths of the teacher.  The students are also offered new programmes like IT courses, Personality Development, CV Writing, Vocational Training Programmes etc.  Academic, personal, psycho-social and career & guidance support is provided by different societies, tutorial groups and college counselling team. The Anti-Ragging Cell and the Anti-Sexual Harassment Committee of the college have remained proactive to provide immediate help to the aggrieved students. The college library contains about 39,035 books, reputed research journals and internet browsing facility for the positive growth of students. The institution monitors and ensures the achievement of learning outcomes by taking feedback from members of the Alumni Association, parents, senior citizens, retired colleagues, press correspondents etc.   

CRITERION III:    RESEARCH, CONSULTANCY AND EXTENSION
The ocean of human knowledge is vast and varied. Having been gifted with superior brain, humans have excelled in the pursuit of knowledge by exploring the hidden areas in any branch of knowledge through research. The institution intends to promote research, consultancy and extension for qualitative performance in the college. The proposal for establishing a research centre in the college is under process with the Panjab University, Chandigarh.  Efforts to promote the culture of research are being made by all the faculty members of the college. Any research project sanctioned by the UGC or any other agency to any of the faculty member gets full support by the institution. Most of the staff members possess a doctoral degree in their respective fields.There are 33Phd and 24 M Phil Holders amogest the faculty.The faculty has published 30 Papers at international level 123 in national journal, 41 books with ISSN No. and 9 without ISBN number have been published  There are major and minor research projects undertaken by the faculty members.  Conferences, seminars and workshops at the national and international level are arranged to imbibe research culture among the staff and the students. Students are also motivated for research and the students of M.Com are required to submit a research project under the able guidance of the Department of Commerce. The faculty involves students in their own research projects and sharpens their expertise in a specific area thereby fostering a spirit of discipline, independent thought, creativity and responsibility in them. Placement of students is also done in collaboration with various companies by organising Job Fests in the college. Though the college at present doesn’t have its research centre but the faculty members are capable and all the departments have their own expertise field in research. Number of eminent academician and scholars in different fields are invited for keynote address as an expert for technical sessions etc. Dr. Harjinder Singh, Associate Professor in Economics has presented Research Papers in America. Dr. Neelam Rani, Assistant Professor in Economics has presented Research Paper in China.
The institution has various types of equipments available in the laboratories of the Departments of Psychology, Geography and English; UGC Network Centre and library to assist the research scholars. The institution also publishes its Research Journal with ISSN number. A long list of publications at the national and international level goes to the credit of various faculty members. Some of the faculty members also enjoy awards bestowed by recognized institutions.  Recognition has also been given to faculty members by professional bodies at national and international level.

With regard to consultancy, the institution provides Training and Placement Cell for catering the need of the students. For extension activities, the institution promotes neighbourhood community network. NSS unit of the college and various societies established in the institution are big help for community outreach programmes. NCC, Anti-Sexual Harassment Committee and the Students’ Council are a big asset for service orientation and holistic development of the students. These extension activities enlighten the environment and imbibe academic learning experience, values and skills in the institution as a whole. The institution also invites solicit feedback from students, parents and alumni. 
Greater emphasis is laid on deep learning than on rote learning and memorization. An important ingredient for cultivating a campus culture marked by intellectual vitality and enriched student learning and personal development , research and consultancy and extension help to recruit, support and reward faculty members who are actively engaged in it. Research, consultancy and extension thus empower the institution to leap ahead of others.
CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
To create and enhance the infrastructure that facilitates effective teaching and learning, policies are framed according to the strength of students in different streams. As the college is a government institution its policies for growth and enhancement depend on policies and vision as envisaged by the UT Administration in synchrony with notifications issued by University Grants Commission and Punjab Service Rules. 

The  college was established in 1982 and shifted to its present premises in 1990 spread over 11 acres and gradually constructed over the years by the Chandigarh Administration resulting in excellent physical infrastructural facilities to support the teaching-learning process. 32 classrooms, 20 lecture theatres and 12 smart classrooms, spacious 700 seater auditorium, 50 seater seminar room and 200 seater multi-media hall are available where workshops, talks, seminars, lectures, meeting and screening of documents and documentaries and to hold functions like -Job Fest, Annual Prize Distribution, Convocation,  Seminars, Talks ,Youth Festival, Cultural Programmes etc are held .Well equipped laboratories, chambers for the faculty , with a separate block for administration and a central library constitute support facilities. The college also has nine fully furnished and equipped Labs in departments of - Bachelor of Computer Application, Defence Studies, Geography, Functional English, Psychology, Music Instrumental as well as Music Vocal which are fully equipped with computers, internet, projectors, touch boards, along with all the necessary tools needed for that particular subject.The college also has large Sports Ground, Health Center, Staff-room, Common room for girls, and a hygienic canteen for the students and staff. RO water purifiers and water dispensers are available in various offices, staff room, departments, library etc. There are separate neat, clean and hygienic washrooms for the staff and pupils with special arrangements for differently abled. A unique feature of the college is a herbal garden with more than 200 plants of 40 indigenous varieties.

The staff has been provided with laptops and access to Wi-Fi to disseminate knowledge to students. The upto date library helps the staff and the students of post-graduate and under-graduate classes to understand the value of research. The college has provided projectors, touch boards, internet and televisions to heighten the ways and means of effective teaching. 
In the field of extra-curricular activities the college provides large ,extensive and well maintained play grounds for  various  games like: Football, Cricket, Base ball, Kho-Kho, Shooting, Kabaddi, Athletic, Ball Badminton, Archery, Wrestling, Boxing, Table Tennis, Kick Boxing, Softball etc where  training and tournaments are regularly held, a multi-gym motivates students to be health conscious .
The N.S.S. is an integral part of the college has about 400 students on roll keeping  them  in synchrony with their social responsibilities and organizing activities  like – Tree plantation, AIDS Awareness Workshops, Blood Donation Camps, Cancer Awareness Programme, Pulse Polio Training , Medical camps and regularly sends students for National Camps 

The college has one unit each of Army and Naval wings in N.C.C aiming at training and facilitating the students to qualify for C certificate for direct recruitment in the armed forces participating in all the camps organized by ageis of N.C.C at various places to groom the leaders of tomorrow into disciplined and patriotic citizens. 

The college has always participated in Cultural Competition and performance that has come its way and have proved their mettle over and over again at the Zonal Youth and Heritage Festivals and Inter Zonal Level even excelling themselves at by representing Chandigarh for seven consecutive years at the National Youth Festival and won the 2nd and 3rd prize at the National Youth Festival held at Udaipur in January 2011 in Folk Dance and Traditional Song category.  

Personality Development Programme classes are regularly held in the college in collaboration with the Regional Institute of English, Chandigarh to help the students develop communication and soft skills. The College also holds competition coaching exams for Banks, U.G.C, and S.S.C. etc for career enhancement. To educationally expand further the college plans to start Post- Graduate and Under-Graduate classes in the Science stream. In the last four years, many spaces within the College have been Constructed  like the Science Block (three floors), Gymnasium, UGC Resource Center Principal’s Residence, Hostel on Campus –(plan and budget sanctioned and approved construction to start in the near future). Renovations are an ongoing process touching areas like the Principal Office, Departmental rooms, Smart classrooms and Administrative Block.

College does not have a hostel on the college premises, but tie ups arrangements have been made with various colleges i.e Government College of Education, Sector -20 and SCERT Sector- 32, Chandigarh to accommodate students in  dire need for hostels where they have complete access to all the facilities available in facilitated hostels like gymnasium, yoga center, Internet aided Computer access ,facilities for medical emergencies, library, recreational facilities, common room with audio-visual equipments, safe drinking water and 24 hours Security  as per rules of the facilitating college.


The College has many special units like IQAC,Grievance Redressal unit, Women’s Cell, Counseling and Career Guidance, PlacementUnit,Health Centre,Canteen,Recreational space for staff and students, Auditorium etc which are situated within the premises. They function under the supervision of the Principal, Dean, Vice-Principal, Advisory Committee and Senior Faculty members which form a chain of supervisory mechanisms to effectively handle all the problems of the Staff and Students resulting in a safe and improved environment.


The library is air-conditioned and computerized. Its area is divided into Work Station for self, Newspapers and magazine Section ,Circulation section, Reference section, Technical section, Individual Reading Room, Lounge area for browsing and relaxed reading, IT zone for accessing e-resources, with a total seating capacity of 200 readers and functions on all weekdays from 9am to 4pm. The library is well stocked with 39035 books and also subscribes to more than 30 e-Journals and 43 magazines. Efforts are being undertaken to avail National knowledge Network Connectivity. It organizes Orientation programmes, books exhibition, Library related competition e.g. Book/reference hunting, Collage making, slogan Writing, Essay Writing, Display Board-information regarding health career, spiritual issues in the form of a Wall Magazine. It also helps the students to search the database, locate books on shelf, maintains a Book bank facility andissues text books and materials to needy students.

In terms of computingfacilityavailablethere are a total of 185computers in use in the library, administrative block, UGC Resource Centre and different departments and 28 Laptops are issued to the faculty members by the institution. Smart class rooms enable on-line teaching to the students also collaborating with experts from different universities. The Chandigarh Administration has tied up with SPIC (Society for Promotion of IT in Chandigarh) to provide a Campus Solution Software enabling the students to apply for different courses, submission of assignments, posting student attendance and awards online  and access Power point presentations of the syllabus.  Fee collection was online this year in collaboration with E-Sampark Kendras of the Chandigarh Administration. For procurement, up gradation, deployment and maintenance of the computers sanctions are obtained by the respective department to fulfil their necessary requirements.

For constant maintenance and upkeep of the existing facilities resources are provide by the Chandigarh Administration with an internal monitoring mechanism ensured through the Nodal Officer, College Development Committee and caretaker. Periodic meetings are held with the Chief Engineer, Chief Architect and other concerned officials to ensure optimum utilization of budget allocated by the Chandigarh Administration for various activities. The institution utilizes the services of the Engineering Department (Electrical, Civil and Public Health Wings) for the maintenance of infrastructure.The calibration and other precision measures required for the equipment and instruments are taken care of by the Engineering Department. Some of the technicians of engineering department are stationed in the campus and their services are available round the clock. The sensitive equipments are installed at the proper places and the voltage fluctuation is taken care of by the use of UPS. A solar system of 210KWp has been provided by the CRST Department, under the aegis of Department of Science and Technology, Chandigarh Administration, Chandigarh. 
CRITERION V:   STUDENT SUPPORT AND PROGRESSION  
Post Graduate Government College, Sector 46 is dedicated to the overall and continuous development of each student. Quite a few attempts have been made to develop support that promotes the intellectual, personal and academic development of students from diverse backgrounds. It is believed that the students are likely to achieve academically when they are supported by colleges to make the correct programme choices, properly oriented to the college, supported academically and provided with opportunities to participate in extra-curricular activities. To facilitate the choice of programme the students wish to undertake, a Joint Prospectus (of all the government colleges of Chandigarh) that carries all the necessary information regarding infrastructure, faculty, courses, fee structure, placement opportunities etc. is published and uploaded on the college website every year. A well-structured orientation programme is conducted at the onset of the session for the new entrants. It acquaints them with the various offices that will provide assistance during their stay in the institution. 
On-course support is given to the students as they undertake their programme of studies. It includes mainly academic support, access to personal tutors, advice on health and opportunities for leadership (Students’ Council), sport and cultural development. Linkages with other institutions are established and the students are encouraged to participate in various National level and Inter-varsity level youth festivals and similar competitions. The institution has a wealth of eight different societies and participation in these societies trains them to boost their social development and personal growth.

The institution provides the needy, deserving and meritorious students financial-aid in the form of scholarships. The students from reserved categories and EWS are offered financial as well as non- financial aid in the form of fee concession, free stationery, text books, free remedial classes, coaching classes for competitive exams, reservation at the time of admission as per rules framed by the Chandigarh Administration. There is a special enabling unit to look after the needs of physically enabled students. Overseas students are supported and given special help by teachers to overcome language and environmental barriers.

Opportunities are provided to the students for their welfare and personality development. Their academic growth is taken care of. They are offered coaching classes for appearing in competitive exams such as NET/SLET, Civil Services, bank officers etc. Skill development programmes on Personality Development are also a part of the curriculum. ‘Slow Learners’ are given remedial classes after their usual teaching hours.  Students pursuing post-graduation in commerce stream are exposed to 45 days’ training programme with corporate sector and/or banks.

Though there is no mechanism in the institution to maintain the progression of the students to higher classes, however, 40% -50% of commerce graduates seek admission in the post- graduation. Special support is provided to these students who are at the risk of failure and drop out which includes remedial classes, parent teacher meet, assignments, counselling in tutorial groups etc.

Library activities unfold many dormant qualities of the students through its activities such as, organizing competitions on book hunting, essay writing, book jacket making, slogan writing and collage making etc. Library orientation programme is held annually for the new students in order to educate the freshers about important role of the library in widening their horizon and creating awareness about the value and importance of reading good books. Library has a healthy tradition of organizing book exhibition on all important local, national and international events with a motive to acquaint the students with relevance of updating their knowledge.

Exit support is provided to the students. The college has been proactive in developing strategic partnerships that have led to its graduates accessing sustainable employment or self-employment Information and guidance on higher education and further training opportunities; the identification of opportunities for job placements; entrepreneurial skills development opportunities are provided to the students. Seminar, workshops and talks are conducted on diverse topics and the students are prepared for interviews followed by Mega Job Fest centrally organized by the institution. As many as 30 companies from various sectors conduct several rounds of interviews before giving placement offers to the students appearing from various college and professional institution.

The feedback of faculty is also taken from the students through feedback proforma and corrective measures are taken. To establish the standards and also to monitor quality instruction, Annual confidential reports (ACRs) of employees are also filled up and graded on the basis of performance. This is an effective way of addressing the quality deficit in the institution as students’ progression is an educational necessity that needs to be taken care of.

CRITERION VI: GOVERNANCE AND LEADERSHIP
The Head of the Institution plays a pro-active role in overall development of the institution. The Head of the Department of Arts and Commerce provide effective leadership enabling the college to fulfil missions of excellence in education and empowerment of the weaker sections of society.
The Principal is the head of the academic and administrative staff and provides leadership through various committees like Finance committee, Academic council, IQAC etc. All the staff members are in one or the other committee and thus, are fully involved in decision making.
The institution being a co-educational college has the objective of women’s empowerment, every effort is made in order to prepare women students for their academic as well as societal roles and responsibilities in the ever changing world. 

IQAC contributes to improve the teaching–learning process by planning for new courses at UG level, introducing more teaching aids to improve the teaching–learning process and encourage innovative practices. It facilitates support for interdisciplinary programme and faculty development programme. Teachers are evaluated by students once a year. Feedback is processed and analyzed by the Principal. Later, the results are intimated personally to the teachers. Suggestions are given by the Principal, if necessary.

Besides the Internal Quality Assurance Cell (IQAC) there are a number of committees to perform the various functions related to the college. The college also has a staff council with the Principal as its official President. Three senior members of the faculty represent the staff on the Admission procedures of the college. The college has an alumni association and Parent Teachers Association. According to the rules and regulations of the University, the college maintains transparency in the admission process as the process of admission is fully computerized. There is an Admission Committee in the College. It scrutinizes all the admission forms of aspiring student and takes due care of the norms prescribed by the State Government and the affiliating university regarding the eligibility of candidates. The admission committee members conduct counseling and help the students in the admission process. The students are admitted on the basis of merit. 

The college gets feedback from teaching & non-teaching staff, parents, students and alumni to improve the performance and quality of institution. The college encourages students to actively participate in NCC, NSS and other extension activities. During the last four years a lot of construction work has been done,  Many routine purchases have been done like water-coolers, computers and equipments for smart class. A new block is on the verge of completion which will make the college more comfortable for the large number of students. The college encourages autonomy to its various departments so that they are free to take some academic decisions. The college conducts performance auditing through self appraisal forms and confidential reports. 

There are many welfare schemes available for teaching and non-teaching staff. Approximate 90% of the staff have availed the benefit of such schemes. Faculty members have attended orientation, refresher and various training programmes to recharge their knowledge. 

The accounts of the college are regularly audited by audit team. The college conducts its academic audit by result analysis in CCE and semester examinations. Meetings are also held regularly to supervise and guide for effective implementation of the institutional plans.The Principal constantly monitors the teaching learning process. The IQAC also contributed to quality assurance through documenting the various quality enhancing programmes and promoting the use of technology. 
CRITERION VII:   INNOVATION AND BEST PRACTICES
Post Graduate Government College, Sector 46, Chandigarh pioneers innovative practices in academic and administrative matters and is open for adapting to emerging trends in Higher Education. The Principal of the college and the faculty members are committed to provide a healthy ambience in the institution for teaching and learning. An innovative practice could be a pathway created to further the interest of the student and the institution, for internal quality assurance, inclusive practices and stakeholder relationships. Personal attention is given while providing value based qualitative and job oriented professional education. The college is taking initiative to make the campus eco-friendly. Programmes undertaken by the college includes energy conservation initiative by identifying the problem areas where energy is being lost or inefficiently used in the college  to make sure that each electronic item should be unplugged when it is not in use because appliances still draw current, even when switched off. The students of the college were sensitized by various rallies and workshops on solar and wind energy. A rally on ‘Oil Conservation’ was also held in the college campus to make the students aware on various issues regarding the renewable sources of energy. To create a net zero carbon footprint several measures were taken. A large variety of medicinal plants were added to the herbal garden of the college and a complete ban on the burning of the dry leaves in the college premises was also imposed. For effective e-waste management, the college donated old computers to the office of Director Public Instructions (Schools). Furthermore, obsolete equipments have been put to use after slight modifications to the original functioning equipment. The college has adopted various mechanisms for internal quality checks which include student feed back in class room teaching, subject wise and teacher wise appraisal on the basis of university examination and annual confidential report of the teaching and non teaching staff is prepared. Every possible effort is made to enhance the ability of the students to read, write and communicate well. In order to improve the academic skills of the students, emphasis is laid upon the all round personality development of the students. The institute encourages students to participate in the co-curricular activities, sports and cultural activities as well. The NCC unit of the college is working for developing the potential of the students especially the leadership qualities and encouraging the feelings of mutual co-operation and brotherhood. The NSS unit of the college is also contributing to develop the qualities of selfless service and a sense of duty towards the community and nation in the students. To promote institutional social responsibilities and community outreach programme various societies have been formed to inculcate the spirit of unity, integrity, oneness and co-operation.  Workshops to impart practical training to develop entrepreneurial skills among students were conducted and since 2010 the college has successfully organized Mega Job Fests through which near about 200-1000 students have sought placement in various companies.
Some of the best practices that have been adopted have enabled the college to carve a niche for itself as a scion of quality and excellence.

PART (b): SWOC ANALYSIS OF THE INSTITUTION

STRENGTHS:-  

· 2f/12B Recognition

· College Auditorium

· Computerized library

· Inflibnet membership

· UGC Network Resource Centre
· Enabling Unit

· Out of the faculty strength of 68, 33  are Ph.D and 26 are MPhil.
· Trilingual teaching

· PG Course M. Com

· Dedicated, cooperative and experienced staff

· Personality development Programme

· Enhancement of infrastructure

· Student participation in college Administration through student Council

· Active Alumni Association

· Book bank 

· Entry in services/NETSLET/Remedial Coaching classes for SC/ST’S/OBC’s/BPL/Minorities/Women

· Promotion of research
· Achievement in cultural activities

· Societies to promote academic Excellence

· Smart class rooms

· Power point presentation teaching methods

· WI- FI enabledCAMPUS

· Green House

· Herbal Garden

WEAKNESSES
· Not much differently abled friendly
· Shortage of  rooms

· No student centre

· No Hostel accommodation

· Lack of sports infrastructure 
· Relatively less involvement of staff for the designing of curriculum as it is decided by the university
· Shortage of staff leads to extra workloadleaving no time for research 
· No Departmental Libraries

· Paucity of  public transport facility to the college

· More Major/Minor Research projects to be submitted

· Lack of parking facilities

OPPORTUNITIES 
· To increase ICTfacilities
· Long term association of the training and placement cell with various campanies provides ample opportunities for the employability
· To increase the no. of books/journals/periodicals/newspapers in the library

· To start to Science classes

· To get more funds from the UGC 

· Better research avenues for staff and students

· Laptops for entire staff

CHALLENGES 

· Completion of Science Block

· To complete civil works

· Self-defense for girls

· More funds and grant from UGC and other Bodies

· Posts falling vacant due to retirement and long pending ban on recruitment 

· Integrating the university curriculum according to changing competitive requirements 

FUTURE PLANS OF THE INSTITUTION

· Common room  for Boys

· Hostel for boys and girls
· State of Art Gymnasium hall

· Lift for differently abled

· Ramp

· Functional Hindi lab

· PG Courses in Psychology, Computer Applications,Punjabi,Hindi etc.

· Day Care Centre

· Coaching Centre for entry in services

· Cinder track
C. PROFILE OF THE AFFILIATED COLLEGE


1. Name and address of the college: 

	Name:
	Post-Graduate Government College, Sector 46 Chandigarh

	Address:
	Sector-46

	City:
	Chandigarh

	Pin:
	160047

	State:
	UT/Chandigarh

	Website:
	pggc46chd.com


2.  For communication: 

	Designation 
	Name
	 Telephone with STD code 
	Mobile 
	Fax 
	Email 

	Principal
	Dr. GurjeetKaurMandar
	0172-2678022
	9356734834


	0172-2678022
	gc46chandigarh@gmail.com

	Dean
	Dr. YashpalKaur
	0172-2678022
	9878149222
	0172-2678022
	yashpal1620@gmail.com

	Vice Principal
	Dr. J.K.Sehgal
	 0172-2678022
	9417041129
	0172-2678022
	sehgaljk@yahoo.co.in

	Steering Committee
Co-ordinator
	Mrs. HarinderKaur
	0172-2678022
	9815606100
	0172-2678022
	harinder6100@yahoo.com


3. Status of the of Institution :

	Affiliated College
	√

	Constituent College
	

	Any other (specify)
	


4. Type of Institution:


a. By Gender

i.For Men             


       ii.  For Women



      iii. Co-education


b. By shift                                          

i. Regular

ii. Day                                  

iii. Evening                                           


5. Is it a recognized minority institution? 
No 
If yes specify the minority status (Religious/linguistic/ any other) and provide documentary   evidence.

6. Source of funding:

	Government
	√

	Grant-in-aid
	

	Self-financing 

Any other
	√

	
	


7. a. Date of establishment of the college: 

13.07.1982
b. University to which the college is affiliated /or which governs the college (If it is a constituent college)

c. Details of UGC recognition:
	Under Section
	Date, Month & Year 

(dd-mm-yyyy)
	Remarkss
(If any)

	i.  2 (f)

	16.09.1993
	

	ii. 12 (B)
	16.09.1993
	


(Enclosed Certificate of recognitionu/s 2 (f) and 12 (B) of the UGC Act in AnnexureI)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

	Under Section/clause
	Recognition/Approval details Institution/Department/

Programme
	Day, Month and Year 

(dd-mm-yyyy)
	Validity
	Remarks 

	i. 
	N.A
	
	
	

	ii. 
	
	
	
	

	iii. 
	
	
	
	

	iv. 
	
	
	
	


8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), on its affiliated colleges? 
                Yes   
                          No   

If yes, has the College applied for availing the autonomous status?

             Yes  

            No 

9. Is the college recognized  

a. by UGC as a College with Potential for Excellence (CPE)?    

        Yes  

No 


If yes, date of recognition: …………………… (dd/mm/yyyy)

b. for its performance by any other governmental agency?


 Yes  

No 


If yes, Name of the agency …………………… and 
               Date of recognition: …………………… (dd/mm/yyyy)
10. Location of the campus and area in sq.mts: 

	Location *

	Urban

	Campus area in sq. mts.
	44515

	Built  up area in sq. mts.
	21806


(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide numbers or other details at appropriate places) or in case the institute has an agreement with other agencies in using any of the listed facilities provide information on the facilities covered under the agreement.  

· Auditorium/seminar complex with infrastructural facilities

· Sports facilities

· play ground

· swimming pool

· gymnasium  

· Hostel 

· Boys’ hostel 

i. Number of hostels

ii. Number of inmates

iii. Facilities (mention available facilities) 

· Girls’ hostel 

i. Number of hostels

ii. Number of inmates

iii. Facilities (mention available facilities) 

· Working women’s hostel 

i. Number of inmates

ii. Facilities (mention available facilities) 

· Residential facilities for teaching and non-teaching staff (give numbers available -- cadre wise)     
·  Number of quarter for non-teaching staff group-D 

· Cafeteria --



Yes
· Health centre – 

First aid:



Yes


Inpatient:



 No 


Outpatient:



 No
Emergency care facility:

Yes


Ambulance:



No
Health centre staff – 

Qualified doctor:
 Full time          



Part-time 

Qualified Nurse/pharamacist:




 Full time          




Part-time

· Facilities like banking, post office, book shops Book Shop:Yes
· Transport facilities to cater to the needs of students and staff: No
· Animal house :No
· Biological waste disposal:Yes 
· Generator or other facility for management/regulation of electricity and voltage:No
· Solid waste management facility:Yes
· Waste water management:Yes
· Water harvesting:Yes
12. Details of programmes offered by the college  (Give data for current  academic  year)

	Sl. No.

	Programme Level

	Name of the Programme/ Course

	Duration 
	Entry Qualification 
	Medium of instruction
	Sanctioned/approved Student strength
	No. of students admitted 

	1.
	Under-Graduate
	B.A

B.Com

BCA
	Three years
	10+2
	English, Hindi, Punjabi
	700

140
40
	700

140

40

	2.
	Post-Graduate
	M.Com

Semester 
	Two years
	B.Com
	English
	30
	30

	3.
	Integrated Programmes

      P G
	
	
	
	
	
	

	4.
	Ph.D.
	
	
	
	
	
	

	5.
	M.Phil.
	
	
	
	
	
	

	6.
	Ph. D.  
	
	
	
	
	
	

	7.
	Certificate courses
	
	
	
	
	
	

	8.
	UG Diploma
	
	
	
	
	
	

	9.
	PG Diploma
	
	
	
	
	
	

	10.
	Vocational 

Any Other

(specify and provide details)
	SAP

Fun.Eng.
	Three years
	10+2
	(Eng/Hin/Pun, )

English
	50

30
	50


13. Does the college offer self-financed Programmes?  

Yes
      No 


If yes, how many?

14. New programmes introduced in the college during the last five years if any?

	Yes
	
	No
	√
	Number
	


15. List the departments: (respond if applicable only and do not list facilities like Library, Physical Education as departments, unless they are also offering academic degree awarding programmes. Ssimilarly, do not list the departments offering common compulsory subjects for all the programmes like English, regional languages etc.)
	Particulars
	UG
	PG
	Research

	Science  
	
	
	

	Arts   
	· Advt. Sales Pr & Mgt.

· Defence Studies

· Functional English 

· Economics

· English E

· Environment Edu. 

· Fine Arts

· Geography

· Hindi E

· History

· Music (V)

· Music (I)

· Maths

· Philosophy

· Punjabi E

· Public Admn.

· Political Science

· Psychology

· Physical Edu.

· Sociology

· Sanskrit E

Honours in Pub Administration,

Hist, Geo, Eco, Psy, Hindi
	
	

	Commerce
	B. Com
B. Com Hons
	M. Com
	

	Any Other not covered  above
	BCA
	
	


16. Number of Programmes offered under (Programme means a degree course like BA, BSc, MA, M.Com…)

a. Annual system:



b. Semester system:

c. Trimester system:
17. Number of Programmes with

a. Choice Based Credit System

b. Inter/Multidisciplinary Approach

c. Any other ( specify and provide details)

18. Does the college offer UG and/or PG programmes in Teacher Education?


Yes 

No 


If yes, 

a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy) 

and number of batches that completed the programme
b. NCTE recognition details (if applicable)  

Notification No.: ……………………………………

Date: …………………………… (dd/mm/yyyy)

Validity:………………………..

c. Is the institution opting for assessment and accreditation of Teacher Education  Programme separately? 



Yes 

No 

19. Does the college offer UG or PG programme in Physical Education?



Yes 

No 


If yes, 

a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy) 

and number of batches that completed the programme





NCTE recognition details (if applicable)  

Notification No.: ……………………………………

Date: …………………………… (dd/mm/yyyy)

Validity:……………………

b. Is the institution opting for assessment and accreditation of Physical Education Programme separately? 



Yes 

No 

20. Number of teaching and non-teaching positions in the Institution 
	Positions


	Teaching faculty
	Non-teaching staff
	Technical staff



	
	Professor


	Associate Professor 
	Assistant Professor 
	
	

	
	*M     
	*F
	*M     
	*F
	*M     
	*F
	*M     
	*F
	*M     
	*F

	Sanctioned by the  UGC / University / State Government 

Recruited
	01
	01
	13
	12
	11
	10
	28
	09
	-
	-

	                Yet to recruit
	
	
	
	
	
	
	
	
	
	

	Sanctioned by the Management/society or other authorized bodies
Recruited                
	
	
	
	
	
	
	
	
	
	

	Yet to recruit
	15
	12
	
	


*M-Male *F-Female

21. Qualifications of the teaching staff
	Highest qualification
	Professor
	Associate Professor
	Assistant Professor
	Total



	
	Male 
	Female
	Male

	Female


	Male

	Female

	

	Permanent teachers
	01
	01
	13
	12
	11
	10
	48

	D.Sc./D.Litt.  
	
	
	
	
	
	
	

	Ph.D.  
	01
	01
	09
	03
	06
	07
	27

	M.Phil.  
	-
	-
	04
	07
	02
	02
	14

	PG  
	-
	-
	-
	02
	03
	02
	07

	Temporary teachers

	Ph.D. 
	
	
	
	
	02
	04
	06

	M.Phil.  
	
	
	
	
	02
	10
	12

	PG  
	
	
	
	
	01
	01
	02

	Part-time teachers

	Ph.D.  
	
	
	
	
	
	
	

	M.Phil.  
	
	
	
	
	
	
	

	PG  
	
	
	
	
	
	
	



22. Number of Visiting Faculty /Guest Faculty engaged with the College. 

23. Furnish the number of the students admitted to the college during the last four academic years. 

	Categories
	Year (2010-11)
	Year (2011-12)
	Year(2012-13)
	Year(2013-14)

	
	Male 
	Female
	Male 
	Female
	Male 
	Female
	Male 
	Female

	SC
	206
	57
	198
	71
	198
	74
	201
	75

	ST
	21
	06
	33
	10
	44
	12
	37
	04

	OBC 
	39
	14
	29
	16
	16
	12
	09
	03

	General 
	883
	479
	866
	541
	878
	520
	983
	510

	Others PCP
	03
	00
	04
	00
	07
	01
	44
	38



24. Details on students enrollment in the college during the current academic year: 

	Type of students 
	UG
	PG
	M. Phil. 
	Ph.D. 
	Total 

	Students from the same state where the college is located 
	1488
	82
	-
	-
	1570

	Students from other states of India 
	340
	06
	-
	-
	346

	NRI students 
	-
	
	
	
	

	Foreign students 
	20
	
	
	
	20

	Total
	1848
	88
	
	
	1936


25. (a)Dropout rate in UG and PG (average of the last two batches)2012-2013
             UG                                                        PG

       (b)Dropout rate in UG and PG (average of the last two batches) 2011-2012

             UG                                                        PG
26. Unit Cost of Education 
(Unit cost = total annual recurring expenditure (actual) divided by total numberof students enrolled )

     (a) Including the salary component 


 (b) Excluding the salary component  
27. Does the college offer any programme/s in distance education mode (DEP)? 

                       Yes 

              No 

If yes, 

           a) Is it a registered centre for offering distance education programmes ofanother University
                                                                     Yes                              No   

b) Name of the University which has granted such registration.


c)  Number of programmes offered 

d) Programmes carry the recognition of the Distance Education Council.  



Yes                  No

28. Provide Teacher-student ratio for each of the programme/course offered :





B.A:

1:80

B.Com:
1:70
BCA:

1:45

M.Com:
1:40
29. Is the college  applying for 

Accreditation :Cycle 1
Cycle 2          Cycle 3          Cycle 4


Re-Assessment:   `
 (Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-accreditation)

30. Date of accreditation* Cycle 1: 16/09/2004
Accreditation Outcome/Result……..B+
* Enclosed copy of Accreditation Certificate and Peer Team Report as an Annexure-II.    



31. Number of working days during the last academic year.


32. Number of teaching days during the last academic year 

   (Teaching days means days on which lectures were engaged excluding the examination days)

33. Date of establishment of Internal Quality Assurance Cell (IQAC) 

IQAC20-03-2013
(Declaration attached as Annexure- III)

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC. 

AQAR 2005-06


AQAR 2008-09
24-12-2009

  AQAR 2009-10  
19-11-2010        

AQAR
2010-11
25-11-2011 
   AQAR
2012-13     
21-05-2014


AQAR 2013-14
31-07-2014
35. Any other relevant data (not covered above) the college would like to include. (Do not include explanatory/descriptive  information) NA
D. CRITERION- WISE ANALYTICAL REPORT 
Criterion I: Curricular Aspects 

1.1 Curriculum Planning and Implementation

1.1.1 a) State the vision, mission and objectives of the institution, and describe how it is communicated to the students, teachers, staff and other stakeholders.
Vision:
The motto of the college ‘Light is Life’ ignites the fire within, aiming at comprehensive and value-based learning system for academic excellence, development of skills, character building and the holistic development of the students.

Mission:

· To provide quality education.

· To nurture team spirit and instil the sense of discipline and responsibility.

· To uphold and sustain the ideals, ethics and morality.

· To sensitize youth towards comprehensive social concerns, gender and environmental issues.

· To enrich the students with new ideas, concepts and debates for polishing the multi-faceted artistic abilities and learning.

· To bring forth mature and diligent citizens with pre-eminent qualities of head and heart and a sound grounding in history and culture.

· To prepare the students to face the outside challenging world.

Objectives:

In order to fulfill its stated vision and mission of the college is committed to:
· Provide a range of inclusive quality education, training and social care to make youth the responsible citizens of tomorrow by harnessing, nurturing and exploring their potential and channelizing their energy.
· Provide behavioural strategies that support help the students as great degree of independence as possible.

· Create excellent human resources through integration of multi-dimensional personality programmes in order to produce world class men and women who will build a more just and human world.

· Provide impetus on inputs to enhance the employability of students on a global platform.

Communication to the stakeholders:
· These are communicated to the stakeholders through official website of the college www.pggc46chd.com,college prospectus,frequent meetings of the advisory committee,staff council and with the non - teaching staff,students,parents and alumini.
1.1.2 How does the institution develop and deploy action plans for effective implementation of the curriculum? Give details of the process and substantiate through specific example(s).

College has a structured and organized plan for curriculum implementation.The basic task of development of curriculum through an academic calendar is done by the affiliating Punjab University, Chandigarh. The college proactively deploys organized action plans for effective implementation through a Time-Table Committee headed by the Principal. The committee initiates their planning by estimating the teaching work-loads before the academic sessions begins. The committee interacts with departmental in-charges and subject faculties at the commencement of new annual and semester and makes plan for effective implementation of curriculum. The term-wise modules of each subject are developed and E-contents are prepared for each course. The lecture plans are prepared in advance and its E-content is uploaded on the website. The coverage of term-wise syllabus is pre-planned as per the university academic calendar. For evaluation, house-tests are conducted and internal assessment is prepared at the end of the academic session.The copy of the syllabus is uploaded on the college website for their ready refenence.The concerned faculty plans lectures according to the syllabus. The faculty takes lectures as per the schedule.Besides the class tests house tests are conducted by the college,the score of house tests is considered for the eligibility for final university exams and the highest scorer is awarded prize by the college as an incentive to study hard.Thus, the implementation of curriculum is monitored by departmental in-charges and accordingly changes are made if required.

1.1.3 What type of support (procedural and practical) do the teachers receive (from the university and/ or institution) for effectively translating the curriculum and improving teaching practices?

The Panjab Uninersity and college provides immense support both in procedural and practical ways to the teachers for effectively translating the curriculum and in improving teaching practices in the following manner:

· University organizes various workshops, development programmes, short-term training and seminars,refresher courses and orientation programme from time to time and teachers are encouraged to enhance and update their skills and knowledge in their respective subjects as well as inter-disciplinary subjects. To develop the professional attitude and inculcate the team spirit, the workshops on contemporary needs like stress-management, counseling, gender sentization are organized.

· Teachers get financial assistance for the promotion of research in national and international conferences in India as well as abroad from the UGC and other funding agencies.

· In case of change in syllabus, the university organizes workshops for proper implementation of the curriculum for the teachers.Futhermore, the Faculty can discuss their issues or problems, if any while paticipating in meetings of the board of studies.
· Faculties are encouraged to use library, internet, PPTs to improve and update knowledge of subject. 

· Eminent subject teachers from the other colleges and University are invited to address the students. 

1.1.4 Specify the initiatives taken up or contribution made by the institution for effective curriculum delivery and transaction on the Curriculum provided by the affiliating University or other statutory agency.

Though the college adopts the curriculum prescribed by Panjab University, Chandigarh yet it is very innovative in delivery of curriculum and adopts a combination of various methods according to the subject requirement as follows:
Besides, the traditional lecture method, various smart practices are followed for most of the courses. The lecture plans are prepared in advance and uploaded on the website.The audio –visual aids like television are also used in the teaching functional English. Teachers attended the workshop on design and development of E-Content. The college has provided Laptops to departmental in-charges to facilitate the faculty to use the smart and high-tech ways to deliver their lectures.

In order to meet the demands of curriculum of computer related courses, the college has computer labs equipped with machines with latest configuration.

· Virtual library equipped with Internet server, File server e.t.c. as fast internet facility is used to meet the needs of curriculum delivery and transaction on the curriculum.

· The college offers central computing facility to the students and teachers to utilize the teaching and learning resources for conferences, seminars, symposia and board meetings etc., to meet the needs of the curriculum delivery.

· Students are properly guided and encouraged to visit the library for their knowledge upgradation. The richly stacked college library has nearly 39035 books, 28 National, International and electronic journals alongwith the membership of N List and 17 newspapers. In addition to the books and journals, the syllabus guidelines and previous year’s university question papers are also made available to the students. 

1.1.5 How does the institution network and interact with beneficiaries such as industry, research bodies and the university in effective operationalisation of the curriculum?

The institution arranges number of platforms to interact with various beneficiaries such as industries, banks, research bodies and the University for the effective Operationalisation of the curriculum. The college has a dynamic and proactive Training and Placement Cell. The cell has an excellent liaison with the industry representatives. The institution has organized “Grand Job-Fest” to provide a platform to not only outgoing students but alumni also to have one to one interaction of students with recruiters from 37 industries. The inputs received from the industry are discussed amongst the faculty of the concerned department and thereafter sent to the University through our faculties who are members of board of studies for their consideration. 

For promotion of research, the Faculty members are motivated to take up research projects funded by the UGC and other agencies.The college also interacts with the university through member of board of studies and examiners. Regular formal and informal meetings are conducted throughout academic sessions in order to adapt the latest trends in the fields of academics.
1.1.6 What are the contributions of the institution and/or its staff members to the development of the curriculum by the university? (Number of staff members/ departments represented on the Board of Studies, student feedback, teacher feedback, and stakeholder feedback provided, specific suggestions etc.

Post-Graduate Government College, Sector 46 Chandigarh is an affiliated institution of Panjab University, Chandigarh. In an attempt to revamp the curriculum, a centralized effort has been made by Chandigarh administration to organize workshop on the issue.  A workshop for the same was organized in Nov. 2013 whereinall the government colleges participated and it was ensured that all the teachers give their opinion to restructure the syllabus to meet the contemporary changes.Therefore, all the Faculties are directly or indirectly involved in the process of development of the curriculum. Our college specifically organized a workshop in the subject of Hindi, Defence studies and Political Science. Suggestions emerged out of their brain-storming sessions have been sent to the university through members of Board of Studies for their consideration and acceptance. Six Members among the staff represent the Board of the Studies, they take active part in framing and implementing the syllabus of the UG and PG degree courses and while doing so students feedback and teachers feedback is also taken in consideration.
1.1.7 Does the institution develop curriculum for any of the courses offered (other than those under the purview of the affiliating university) by it? If ‘yes’, give details on the process (‘Needs Assessment’, design, development and planning) and the courses for which the curriculum has been developed.

The institution follows the curriculum prescribed by the Panjab University. The college as such can’t offer curriculum on its own. 

1.1.8 How does institution analyze/ ensure that the stated objectives of curriculum are achieved in the course of implementation?

The college has organized plan of action to analyze the stated objectives of curriculum which are achieved in course implementation. 

Term-wise house tests are conducted and internal assessment is prepared at the end of the academic session. Further, the feedback of the students is obtained to understand the gap and practical measures are taken to improve them.The main objective of the college is to motivate students to strive for the light of theknowledge and wisdom, irrespective of caste, creed,religion and gender, yet it also provide sufficient opportunities for employabilty in the competitive era.The college constantly improves the overall personality  of the students with the help of personality development programme and through various extra curricular activities such as cultural programmes, sports and other related compaigns.
In nut shell, all the faculty members with HODs discuss amongst themselves about the stated objectives as laid down in the curriculum to confirm the achievement of stated objectives through paper presentations, assignments and training etc. of all the subjects provided by the University and further analyze during the meetings of curriculum monitoring.

1.2.1
Specifying the goals and objectives give details of the certificate/diploma/ skill development courses etc., offered by the institution.
The objective of the skill development course is the skill enhancement of the students.  Personality development course has been introduced in our college as a compulsory subject. It aims at improving communication skills of the students.  It helps them to face the interviews with confidence. C-Toss programme is also introduced. It helps the students in polishing their soft skills and prepares them to meet the demands of the market. 

Vocational Training Programme has been implemented in the college under Skill Development Initiatives (SDI Scheme) under direct control of Central Govt. of India. The very first course namely Tally Programme (ICT-102) under the scheme has been started in the month of Dec. 2013. Total 30 candidates have been enrolled. After successful completion of the course, the candidate can get job opportunities in the field of accounting profession.  The college will also provide support for placement of these candidates through Placement Cell of the College.  
In the forthcoming session 2014-15 we are likely to introduce two new courses namely Spoken English and Soft Skill Development under SDI Scheme.  
1.2.2 Does the institution offer programmes that facilitate twinning /dual degree? If ‘Yes', give details.
The institution does not offer any programme that facilitates twinning/ dual degree.
1.2.3 Give details on the various institutional provisions with reference to academic flexibility and how it has been helpful to students in terms of skills development, academic mobility, progression to higher studies and improved potential for employability 
· Choice Based Credit System and range of subject options 

· Courses offered in modular form 

· Credit transfer and accumulation facility 

· Lateral and vertical mobility within and across programmes and courses

Enrichment courses 

Soft Skill Training and Vocational Training Programme

· The students of Arts and Humanities have been offered around 147 subject combinations. Students are properly guided and given freedom to take the subject of their choice from a wide range of options. The admission coordinators counsel the students and help them choose according to their aptitude and ability. However, when a student is admitted to B.A. 1,he/she has the option to change any subject within a specified period.

· Students opting for B. A. have to study English and Punjabi as a compulsory subject.

· Students from other states can opt for History and Culture of Punjab instead of Punjabi.

· Range of core /Elective options offered by the University and those opted by the college as follows: 

Range of Core /Elective options offered by the University and those opted by the college

	S. No
	Class
	Subject

	
	
	Compulsory/core
	Optional 

	
	B.A
	English( General)
	Hindi/punjabi/English(elective)

	
	
	Punjabi (General)/History Culture of Punjab, Environment Edu.
	Physical Education, Psychology, History, Philosophy, Sociology, Geography, English, English (E), Functional English, Hindi, Maths, Public Administration, Fine Arts, Economics, Adv. Sales, Punjabi (E), Defence Studies, Music (I), Music (V), Sanskrit, Political Science  

	
	B.Com
	English & Business Communication Skills, Punjabi/HCP, Commercial Laws, Financial Accounting, Principles of Management, Env. Edu., Psychlogy for Managers, Economics, Cost Accounting, Management Accounting, DTL, ITL, Operation Research, Operation Behavior, Functional Management, EDP
	 --

	
	B.Com (Hons)
	Accounts,E- commerce, Economics
	--

	
	BCA
	Maths,English,Panjabi,HCP,Personal Computer Software, Environment edu.
	--


- Choice Based Credit System and range of subject options
The University has not provided Choice Based Credit System and range of subject options provided by the affiliating university.
- Courses offered in modular form:-

     No, our college does not offer any course in modular form.

- Credit transfer and accumulation facility 

The college is affiliated to Panjab University and necessarily follows the pattern of the university. The university does not have a credit system; hence there is no provision for credit transfer in case of migration from and to other institutions. However,  College refunds fees to the student who wants to migrate from one college of Chandigarh to other college of  Chandigarh after deducting nominal amount depending upon how many lectures he / she has  attended in the college. 

Entry in 2nd year onwards is permitted, on the discretion of the Principal,  

- Lateral and vertical mobility within and across programmes and courses:-

At the time of admission a commerce student may opt for arts. However, an arts student is not allowed to opt for commerce. No flexibility is provided to students regarding change of discipline or subject after the completion of 1st year of degree course. But the university provides the students with the facilities of reappear and compartment. Such students are allowed to clear their exams in number of attempts.

- Enrichment courses 


As per the directions of DHE Chandigarh Administration to hone the learning ability of the students, Personality Development Classes, Web Designing and Soft Skill Training programmes have been introduced as enrichment courses to offer better employability to young students.
1.2.4
Does the institution offer self-financed programmes? If ‘yes’ list them and indicate how they differ from other programmes, with reference to admission, curriculum, fee structure, teacher qualification, salary etc.

The Institution offers self-financed programmes in B.C.A There is no difference in the admission process from the other regular course offered like B.Com by the University in terms of the admission, curriculum, fee structure, teaching qualification and salary.

Admission Process-
Centralized Admission

Curriculum fee structure, teacher qualification, salary- As per the University Norms

1.2.5 Does the College provide additional skill oriented programmes, relevant to regional and global employment markets? If ‘yes’ provide details of such programme and the beneficiaries.

Yes, The College provides additional skill orientation programmes, relevant to regional and global employment markets besides Personality Development, Soft Skills and Vocational Training programme. The details are as follows:-

1. Workshop on career counseling by Bulls eye in Sector-34, Chandigarh & Career launcher in Sector-34, Chandigarh.

2. Vocational training programmes on Tally software for Accounting for grooming of students.

3. Talk on stock exchange functioning & Job opportunities in finance field.

4. Entrepreneurship Development Programme.

5. Coaching classes in Entry in Services(NET/ SLET etc.)

6. Free computer classes for students.

7. NET/SLET classes for Post Graduate students in Commerce.

1.2.6
Does the University provide for the flexibility of combining the conventional face-to-face and Distance Mode of Education fors students to choose the courses/combination of their choice’ If ‘Yes’how des the institution take advantage of such provision for the benefit of studetns?

The University does not provide the flexibility of combining of conventional face-to-face and distance mode of education for students to choose the courses/combination of their choice.

1.3 Curriculum Enrichment 

1.3.1
Describe the efforts made by the institution to supplement the University’s Curriculum to ensure that the academic programmes and Institution’s goals and objectives are integrated?

To integrate the academic programmes and Institution’s goals, our college has taken the following initiatives to supplement the University’s curriculum: 


1. Academic Competitions for all round development.

2. Strict adherence to Time- Table plan.

3. Inculcation of Moral Values and Environmental Education.

4. Regular Tutorial group meetings to guide and counsel the students and know their grievances. 

5. Conduct of Seminars/ Workshops/Talks by experts of different areas. 

6. Conducting house tests and internal assessment.

7. Feedback from the students to make overall improvements.

8. Providing well- equipped Library and Lab facilities.

9. UGC Network Resource Centre accessible to all the students during college hours.

10. Organizing educational tours and trips.

11. Fee Concession, Scholarships for weaker section of the society.

12. To enrich communication and soft skills among the students through Personality Development classes.

13. Talent Search Competitions to tap creative abilities of the students.

14. Staff is encouraged to participate in faculty development programmes.

15. N.S.S. and N.C.C. are additional facility which inculcates the social responsibilities andcommunity orientation amongst the students.
16. The College academic calendar is prepared every year with the activeinvolvement of the Heads of various Departments.The Principal makes sure that the curriculum framed by the University issupplemented in such a way that it reflects the Mission and the Vision of theCollege.
1.3.2 
What are the efforts made by the institution to enrich and organize the curriculum to explicitly reflect the experiences of the students and to cater the needs of the dynamic employment in the market?

The curriculum is framed by Panjab University.  Our college strictly adheres to the syllabus designed by the Panjab University but thecontents of the syllabus taught to the students is not confined to conventionalteaching method but to the latest technology which includes knowledgethrough Computers, Internet, Journals, Periodicals, visiting different fields togain practical knowledge, organizing and attending Seminars/Workshops atNational and International levels and inviting the top most experts in theirrespective subjects. For the above purpose, Internet facility is made available at the library, seminar halls, computerlabs and teaching departments through Wi-Fi system. Interactive Boards, Computers and LCD Projectorshave been used for effective academic delivery. Our college gives maximum priority to ensure the employability of the students. The Placement cell of the college plays an active role to mould the students to meet the current job requirement through frequent interaction. Also the external seminars and workshops by eminent resource persons ensure that the students are kept abreast with the requirements of the employment sector.All these cater to the needs of dynamic market to enablethe students to achieve the global standards.

1.3.3  Enumerate the efforts made by the institution to integrate the cross cutting issues such as Gender, Climate Change, Environmental Education, Human Rights, ICT etc., into the curriculum?
The Institution constantly upgrades its curriculum to integrate the cross cuttingissues such as gender inequality, climate change, environmental education, HumanRights, ICT etc. The College, at its own level makes arrangements for externalseminars and conferences where in experts from the above mentioned fields areinvited to share and deliver their experiences and knowledge which give additional inputs to the students and make them aware of the current social problems and their proposed solutions.Following are theefforts made by the College in this direction:
Gender Sensitization-

· In our college Gender Equity Society organizes various programmes like seminars, workshops, orientation programmes, essay writing competitions, slogan writing competitions etc. to sensitize the  students about the Gender Issues (decreasing Sex-Ratio, Female foeticide, Domestic Violence and How the Youth can be a power to eradicate all these evils from the society etc.).
· Our College also has Women Cell and Anti-Sexual harassment Cell which are very much active for preserving women’s rights. 

Climate Change and Environment Education-

· Our college has Environment Awareness Society “Dharini” works for the environmental issues.  By this society, Education related to Environment Conservation and climate change was imparted through tree plantation camps, slogan writing competition, poster making competition, essay writing competition, extension lectures through eminent subject experts etc to aware social responsibilities (cosmic trees plantation, use of energy saving products & healthy paint products) and health awareness( regarding clothes & food).

· A compulsory paper of Environment Education forms a part of the curriculum.

· Our College is “Plastic Free Zone” college.

Human Rights:
· Experts and professionals like doctors, advocates, judges, police departments etc. are invited to encourage, motivate and guide the students.

· People of NGO’s are called to enlighten the students regarding social responsibilities.
· To mould students as responsible citizens, they are encouraged to contribute for the well being of lesser privileged sections of the society through old age home visits, supplying books to poor school students etc.

ICT:
· The College has a resource center where students are free to use computers and internet services. Laptops are provided to the staff to improve their teaching techniques and a Wi-Fi facility is also available for the teachers for easy accessibility of the Internet.

· Smart classrooms which comprises of overhead projectors, white boards, podium with computers and internet facility are there in the college.
· Free computer classes for staff and students.
1.3.4 What are the various value-added courses/enrichment programmesofferedto ensure holistic development of students?

· Moral and Ethical Values

· Employability and Life Skills

· Better Career options

· Community Orientation

The college offers various enrichment programmes to ensure holistic development of students as mentioned below: 

Moral and Ethical Values: 

From time to time guest lecture from different experts are organized to inculcate moral and ethical values in the students. N.S.S, N.C.C and various societies organize such programmes.Weekly tetorial groups, meetings are held to impart the value education to students.
Weekly tutorial meetings are held on value based education.
Employable and Life Skills: 

To provide better employable and life skills opportunities the institution organizes communication skills,workshop, group discussions,creative writing contest in English ,hindi and regional languages.Besides, our college has organized Job Fest five times since 2009 on the behalf of all the Chandigarh Government Colleges in which different reputed companies are invited to recruit the suitable candidates.
	Years
	No. of students shortlisted

	2009-10
	485

	2010-11
	331

	2012-13
	345 (Appointment Letters received)

	2012-13
	512

	2013-14
	235


Table I: No. of students shortlisted during the Job Fest

Major companies that visited the campus are:
IBM, Exim Enterprises, IBS  and Nimbus Group,Vasmi Career Café, Aviator Hub, Arya Hospital, Global bpo, Glamour Star, SBI Life, HDFC Bank, Tele Performance India, Tata Business, Competent Mohali, NIIT, Sunsoft, Logic ERP Solutions, Expert Rating Solutions, Touch Stone, Tommy Hilfiger.
Better career options: 
In our college training and placement cell provides various career options to all the students, which are as follows:-
1. Seminar on career options in commerce on 27th august 2012

2. Career guidance by Gateway Edge on 9th October 2012

3. Seminar for vocational training programs me for grooming of students by Ed live institute of vocational education on 20 Sept 2012  

4. Lecture on resume writing on GD on 10th October 2012

5. Talk on Bombay Stock Exchange on 11th October 2012

6. Test conducted by Aspiring Mines on 19th November to 21st November 2012

7. Talk with Ruskin University on 21st November 2012

8. Seminar by Reliance Insurance Company Ltd. On 23rd November 2012

9. Seminar on personal skills and GD on 26th November 2012

10. Seminar on shaping carriers by FazlaniAltius Business School on 21st January 2013

11. Talk on Employability and skill development by Delta School for vocational training on 22nd January 2013

12. Talk with Chandigarh University on carrier counseling on 24th January 2013

13. Seminar on carrier consul ling by Vasmicarear café ltd on 31st Jan 2013

14. Seminar on fashion designing on 4th Feb. 2013

15. Workshop on “Career Counselling” by Blue Eye on 8th July, 2013.

16. Talk on “Bombay stock Exchange” on 17th Sept. 2013.

17. Talk by Athiya part of Cambridge University on Business English Certificate Course on 3rd Oct. 2013.

18. Talk on Vedic mathematics on 25th Oct. 2013.

19. Test conducted by Aspiring Minds on 20th Nov. to 22nd Nov. 2013.

20. Talk by Reliance Life Insurance co. Ltd. On 4th Feb. 2014.
Community orientation: 
The college has four N.S.S units and N.C.C units in Army and Naval wing and various societies to develop the national character and community orientation. The motto of N.S.S “Not me but you” reflects the essence of democratic living and upholds the need for selfless service. N.S.S help the students develop appreciation to other’s person point of view and also show consideration to other living beings. It underlines the belief that the welfare of the individual is ultimately dependent on the welfare of society as a whole and therefore, the N.S.S volunteers shall strive for the well-being of society. 

The N.C.C wings instill disciplene and code of good conduct and develop qualities of character, courage, comradeships, leadership, secular outlook, thespiritof adventure and the ideas of selfless service.
1.3.5 Citing a few examples enumerate on the extent of use of the feedback from stakeholders in enriching the curriculum?   

The institution makes proper use of the very useful feedback which it gets from the students, alumni and parents. This feedback is properly discussed, analyzed and interpreted in all aspects for the overall development of the institution. The suggestions are finalized from the feedback by the faculty members and the same are communicated to the university through its faculty who are the members of the Board of Studies. The suggestions are properly considered and implemented after constant lively discussions with the University, if possible.
1.3.6 How does the institution monitor and evaluate the quality of its enrichment programmes?

At the beginning of the acedemic session,the Principal,IQAC and Advisory counci is formed to monitor and evaluate the quality of its enrichment programmes with specific emphasis on the contribution to national development,fostering global competencies among students, inculcating a value system among students,promoting the use of technology quest for excellence.The convenors are to prepare a detailed report of the avtivities undertaken.The college focuses on all-round development of the students enrolled in the various academic and other programs it offers.
The institution monitors and evaluates the quality of its enrichment programmes through the overall analysis of the feedback from the students and the Chandigarh Administration. Different committees that visit the college give suggestions after discussion with the Principal, teaching and non-teaching staff. The committees give direction to the related members. The institution has a well defined plan to monitor and evaluate the quality of its enrichment programmes. The plan includes the following:
1. Annual/Semester Examination: The Annual or semester exams are held for the overall evaluation of the students.

2. Assignments: The students are given various assignments so that they can improve their efficiency for the final examination. It makes them confident and gives them intimations of the future works that they will be required to do in the industry. They are told about their strengths and weaknesses. 

3. Talks and Seminars: Talks and seminars are organized on various topics to facilitate the awareness of the new trends in education and to create an environment where the students can interact with experts in their fields and can solve their queries. 

4. Quizzes, Debates and Declamation: The institution organizes such programmes on various topics and prepares the students to secure a room of their own in a modern competitive scenario by boosting in them such qualities as sharpness of mind, argumentative skills and better communicative skills.

1.4 Feedback System 
1.4.1 What are the contributions of the institution in the design and development of the curriculum prepared by the University?

The college adopt curriculum prescribed by the Panjab University, as such the College does not have any scope to make any changes in this curriculum. Inter college workshops on curriculumdevelopment, Pedagogy and Employability, discussion on teaching-aid use and their effectiveness organized in which experts from the university also participate and suggestions are fowared time to time. Some faculty members of our college take active part in framing, modifying and implementataion of university syllabi as members of the board of studies.Valuable suggestions are given regarding changes in the curriculum in the meeting of board of studies.
1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders on Curriculum? If ‘yes’, how is it communicated to the University and made use internally for curriculum enrichment and introducing changes/new programmes?
The institution has a well defined plan to obtain feedback from the stakeholders on all aspects in general and on curriculum in particular. The institute obtains the feedback during the tutorial group meeting, parent’s teacher meeting, alumni meeting. The suggestions are properly discussed and analyzed by the authorities and the same are communicated to the affiliating university to air the views of the stakeholders with regard to change in the curriculum keeping in view the contemporary needs.
1.4.3 How many new programmes/courses were introduced by the institution during the last four years? What was the rationale for introducing new courses/programmes?)
The institution has not introduced any new programmes/courses during the last four years.
CRITERION II: TEACHING-LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1 How does the college ensure publicity and transparency in the admission process?

The college provides its quality services of   higher education not only to the north-western, north-eastern and Ladakh regions of India but also to students of Afghanistan. The college is well known and having a good reputation among public and media. Admission scheduleis followed as circulated by the Panjab University to all the affiliated colleges. To elicit a good response from the prospective post- secondary students, an advertisement containing all the relevant information regarding admission procedure, infrastructure, fee & scholarships, youth welfare activities, academic & sports prizes, courses, specimens of affidavits & declarations list of fake educational boards in India, hostels information profile of faculty members and ‘To whom to contact’  last date for the submission of online application proforma, etc. is given in news papers of national repute and college website (dhechandigarh.org). The college disseminates informationregarding the admission process through the following methods:
a. Newspapers.

b. College website

c. Prospectus

d. Notice boards

The process of admission is conducted very smoothly by the different admission committees comprising faculty and office staff under the full guidance of college Principal and Registrar, Examinations. Full transparency in admissions to the general and self financing courses is maintained and seats if remain vacant, are filled from the merit lists in order with prior notice to the public and interested students. While for B.Com.1st, centralised admission process for all the city colleges has been followed in order to avoid wastage of time and harassment to both parents and students, students are admitted to  M. Com. Class of  Ist semester strictly on the basis of their pure merit and latest  reservation norms.   

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) common admission test conducted by state agencies and national agencies (iii) combination of merit and entrance test or merit, entrance test and interview (iv) any other) to various programs of the Institution.

College offers courses both at the Undergraduate (B.A., B.Com, B.C.A.) and the Post graduate level (M.Com.). The admission process as devised by the Panjab University is strictly followed by the admission committees constituted by the college Principal. Students are properly counseled in selecting courses, fee, rules and eligibility by this committee. 
Admission to B. Com, B.C.A. and M.Com courses- on line applications are invited from eligible applicants. Based on the marks secured in lower class + weightage if any, selection lists have been prepared strictly on merit basis as per the guidelines/ circulars issued by the Panjab University for admissions.

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level for each of the programmes offered by the college and provide a comparison with other colleges of the affiliating university within the city/district.
	Sr. No.
	Programs
	Minimum Percentage prescribed by University
	Session

2011-2012
	Session

2012-2013
	Session

2013-2014

	
	
	
	Mini

%
	Max

%
	Mini 

%
	Max

%
	Mini

%
	Max

%

	1.
	B.A.
	Compartment in one subject with 20% in the concerned subject 
	35
	92.80
	40
	80.50
	40
	76

	2.
	B. Com.
	Compartment in one subject with 20% in the concerned subject 
	60
	92.00
	72
	89
	65
	90

	3.
	B.C.A.
	50
	54
	92.4
	55.8
	85.5
	55
	93.0

	4.
	M.Com.
	45
	58.4
	96.8
	51.25
	96.73
	74
	90.3


2.1.4 Is there a mechanism in the institution to review the admission process and student profiles annually? If‘yes’, what is the outcome of such an effort and how has it contributed to the improvement of the process?
There is a mechanism to review the admission process and student profiles. The admissions in the college are made as per the eligibility criteria mentioned by Panjab University whereby the reservation policy of the Government of India is adhered to in letter and spirit. All the admissions recommended provisionally by various committees have the chance of errors unless it is cleared by Registration Branch of the University. As the students are guided by the subject allotment committee, leading to a positive outcome of such an effort and it has contributed a lot to bring an   improvement in the student learning process as follows: 

· Generally students falter in the selection of subjects like HCP/Punjabi (Compulsory); Punjabi Elective and HCP.

· Earned compartment in 10+2 with less than 20% marks in only one semester and have not cleared the previous semester.

· Predicate their claims of admission when earned compartment with more than 20 % marks in supplementary Exams conducted by CBSE/ICSE Boards in the months of July-August.

· Normally evade to produce original documents like DMC of qualifying class/migration certificate/ character certificate/residence proof, etc.

In case of any such discrepancy, the college informs the concerned student(s) by displaying notices, informing class-subject teachers and giving a telephonic call. In case no reply is received till the due date, registered letters to the parents are dispatched for appearance on the prescribed date and time.

2.1.5 Reflecting on the strategies adopted to increase/improve access for following categories of students, enumerate on how the admission policy of the institution and its student profiles demonstrate/reflect the National commitment to diversity and inclusion


SC/ST

OBC

Women

Differently abled

Economically weaker sections

Minority community

`
Any other

The College primarily caters to the needs of those students who are socially deprived and economicallypoor. The college ensures equity for all eligible candidates.

· SC/ST and OBC:  As per the existing government  rules, reservations in specified ratios  are provided to the SC ( UT-14% and Gen 15%) and ST (UT-nil General 5%)and other backward community students. They also avail many scholarships and benefits like fee waiver, etc. College library has book bank facility for such students. All eligible students belonging to above mentioned categories are admitted in concerned streams and full opportunity is provided to them to hone up their skills.

· Women: Reservation of 2 additional seats to ‘Single Girl Child’ is also followed in the entire admission process.

· Differently-abled: As per norms, reservations and other facilities are provided to thephysically challenged students (UT-3% and General 3%) but their number to seekadmissions is negligible although every care is taken to provide necessary facilities to such students.

· DefencePersonnel-5 % of UT Pool only

· Wards of Freedom fighters-2% UT and 2% General

· Economically-weaker sections: Students from economically weaker sections get benefitof fee concession and scholarships on producing documents from authorities.

· Minority Community: Thecollege ensures full adherence to government policiesregarding providing weightage to the wards of Cancer and AIDS Patients, Kashmiri Displaced persons, Descendents of Kargil Martyrs ., 2 % C  1 % to B Certificate of NCC and 1% to NSS Certificate holders.
· Sports Personnel: At the time of admission, due importance is given to the studentswith excellent sports record whereby 2% UT and 2% General pool are reserved for sport persons.

2.1.6 Provide the following details for various programs offered by the institution during the last four years and comment on the trends. i.e. reasons for increase / decrease and actions initiated for improvement.
The detail of applicants, admitted students and demand ratio is presented below that reveals increase in the no. of applicants in B.A.I, B.Com. I and mixed trend is visible in other courses:
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	Programs/Year
	Session 2009-2010



	
	No. of Applications
	No. of Students admitted
	Demand Ratio

	B.A. I
	569
	569
	1:1

	B.A. II
	302
	302
	1:1

	B.A. III
	324
	324
	1:1

	B.Com. I
	164
	158
	1.04:1

	B.Com. II
	136
	136
	1:1

	B.Com. III
	145
	145
	1:1

	B.C.A. I
	42
	43
	9.76:1

	B.C.A. II
	44
	44
	1:1

	B.C.A. III
	39
	39
	1:1

	M.Com. I
	490
	36
	1.14:1

	M.Com. II
	24
	24
	1:1

	Programs/Year
	Session 2010-2011

	
	No. of Applications
	No. of Students admitted
	Demand Ratio

	B.A. I
	542
	542
	1:1

	B.A. II
	287
	287
	1:1

	B.A. III
	266
	266
	1:1

	B.Com. I
	193
	146
	1.32:1

	B.Com. II
	138
	138
	1:1

	B.Com. III
	132
	132
	1:1

	B.C.A. I
	55
	39
	1.41:1

	B.C.A. II
	40
	40
	1:1

	B.C.A. III
	42
	42
	1:1

	M.Com. I
	510
	42
	1.19:1

	M.Com. II
	34
	34
	1:1

	Programs/Year
	Session 2011-2012

	
	No. of Applications
	No. of Students admitted
	Demand Ratio

	B.A. I
	640
	640
	1:1

	B.A. II
	241
	241
	1:1

	B.A. III
	270
	270
	1:1

	B.Com. I
	213
	145
	1.46:1

	B.Com. II
	139
	139
	1:1

	B.Com. III
	138
	138
	1:1

	B.C.A. I
	51
	45
	1.13:1

	B.C.A. II
	31
	31
	1:1

	B.C.A. III
	40
	40
	1:1

	M.Com. I
	529
	37
	4.37:1

	M.Com. II
	42
	42
	1:1

	Programs/Year
	Session 2012-2013

	
	No. of Applications
	No. of Students admitted
	Demand Ratio

	B.A. I
	647
	647
	1:1

	B.A. II
	343
	343
	1:1

	B.A. III
	191
	191
	1:1

	B.Com. I
	215
	132
	1.62:1

	B.Com. II
	138
	138
	1:1

	B.Com. III
	133
	133
	1:1

	B.C.A. I
	325
	44
	1.09:1

	B.C.A. II
	33
	33
	1:1

	B.C.A. III
	25
	25
	1:1

	M.Com. I
	540
	44
	1.20:1

	M.Com. II
	32
	32
	1:1

	Programs/Year
	Session 2013-2014

	
	No. of Applications
	No. of Students admitted
	Demand Ratio

	B.A. I
	748
	712
	1.05:1

	B.A. II
	346
	344
	1:1

	B.A. III
	284
	283
	1:1

	B.Com. I
	220
	149
	1.47:1

	B.Com. II
	141
	141
	1:1

	B.Com. III
	144
	139
	1.03:1

	B.C.A. I
	270
	35
	6:1

	B.C.A. II
	17
	17
	1:1

	B.C.A. III
	31
	31
	1:1

	M.Com. I
	48
	45
	1.06:1

	M.Com. II
	45
	45
	1:1


The following table reflects a picture of no. of seats for the reserved categories in each class:
	Categories/Classes
	B.A. I
	B.C.A. I
	B.Com. I
	M.Com. I
	Total

	SC
	UT Pool
	92
	6
	16
	6
	120

	
	General Pool
	14
	1
	8
	1
	24

	
	Total
	106
	7
	20
	7
	140

	ST
	UT Pool
	2
	-
	-
	-
	02

	
	General Pool
	6
	-
	-
	-
	06

	
	Total
	8
	-
	-
	--
	08

	OBC
	UT Pool
	02
	
	
	
	02

	
	General Pool
	01
	-
	-
	-
	01

	
	Total
	03
	-
	-
	-
	03

	PCP
	UT Pool
	01
	01
	01
	-
	03

	
	General Pool
	-
	-
	-
	-
	-

	
	Total
	01
	01
	01
	-
	03

	SGC
	UT Pool
	01
	-
	01
	02
	04

	
	General Pool
	-
	-
	01
	-
	01

	
	Total
	01
	-
	02
	02
	05

	SPO
	UT Pool
	10
	-
	02
	-
	12

	
	General Pool
	01
	-
	-
	-
	01

	
	Total
	11
	-
	02
	-
	13

	WOMEN
	UT Pool
	108
	0
	67
	32
	207

	
	General Pool
	12
	0
	17
	03
	32

	
	Total
	120
	0
	84
	35
	239


2.2 Catering to Student Diversity
2.2.1 How does the institution cater to the needs of differently- abled students and ensure adherence to government policies in this regard?

The institution has Enabling unit which caters to the need of differently-abled students by creating barrier free environment. We have special arrangement to take care of the differently-abled students by

· Providing reservation to physically and visually challenged students as per the reservation policy of the Government.

· Fee concessions.

· Inviting eminent speakers who are differently- abled.

· Scholarships.

· Ramp at the entrance for easy mobility.

· Conduct of exam of such candidates at the ground floor.
· Permission of having a writer during the exam as per the prescribed norms.

· Toilet facility, lift, ramp at other places (Proposed).

· Admitted in special coaching classes such as NET/ SLET and entry in services.

2.2.2 Does the institution assess the students’ needs in terms of knowledge and skills before the commencement of the program? If ‘yes’, give details on the process.

Yes, the institution assesses the needs in terms of knowledge & skills before the commencement of the program in the following manner.

· The assessing of skills is done at the time of admission through formal and informal interactions. Those who wish to join the Music world are admitted in Music (Vocal) or Music (Instrumental), those who are willing to show their talents in games are recommended in the sports subject and those who want to start their own business are   admitted to Advertisement, Sales Promotion and Sales Management. Defence and Strategic Studies are offered to such students who are intended to join defence forces. Fine Arts is offered to students having sharp drawing skills. Other courses are recommended to students who want to enhance their conceptual knowledge either for Post graduation or competitions.    

· After the admission process is completed, one orientation program for the newly admitted undergraduate students is conducted at college level, where students are informed in detail about the features of university level education, college environment, curricular and extracurricular activities, societies, and other aspects of the higher education. All departments provide the detailed information about the nature of their subjects at under graduate level before they start syllabus based teaching.

2.2.3 What are the strategies drawn and deployed by the institution to bridge the knowledge gap of the enrolled students to enable them to cope with the program of their choice? (Bridge/Remedial/Add-on/Enrichment Courses, etc.

Yes, of course, the college provides Remedial classes and Enrichment courses for theacademically weak students. 
· Remedial Classes: Our facultyidentifies educationally disadvantaged students by their performance in the regular class tests and, their inability to interact in the classes, participation in the classroom, seminars, practicals, etc. Then these students are morally encouraged and are provided with additional supporting materials, lecture, old question papers, etc. In general, teachers provide personal guidance whenever students approach them.
· Enrichment Courses: With the weakening of employability in public sector in the present-day world, the face of the corporate world is also changing, wherein the need of the-hour is to have high-tech professionals who are swiftly responsive enough to meet the growing demands of the modern industry. Keeping this objective in mind,college under the initiatives taken by the Chandigarh Administration organizes spoken English and personality development classes for the students as enrichment courses.Basic coursesin computer are also taught to students to equip them with internet and computer literacy skills.

2.2.4 How does the college sensitize its staff and students on issues such as gender, inclusion, environment, etc.?

The College is sensitive about the issues like gender, inclusion and environment.Gender Equity society and Dean Girls Welfare are working actively in the college. The college from time to time organizes various workshops, camps, awareness programmes, seminars and lectures related to the above mentioned issues. The college has observed a positive trend in terms of number of girls for the last four sessions. Awareness rallies on Female Foeticide, Crime against women, AIDS consciousness, Drug de-addiction, etc. are organised under the ‘Awareness Programmes of NSS to enlighten the students about the concurrent social issues concerning the society in general. 

Similarly, the students belonging to reserved categories are increasing in numbers for the last four sessions. The college is equally sensitive on the issue of environment protection by organizing environment awareness camps and tree plantation activities in the campus. Various days of universal importance like Urja Diwas, Swatch Bharat Campaign, Environmental day, Earth day, etc. are celebrated to create awareness about environmental issues. Organising other activities for both the staff and students like Save Ozone rally, Tree Plantation drives, Adolescents problems, Cyber crimes, Traffic rules, Pollution free Diwali, etc.  are worth to mention here. 

2.2.5 How does the institution identify and respond to special educational/learning needs of advanced learners?

The institution identifies the advance learners by:

· Assessing their class performance (Interaction).

· Analyzing their marks secured in various examinations.

· Monitoring their attendance, punctuality and discipline.

· Supervising their participation in co-curricular and extracurricularactivities.

The institution responds to special educational / learning needs ofadvanced learners by:

· Making them team leaders for various academic and co-curricularactivities.

· Providing extra books.

· Names and achievements displayed on notice boards.

· Prizes in the form of books are given on the basis of their performance in House Exams.

· Encourages them to participate in on campus and off campus activities like Quiz contests and Paper Presentations.

· Encourage these students to give presentations/seminars based on their high level of acquisition of skills to all the students.

Besides, the creative abilities of the students are vigorously encouraged by providing full coverage to their own ideas in Newsletters and College Magazine-‘Amranth’

2.2.6 How does the institute collect, analyze and use the data and information on the academic performance (through the program duration) of the students at risk of drop out (students from the disadvantaged sections of society, physically challenged, slow learners, economically weaker sections etc.)?

The college has instituted customized software (dhechd.org.) which gives us theadmission data for each of the program run by the college. Once theadmission process is over, respective student database for each subject is provided tothe concerned department for their use. Every department maintains and manages information of the student’s academic performance in the database.  This includes statusof marks obtained in house exams and attendance.Internal assessments prepared by the class teacher on the basis of House Exams,are entered in University generated software that are normally displayed on the college notice board for the students before its final submission to the University.

The college do not get specified data for an individual group or more categories but those slow learners students  who  are identified on the basisof their performance in the internal exams are provided extra attention byproviding them remedial classes so that they can perform well in theUniversity exams along with other students. Once the University examresults are declared, every department analyses that data for knowingstatus of students with respect to passed and failed students, number of students in first division, second division and third division. 

The students from disadvantaged sections of the society and physicallychallenged are provided equal opportunities as given to other students.Students who belong to economically weaker sections are givenfinancial help by waiving off their fees. Books from Book Bank are also provided.

2.3 Teaching-Learning Process

2.3.1 How does the college plan and organize the teaching, learning and evaluation    schedules? (Academic calendar, teaching plan, evaluationblue print, etc.)
The academic activities of the institution are based on the academic calendar prepared by Panjab University. It is divided and circulated by the PU well in advance before the beginning of the session. It outlines the session schedule, examination schedule, and schedule of vacations. A list of holidays is also circulated every year from January to December. In the beginning of the academic year, college prepares its own Annual Planner, proposing the activities and the probable dates of different activities like cultural, sports, NSS, NCC, etc. Each department likewise prepares department calendar or Annual planner, containing detailed proposed activities in the department like syllabus distribution; syllabus coverage schedule, tests, seminars, etc.Some activities like field trips, industrial visits, market surveys, etc. help the students both academically and professionally. The planer not only reflects what the faculty is planning to do during the current session but also enables both the faculty and students to complete the prescribed syllabus well in time.

Department level meetings are held from time to time to follow the quantum of both syllabus coverage, and practical lab sessions. These meetings ensure smooth running of the departmental activities. Many issues like assignments and seminar-topics for students, absent students, poor performing students, etc. are discussed and appropriate action is planned.Many departments conduct special lectures by inviting subject experts.The student seminars, group discussions are conducted regularly at class level.Regular tests are conducted at department level. As per the university norms, evaluation is made for internal assessment taking in to account the September Test and December Test in every subjectand the students are awarded internal assessment marks based on their performance in the tests, attendance, etc. Towards the end of session, University level practical and theory exams as per the date sheet circulated by the university are conducted in March-April for Annual system and November-December and April-May for Semester system. Results are declared by the University and DMCs’ are also prepared and issued to the college for regular students.

Evaluation Blue Print:

· The blue print for the evaluation of students is provided by the University to conduct the Semester, Supplementary, Annual & Semester exams, marking, re-evaluationduring the session.

· The evaluation methods for House examinations, unit tests, snap tests,assignments are informed to the students in advance.

2.3.2 How does IQAC contribute to improve the teaching –learning process?

IQAC being the high power committee and having members of different background deliberates on teaching and learning process of the institution. After thorough discussion, IQAC suggests the college to use ICT and other technological equipment to further improve the quality of imparting education to the students. The students have access to internet facility in the library and the UGC Resource Centre where they can browse vast information and update themselves with latest knowledge. The IQAC also discusses the various possibilities of activities to ensure holistic development of the students so that they can face global challenges with greater efficiency. The suggestions given by IQAC are implemented by the principal to ensure continuous improvements in the both teaching and learning processes and thereby ensuring better results in terms of university merit list.

2.3.3    How   learning is made more student-centric? Give details on the support structures and systems available for teachers to develop skills like interactive learning, collaborative learning and independent learning among the students?

Recent developments in the field of higher education have brought many changes where the whole process has become student centric. The attention is given to the process of making every student competitive with adequate skills to succeed in his future life.

· The learning environment of the college is student centric. The learning is made student centric by adopting variations in teaching methods suited to the learning abilities of the students. In class, where the students are of diverse learning abilities, the teaching isimparted with the aim that average student will be able to assimilate the concept.

· Communication, analytical ability, emotional management, decision making, high self esteem, creative thinking are some of the traits of the students which are enhanced through curricular and extracurricular activities.

· Traditional Lecture method is enriched by more interactive audio-visual aids, class presentations, assignments, projects and field assignments, enhancement of pedagogical skills of students. Informative guest lectures by experts from reputed institutes/organizations are organized for students to know recent trends in the subject.

· Library remains open throughout the year. College is well equipped with internet facility by having Wi Fi at the campus that both the teachers and the students can use regularly to enrich their knowledge further.

· Students learn to cope with social issues through NSS activities. They are encouraged to join NCC which teaches them to become disciplined citizens of India and inculcate feeling of national pride and unity. We publish yearly magazine, which is an excellent forum for the students to express their views, which also improves their writing skills.
· All academic and extra-curricular activities are aimed at inculcating discipline, leadership skills and team work in students.

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper among the students to transform them into life-long learners and innovators?

The college nurtures critical thinking among the students byconducting class presentations, group discussions, and project worksetc. The seminars and project work encourages them to go deeper in thesubject, beyond the books. This helps them to develop the habit ofresearch and precipitate their quest for knowledge, more than the textbooks.
· Various other activities are also conducted like workshops, quiz competitions, etc. and the students of all classes are assigned certain duties which include designing, conduction, stage-setting arrangements, food arrangements, extempore speech contests, etc. and the students are encouraged to give innovative ideas and thus giving an opportunity to the students to develop a team spirit for collective learning.

· The college promote the students to participate in various cultural programs to expose their talent and to nurture their creativity.Various competitions like poster making competitions, slogan writing competitions, Rangoli, best out of waste, Vaar singing, Cultural dance, etc. are organised at Zonal and University levels.

· The college encourages students to become future entrepreneurs by according appropriate training on entrepreneurship. Plantation programme, environment awareness camps, workshop on computer programming are organized fromtime to time to develop logical thinking.

2.3.5 What are the technologies and facilities available and used by the faculty for effective teaching? Eg: Virtual laboratories, e-learning - resources from National Program on Technology Enhanced Learning (NPTEL) and National Mission on Education through Information and Communication Technology (NME-ICT), open educational resources, mobile education, etc.

The faculty has open access to internet both in their respective departments and library.
· All the departments are provided passwords to accesse-sources.

· All the faculty members are given training in utilizing the ICT facilities in the college. (PPT, usage of LCD’s; computers, etc.)

· Workshops by eminent academician are conducted to familiarizethe faculty members in the usage of modern teaching tools andtechniques.

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills (blended learning, expert lectures, seminars, workshops, etc.)?

The faculty members use blended learning method in teaching thecurriculum. Basic concepts are explained through lecture method (chalk and talk method), additional inputs are provided to thestudents through demonstration and interactive methods (PPT’S etc.)
· Expert and guest lecturers delivered by eminentacademicians are arranged to expose faculty and students to advance level ofknowledge and skills.

· Seminars and workshops are conducted for the students on topics of latest development in their respective areas and faculty members too, attend and present papers in workshops, conferences and seminars at state, national and international levels.

· Faculty members attend orientation and refresher courses conducted by the academic staff colleges of various universities.

2.3.7 Detail (process and the number of students\benefitted) on the academic, personal and psycho-social support and guidance services (Professional /Counseling/Mentoring/academic advice) provided to students?
College takes many initiatives for addressing the academic, psycho-social and personal needs of the students.A tutorial system is functioning in the college.A faculty member is appointed as a tutor for 40 students to provide guidance, counselling both academically and otherwise.
· Counsellor of the college guides the students regardingstressrelated to their studies, social misunderstandings and professional career development.

· Career guidance extension lectures are conducted for the said purpose.

· Counselling is given by the staff for slow learners to come up in academics at par with other students.

· Stress management exercise by experienced teachers of psychology is organised for the concerned students under aegis of the De-stress management committee.

· Almost all the students of the college are covered under various counselling and guidance sessions

· Anti Ragging Cell and Anti Sexual Harassment Committee remain proactive to provide instant help to the aggrieved student.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty during the last four years? What are the efforts made by the institution to encourage the faculty to adopt new and innovative approaches and the impact of such innovative practices on student learning?

In addition to the traditional lecture techniques, LCD projectors are used for making power point presentations.

· CD’s of various subjects are used by the faculty to explain the subject.

· Information pertaining to Practical papers in various subjects is explained with the help ofAudio-Visual aids.

· Peer teaching, class seminars and demonstration methods are used bythe faculty to make the teaching learning process more interesting.

· Case study method is adopted in some subjects by the faculty toenhance the critical thinking and decision making abilities of thestudents.

2.3.9 How are library resources used to augment the teaching-learning process?

Free access to internet in the library is provided to the faculty. Students can also avail the internet facilities as per the time scheduleallotted to them.

· Library has the facility of accessing E-resources which is used by the faculty for teaching learning purpose.
· Faculty memebrrs have the freedom to give requisition to library staff for acquiring reference books of new additions. 

· Library has a good reference book section which can be beutilized by faculty members.

· Xerox facilities in the library are availed by both faculty as well as students.

2.3.10 Does the institution face any challenges in completing the curriculum within the planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered and the institutional approaches to overcome these.

The college usually develops a foolproof academic calendar at thebeginning of the session knowing the number of holidays and other co-curricularactivities.Thus in normal circumstances, all the faculties teach their subjects within the stipulated period of time. Too many holidays,very long admission schedule, lengthy supplementary/semester exams, conduction of youth festivals during teaching days, mid-session transfers of teachers, seasonal vagaries of climate, etc. cast a negative impact on the regularity of students in classes. For saving such valuable teaching days, though, the college informs the Administration and the concerned university officials on various occasions/meetings, additional classes and remedial periods are taken to complete the syllabus in time. 

2.3.11How does the institute monitor and evaluate the quality of teaching learning?

The quality of teaching and learning process is monitored by the HODs and Principal for evaluating the performance of each faculty. The quality of teaching is evaluated by taking feedback from the students on the basis of Class tests,House examination results etc.

2.4 Teacher Quality  
2.4.1Provide the following details and elaborate on the strategies adopted by the college in planning and management (recruitment and retention) of its human resource (qualified and competent teachers) to meet the changing requirements of the curriculum
Session: 2013-14
	Highest qualification 
	Professor
	Associate Professor
	Assistant Professor
	Total

	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent teachers = 48

	D.Sc./D.Litt.
	-
	-
	-
	-
	-
	-
	-

	Ph.D.
	01
	01
	09
	03
	06
	07
	27

	M. Phil.
	-
	-
	04
	07
	02
	01
	14

	PG
	-
	-
	-
	02
	03
	02
	07

	Contractual Staff =20

	Ph.D.
	
	
	
	
	02
	04
	06

	M. Phil.
	
	
	
	
	02
	10
	12

	PG
	
	
	
	
	01
	01
	02

	Resource Persons =20

	Ph.D.
	
	
	
	
	-
	01
	01

	M. Phil.
	
	
	
	
	01
	-
	01

	PG
	
	
	
	
	07
	11
	18


· Two types of  criteria are followed for the selection of the members of  faculty :

1. The regular staff is selected by the selection committee of UPSC as per the guidelines of the UGC by advertising the posts at national level newspapers.

2. The contractual staff and resource persons are selected by the expert committees constituted by the Director Higher Education   and local college respectively on the   pattern of Panjab University guidelines and UGC norms.

· Yes, the college has required number of qualified and competent teachers to handle all the general and specialized courses.

· In case, any requirement arises for such teachers who are on study leave or medical leave, college avails the services of resource persons.
2.4.2 How does the institution cope with the growing demand/ scarcity of qualified senior faculty to teach new programmes / modern areas (emerging areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made by the institution in this direction and the outcome during the last three years. 

· To meet the requirements of new courses like Computer Applications, the faculty on contract basis selected by Central Selection Committee has been deputed in the college since 2011 and is allowed to continue to serve under legal directions.  Temporary arrangement for delivering lectures    by the resource persons as per norms made by the Chandigarh Administration has been monitored by the concerned In-charges and Resource Persons (Academic), Arrangement Committee. 

· No new programme has been added but from the session 2009-10, a Personality Development Programme for pass course students was started to improve their communication skills. Three resource persons as selected by RIE, Sector-32, Chandigarh are taking up the classes. Programme for starting VTP Courses for the session 2014-15 has been submitted to DHE for permission.

· There are 20 teachers on contract basis and 20 resource persons during the session 2013-14. 
2.4.3 Providing details on staff development programmes during the last four years elaborate on the strategies adopted by the institution in enhancing the teacher quality. 

· The institution encourages the faculty to participate in various development programs such as seminars, workshops, conferences, etc. The institution has encouraged the teachers to engage in research activities like doing Ph.D. and M. Phil. to enhance the teaching quality. Moreover, some of the teachers are consulting online journals through the easy accessibility of internet facility at the college campus and thereby enhance their teaching skills.

a) Nomination to staff development programmes        
Session: 2013-14

	Academic Staff Development Programmes
	Number of faculty

Nominated

	Refresher courses
	06

	UGC- Faculty Improvement Programme
	05

	HRD programmes ( NSS)
	02

	Orientation programmes
	01

	Faculty exchange Programme
	-

	Staff training conducted by the university
	-

	Staff training conducted by other institutions 
	06

	Summer / Winter schools, Workshops, etc. 
	19

	Workshops on the Stress Management 
	01

	Total=
	42


b) FacultyTraining programmes organized by the institution to empower and enable the use of various tools and technology for improved teaching-learning    

· Teaching learning methods/approaches:

1. Apart from chalk and blackboard method of teaching, the college has also introduced smart classeroom technology which comprises of overhead projectors, digital pointers, white boards, podium with computers and   internet facility. Some of   the labs are equipped with effective sound system.

2. The staff is trained in Power Point Presentation in the Smart rooms.

3. Laptops are provided to the staff members to enhance their teaching techniques.  

4. AWi-Fi facility is alsoavailablefor the teachers for easy accessibility of the Internet.

· Handling new curriculum: Teachers attend  various  workshops and  refresher courses  organized by university in order to make them familiar with the updates in the curriculum e.g. a workshop in session 2012-13  on the revision of the existing syllabi was organized in close consonance  with  university teachers  at the local institutions under the  patronage of Directorate of Higher Education, UT.

· Content/knowledge management: The syllabus is managed by the 
subject teachers by making Weekly, Monthly and Annual Planners of the syllabus. This planner is uploaded on the College web site. Every department is provided with users Id and password by which e-content   has been placed on the departmental portals for absents andslow learners.
· Selection, development and use of enrichment materials: Teachers are provided with laptops to enhance their teaching techniques. Moreover, computer training is given to the teachers every year so that they can give presentations in smart classes with power point. The lectures on different subjects are downloaded from educational sites to improve the knowledge of   both students and teachers for which college has Wi-Fi system for quick access to internet source.
· Assessment: The assessment of the teachers is made by the feedback forms filled by the regular students. The college has introduced the practice of evaluation of the teachers by students, on the basis of a confidential feedback questionnaire soliciting information on general attitude and subject related aspects. On the basis of the remarks made by the students, the principal intimates the concerned teacher about his weak and strong areas of teaching and advises the teacher for the benefits of the students. 

· Cross cutting issues:Appropriate level of education equips the individuals with meaningfulknowledge, modern technologies, values and psychosocial competencies toenable them to efficiently manage the complex challenges of everyday life.  For thispurpose, teachers are given training by eminent scholars.

· Audio Visual Aids/multimedia: Apart from smart room provisions in the subjects of Geography   and Psychology, a specific language lab is set up in the college with 10 computers. A training is given to the faculty of Functional English to use the Language lab i.e. headphones, specifically designed soft-wares in computers to enhance the proficiency of the students’ listening, reading and study skills. Besides a multi media room is also used for presentations.
· OER’s: (Open Educational Resources)The college has resources available for teachers as well as for students. It has a fully equipped Library with OPAC system. Text books, Reference books, editorials and journals are available for the readers. The college has UGC Resource Centre with 7 computers and 2 printer-cum-scanners for the use of students and teachers. Every department is ensured to have its own computer, printer and internet connection to avail the Internet facility. The head of each department is provided with laptops facility.
· Teaching learning material development, selection and use: Teaching learning material has undergone some changes. Teachers use smart rooms for e-content like Power Point Presentations. On the recommendation of concerned subject, the college library purchases books every year from both UGC and Government grants. The revised lectures from latest books and research journals are updated from the   websites.  In order to enhance the teaching skills, the letters of some of the teachers are recommended by the college to become members of Central University library as well.
2.4.2 What policies/systems are in place to recharge teachers? (e.g. : providing research 

Grants ,study leave, support for research and academic publications teaching experience in other national institutions and specialized programmes industrial engagement etc.) 

The college always gives impetus and extends all possible support to the faculty for the academic development.

· Several efforts were made to promote Teacher Development Programmes like research grants for fellowship and projects from different sources like CSIR, UGC, ICSSR and Department of Science and Technology.

· The institution has encouraged the teachers to engage into research activities like doing Ph.D. & M. Phil.  to enhance the teaching quality.  

· Teachers are provided with the duty leave and encouraged by the institution to participate in National and International Seminars, Conferences, and Refresher/ Orientation courses. 

·     From time to time, seminars, workshops and conferences are organized in the college for this purpose.

·   Some of our teachers are deputed to other institutions for teaching purposes e.g. from Commerce Department.

2.4.3 Give the number of faculty who received awards / recognition at the state, national and international level for excellence in teaching during the last four years. Enunciate how the institutional culture and environment contributed to such performance/achievement of the faculty.

· While the research papers of Dr. Harjinder Singh - College Bursar on Banking Sector have been acknowledged in the seminars held in USA, Canada (Ryerson University, Mississauga, Toronto) and other countries,Mrs. Neelam Rani presented a research paper at a conference in Shanghai, China. It also helps a lot to gain an international exposure in the level of thinking and teaching.   

2.4.4 Has the institution introduced evaluation of teachers by the students and external Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning process?

Yes, the institution has introduced the evaluation of teachers by 

i) The Students 

ii) By the External Peers/Views of parents during parent teacher meeting
· The students’ feedback is obtained orally or in written format. 

· The college has introduced the practice of evaluation of the teachers by students, 
Onthe basis of a confidential feedback questionnaire soliciting information on general attitude and subject related aspects. On the basis of the remarks made by the students, the principal intimates the concerned teacher about his weak and strong areas of teaching and advises the teacher for the benefits of the students. 

2.5   Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution    especially students and faculty are aware of the evaluation processes?

The students and their parents are made aware of the evaluation process through college prospectus and circulars. During the parent-teacher meetings, the performance of the students is discussed in general and with the concerned subject teacher in particular. The institution has to conduct both Internal and the Annual examinations. Within the frame-work laid down by the University, the college has set-up an effective procedure of evaluation of students learning. The college has designed various methods for evaluation of learning. The prominent methods is Internal Assessment through tutorials/home assignments, term end examinations, seminars, group-discussions, paper reading contests, etc. The students are informed about all these events either orally in the class-rooms or through notices on college / departmental notice boards, well in advance. The college has setup an Examination Committee that monitors all these assessment related matters. The committee prepares a date- sheet for all above mentioned events and apart from putting it on the noticeboard, it circulates it in the class-rooms as well.

2.5.2 What are the major evaluation reforms of the university   that the institution has adopted and what are the reforms initiated by the institution on its own?
Evaluation reforms are executed as per the Panjab University norms. The university has introduced 90:10 pattern of examination for B.A. (pass course). Adhering to the university guidelines 10% of the evaluation is done by the institution in the form of Internal Assessment. This assessment is made on the basis of September and December exams. It is also completed by giving weightage on the basis of extra-curricular activities and regularity of the students in the college. Besides, in order to ensure 180 teaching days per academic session, September test that consumes more than 15 precious days, has been substituted by class based multiple choice type test. Whenever, a case of disagreement on the awards given in a particular subject is submitted by the student(s), the process of re evaluation of answer sheet(s) is adopted from internal or external examiners. 
· Answer sheets of House Tests are shown to and discussed with students so that they are assured of no partiality in the evaluation of their hard work.

2.5.3 How does the institution ensure effective implementation of the evaluation   reforms of the university and those initiated by the institution on its own?

· To ensure effective implementation of the evaluation reforms of the University, the college tries its level best to strictly follow the rules and guidelines given by the University. In pursuance, it monitors and implements the reforms in the college andconstitutes a wide range of Examination Committee to look after the above mentioned activities. 

· All examinations of B.A. / B.Com. / BCA/ M.Com. are conducted by the college. Assessment work is carried out by the college itself. The college holds Central Assessment programs immediately after the examinations are over .The Oral assignments , Project Works, Practical, etc. are carried out as per the guidelines given by theUniversity for smooth conduct of House exam, the college appoints Centre Superintendents, Assistant Superintendents, and Deputy Superintendents, paper setters,  and non-teaching staff . Seating Arrangement, electric supply, fans, general cleaning, etc have been made effectively as per subjects’ strength. Question Papers are got printed and issued under utmost secrecy.

· All possible efforts are made to dissuade any use of unfair means during the examination.

· Awards are constituted for those students who secure first three positions in college and  Panjab University Exams.

2.5.4 Provide details on the formative and summative evaluation approaches adopted to measure student achievement. Cite a few examples which have positively impacted the system. 
The institution adopts the following measures to students’ formative and summative evaluation. 

· By arranging activities/ programs to promote good values among general students, sportsmen & women, NCC Cadets, NSS volunteers, cultural representatives that assist them a lot to sharpen their personalities    so as to make them more responsible citizens. 

· By implementing academic activities with time bound assignments for their summative   evaluation.

· By organizing various activities through different types of  societies like  Drug de-addiction, Gender Equity, Traffic Awareness, Aids Awareness Societies, Environment Conservation in which student volunteers themselves along with teachers to create awareness among people.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in the internal assessment during the last four years and weightages assigned forthe overall development of students (weightage for behavioral aspects, independentlearning, communication skills etc.
· The  college continuously assesses the students by Internal assessment which comprises of September exam with 30% weightage; December exam with 50% weightage and 20% weightage of extra-curricular activities along with students’ attendance in the classes. 
· The College displays all the awards accorded by the concerned teacher in the second week of March on the college notice board with a prior notice and in case there is any discrepancy in Student’s name, Pupin Number, College Roll No. or Awards, a detailed inspection  of all the necessary documents in the presence of both the teacher and the student is made and correction if any, is incorporated on the spot in the University Software. And on the hard copies as well. Oral Examination (Functional English), Project Works (Commerce, Advertisement Sales Promotion, Defence  and Strategic Studies) and Practical Viva voce (Geography, Psychology, Fine Arts, Physical Education, Music (Vocal) and Music (Instrumental)  are being conducted to assess communication and conceptual skills of the students.
2.5.6 What are the graduates attributes specified by the college/affiliating university? How does the college ensure the attainment of these by the students?

The graduate attributes specified by the college are:

· Good Life skills 

· Entrepreneurial skills
· To empower students especially girls to meet challenges locally and globally andgirlstudents are trained in Marshal Arts for self-protection. 

· To make them responsible citizens sensitive towards issues like pollution, femalefoeticide, sanitation, traffic rules, AIDS awareness, drug de-addiction, disasters,genderequity and so on. 

· To prepare the students to be the leader of the subject, they study.

· To develop a positive mind to abnormal complexities of life.

· To have a competing spirit in the modern scenario

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation both at the college and University level?

· There are mechanisms for the redressal of the grievances with reference to the evaluation both at the college and the university level. An Examination Committee under the Chairmanship of Principal received the complaints of students in written format regarding incorrect awarding of internal assessment and the result of local house exams. The concerned subject teacher, HOD and the student are invited for the redressal of enquiry on the spot. The decisions are communicated to the student in consolidated statements on the college notice boards. 

· The university providesan opportunity for Rechecking and Revaluation of the answer sheets of students in final exams. If grievances are received, the Controller of Examinations of the university appoints the second or third examiner to reassess the same. The outcomes are directly communicated to the students within fifteen days. 

2.6 Student performance and Learning Outcomes

2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ give details on how the students and staff are made aware of these
Yes, at beginning of an academic year, on the orientation day, the Principal on the basis of  college prospectus states learning out -comes in terms of the performance of students in the examinations and other extension activities. The examination is conducted, subject-wise result is prepared and processed after showing the answer sheets to the students.  On analyzing the results, concerned teachers are advised to take necessary measures to improve the results. Besides, the achievements of the students are assessed through variety of competitions in academics, sports, extra-curricular activities, university examinations and jobplacements. 

2.6.2 Enumerate on how the institution monitors and communicates the progress and performance of students through the duration of the course / programme?Provide an analysis of the students results/achievements   (Programme / course wise for lastfour years) and explain the differences if any and patterns of achievement across the programmes /courses offered.

Within the frame-work laid down by the University, the college has set-up an effective procedure of evaluation of students learning. The college has designed various methods for evaluation of learning.  Some of the prominent methods are:

1. Internal Assessment 

2. Tutorials/home assignments,

3. Term End Examination,

4.  Seminars, group-discussions, paper reading etc. 

The students are informed about all these events orally in the class-room by displaying notices on college /departmental notice board, well in advance. The Examination Committee of the college monitors the Exams (conduct, evaluation, soft-ware entries and notice for non-qualifying students).

Our results for four years had generally remained above the University pass percentage as mentioned below:

Annual Results: 2013-14

	Sr.

No.
	Class
	Total

Students Appeared
	Total

Students

Passed
	College

Pass %age
	University

Pass %age

	1
	B.A. I
	543
	240
	44.19
	46.95

	2
	B.A. II
	290
	256
	88.27
	76.12

	3
	B.A. III
	266
	242
	90.97
	59.48

	4
	B.Com. I
	146
	139
	95.20
	66.94

	5
	B.Com. II
	137
	131
	95.62
	75.78

	6
	B.Com. III
	132
	132
	100.00
	94.31

	7
	B.C.A. I
	39
	33
	84.61
	53.39

	8
	B.C.A. II
	40
	37
	92.50
	85.49

	9
	B.C.A. III
	42
	42
	100.00
	90.73

	10
	M.Com.- 1
	42
	42
	100.00
	94.26

	11
	M.Com.- 1I
	34
	34
	100.00
	94.18


Annual Results: 2012—13

	Sr.

No.
	Class
	Total

Students Appeared
	Total

Students

Passed
	College

Pass %age
	University

Pass %age

	1
	B.A. I
	647
	360
	5564
	49.76

	2
	B.A. II
	344
	281
	81.69
	71.63

	3
	B.A. III
	191
	164
	85.87
	66.89

	4
	B.Com. I
	132
	121
	91.66
	61.75

	5
	B.Com. II
	138
	134
	97.10
	75.93

	6
	B.Com. III
	132
	132
	100.00
	91.31

	7
	B.C.A. I
	44
	17
	38.64
	21.83

	8
	B.C.A. II
	33
	28
	84.85
	59.85

	9
	B.C.A. III
	25
	25
	100.00
	89.27

	10
	M.Com.- 1
	38
	38
	100.00
	76.41

	11
	M.Com.- 1I
	32
	31
	96.88
	90.87


Annual Results: 2011-12

	Sr.

No.
	Class
	Total

Students Appeared
	Total

Students

Passed
	College

Pass %age
	University

Pass %age

	1
	B.A. I
	543
	240
	44.19
	46.95

	2
	B.A. II
	290
	256
	88.27
	76.12

	3
	B.A. III
	266
	242
	90.97
	59.48

	4
	B.Com. I
	146
	139
	95.20
	66.94

	5
	B.Com. II
	137
	131
	95.62
	75.78

	6
	B.Com. III
	132
	132
	100.00
	94.31

	7
	B.C.A. I
	39
	33
	84.61
	53.39

	8
	B.C.A. II
	40
	37
	92.50
	85.49

	9
	B.C.A. III
	42
	42
	100.00
	90.73

	10
	M.Com.- 1
	42
	42
	100.00
	94.26

	11
	M.Com.- 1I
	34
	34
	100.00
	94.18


Annual Results: 2010-11
	Sr.

No.
	Class
	Total

Students Appeared
	Total

Students

Passed
	College

Pass %age
	University

Pass %age

	1
	B.A. I
	543
	333
	61.32%
	55.89%

	2
	B.A. II
	221
	180
	81.44%
	67.30%

	3
	B.A. III
	268
	242
	90.30%
	58.82%

	4
	B.Com. I
	143
	130
	90.91%
	63.63%

	5
	B.Com. II
	139
	129
	92.81%
	69.31%

	6
	B.Com. III
	138
	135
	97.83%
	91.71%

	7
	B.C.A. I
	43
	27
	62.79%
	43.81%

	8
	B.C.A. II
	31
	25
	80.64%
	83.72%

	9
	B.C.A. III
	40
	40
	100.00%
	89.69%

	10
	M.Com.- 1
	36
	34
	94. 44%
	83.50%

	11
	M.Com.- 1I
	42
	42
	100.00%
	98..80%


2.6.3 How are the teaching, learning and assessment strategies of the institution structured to facilitate the achievement of the intended learning outcomes? 

To facilitate the achievement of intended learning outcomes, the college chalks out the following strategies:
· Academic Calendar is prepared. 

· Detailed Teaching Plan (weekly) of every teacher is displayed on college web portal. 

· Term wise syllabi of the university are proposed to be completed through a well structured collegetime table.
· Regular conduct of practical periods, composition periods,  tutorials and personality classes
· To inculcate discipline among the students, proctorial duties are  assigned to   the staff members.
· Preparation of project work/field work is allocated
· Meetings with the parents/guardians are organized to bring regularity among students.
· More transparent and effective examination system is implemented. 
· More apparent Internal Assessment process is undertaken. 
· Revision of previous years Question papers is started in the month of February.
· Remedial classes for academically weaker students are held in the months of  February and March
· Claims for prizes in academics, sports, extra-curricular activities, etc. are announced. The deserving students are awarded on different functions.

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social and economic relevance (quality Jobs, entrepreneurship, innovation and research aptitude) of the courses offered? 
· Students through campaigns on blood donation, martial arts, theatre, best out of waste, organic manure, gender sensitization, stress buster exercises, tree plantation, save ozone rallies, traffic awareness drives, etc are informed to contribute to the social needs. The college organizes personality development training classes to enable the students to get both quality & quantity of Jobs in both the private and public sectors. To set up a small scale business and sales promotion work, regular coaching is imparted for three years to the interested students. Besides, Job fest and Tec - Riti   of the college are the regular features that ensues the placement of maximum students in different companies whereby eminent resource person from the Banking sector and IHM are invited  to interact with students and acquaint them  various initiatives /facilities available for establishing food processing units under self employment and small scale industries schemes.

· EDP workshop on Fruit and vegetable processing is organized regularly.

· The aspiring students of the college are also guided for civil services, NET/ JRF and SLET, entry exams to post graduation so that they can further pursue research work.

· The students of Functional English and B.Com. are sent for on-job training in   different institutes.
2.6.5 How does the institution collect and analyze data on student learning outcomes and use   it for planning and overcoming barriers of learning? 

As soon as the results in academic, sports, music and cultural activities are declared, the results in general and subjects wise performance are assessed and analyzed. The grey areas are discussed in the staff meetings. The improvements in teaching/training methodology are recommended from time to time .Extra hours with more expert preparation are planned to be arranged accordingly.
2.6.6 How does the institution monitor and ensure the achievement of learning outcomes?

The institution monitors and ensures achievement of learning 

· By taking feed back of the passed out graduates whenever they visit the institution. 

· By taking feed back of the Alumni. 

· By seeking the feedback of parents during Parents- Teacher Meets 
· By collecting feedback from the community when special activities for senior citizensare arranged.
· By interacting with old retired college colleagues at major functions.
· From the press correspondents, who visit the college functions for Press Release
· By participating in competitions.

2.6.7 Does the institution and individual teachers use assessment/evaluation as an indicator for evaluating student performance, achievement of learning objectivesand planning? If ‘yes’ provide details on the process and cite a few example.

Yes, the teachers assess the students by class tests.

Some of the prominent methods used for allocating the  Internal Assessment through tutorials/home assignments, September and December exams, Practical exams, viva-voce, class room oral and written tests, game based tournaments/achievements in national, zonal, inter-zonal, regional inter- university have certainly  cast a positive impact in the evaluation of students’ overall performance. Such evaluations matters a lot when we consider the claims of students for  awarding them Roll of Honour, College Colour, Merit Certificates or the best student of the year in academic and non-academic activities  in the College’s Annual Prize  Giving away Function.

Any other relevant information regarding Teaching-Learning and Evaluation which the college would like to include.

To cater to the learning needs of North-Western India, the Psychology Department of College has the privilege to start an extension centre of IGNOU in this region. 

Criterion III: Research, Consultancy and Extension

3.1 
Promotion of Research

3.1.1
Does the institution has recognized research center/s of the affiliating University or any other agency/organization?


At present the institution does not have any recognized research centre.However,Post-Graduate Department of Commerce has submitted the proposal for recognizing Research Center to the Panjab University, Chandigarh, and application is in process.
3.1.2    Does the Institution have a research committee to monitor and address the issues of research? If so, what is its composition? Mention a few recommendations made by the committee for implementation and their impact.  

The college has a Research Committee to guide the students and the faculty under the chairmanship of Dr. Gurjeet Kaur, Principal.
The committee has recommended the following suggestions:

· Encourage the staff members to apply formajor & minor research projects

Impact: One Major Research Project and two Minor Research Projects have been completed by the faculty members and recently two major research projects and three minor research project proposal has been applied to UGC, New Delhi.

· To apply for organizing seminars, workshops and conferences to UGC and other funding agencies.

Impact:Six National Level and two International Conferences have been organized during the last four years by different departments of the college funded by UGC and other funding agencies. 

·     It also encourages Research Publications. 

Impact: A large number of research papers have been published in referred journals of faculty members of different departments. 

3.1.3What are the measures taken by the institution to facilitate smooth progress and implementation of research schemes/projects?

Institute make all efforts to promote research culture.Any project sanctioned by UGC or other agency,full support is provided to the researcher (infrastructure and timely release of financial sanction to implement the research project within the time framework). Adequate infrastructure facilities in terms of internet, computer,books and journals is provided.
3.1.4
What are the efforts made by   the institution in developing scientific temper and research culture and aptitude among students?

College is running courses like M.Com, B.Com, BCA and BA (different streams). Institution has been trying its best to promote the research by  promoting the following elements of Research:

· Scientific Temper: Students are always motivated to think the subject related issues  from scientific point of view. 
· Research Culture: Almost all the faculty members are actively engaged in their research work and they also try to involve the students in their research work which helps to maintain the research culture in the institution. M.Com Students complete their atleast 45 days internship after 1st year and they have to submit a Research Project which is done under guidance of commerce faculties and the same is evaluated through Viva Voce by external examiner.

· Research Aptitude: Interested students are motivated to do some research work. B.Com and M.Com students are given Project work for their assessment. Many M.Com students have joined Ph.D after completing M.Com and actively engaged in research work.

3.1. 5   Give details of the faculty involvement in active research (Guiding student research, leading Research Projects, engaged in individual/collaborative research activity, etc.)


There are many faculty members engaged in the active research, the following faculty members are engaged in the active research as far as project,Ph.D and publication of research papers are concerned:

Note: Please refer 3.2.7 and 3.4.3. Where in details of research paper publications by all the faculty members have been given.
FACULTY MEMBERS PURSUING Ph.D

	Name of the Faculty Member
	Name of the Department
	Status of the Research

	Mr. V. Magesh
	Commerce
	In-Process

	Mrs. Arvinder Kaur
	Commerce
	In-Process

	Mrs. Deepsikha 
	Economics
	In-Process

	Mrs. Shashi Wahi
	Political Science
	Thesis submitted

	Mrs. Harinder Kaur
	Public Admin.
	Thesis submitted

	Ms. Mona Singh
	History
	In-Process

	Mr. Praveen Chaubey
	History
	In-Process

	Mr. Kanwar Iqbal
	Music(V)
	In-Process

	Ms Anita Berry
	History
	In-Process

	Ms Parveen
	Maths
	In-Process

	Ms Mukesh Kumari
	Library Science
	In-Process


3.1.6 Give details of workshops/ training programmes/ sensitizationprogrammes conducted/organized by the institution with focus on capacitybuildingin terms of research and imbibing research culture among the staff and students.
The following seminars and workshops have been organized in the college by different departments:

· National Seminar on Impact of Global Recession on Indian Retail Sector  organized by the Department of Commerce, Post-Graduate Government College, Sector-46, Chandigarh on 29 Oct. 2010





· National Seminar on Global Financial Crisis and Indian Economy Organised by the  Department of Economics, Post-Graduate Government College Sector-46, Chandigarh on  20th Nov. 2010





· National Seminar on “Health Psychology and Rehabilitation: The Crisis among Youth and Aged” organized by Indian Psychological Science Congress with Department of Psychology, Post-Graduate Government College Sector-46, Chandigarh, 12-13 Oct. 2011.
· National Seminar on“Consumer Awareness as an Emerging Force in India”, 1 organized by the Department of  Public Administration in collaboration with Indian Institute of Public Administration,New Delhi, 14th-15th Sept. 2012.
· International Conference on Psychological Well Being: The Crisis in Humanity organized by the  Dept. of Psychology, PG Govt. College, Sector-46, Chandigarh in collobration with Indian Psychology Association on 24-25th February 2014..

· National Seminar organized by the Department of Hindi on‘Hindi ke Prachar, Prasar aur Prayog ki Vyavaharik Samasyain aur Samadhan”( 4th feb 2011) at PG Govt. College, Sector-46, Chandigarh  with UGC funding 
· One day National Seminar was organized by the Department of Punjabi on the Topic “New Punjabi poetry:-Identity and Concerns” on 24th March 2014
· International Conference organized by the Department of Hindi on “Rashtriya Ekta aur Sampradayik Sadbhavna mein Panjab ki Ram kathaoyn ka Yogdaan” (14-15 march,2014) PG Govt. College, Sector-46, Chandigarh
3.1.7 Provide details of prioritized research areas and the expertise availablewith the institution.

At Present the College does not have any research centre but our faculty members are involved in research at individual and collaborative level.The college has various departments and every department has its own expertise field in research. 
-- Dr. Sahib Singh, Associate Prof. in the subject of Public Adminstration is performing as a guide to three M. Phil Students.
3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence to visit the campus and interact with teachers and students?   

Institution does the efforts to invite experts from various fields to discuss the importance of the research in their subject area for the students and teaching staff. High profile researchers in various fields have been invited for key note address and Chairpersons of the technical sessions while organizing the conference’s/seminar’sindifferent departments. 
       List of eminent academicians and scientists/ visitors of various departments:
· Justice (Retd.) S.N.Aggarwal, President,Punjab State Consumer Disputes Redressal Commission.

· Dr. J N Sharma, Professor, Deptt. Of Gandhian Studies, Panjab University, Chandigarh.

· Dr. Madanjit Kaur Sahota, Member, Consumer Forum-I,U.T., Chandigarh.

· Sh. Sudhakar Rao, Scientist, Bureau of Indian Standards, Chandigarh.

· Dr. Mohanjeet,Prominent Punjabi  Poet 
· Dr. ManjitTiwana,Prominent Punjabi  Poetess, Bhartiya Sahityak Academy Award Winner
· Mr.Amolak Singh, Eminent Punjabi Dramatist
· S.Manmohan Singh Daon,Shiromani Bal Sahit Lekhak
· Dr.Sukhdev Singh Sirsa,Chairman,School of Panjabi Studies,Panjab University,Chandigarh.

· Dr.Sucha Singh Gill:  Director  General CRRID,
· Dr .B.S.Ghuman: Professor ,Panjab university Chandigarh,
· Dr. Inderjit Singh: Professor , Punjabi university, Patiala
· Dr. Baijnath Parsad, Head, Dept. of Hindi, Panjab University, Chandigarh
· Dr. Jogesh Kaur, Dept. of Hindi, Himachal Pradesh University, Shimla
· Dr. Darshan Singh,Ex-Chairman,Department of Guru Nanak Sikh Studies , Panjab University ,Chandigarh.
· Dr. Harmohinder Singh Bedi,Former Chairman, Dept. of Hindi, Guru Nanak Dev University, Amritsar.
· Dr. Ganga Prasad Vimal, Former Director, Kendriya Hindi Sansthan, New Delhi. 
· Dr. Sri Ram Prihar, Principal, Govt. College, Former Director, Khandawa
· Dr. Ram Ahlad Choudhry , Chairman, Dept. of Hindi, Kolkata University.
· Prof. S.P. Sinha, Professor of Emeritus, Dayalbagh EducationalInstitute, Dayalbagh, Agra, Prof. B.S. Chavan, Head, Department of Psychiatry, GMCH, Sector-32, Chandigarh,
· Prof. V.V. Upmanyu, Department of Psychology, Panjab University, Chandigarh,
· Dr.Sudhir Sharma, Professor, Deptt.of Public Administration,Panjab University Chandigarh

· Dr. Ramanjit Johal, Chairperson, Deptt.of Public Administration,Panjab University Chandigarh.
· Dr. Sahib Singh Bhayana,Former Professor of  Public Administration,and Director,NWRC,ICSSR,P.U.Chandigarh.
· Dr. SapnaChadha, Assist Professor, Indian Institute of Public Administration, New Delhi.
· Ms. PushpaGirimaji, Veteran Journalist, Gurgaon
3.1.9 
What percentage of the faculty has utilized Sabbatical Leave for research activities? How has the provision contributed to improve the quality of research and imbibe research culture on the campus?  

The sabbatical leave for research activity has not been utilized or demanded byany faculty.

3.1.10 
 Provide details of the initiatives taken up by the institution in creating awareness/advocating/transfer of relative findings of research of the institution and elsewhere to students and community (lab to land)

As currently institute is not running research oriented courses like P.hd and M.Phil and hence the scope for creating awareness/advocating/transfer of relative findings of research is very limited but still faculty members use the reference of such a research findings during their lecture delivering to their students so that students can better understand the subject matter with current updates in the field. Faculty members who have completed their research projects have deposited one copy of their project report in the college library so that students and other faculty members can avail the benefit of the completed research. It is also decided now onwards that executive summary of such a completed projects will also uploaded on the college website.

3.2

Resource Mobilization for Research

3.2.1

What percentage of the total budget is earmarked for research? Give details of major heads of expenditure, financial allocation and actual utilization.   

Research activity is carried on at the personal level by the teachers and they are give assistance to avail funding by the funding agencies like UGC etc.
3.2.2 
Is there a provision in the institution to provide seed money to the faculty for research? If so, specify the amount disbursed and the percentage of the faculty that has availed the facility in the last four years?

The institution has no provision to provide seed money to the faculty for Research.Only sanctioned amount by the UGC is released by the college at the earliest.
3.2.3 
What are the financial provisions made available to support student Research projects by students? 
As the college presently has no research centre and hence there is no financial provisions made available to support student research projects by the students. But the concerned teacher does his/her best to provide material and assistance without cost and hence students are indirectly provided facility to reduce their research cost.

3.2.4 How does the various departments/units/staff of the institute inter-actin undertaking inter-disciplinary research?  Cite examples of successful endeavours and challenges faced in organizing interdisciplinary research.

There are of course interactions among various faculty members from different streams for interdisciplinary research. 
· Teachers participate in interdisciplinary seminars in the campus and outside the campus. 

· Major Research Project funded by UGC has been completed by Dr. Mukesh Chauhan which was a interdisciplinary project of commerce and economics, as such no challenge was faced by him due to supportive guidance by the faculty of the Economics Department.  

· Faculty members of different streams also cooperate each other for interdisciplinary research papers for conferences and publication in journals.

3.2.5  
How does the institution ensure optimal use of various equipment and research facilities of the institution by its staff and students?
There are various types of equipments and research facilities available in the college. We ensure in the following way that how these facilities used for optimal use for research:
· Equipments: There are various types of equipments available in the labs like, Psychology, Geography, English and Computer etc. The Incharge concerned do their best to utilize the equipments available for the purpose of research by the students as well as research scholars and teachers when they approach to the college for using such equipments.

· Research Facilities: It includes library facility including online facility,UGC Resource Center, etc. Efforts are done to ensure that research oriented material can be provided through these sources and ensure the same by insisting the students to use these resources in their research projects.

· Research committee: College has formulated a Research Committee which provides all types of assistance to the faculty members seeking financial assistance.

3.2.6
Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facility? If ‘yes’ give details.

No, the college has not received any special grants or finances from the industry or other beneficiary agency for developing research facility, as the college is a non-technical institution.

3.2.7    Enumerate the support provided to the faculty in securing research funds from various funding agencies, industry and other organisations. Provide details of ongoing and completed projects and grants received during the last four years.  

Faculty members do their efforts for securing funds from funding agencies. The college provides support by providing fast channel for sending their proposals to the respective funding agencies. The following is the list of project completed and ongoing projects: 

	Nature of the Project 
	Name of the Faculty and Period of the Project 
	Title of the project
	Name of the funding agency
	Total grant

	
	
	
	
	Sanctioned  
	Received

	Minor Projects


	Ms. Surinder Kaur, Lectuer in Commerce April 2011 to Sep. 2012 (completed)
	Role of District Industries Centre in the development of Monor, small and Medium scale industries (A case study of Chandigarh region)”
	UGC
	75,000/-
	55,000/-

	
	Ms. Tanuja Talwar Lecturer in Commerce (completed)
	Management of Stress and psychosomatic complaints of Hospital Staff-A case study of PGIMER, Chandigarh.
	UGC
	65,000/-
	50,000/-

	
	Sh. Sukhdev Singh Minhas Research Project, (Hindi) (completed)
	Adhunik Hindi Punjabi Kavita Mein Rajniti aur Sawaajik Nayaya (Raghuvir Sahaya aur Surjit Pattar ke Sandharv Menin)
	UGC
	80,000/-
	-

	Major Projects 


	Dr. Mukesh Chauhan Lectuer in Commerce

2008-10 (Completed)
	Performance of Power Sector in Rajasthan-A case study of Operational and Distribution Efficiency”
	UGC
	5,03,200/-
	468000/-

	
	Mr. Rajesh Kumar (Major Research Project (Psychology) 

(In progress)
	Studey of Alxithymia in relation to Mental Heath & Social support of deprived Adolscenes
	UGC
	3,23,100/-
	

	Interdisciplinary projects


	Dr. Mukesh Chauhan Lectuer in Commerce

2008-10 (completed)

(commerce and economics)
	Performance of Power Sector in Rajasthan-A case study of Operational and Distribution Efficiency”
	UGC
	5,03,200/-
	468000/-

	Industry Sponsored Project
	Nil
	NA
	NA
	NA
	

	Students’ Research Projects 


	Every year M.Com Students  submit about 35-40 their projects to the Dept. of Commerce
	On different topics of commerce and management studies
	Self Sponsored by the students
	
	


3.3 Research Facilities   
3.3.1 
What are the research facilities available to the students and research scholars within the campus? 
As stated earlier curriculum of the courses of under graduate and post graduate available in the college has no research component. But inspite of this the following facilities are available in the campus for research:
· Competent faculty to guide the students 
· Library facility which provide support in from of reference books, journals and internet facility.
· UGC  Network Resource Center 
· English Lab.
· Geography Lab.
· Psychology Lab.
· Computer Lab
3.3.2 What are the institutional strategies for planning, upgrading and creating infrastructural facilities to meet the needs of researchers especially in the new and emerging areas of research?

The college is planning to establish the Research Centers the PG Dept. of Commerce. Proposal has already sent the to the Panjab University for establishing the Research Center in itsdepartment.  Once the research center is established, Research Courses like Ph.D and M.Phil will be started andaccordingly infrastructure will be developed like online access of journals,online data base, buy more reference books, establish separate section in thelibrary for research, etc.
3.3.3 Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facilities?If ‘yes’, what are the instruments/ facilities created during the last Four years.
So far institution has not received any grant from any industry or beneficiary agency for developin research facilities. Right now funds are raised from UGC for research.
3.3.4 What are the research facilities made available to the students and research scholars outside the campus / other research laboratories?
· Undergraduate students donot visit the outside campus to avail research facility as the same is not part of their academics. 
· M. Com students of the PG Department of Commerce are provided the facility to do their research with different sectors of industry and for that assistance provided to them so that the concerned industry can engage them for research in their campus. 
· Advertisement and Sales Promotion students of BA and students working in English Lab are promoted for research and concerned teacher make the arrangement with outside campus to provide assistance to the students concerned.
3.3.5 
Provide details on the library/ information resource centre or any other facilities available specifically for the researchers? 
· Library

· Information Center
· UGC Network Resource Center
3.3.6 What are the collaborative researches facilities developed / created by the research institutes in the college? For ex. Laboratories, library, instruments, computers, new technology etc.
As such no efforts have been done for collaborative research.If UGC provide funds for such collaboration, the same will be utilized for development of collaborative research facility in the college.  
3.4 Research Publications and Awards   
3.4.1 Highlight the major research achievements of the staff and students in terms of    a) Patents obtained and filed (process and product): NIL
b) Original research contributing to product improvement: NIL
c) Research studies or surveys benefiting the community or improving the services:
· The findings of the Major Research Project completed by Dr. Mukesh Chauhan, Assistant Professor, Dept. of Commerce has provided the findings of the research to the concerned department of  the Power sector and the suggestions provided has made it possible to improve the power supply position and operational and distribution efficiency of the sector.
· The findings of the Minor Research Project completed by Dr. Surinder Kaur Assistant Professor, Dept. of Commerce have provided the findings of the research to improve the efficiency of the District Industries Centers at Punjab.
· The findings of the Minor Research Project completed by Dr. Tanuja Talwar, Assistant Professor, Dept. of Commerce has provided the findings of the research to improve the Management of Stress and psychosomatic complaints of Hospital Staff of PGIMER, Chandigarh.
· Research inputs contributing to new initiatives and social development: Faculty involved in active research  share their findings and suggestions with students which motivate the students to undertake new initiatives and think about social development.
3.4.2
Does the Institute publish or partner in publication of research journal(s)? If ‘yes’, indicate the composition of the editorial board, publication policies and whether such publication is listed in any international database?   
Yes the college has an online Journal named “SOPAN –e Journal” with
ISSN No. 2349-9893. Following is the Editorial Board of the Journal:
· Dr. Sneh Sharma, Dept. of Hindi-Chief Editor
· Dr. Surinder Kaur, Dept. of Commerce- Editor
· Dr. Mukesh Chauhan, Dept. of Commerce-Editor
3.4.3 Give details of publications by the faculty and students: 
a. Publication per faculty
b. Number of papers published by faculty and students in peer reviewed journals (b 1: national / b 2: international) :

c. Number of publications listed in International Database (for Eg: Web of Science, Scopus, Humanities International Complete, Dare Database - International Social Sciences Directory, EBSCO host, etc.) 

d. Monographs 

e. Chapter in Books: 

f. Books Edited :

g. Books with ISBN/ISSN numbers with details of publishers: 

h. Citation Index: Citation Range 

	FACULTY
	DEPTT
	a
	B1
	B2
	C
	D
	E
	F
	G
	H
	I
	J
	K
	L

	Ms. Sugandha
	Advt. and Sales 
	7
	4
	
	
	
	3
	
	
	
	
	
	
	

	Dr. J. K. Sehgal
	Commerce 
	
	
	
	
	
	
	1
	5
	
	
	
	
	

	Mrs. Renu Arora
	Commerce 
	02
	
	
	
	
	2
	
	13
	
	
	
	
	

	Dr. Surinder Kaur
	Commerce
	06
	03
	
	
	
	2
	1
	1
	
	
	
	
	

	V. Magesh
	Commerce 
	01
	01
	
	
	
	
	
	
	
	
	
	
	

	Dr. Tanuja Talwar
	Commerce 
	07
	03
	
	
	
	3
	1
	2
	
	
	
	
	

	Dr. Uma Narang
	Commerce 
	16
	10
	
	
	
	9
	
	2
	
	
	
	
	

	Mrs. Arvinder Kaur
	Commerce 
	1
	
	
	
	
	1
	
	2
	
	
	
	
	

	Ripan Grover
	Commerce 
	1
	
	
	
	
	1
	
	1
	
	
	
	
	

	Dr.Mukesh  
	Commerce 
	22
	17
	
	
	
	4
	1
	3
	
	
	
	
	

	Mrs. Pooja Sareen
	Commerce 
	08
	08
	
	
	
	
	
	3
	
	
	
	
	

	Ms.Shefali Aggarwal
	Computer Science
	
	
	
	
	
	
	
	1
	
	
	
	
	

	Riju Sharma
	English
	6
	4
	
	1
	
	
	
	
	
	
	
	
	

	Ms.Deepshika
	Economics
	5
	1
	
	
	
	4
	
	
	
	
	
	
	

	Dr. Harjinder singh
	Economics
	5
	3
	
	
	
	2
	
	
	
	
	
	
	

	Dr. Neelam Rani
	Economics 
	3
	
	
	
	
	
	
	
	
	
	
	
	

	Ms.Manisha Gaur
	Economics 
	13
	9
	
	
	
	4
	
	
	
	
	
	
	

	Ms.Ritu
	Environment 
	2
	
	
	
	
	
	
	3
	
	
	
	
	

	Dr. Amanpreet Kaur
	Environment


	3
	
	
	
	
	
	
	
	
	
	
	
	

	Dr. Sukhdev Singh 
	Hindi 
	4
	
	
	
	
	4
	1
	4
	
	
	
	
	

	Dr. Unmesh  Mishra
	Hindi 
	14
	14
	
	
	
	2
	2
	5
	
	
	
	
	

	Mrs. Anita Berry
	History 
	5
	3
	
	
	
	2
	
	
	
	
	
	
	

	Mrs.  Mona Singh
	History 
	2
	1
	
	
	
	
	
	
	
	
	
	
	

	Mr. Praveen Choubey
	History 
	6
	4
	
	
	
	
	
	
	
	
	
	
	

	Dr. Prashant Gaurav
	History 
	9
	7
	
	
	
	1
	1
	
	
	
	
	
	

	Renu bala
	History
	1
	
	
	
	
	
	
	
	
	
	
	
	

	
	Music-I
	
	
	
	
	
	
	
	
	
	
	
	
	

	Dr.Kanwar Iqbal
	Music-v
	1
	
	
	
	
	2
	2
	
	
	
	
	
	

	Dr. Sukhdev Singh
	Punjabi 
	1
	1
	
	
	
	
	
	
	
	
	
	
	

	 Dr.Sarbjit Singh
	Punjabi 
	27
	12
	
	2
	
	9
	4
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Dr. Baljit Singh
	Punjabi 
	13
	2
	
	3
	
	5
	3
	
	
	
	
	
	

	Jatinderdeep Kaur
	Punjabi 
	02
	
	
	1
	
	1
	
	
	
	
	
	
	

	Preet Inder Singh
	Punjabi 
	05
	02
	
	1
	
	2
	
	
	
	
	
	
	

	Harinder Kaur
	Public admin.
	04
	03
	
	
	
	1
	
	
	
	
	
	
	

	Mrs. Shashi Wahi
	Political science
	03
	02
	
	
	
	1
	
	
	
	
	
	
	

	Dr. Rajesh Kumar
	Psychology 
	19
	19
	1
	1
	
	1
	
	
	
	
	
	
	

	Dr. Mahender Singh
	Physical edu.
	15
	
	
	
	
	
	
	
	
	
	
	
	

	Pandit Rao
	Sociology 
	01
	
	
	
	
	
	
	1
	
	
	
	
	

	Dr. Ramandeep Kaur
	Sanskrit 
	04
	03
	
	
	
	1
	
	
	
	
	
	
	

	Dr. Gurjeet Kaur
	Phy. Edu.
	01
	
	
	
	
	
	
	
	
	
	
	
	

	Navneet Chopra
	Philosophy 
	16
	
	
	
	
	
	
	
	
	
	
	
	

	Indu Bala Singh
	English
	09
	08
	
	
	
	1
	
	
	
	
	
	
	

	Sudha Sharma
	English 
	03
	03
	1
	
	
	
	
	
	
	
	
	
	

	Ruchee Aggarwal
	English
	05
	05
	
	
	
	
	
	
	
	
	
	
	

	Sukhpreet 
	English
	03
	03
	
	
	
	
	
	
	
	
	
	
	

	Simmi Arora
	Fine Arts
	07
	07
	
	
	
	
	
	
	
	
	
	
	

	Mandeep 
	Fine Arts
	01
	01
	
	
	
	
	
	
	
	
	
	
	

	Sahib Singh
	Pub Admin
	01
	
	
	
	
	
	
	
	
	
	
	
	

	Gurjeet kaur
	Phy Edu.
	01
	01
	
	
	
	
	
	
	
	
	
	
	

	Total
	
	261
	176
	2
	
	
	68
	17
	46
	
	
	
	
	


	Name of Teacher
	Department
	Name of Books
	ISBN No.
	Name of Publisher

	Dr. J.K. Sehgal
	Commerce
	Office Organisation and Management

Commerce Theory and Functional Management

Business Studies

Office Organisation and Management for Gauhati University

Impact of Global Recession on Indian Retail Sector (Edited Book)
	978-81—272—6391-1

81-86898-15-8

81-86898-40-9

978-81-272-6321-8

9788192045429
	Kalyani Publishers

Uni-stars Publishers

Uni-stars Publishers

Kalyani Publishers

Ludhiana

Mohindra Publishing House, Chd

	Mrs. Renu Arora
	Commerce
	Fundamentals of Entrepreneurship (2010)

Entrepreneurship (2009)

Fundamentals of Entrepreneurship (2011)

Fundamentals of Entrepreneurship & Small Business (2012)

Fundamentals of Entrepreneurship & Small Business (2010)

Fundamentals of Entrepreneurship & Small Business (2010)

Entrepreneurship (2010)

Project Management & Entrepreneurship Development (2010)

Entrepreneurship Development & Project Management & (2011)

Fundamentals of Entrepreneurship (2011)

Entrepreneurship & Corporate Venturing (2009)

Entrepreneurship & Management of Small & Medium  Enterprises

Kalyani Publishers, Ludhiana
	Kalyani Publishers

Ludhiana

Kalyani Publishers, Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana

Kalyani Publishers

Ludhiana
	ISBN No. 978-81—272-5454-4

ISBN No. 978-81—272-5202-1

ISBN No. 978-81—272-4598-6

ISBN No. 978-81—272-2595-2

ISBN No. 978-81—272-5693-7

ISBN No. 978-81—272-6638-7

ISBN No. 978-81—272-6295-2

ISBN No. 978-81—272-5990-7

ISBN No. 978-81—272-6877-0

ISBN No. 978-81—272-1606-6

ISBN No. 978-81—272-5455-1

ISBN No. 978-81—272-1865-7

	Dr. Surinder Kaur
	Commerce
	Company Law and Auditing (2010)

Banking and Insurance(2013)
	Kalyani Publishers

Shree Ram Law House
	978-81—272-6581-6

 978-93—81108-178



	Dr. Tanuja Talwar
	Commerce
	Dictionary of Commerce and Management(2010)

Direct Tax Laws(2011)
	Batta Law Publishers

Shree Ram Law Publishers
	

	Dr. Uma Narang
	Commerce
	Accounting for Managers(2010)

Micro Credit Institutions(2012)
	White leaf publications

Kalyani publishers
	9788182471186

978-93-272-1928-9

	Mrs Arvinder Kaur
	Commerce
	Banking & Insurance(2013)

Direct Tax Laws(2010-11)
	Shree Ram Law House

Shree Ram Law House
	9789381108178



	Dr. Mukesh Chauhan
	Commerce
	Impact of Global Recession on Indian Retail Sector PP-01-258(edited book)

Accounting for Managers, pp-01-837

Banking Law & Management
	Mohindra Publishers Chandigarh

Abhisek Publishers Chandigarh 

Mohindra Publishers Chandigarh
	978-81-8247-318-8

9788192045429

9788192045429

	Mrs Pooja Sareen
	Commerce
	Dictionary of Commerce and Management(2010)

Functional Management (2011)

Indirect Tax Laws(
	Batta Law Publisher

Shree Ram Law House

Shree Ram Law House


	--

9789381108406

9789381108390



	Dr. Roshan Lal
	Psychology 
	“Emotional Intelligence at Work” Dalip Singh

-SAGE-
	
	81-7829-235-1

	Dr. Sukhdev Singh Minhas
	Hindi
	Vaishvikaran ke Daur Mein Hindi (Edited)2011

Bhasha Sahitya Aur Itihas (2012)

Sankhya Suchak Shabadkosh (2012)

Natya Sidhant Evam

Praukti(2014)
	
	

	Ms Anita Berry
	History 
	World History from 1500-1870 A.D.

World History from 1870-1956 A.D.

History and culture of Punjab from 1849-1966 A.D
	Mahindra Publishers, Chandigarh

Mahindra Publishers, Chandigarh

Mahindra Publishers, Chandigarh (English and Hindi medium)
	

	Dr. Prashant Gaurav
	History
	Ancient India

Pre-Medieval India,

History Dictionary
	Rajkamal Prakashan, New Delhi,2009.

Rajkamal Prakashan, New Delhi,2009

Pearson International Publication,2013
	

	Shefali Aggarwal
	BCA
	Computer Graphics

Computer Graphica and Multimedia Applications
	ABS Publication

ABS Publication
	

	Dr. Indu Bala Singh
	English 
	Gender Relations and Culture Ideology in Indian Cinema
	Rawat Publication, New Delhi in 2007.
	

	Mrs. Jyoti Singh
	English 
	The Dark Holds No Terrors’ published in ‘Violence in Media and Society:Literature, Film, TV
	Rawat Publications: 2011)
	

	Dr. Sarabjit Singh
	Punjabi 
	Samvad ate Samvedna (Criticism)

Vihar te Vartara (Criticism)

Ghadar Lehar: Itihas Rajniti te Sahit (Criticism) (Edited Book)

Punjabi Bhasha: Vartman ate Bhavikh  (Criticism) (Edited Book)

Bharti Sanskriti da Kendar, Tagore Rachnavli-3

(Edited Book)

Tagore de Chonve Nibandh, Tagore Rachnavli-4

(Edited Book)

Dr. Jagtar: Shabad Samvad (Edited Book)
	Deepak Publishers, 2009

Lokgeet Publications, 2012

Deepak Publishers, 2008

2009

2010

2010

Deepak Publishers, 2005
	ISBN 81-88852-89-9 

ISBN 978-93-5068-147-3

ISBN 81-88852-83-X

ISBN 81-7142-860-6

--

--

ISBN 8188852-27-9

	Dr. Baljit Singh
	Punjabi
	Samkali Kavas Sambad (Criticism)

Sant Singh ate Sujan Singh Tulnatamak Smikhia

Tarlok Mansoor Dian Kahania (Edited Book)

Daljit Kaur Daun Da Kav Sansar (Edited Book)

Manotarang 

Amarjeet Kaunke-Kav Chintan Te Samikhia 
	Tarlochan Publishers, 2012

Lokgeet Parkashan, 2012

Tarlochan Publishers, 2012

Tarlochan Publishers, 2013

Tarlochan Publishers, 1999

Parteek Publications, Patiala, 2014
	ISBN 978-81-7914-467-1

ISBN 978-93-5068-053-7

ISBN 978-81-7914-494-7

ISBN 978-81-7914-610-1

---

ISBN 978-93-81105-47-4

	Preet Inder Singh
	Punjabi 
	Vaaran Guru Ram Dass: Puran-Mulankan,
	Lokgeet Parkashan, 2011
	ISBN 978-93-5017-773-0



	Name of Teacher
	Name of the Journal/Publisher
	Volume/Issue
	ISSN NO.
	Title of Research Paper

	Surinder Kaur
	Research Link

Research Link

Indian Journal of Development Research
	IX (3) May 2010

X(2) April-2011

4 No. 3 July-Dec 2012
	0973-1628

0973-1628

2249-104X
	Business Ethics in the Pharmaceutical Industry in India

PMEGP:A Critical Evaluation (A case study of Punjab and Chandigarh)

RWEs: Growth and Opportunities (A case study of Women engaged in Shakti Project)

	Mr. V. Magesh
	Pezzottaite journal
	I(Oct-Dec issue 2012)
	2279-0896
	Efficiency of PSU Banks during post reform period

	Dr. Tanuja Talwar
	The Management Accountant

The Management Accountant

The Management Accountant
	Vol 43 No 10 Oct 2008

Vol45 No. 1 Jan 2010

Vol 45 No. 11 Nov. 2010
	0972—3528

0972-3528

0972-3528
	Forensic Accounting-An Indespensable Tool for Invetigation
Tools and Techniques of Business Valuation

Role of Cost and Mgt. Actt. In Pharmaceutical Sector

	Dr. Uma Narang
	“New Horizons: a Research Journal”

SIBACA Management Review

International Journal of Management and 

Behavioural Sciences

INT.J.NEW.INN

Journal of Ideas – Third Concept

International Journal of Social Science & Interdisciplinary Research

Diviner Journal

International Journal of Global Management

International Journal of “Trade and Commerce-IIARTC

Sopaan E-Journal
	Vol-IX, February, 2012

Vol.-2,IssueI,

June,2012

Volume 1 June 2012

Vol 1(3),2012

August,2012

Vol.I Issue 8,

 August 2012

Vol.3, Issue I,

December 2012

Volume I, No. 2, 

July-December 2012

Vol I, 2012

December 2012

Volume 1,No.2,July – dec 2012

Volume 1, 2012
	2277-5218

2231-5861

2278-5671

2277-4459

0970-7247

2277-3630

0973-8320

0975-8291

2277-5811
	“Business Ethics – A Strategy to Sustain”

“Analysis of Growth & Contemporary Challenges of Mutual Fund Industry”

“Performance Analysis of LIC: Post Privatisation”

“Effective Organisational Culture is the key to long term success”

“India’s Balance of Payments and its Perspectives”

“Self help Group: An Effective Approach to women empowerment in India”

Role of SEBI in Growth of Mutual Fund Industry

“Growth and New Marketing Strategies of Life Insurance Industry”

“Impact of Self-Help Groups Bank Linkage Programme in India”

Protection of Consumer Rights in India

	Dr. Mukesh Chauhan
	The Chartered Accountant

The Accounting world

Monthly Commentary on Indian Economic Condition

The Management Accounting 

The Management Accountant

Journal of Commerce & Information Technology

The Management Accountant

Chartered Accountant-

Management Insight

Management Matters

The Accounting World

Gyan Management

The Management Accountant  

The Management Accountant

The Management Accountant

The Management Accountant

ALMANAC
	Vol. 54, No. 5, Nov. 2005

March 2006

Vol. XLII No-10 May 06

June, 2006

 January 2007

July-Dec.2006

Sept.,2007

Vol.56,Nov.05,2007

Vol.III  No. 2, Dec., 2007

Vol. I No. 9, Sept., 2007-Feb. 2008

May, 2008

Volume2, Issue-2, July-Dec, 2008

Volume-44, No. -1, January,2009

Volume-44, No.-4, April, 2009

Volume-44,No.-5, May, 2009

Volume-45,No.-12, December,2010

2011:.Volume-1,No.1 January 2011
	ISSN 0009-188x

ISSN 0972-5164

RNI14272/59

ISSN 0972-3528

ISSN 0972-3528

--

ISSN0972-3528

ISSN0009188X

ISSN-0973-936X

--

ISSN-0972-5164

--

ISSN0972-3528

ISSN0972-3528

ISSN0972-3528

ISSN0972-3528

--


	Concept of Environment Accounting & Practice in India”

pp.720-726

“Audit of Environmental Issue” pp.31-34

“The Banking Industry in India: The Developing Trends” pp. 28-32

“Environmental Indicators” pp. 446-447

“Accounting Standard for Environmental Accounting: A Proposal: pp. 35-37

“Banking Through New Technologies:

A Critical Analysis “ pp. 21-30

“Cost Management in the Competitive Environment: A Case Study of Air Deccan” pp. 722—726

“Ethical Audit: Stakeholders Perspective” pp. 751-760

“Benchmarking: A Strategy for Marking the Business” pp. 72-89

“Corporate Social Responsibility: Concept and Rationale (A Case Study of Selected Indian Companies” pp. 11-26

“The Plastic Currency: A Critical Analysis” pp. 16-23

“Pension Sector Reforms in India: Rationale, Concept and Issues” pp. 189-209

“Human Resourcwe Accounting-Concept and Practices in India” pp. 8-15 & 19

“Target Costing an Effective Tool to Target Business” pp. 296-303

“Life Cycle Costing: Need for better Asset Management” pp. 392-399

“Accounting Information System: Combation of Information Technology & Traditional Accounting Controls” pp

“Global Meltdown and India:

Issues, Concerns & Challenges” pp

	Ms. Pooja Sareen
	The management accountant

The management accountant
The management accountant

The management accountant

MSME in India

Web technologies

Impact of global recession

Impact of global recession
	VOL.43,2008

VOL. 45, JUNE 2010

VOL. 45, NOV 2010

VOL. 45, JAN 2010

--

--

--

--
	09723528

09723528

09723528

09723528

978938014

4559

978938014

4221

978819204

5429

978819204

5429


	Forensic accounting –An Indespensable Tool for Investigation

Direct Tax Code Bill-Meaning,Features and Accountants Role

Role of CMA  in Parmaceutcal Sector

Tools and Techniques of Bussiness valuation 

Cost and Stretegic  Management Growth and Framework

Etailing need issues and future 

Impact of recession on Organized Retail sector

Impact of Global Crisis on Private Consumption and per Capita Income

	Dr. Ramandeep Kaur
	Iindian Journal of Applied Research
	Volume II, Issue 11, November 2012
	
	“Chandravijayprabandh ka Prakhiti Chitran

	Ms Sugandha 

Guest
	JM International Journal of HR Review

Journal by D.A.V. College, Sector 10, Chandigarh
	 June 2011

--


	--

--


	“Measuring Work life Balance of Public and Private sector Banks employees-An Empirical  study of Chandigarh City’

“Human Resource OutsourcingProspects & Future in India”

	Dr. Roshan Lal
	Indian Journal of Psychology And Mental Health

Indian Journal of Psychology And Mental Health

Journal of Indian Academy of  applied Psychology

Indian Journal of  Health Psychology 

Indian Journal of Psychology And Mental Health

Indian Journal of Psychology And Mental Health

Indian Journal of Psychology And Mental 

Health

RESEARCH JOURNAL

SOCIAL SCIENCES

P.U, CHD

Journal of the Indian Acedemy of Applied Psyshology

Indian Journal of Psychology And Mental Health

Indian Journal of Psychological Science
Indian Journal of Psychology And Mental Health
Indian Journal of Psychological Science
Indian Journal of Psychological Science

Indian Journal of Psychological Science

Indian Journal of Psychological Science

Indian Journal of Psychology And Mental Health

Indian Journal of Psychological Science
	--

--

--

--

--

--

--

--

--

--

--

--

--


	ISSN-0973-7286

ISSN—0973-7286

ISSN0019-4247

ISSN-0973-5755

ISSN-0973-7286

ISSN0973-ISSN-0973-7286

ISSN-0973-7286

ISSN-09769218

ISSN-0973-7286

ISSN-0976-9218

ISSN-0976-9218

ISSN09769218

ISSN0976-9218
	Suicide ideatition and gender Differences Among Adolescents

Vigilance in children as a Function of Psychoticism and Intelligence

Role of Self Efficacy and Gender Differences AMONG Adolescents

Correlates of Suicide Ideation among Employed Unmarried Adults at Two Age Levels

Self-efficacy and Mental health of IT Employees

Study of Kent-Rosanoff Word Association Test in Relation to Response Entropy P 39-43

Correlates of Loneliness among Adolescents

Public Opinion Survey of College Functioning: A Self Developed Questionnaire p-98-109

Study of Depression in Relation to Gender, Stress and Negative Cognition

Gender Differences in Depression, negative cognition, stress and social support

Effect of test-anxiety And self Efficacy on Adolescents’ Well being
Role of Gender and Stressful Life events on Depression among Adolescents: A Cross-Cultural perspective

Depressive symptoms among American and Indian College Students

Suicide Ideation in Relation to Depression and Hopelessness among Adolescents

An Empirical Investigation of the Utility of Word Association Emotional Indicators

Global Adjustment of General Government Employees and Police Personnel

Satisfaction with Life among I.T. Employees

Study of Depression and Social Support among Adolescents

	Dr. Rajesh Kumar
	Journal of Community Guidance and Research

Journal of Psychological Researches
Research Journal of Social Sciences

Journal of Indian Acedemy of Applied Psychology

Indian Journal of Psychology and Mental Health

Indian Journal of Psychology and Mental Health

Indian Journal of Psychology and Mental Health

Indian Journal of Psychology and Mental Health

Indian Journal of Psychological Science
Indian Journal of Psychological Science
Indian Journal of Psychology and Mental Health
Indian Journal of Psychological Science

Indian Journal of Psychological Science

Indian Journal of Psychological Science
Research Journal of Social Science and Management

International Journal of Scientific and Research Publications

Indian Journal of Psychological Science

Indian Journal of Psychological Science


	
	09701346

0022-3972

ISSN-0091-4247

ISSN-0973-7286

ISSN-0973-7286

ISSN-0973-7286

ISSN-

0973-7286

ISSN-0976-9218

ISSN-0976-9218

ISSN-0973-7286

ISSN-0976-9218

ISSN-0976-9218

ISSN-0976-9218

ISSN-2251-1571

ISSN-2250-3153

ISSN-2348-7623

ISSN-0976-9218

ISSN 0976-9218


	The function of self-efficacy and Gender Differences as revealed by Defense Mechanisms pg. 365-376

Cognitive Style as a determinant of Need Patterns in deprived adolescents Pg. 85-88

Public Opinion Survey-A self developed questionnaire Pg. 99-109

Role of self Efficacy and Gender Differences Among Adolesents 

A comparative study of Need Patterns of college going adolescents Pg. 69-76

Study of Vigilance in children as a Function of Psychoticism and Intelligence Pg. 77-85

Study of cognitive style and defense mechanisms of institutionalized deprived adolescents Pg. 147-155

Self-efficacy and Mental health of IT professionals Pg. 90-95

Suicide ideation in relation to depression and hopelessness among adolescent

Global Adjustment of General Government Employees and Police Personnel

Satisfaction with Life among IT employees

Effect of Test anxiety and Self-efficacy on Adolescents Well Being

Enhancing physical health, Psychological health and emotional intelligence through sahaj marg raj yoga meditation practice
Study of Cognitive style and need patterns of Institutionalized Deprived Adolescents

A Study of Mental Health and Socio Economic Status among Youth Pg. No. 65-72

Technostress in Relation to Job Satisfaction and Organisational Commitment among IT Professionals

Impact of spirituality on selfesteem and subjective happiness among college students

Impact of assertiveness training on self concept among adolescents

Relationship Between Connectedness to Nature and Subjective Well Being

	Ms Shashi Wahi
	Fusion

Fusion

Declining Sex Ratio: Explorations in Geography of Gender’(Edited book)


	2231-2005, March, 2012

March-2013, Vol.-3

April 2012
	ISSBN No. 2231-2005

ISSBN No. 2231-2005

--


	Credit Co-operatives in Punjab: An Overview

Democratic Decentralization: A Study of Women Participation in Panchayati Raj Institutions with special reference to Ludhiana District

Parchayati Raj Institutions: A Step Towards Women Empowerment



	Ms Harinder Kaur
	Fusion

Fusion

Declining Sex Ratio: Explorations in Geography of Gender
	March.-2012 Vol.-3

March.-2013, Vol.-3

April 2012
	ISSBN No. 2231-2005

ISSBN No. 2231-2005
	Credit Cooperatives in Punjab: An Overview

Democratic Decentralization: A Study of Women Participation in Panchayati Raj Institutions with special reference to Ludhiana District

Panchayati raj Institutions-A Step Towards Women Empowerment

	Mr. Gaurav Jindal
	Research Link
	
	
	Role of computers in physical education.

	Ms Deepshikha
	Globalisation and Economic Development(Book)
MicroFinance and Women Empowerment(Book)

Fusion
	2011-12

Sept.-2011,Vol.2
	ISSBN No. 2231-2005
	Growing Retail Sector in India-Big vs. Small

Role of Self-help Groups in Women Empowerment and Poverty Alleviation

Rural Health Infrastructure in Punjab-Problems and Solutions

	Mr. Harjinder Singh
	Mittal publications(Book)

Mittal publications(Book Edited)

Asian journal of research in business economics & management

International journal of applied financial management perspectives
	VOL 2 Issue-October 2012

Volume 1 no. 2 october-december 2012
	ISSN 2250-1673

ISSN(P):2279-0896
	 FDI India retail sector problem and perspective

WTO and textile industry

Efficiency and productivity change of indian commercial banks-a parametric approach

Efficiency of indian public sector banks during post reform period



	Ms Vandana
	News Magazine
	Vol. 14, No. 11 Nov., 2009
	
	Recent Economic and  Financial Crises and Inclusive Growth

	Manisha Gaur-Guest Faculty
	Indian Journal  of Applied Research
International Journal of Scientific Research
Global research analysis

Indian Journal of Applied Research

Indian Journal of Applied Research

Research link

Research link
	
	ISSN 2249555X

ISSN 22778179

ISSN

22778160

ISSN 2249555X

ISSN 2249555X

ISSN 09873-1628

ISSN 09873-1628
	CRM-need of the hour

E-Agriculture A boon

Food Security – issues and concerns

Cost and strategic management

EVA and performance measurement techniques

Corporate Governance and Business Ethics

Role of Computers in Physical Education

	Mrs Riju Sharma
	Indian Journal of Applied Research, Ahmedabad
Indian Journal of Applied Research, Ahmedabad Online journal www.languageinindia.com
	Volume 1, Issue 9, June 2012

Volume 2, Issue 1, October 2012

March 2013
	
	Rokeiya Shekhawat Hossein’s ‘Sultana’s Dream: A Step towards Success

Style and Stylistics

Conjugal Cacophony in Daughters of Shame

	Ruchee Aggarwal
	Indian Journal of Applied Research, January 2012

Rokeya Sakhawat Hossein in June 2012

International Journal in Oct 2012

New Trends in Education-Interdisciplinary Perspectives edited by Mohammad Habib and Rajesh Kumar Verma.2013
	Issue: 4, Vol: 1

Issue: 9, Vol: 1


	ISSN-2249-555X

ISSN-2249-555X

ISSN-2249-555X

ISBN978-93-82011-97-2


	Facets of Hunger in Bhibani

Bhattacharya’s SO MANY HUNGERS and KAMALA MARKANDAYA’S NECTAR IN A SIEVE

The reality of Sultana’s dream

The Bluest Eye

New Trends in education



	Ms Sudha Sharma-Guest Faculty
	Academic Discourse: A Referred Research Journal’

Language in India

International Journal of Professional Development
	Vol.1, No.-2 in December 2012 issue

Vol.-13:3

Vol.2, No. 1, Jan-June 2013 Issue
	ISSN No.-2278-3296

ISSN-1930-2940
ISSN 2277-9809


	On the influence of Hindi/English

Literature on Indian Cinema

Conjugal Cacophony in Jaswinder Sanghera’s Daughters of Shame

Narrative of Home, Displacement and Settlement:Diasporic vision in Bapri’s An American Brat

	Ms Sukhpreet Sidhu
	International Research Journal of Management Sociology & Humanities

International Research Journal of Commerce, Arts and Science

Chapter 10-Trends of Education in Modern Age
	Volume 4 Issue 1, Year 2013

Volume 4 Issue 1, 2013
	ISSN 2319-9202

ISBN No. 978-93-82011-97-2.
	Multiculturalism and Margaret Laurence

Women in Decision making

New Trends in Education Interdisciplinary Perspectives

	Dr. Jyoti Singh-Assistant Professor
	Violence in Media and Society

Indian Book Chronicle 2009-10
	
	
	Gendered Violence: Shashi Deshpande’s The Dark Holds No Terrors’

	Paramleen Kaur Syali
	Indian Journal of Applied research
	
	
	Facets of Hunger in Bhabani Bhattacharya’s So many Hungers and Kamala Markandaya’s Nectar In a Sieve

	Mr. Parshant Kumar
	Pramana Research Journal

Drista Research Journal

Chintan Research Journal

New Trends in Education


	Year 1, Issue 4

Year 1, Issue 1, Vol. 2.

Year 2, Issue 9.

--
	ISSN: 2249-2976

ISSN: 2277-2480

ISSN: 2229-7227

ISBN: 978-93-82011-927


	D. H. Lawrence’s Ethics of Human Relationship

Novel as an Ever Expending Genre: A Bakhtinian Study

Language, Literature and Cultural Identity

The Phenomenon of Theory



	Mr. Mahender Singh-Assistant Professor
	Indian Journal of Psychology & Mental Health, pp 146-154

Indian Journal of Psychology & Mental Health pp 106-110.
Yoga Mimamsha pp 248-254

Journal of Physical Education and allied sciences pp 64-70

Researcher’s Tandem pp 76-83

Journal of Physical Education and Sports Sciences pp no. 83-89

Indian Journal of Psychology & Mental Health Pp 56-60
	Volume-1,

February,2008

Volume-2, January, 2011

Vol. XLII, January, 2011

Volume 1 July, 2011

Volume 03, July-Sept., 2012

Vol. No. 1, 2013

Vp;i,e-4(2), January, 2014
	ISSN:0973-7286

ISSN:  0973-7286

ISSN: 0044-0507

ISSN: 22307397

ISSN: 2230-8806

ISSN: 2319-9946

ISSN: 0976-9218
	Relaxation Techniques and its effects on Psychological variables of an Individual

To study the impact of yoga asanas on anxiety and security-Insecurity

Effect of kapalbhati on weight loss and waist size

Effect of yoga asanas on agility and speed

Comparative study of Adjustment between Yoga and Non Yoga College Students

Effect of Yoga Asanas on Anxiety of College Students

Comparative Study of wellness of Vijay Merchant trophy Cricket Players from different States

	Mrs Anita Berry
	History Journal of PG Government College, Sec. 11, Chandigarh

National seminar on Consumer Awareness as an Emerging Force in India
	
	
	Idolization of women in early Indian society and religion

Consumer Capitalism and Bollywood fashion

	Dr. Prashant Gaurav-Assistant Professor
	Dr. Bakebihari Smriti Granth, Ed. 

Dr. Prabhunarayan Bidyarthi, Prakashan Sansthan, New Delhi, P. 69-73, 2009

Ed. Shri Dhaneshwar Prasad, Published by Lord Buddha Institute of Educational and Social Welfare Society, Pages 43-44, 2010

Manak Publications, Delhi, 2010 Pages: x+348

Journal, Punjab University, Chandigarh, P. 107-114

Anusandhanika Journal, P. 23-28

Anusandhanika Journal, p. 34-40
	Vol. 18, No. 2, January, 2011

Volume IX, Number 1

Volume IX, Number II, July, 2011


	
	Dr. Bakebihari Mishra and His Historical Research

Boudh Nagari Shravasti, Shantidoot

Birendra Natrh Prasad (Edited with an introduction), Monasteries, Shrines and Society: Buddhist and Brahmanical Religious Institutions in India in their Socio-economic

Agriculture in the Jain Literature

Science and Technology in Arthasastra

Cities in Jain texts

	Preet Inder Singh, Punjabi
	Chintan, Intl Referred Journal

Hashia Lok

New Trends in Education (Edited Book)
	2012

2012

2013
	ISSN 2229-7227

RNI (Title Code) PUN PUN 0574-2010

ISBN 9382011978
	Bhagat Bani Vich Darshnik Partirodh

Bhagat Bani De Sarokar

Punjabi Bhasha Vich Nave Rujhan

	Dr. Sarabjit Singh, Punjabi 
	Navi Punjabi Alochana (Edited Book)

Sujan Singh da Katha Bodh

Amriki Punjabi Kahani: Punar Mulankan

Punjabi Kavita de Badalde Sarokar

Guru Nanak di Punjabiat nu den
	2008

2009

2010

2010

2011
	
	Adhunik Punjabi Kavita te Dalit Chetna

Bagha Da Rakha: Kirat da Dukhankit Bodh

Samkali Amriki Punjabi Kahani: Rajsi Paipekh

Navi Punjabi Kavita: Vichardhark Pachhan Chin

Guru Nanak Bani: Punjabiat da Sankalp


 Provide details (if any) of Research awards received by the faculty  
· Dr. Sarabjit Singh,Associate Professor was awarded Dr. Ravi Alochna Award 2012” by Dr. Ravi Memorial Trust, Patiala and Second Award “Dr. Attar Singh Award, Language Department of Govt. of Punjab- 2008”
· Dr. Baljit Singh,Assistant Prof. “Gurbakhash Singh Kesari Award 2012” by Puadhi Punjabi Sath Mohali.
· Dr. Unmesh Mishra “Vidya Sagar Upadhi Award” in the subject of Hindi.
· Dr. Pundit Rao,”Pravashi Punjabi Puraskar” awarded by Adhjera Punjabi News online and poohla oak, Bathinda.

- “Sharanu Ratan” Awarded by Kudalsanagam Basava Peeth, Karnataka

- “Bhai Kanhiya Award” Awarded by Rahoo Press Club (Regd.), Dist Saheed Bhagat    

   Singh Nagar, Punjab.

- “Punjabiyat da Muddayi” Awarded by Shiromani Punjabi Likhari Sabha, Punjab

   (SAS Nagar)

- “Ma Boli Punjabi de Anmol Herre” Awarded by Saheed Memorial Sewa Society,   

    Ludhiana
· Dr. Mahender Singh in the subject of Physical Education got Cash prize & Commendation Certificate awarded on BHIM AWARD function by the honorable Governor of Haryana.
Appreciations
· Dr. Gurjeet kaur, Principal  appreciated by
· Chandigarh Amateur Boxing Association for conducting workshop cum training camp for preparation of Chandigarh UT Boxing Team.

· Chandigarh Amateur Soft Ball Association for extending help in organizing soft Ball Tournament at Chandigarh State and National level.

· Purvanchal Welfare Association Chandigarh for extending full co-operation during Holi Milan Samaroh.

· Govt.Medical College and Hospital, Sec-32, Chandigarh for extending co-operation in organizing Blood Donation Camp.

· Ladakh Students Association Chandigarh for allowing Ladakhi students to participate in Panjab University Zonal Youth Festival.

· Sahitik Sanskritik Shodh Sanstha for extending co-operation in organizing International Conference in Hindi.

Ph.D Degrees received by the faculty from 2010-2014

	Name
	Subject

	Dr. Gurjeet Kaur
	Physical Education

	Dr. J.K. Sehgal
	Commerce

	Dr. Sukhdev Singh
	Punjabi

	Dr. Harjinder Singh
	Economics

	Dr. Neelam Rani
	Economics


Recognition received by the faculty from reputed professional bodies and agencies, nationally and internationally
· Dr. Roshan Lal, Assistant Professor, Department of Psychology is Convenor of Indian Psychology Association for Punjab and Chandigarh.
· Dr. Mukesh Chauhan, Assistant Professor, Department of Commerce is a Fellow member of Institute of Cost Accountants of India(ICAI)

· Mrs. Harinder Kaur Associate Professor, Department of Public Adminstrationis life member of Indian Institute of Public Adminstration New Delhi.

· Dr.Uma Narang, Assistant Professor, Department of commerce is life member of Indian Commerce Association.
· Dr.Tanuja Talwar , Assistant Professor, Department of Commerce is life member of Indian Commerce Association.

· Ms.Pooja Sareen, Assistant Professor, Department of Commerce,is life member of Indian Commerce Association.

Incentives given to faculty for receiving state, national and international recognitions for research contributions
Non monetary incentives are provided to the faculty members to receive state, national and international recognition for the research contribution in the form of appreciation, felicitation, duty leave etc.
Criteria 3.5 Consultancy
3.5.1 
Give details of the systems and strategies for establishing institute-industry interface?
Training and Placement Cell of our college is catering to the needs of the students who develop over all personality and enable them to find suitable jobs with reputed national and multinational organizations. The institution acts as a bridge between students and employers and plan career talks and personality development.

As part of our Placement Cell activities during 2009-10, 39 students were shortlisted for job placement by following organizations i.e. G.T.T, Pb. Infotech, IBM, Unicon Inn, Excel Callnet and HDFC Standard life.    
During 2010-11 & 2011-12, 88 students were shortlisted by following organizations such as NIIT, IBM, Daksh, WIPRO, HCL and IFBI.
During 2012-13, 37 students were shortlisted by ICA Infotech, NIIT, IBM and Genpack.
3.5.2 What is the stated policy of the institution to promote consultancy?How is the available expertise advocated and publicized?
Being a Governmentinstitution, it is obligatory to follow government rules.To promote consultancyincludes the expert of all the departments to provide guidance and counselling to stakeholders in selection of appropriate stream.Training and placement cell provides its expertise for the welfare of the students.
3.5.3 How does the institution encourage the staff to utilize their expertise and available facilities for consultancy services? 
The institution encourages the staff to utilize their expertise and intellect for the betterment of the society on an honorary basis. In case it is on paid basis in a particular case,prior permission of higher authorities is mandatory and 1/3rdof the revenue earned has to be deposited in Government Treasury.
3.5.4 List the broad areas and major consultancy services provided by the institution and the revenue generated during the last four years.
The consultancy is provided by the college faculty on gratuitous basis in their field of specialization and no revenue is generated for the same.
3.5.5 What is the policy of the institution in sharing the income generated through consultancy (staff involved: Institution) and its use for institutional development? 
As stated earlier the consultancy is provided by the college faculty on gratuitous basis in their field of specialization and no revenue is generated for the same. In case it is on paid basis in a particular case, 1/3rd of the revenue earned has to be deposited in Government Treasury as per guidelines of Chandigarh Administration.
3.6 
Extension Activities and Institutional Social Responsibility (ISR)
3.6.1How Does the institution promote institution-neighborhood-communitynetwork and Student engagement,contributing to good citizenship, service orientation and holistic Development of student?
The Institution promotes institution-neighborhood –community network and students engage in various ways:
· A neighboring village Ram Darbar has been adopted by NSS unit of the college.Themajor activities of NSS in Ram Darbar and other surrounding areas include: Tree Plantation., Cleanliness drives,Socio economic survey of the village,Aids Awareness,Hygienic awareness, blood donation camps,Nutrition Awareness etc.
· Besides NSS,the following societies are performing various community outreach activities on campus and off campus
· Drug De-addiction Society

· Gender Equity Society

· Community Hygiene Society

· AIDS Awareness Society

· Traffic Awareness and Road Safety society

· Preservation and Promotion of Heritage and Culture Society

· Environment Awareness Society

· Best from the Waste Society

· Stress Management Society
3.6.2 What is the Institutional mechanism to track student’s involvement in various social movement/ activities which promote citizenship roles?
The institute is committed to student’s participation in various social activities like

· NSS

· NCC

· Societies

· Anti Sexual Harassment Committee

· Placement cell 

· Student Council

3.6.3How does the institution solicit stakeholder perception on the overall performance and quality of the institution?
The institution solicit stakeholder perception on the overall performance and quality of the institution
· The college solicits student’s perceptions through their feed back every year.
· The college solicits parents’s perceptions through their feed back every year.
· The college solicits Alumni’s perceptions through their feed back every year.
· Problem grievances are redressed by students’ council active participation. 
· Head of the institution and departments play a pro-active role in redressing student’s grievances. 
· Parents in parent teacher meetings also give their suggestion.
· Regular staff meetings are conducted to keep the staff updating.
3.6.4How does the institution plan and organize its extension and outreach programmes? Providing the budgetary details for last four years, Form list the major extension and outreach programmes and their impact on the overall development of students.

Post Graduate Government College in sector-46, Chandīgarh has worked a lot to enlarge the purview of outreach programme. Proposed calendar of activities ofDepartments/Societies/NSS/NCC/Training and Placement Cell/Library/Committees is prepared for the coming session.Each student has to be members of atleast three different societies. During last three years college has formed nine different societies to work on different social issues. All the expenditures are made out of regular fund of the college. There are four regular NSS units working in the college to involve the students in social work and community related activities.
Community Service provided by college NSS Units:
MEMBERS NSS 
· Prof. Praveen Chaubey (In-charge)

· Dr. G.C. Sethi (Program Officer)

· Dr. Tanuja Talwar (Program Officer)

· Prof. Rajinder Singh (Program Officer)

           

Total Number of NSS units: 04

           

Total Number of NSS Volunteers: 450
ACTIVITIES 2010-11
	S.N.
	Month
	Activity

	1
	AUGUST
	NSS Unit and Blood Donation Society organized an interactive session with the students before the Semi-annual Blood Donation Camp.

	2
	August
	NSS and Red Ribbon Club organized a talk on AIDS Awareness for the students of the college.

	3
	August
	NSS Unit organized a tree plantation drive with the students. Dozens of trees were planted with the help of the Volunteers.

	4
	August
	The Pharmacy Department of Post Graduate Govt College, Sector 46 in association with the NSS unit of the college.

	5
	September
	Selection for Pre Republic Day Parade Camp-2010 was organized in PGGC46 Chandigarh.56 NSS Volunteers from Chandigarh, Abohar,  Malout, Ludhiana, Muktsar, Doraha took part in the event. 

	6
	SEPTEMBER
	NSS Unit of the PGGC-46 Chandigarh celebrated the International Literacy Day on 8th of Sept 2010.

	7
	SEPTEMBER
	NSS Unit of the college celebrated NSS DAY 

	8
	OCTOBER
	All the NSS volunteers participated in the International Gandhi Peace March on 2nd October 2010 at Parade ground, Sector 17 Chandigarh .

	9
	OCTOBER
	The NSS unit along with the Environment society of the college organized an environmental awareness rally to spread awareness of pollution caused by bursting crackers during Diwali. 

	10
	November
	NSS Wing got the Herbal Garden inaugurated.

	11
	November
	The NSS Unit celebrated “The Communal Harmony Week” from 19th to 25th Nov. 2010.

	12
	DECEMBER
	Red Ribbon Club and NSS Wing of PGGC-46, Chandigarh organized a “Candle Light March on the occasion of “World AIDS Day”.

	13
	DECEMBER
	NSS unit of the college organized seven days special day night camp. 

	14
	January
	15 members were deputed to participate in the camp in Patna. Around 400 NSS volunteers had participated from all over India. 

	15
	JANUARY : 

 


	20 NSS volunteers participated in the PULSE POLIO IMMUNIZATION DRIVE

	17
	February

 


	The  annual function of NSS was organized


ACTIVITIES 2011-12

	S.no
	Month
	Activity

	1
	August
	A lecture on blood donation  delivered by Dr. Gagandeep kaur

	2
	August
	A lecture on AIDS Awareness prevention and cure

	3
	August
	A Blood Donation Camp by the NSS Unit in the college campus.

	4
	September
	Teachers day celebrated in the college

	5
	September
	International literacy day was celebrated in the college.

	6
	September
	Exhibition of posters to spread Aids awareness.

	7
	Feburary
	A Blood Donation Camp by the NSS Unit in the college campus.


ACTIVITIES 2012-13

	S.N.
	Month 
	ACTIVITY

	1
	August

	Assembly of NSS Volunteers and Tree Plantation in the College Campus.

	2
	August
	AIDS Awareness Workshop at College Campus.

	3
	August
	“Independence Day” Celebration by NSS Volunteers.

	4
	August
	“Sadbhavna-Divas” Celebration by NSS Volunteers.

	5
	August
	“Blood-Donation Camp” By NSS PGGC-46.

	6
	September
	One Day Camp at Ram-Darbar by NSS Volunteers.

	7
	October
	1 Day Camp for Earth-Work, at NSS Herbal Garden GC-46.

	8
	October
	7 Day Camp by NSS Volunteers at Campus & Ramdarbar 

	9
	November
	“Kaumi-Ekta-Divas” Celebration by NSS Volunteers.

	10
	December
	Visit to Sector-34 Police Station on “Police Visit Week”.

	11
	December
	“Breast Cancer Awareness” Talk by NSS PGGC-46.

	12
	December
	Visit to “Red-Ribbon-Express” at Chandigarh Railway Station.

	13
	January
	“National Youth Day” Celebrated by NSS PGGC-46.

	14
	January
	“Plus-Polio” Awareness Program by NSS.

	15
	January
	NSS Volunteers Participated “Plus-Polio Drive”.

	16
	January
	Talk & Essay Writing Competition on “Swami Vivekanand Jayanti”.

	17
	February
	Medical Cum Health Check-up Camp at College Campus.

	18
	February
	“Motivational Talk” by Motivation Guru.

	19
	February
	“Blood-Donation-Camp” at College Campus by NSS.

	20
	February
	NSS Trip to Golden Temple / Bagha Border.

	21
	February and March
	Arunnanchal Trail (Adventure Camp) by NSS.

	22
	February and March
	“Self Defence Training for Girls” with the help of Chandigarh Police. 

	23
	March
	NSS Annual Function at College Campus. 


ACTIVITIES 2013-14

	S.No.
	DATE
	ACTIVITY

	1
	July
	For Environment Issues discussion by NSS Volunteers invited to PTC Channel.

	2
	   July
	Assembly of NSS Volunteers and Tree Plantation in the College Campus.

	3
	August
	General Health cum Dental Check-up Medical Camp.

	4
	August
	NSS Volunteers Participate in the State level program on 15 August Parade at 17 Parade Ground.  

	5
	August
	“Blood-Donation Camp” By NSS PGGC-46.

	6
	August
	“Eye Donation Awareness program” in association with an NGO.

	7
	September

	Panel Discussion on “Inclusive Growth and Youth Leadership” on British Library at Elanta Mall.

	8
	September
	“Ron-for-The Nation” in memory of 150th Birth Anniversary of Swami Vivekanand.

	9
	September
	Renovate NSS Herbal Garden cum Cleanliness Drive in the College Campus.

	10
	October
	Formation of “Rotract Club” at NSS.

	11
	October

	7 Day Special Camp at College Campus & Ramdarbar.

	12
	October
	Special Talk On “Swami Vivekanand by NSS.

	13
	November
	NSS Volunteers at “State Book-Fair” (17 Parade Ground)

	14
	November
	Celebration in National Integration Day.

	15
	November
	AIDS Awareness Campaign at Sector-17 Plaza Chd.

	16
	November
	Participate on “AIDSCON-3” at GMCH-32, CHD. 

	17
	December 
	“World AIDS Day Candle-March” by NSS Volunteers 

	18
	December
	“Blood-Donation Camp” By NSS PGGC-46.

	19
	December
	Paper Reading, Slogan Writing & Poster Making Contest in AIDS Awareness. 

	20
	December
	1st Rotract Club Function at Hotel President with Rotary Club.

	21
	December
	Manali Trail (Adventure Camp) by NSS.

	22
	January

	Plus-Polio Drive by NSS Volunteers.  

	23
	January
	Talk on “Netaji Subhas Jayanti” by Dr. Jay Prakash.

	24
	January
	Voter Card Drive in College Campus 

	25
	February 
	Simla Trip For NSS Volunteers.

	26
	March
	One Day Camp at NSS Herbal Garden Cleanliness.

	27
	March
	Seminar in Voter Awareness with the help of Chandigarh Administration and Amar-Ujala. 

	28
	March
	NSS ANNUAL FUNCTION .


Societies

There are total nine Societies established in the college as per the instructions of Chandigarh Administration. Each student has to opt for three societies at the time of admission. All the societies work throughout the year in different spheres.
Drug De-addiction Society
The convener of the society is Ms. Mona Singh Associate Professor in History. As Drug Addiction is a ground reality of youth today the main focus of the society is to educate and inform the student of the intense need to understand and disperse accumulated knowledge on the pressing need of addiction in all its forms.The activities include:
· Orientation workshop for students
· Village Sohana adopted by the students 
· Human Chain displaying poster on “Drug Abuse”
· A full length feature film on substance abuse Requiem for a Dream was screened for
the students.
· A Public Information Meet was organized for the whole College with the help of Alcoholics Anonymous and Al-Anon Chandigarh to spread the message of a Drug Free Environment. The society undertook many programmes to work towards distribution of pamphlets on de-addiction supplied by self-help groups.
Gender Equity Society
The convener of the society is Ms. Shashi Wahi. Associate Professor in Political Science .Gender equity means fairness of treatment for men and women, according to their respective needs. This may include equal treatment in terms of rights, benefits, obligations and opportunities. In the development context a gender equity goal often require built –in measures to compensate for the historical and social disadvantage of women.
· Orientation Programme on Gender Equity
· Two Days Workshop on “Mind Power to Excellence
· A Talk on “Rules of Law, Equality and Reservation”
· Dr. Shurti Bedi’sTalk on ‘Women Rights with Legal Perspective’
· International Women Day was celebrated. Dr. Manju Malhotra, Prof. Department of History, Punjab University, Chandigarh delivered a Talk on Gender Discrimination and Women Empowerment” on 8th march 2011.  She highlighted issues like female foeticide, sexual harassment and domestic violence.

Best Out of Waste Society
The convener of the society is Dr. Simmi Arora, Associate Professor in Fine Arts. Main activities are:
· Preparation of jhanki of Janamashtami
· Painting Demonstration was given by a professional artist Mr. Laxman Parsad
· Three days workshop to create 3D landscapes of Yamuna river its surroundings with the use of waste material.
· Celebration of Chandigarh Carnival from 22nd to 24th Nov. 2013 “Theme years of Indian Cinema” was held at Leisure Valley, Sector-10, Chandigarh. Our Fine art students have participated to prepare float for Chandigarh Carnival
Community Hygiene and Sanitation Society
The Convener of the society is Dr. Harphool Singh, Associate Professor in Defence Studies.
· Orientation Programme

· Cleaniness drive in the College Campus
· Society visited Satya Sai Baba Old Age Home, Sector 29, Chandigarh to know abouit their wellbeing and sensitized the students about their duties towards the society. The students took the pledge to serve the needy and neglected section of the society.  
·  Cleaniness drive at Ram Darbar was carried out and followed by Tree Plantation.

AIDS Awareness and Healty Society

The convener of the society is Mr. Rajinder Singh Associate Professor in Punjabi Dept.
· Orientation workshop.
· AIDS Awareness Rally at Ram Darbar 
· Essay writing on CHALLENGES OF AIDS AWARENESS ON WORLD Aids Day 
· A rally was also organised at sector-17 plaza, by the AIDS awareness and health society in collaboration with the state aids control society Chandigarh.
· A rally was also organised at sector-17 plaza, by the AIDS awareness and health society in collaboration with the state aids control society Chandigarh.

Traffic Awareness and Road Safety Society
The convener of the society is Mr. Dalbir Singh Associate Professor in Mathematics
· Orientation Workshop.
· The members of a society pledged to obey traffic rules while driving their vehicles on road and wear helmet as and when they drive two wheelers.
· Organized“WEAR HELMET CAMPAIGN” at the main gate of the college from 1st August to 6th August. 2011 and checked the two wheelers crossing the road. Enrolment performas were also filled by the members of the society.
· More than 60 volunteers of the society visited Children Traffic Park, Sector-23, Chandigarh on 30.9.2013. Under the guidance of Sh. Sukhdev Singh, Sub-Inspector and Mr. Desh Raj, Head Constable, our volunteers learnt much more about traffic rules.
· Organised an exhibition on road safety rules on 8th November, 2012 in the college campus. It was organised in collaboration with Chandigarh Traffic Park, Sector-23, Chandigarh
Environment Awareness Society
The convener of the society is Dr. Karambir Singh Associate Professor in Sociology 
· Orientation workshop
· Van-Mahotsva was celebrated by organizing plantation drive in the month of July. About 250 saplings were planted in the college campus. In the month of August an Awareness Rally highlighting the use of conventional energy was organized
· A talk on “Reduce, Reuse and Recyle “ was delivered by Ms. Tejinder Kaur , Vice Chairperson DeshBhagat Group of Institutions and CEO, Hara Punjab.
· The Department of Geography in collaboration with the Environment Awareness Society and Environment Department celebrated “The International Day for the Preservation of the Ozone Layer” by organizing various activities.
· The Environment awareness society and the department of Environment Education participated in Jadi-Bootidiwas organized by Patanjaliyog trust, Chandigarh and Bharat Swabhiman N.G.O. Students of the college prepared and displayed the posters related to the environmental issues on August 04,2013.
· A “SaveEarth” campaign was held during the festive season as the intensity of pollution goes very high due to bursting of crackers during this season. 

Preservation, Promotion of Culture & Heritage Society
The convener of the society is Dr. Sahib Singh ,Associate Professor in Public Admistration and Dr, S.S Minhas Associate Professor in Hindi
· On behalf of Chandigarh Administration, our college students welcomed the Common Wealth games baton by presenting folk dances (luddi, bhangra, gidha and Dhola) at Cricket Stadium ,Sec 16, Chd on 3rd July 2010.
· The society celeberated Teej in which girls attired in colourful dresses performed gidha and sang teej songs
· Kite flying competition was organized on 9thfeb 2011 on the occasion of celeberation of basant panchami. Principal Dr.Sham lata applauded the role of the society for inspiring the students for keeping the healthy tradition alive.
· Our college folk dance luddi and folk song team who represented Chandigarh in the 16th National youth festival organized by the Ministry of youth Affairs and sports, Govt. of India at Udaipur(Rajasthan) from 12 to 16 Jan2011 and brought laurals by bagging the 2nd and 3rd position respectevily under the guidance of Dr. Sahib Singh and Mrs. Mona Singh contigent incharges of the teams.
Literary Society
The convener of the society is Dr.Indu Bala Singh Prof. in English Dept.Main activities are:
· A debate contest was held on the topic ‘Are Women really respected in India?’ 
· Three students were selected to participate in the Elocution Competition on the topic ’Decline in Human Values’ which was held at SatyaSaiSeva Organization.  
· Students also participated in Inter- College Fest, ‘PANACHE’, 2013 for debate & poetry recitation
· Two films made by Dr. Indubala Singh along with the Functional English students of the college, ‘Hum Kisi Se KumNahin’ and‘Aaj Ki taazaKhabar’were screened in the Multi-Media Hall in which the students themselves conducted the programme. The films were also screened at PGGCG-42 and got an overwhelming response.
· A workshop on TV anchoring was also organized and students were given instructions for Television Anchoring & News Presentation and were taken for a visit to the Doordarshan Centre at Chandigarh.
Student Council

Selection: The 4 office bearers-President, Vice President, Secretary and Joint Secretary are elected directly by the students of the campus. Elections to the Students Council in various departments is held generally in the month of September on a date and time as may be fixed by the Dean Student Welfare, Panjab University, Chandigarh.

Activities: 
· To promote healthy corporate life on the campus.
· To ensure maintenance of proper Academic Atmosphere and orderliness on the College Campus.
· To help in allocation of amalgamated fund for different authorized purposes and activities connected with Student Welfare.
· To assist in organizing various cultural, religious and sports functions.
3.6.5How does the institution promote the participation of students and faculty in extension activities including participation in NSS, NCC,YRC and other National /International agencies?

The college attracts the students to undertake wide spread co-curricular enrichment activities through NCC(Army Wing, and Naval Wing ),NSS, Societies, NGO’sand other forms of community outreach programme. There are two NCC wings in the college. The  teaching faculty in charge is as under:
· Army Wing : Dr Mahender Singh
· Naval wing: Dr. Parshant Gaurav
The National Cadet Corps unit in our college has been working hard to groom the leaders of tomorrow into disciplined and patriotic citizens who form the second line of defence. Our college has produced a large pool of trained youth ready for induction into the armed forces of the country.
Army Wing-Activities Session: 2010-11

	Sr. No
	Month
	Activity
	Description

	1
	September
	Firing  Competition
	Twenty five cadets from our college participated in firing competition organized by 2 Chd Bn NCC Chandigarh

	2
	October
	Pre Thal Sainik camp
	Two cadets from participated at Jalandhar from 29th September to 8th   October, 2010.

	3
	October
	Army Attachment Camp
	Thirty seven cadets from the college attended  at Chandigarh from 27th September to 06th October, 2010.

	4
	October
	Army Attachment Camp
	Four cadets from the college attended with 6 Sikh regular army unit held at Chandimandir from 19th October to 03rd November, 2010. Capt. Sukhdev Singh NCC Officer attended Army Attachment camp with these cadets as a contingent Commander.

	5
	December
	National Integration Camp
	Four cadets were selected for National Integration Camp and they attended the same held at Cuttack (Orissa) from 10th December to 21st December, 2010. 

	6
	December
	Gujarat Trekking Camp
	Four cadets from the college attended GTCheld at Satpura (Gujarat) from 1st December to 21st December, 2010.


Activities Session: 2011-12

	Sr. No
	Month
	Activity
	Description

	1
	June
	Shooting Camp
	.Two cadets from our college attended   NCC Inter Group Shooting Camp held at Chandigarh from 21st June to 30th June, 2011.

	2
	August
	Pre-Thal Sainik camp
	Four cadets from our college attended Pre-Thal Sainik camp held at Yamna Nagar from 10th August to 19th August, 2011. 

Four cadets from the college attended NCC   Directorate Combined Annual Training Camp from 20th August to 29th August, 2011 held at Chandigarh.

	3
	September
	Training Camp
	Thirty eight cadets from the college attended Annual Training Camp held at Chandigarh from 21st September to 30th September, 2011.

	4
	October
	Army Attachment Camp
	Thirteen cadets from the college attended Army Attachment Camp with 2 Dogra regular army unit held at Chandi Mandir from 10th October to 24th October, 2011.

	5
	November
	Pre-Republic Day Parade camp
	Three cadets attended Pre-Republic Day Parade camp from 08th November to 22nd November, 2011 held at Patiala. 

	6
	December
	National Integration Camp
	Three cadets were selected for National Integration Camp and they attended the same held at Shimla (H.P.) from 13th December to 24th December, 2011. 

	7
	January
	National Integration Camp
	Four cadets from the college attended National Integration Camp held at Meerut (U.P.) from 19th January to 30th January, 2011. 


Activities Session: 2012-13

	Sr. No
	Month
	Activity
	Description

	1


	June, 2012
	Shooting Coaching camp
	a) College students  participated in North Zone Shooting Coaching camp held at NCC Academy Ropar from 21.6.2012 to 30.6.2012

	2
	September,2012
	 CATC


	a) Participated in Combined Annual Training Camp of National Cadet held at Patiala (Punjab) from 14.9.2012 to 23.9.2012. 

	3
	October, 2012
	DCTAC

ATC 


	a) 05 Students participated in Directorate Combined Annual Training Camp held at Roper, Punjab  from 13.10.2012 to 30.10.2012

b) 03 Students participated in National Integration Camp held at Bodh Gaya Bihar from 16.10.2012 to  27.10.2012    

	4
	November, 2012
	DCTAC-I

ATC

AITC
	a) 05 Students participated in Directorate Combined Annual Training Camp held at Roper, Punjab  from 01.11.2012 to 11.11.2012

b) 12 Students were participated in Annual Training Camp held  from 15.11.2013 to  24.11.2013  

c) Participated in All India Tracking Camp held at NCC Directorate Kerla & Lakshadweep from 01.11.2012 to 10.11.2012.

	5
	December, 2012
	Pre Republic Day Parade
	a) 07 cadets of our college were selected for Pre Republic Day Parade held from 28.11.2012 to 30.12.2012.  

	6
	January, 2013
	NIC
	a) 02 Students participated in National Integration Camp held at Barauni, Bihar  from 17.1.2013 to 28.1.2013


Activities Session: 2013-14

	Sr. No
	Month
	Activity
	Description

	1
	August, 2013
	TSC
	b) 05 Students were participated in Thal Sainik Camp held At Roper, Punjab  From 19.08.2013 to 29.08.2013

	2
	September,2013
	 TSC

BMC
	c) 04 Students  participated in Pre -Thal Sainik Camp held at Ropar, Punjab  From 04.09.2013 to 13.09.2013

d) Cdt Sunil Kumar was selected for Basic Mountaineering Course held at Uttarkashi from 13.09.2013 to 10.10.2014

	3
	October, 2013
	ATC 

ALC-SD

NIC

NIC
	a)  36 Students participated in Annual  Training Camp held at Ropar, Punjab, from 16.10.2013 to 25.10.2013

b) 04 Students (Kuljeet Singh, Harman Singh, Jaswinder Singh &Deepak) participated in Annual  Training Camp held at Kamptee from 07.10.2013 to  16.10.2013  

c) 03 Students participated in National Integration Camp held at Bodh Gaya Bihar from 16.10.2013 to  27.10.2013  

d) 04 Students participated in National Integration Camp held at Bholpur WB from 20.10.2013 to 31.10.2013.  

	4
	November, 2013
	DCTAC

AITC


	d) 03 Students participated in Directorate Combined Annual Training Camp held at Roper, Punjab  from 02.11.2013 to 11.11.2013

e) 05 Students participated in All India Trekking Camp held at Gaya Bihar from 23.11.2013 to  30.11.2013  

	5
	December, 2013
	NIC-SD
	b) 02 Students participated in National Integration Camp held at Kerala and Lakshadweep from 09.12.2013 to  19.12.2013  

	6
	January, 2014
	NIC
	c) 02 Students participated in National Integration Camp held at Ropar, Punjab from 06.01.2014 to  17.01.2014  


NAVAL WING ACTIVITIES – DR. PRASHANT GAURAV

2013-14

	MONTH
	Activity
	Description

	12 Aug 13- 21Aug 13
	Annual Training Camp (ATC)


	15 students participated in Atc Camp held at CCET SECTOR 26 CHD

	27 Aug 13- 7 Sep 13
	Sailing Exepedition

	20 students participated at Lathyani, Dist. Una, (H.P)

	13 Sep 13- 22 Sep 13
	PRE-NSC 1

	22 students participated at gurudwara sector-4 chd near sukhna lake

	27 Dec 13- 6 Jan 14
	PRE-NSC- 2


	7 students participated at 12 wing air force school,air force station, Chd

	7 Jan 14 – 18 Jan 14
	All India Nau Sainik Camp
(AINSC)
	7 students participated at visakhapatnam (a.p)


	1 June 13- 13 June 13
	All India Treking Camp
(H.P)
	2 cadets attended atBIR parpola (h.p)

	21 Dec 13- 4 Jan 14
	Ship Attachment Camp
	1. Haribhajan Prasad at Mumbai
	

	7 Nov 13 -16 Nov 13
	NIC 
	2 cadets attended at Ropar
	


Prizes  Won
	EVENT
	NAME
	POSITION

	Rigging
	Abdul Sattar
	Gold


	Firing
	Preet Pal 


	Gold

	Boat Pulling 
	Saurabh Kumar, Shashank Kumar

	Silver

	Boat Pulling
	Saurabh Singh, Shashank Kumar, Ritesh Kumar,Amit Rana, Abdul Sattar, Amit Kumar
	Silver


2012-13
	EVENT
	VENUE
	DATE
	NO. of CADETS PARTICIPATED 

	Annual Training camp
	panjab university, CHD
	7to16 Aug 2012 


	30

	Sailing Expedition Camp
	Lathiani, (Una) HP
	31 Aug to 12 Sept 2012 
	14

	Pre-Nau-Sainik- Camp-I
	Sector-26 CHD
	27 Sept to 6 Oct 2012 
	10

	Pre-Nau-Sainik-Camp-II 


	Sector-26, CHD
	13 to 22 Oct 2012 
	6

	Knitting & Launch Camp
	Sector-26,  CHD
	23to 28 Oct 2012 


	6

	All India Nau-Sainik-Camp
	Vishakhapattanam 


	28 to 13 Nov 2012 
	6

	Republic Day Camp
	Sector-17, CHD
	26 Jan 2013 
	8


Our Naval cadets excelled in various training camps:

	EVENT
	NAME
	POSITION

	Musical chair
	Baljeet Karu
	Silver



	Shooting
	Preet Pal 


	Silver

	Pulling Competition
	Aman Sisodia 


	1

	Boat Pulling
	Baljeet Kaur 


	1

	Sheep Modeling
	Harbanjan Prasad 


	Silver


Like Annual Training Camp, Sailing Expedition Camp, pre- NSC-I Pre-NSC-II, K&L Camp, NSC Camp at Vishakhapatnam, Republic Day Camp, Sea Training Camp at Mumbai$ Advance Leadership Camp at Tutticorin, Tamil Nadu, Our Naval cadets excelled in them and Akash Gill was Ist at Firing & IInd in Pulling Competition. Abhishek Thakur was IInd, Pankaj Reddy was IIIrd & Mukesh Katoch wos also IIIrd in Pulling Competition.

NCC cadets of the Army wing participated in the local Independence Day and Republic Day Parade at the parade Ground, Chandigarh as well as in other activities organized by the Directorate.

2011-12 Naval wing

· A Contingent of 8 cadets who participated in the Independence Day and Republic Day Celebrations at Parade Grounds, Sector-17, Chandigarh, was adjudged the best in the city.

· In the Annual Athletic Meet of the college, the naval contingent won the first prize in march-past.

· Our Naval Cadets excelled in various training camps.

	Sr. No.
	category
	Name
	Medal

	1
	Best cadet 


	Pankaj Kumar Jha
	Gold

	2
	Firing 


	Devender Mehra, Chander Mohan
	Silver

	3
	Semaphore 


	Vikesh, Abhishek
	Gold

	4
	Line Area 


	Bhupinder, Jagtar, Dileep Sharma
	Gold

	5
	Cross Country 


	Vel Murgan 
	Gold

	6
	Cross Country 


	Parmod 
	Silver

	7
	Cultural Programme 


	Prakash, Mukesh, Rajkumar, Jagtar
	Silver

	8
	March Past 


	All Cadets
	Silver

	9
	Boat Pulling 


	Devender Mehra, Akash Gill, Dinesh Prasad, Neeraj Singh,, Pankaj Kumar
	Silver

	10
	Drill 


	Pankaj Kumar, Dinesh Prasad, Akash Gill, Neeraj Singh, Vinesh Vinod, Dileep Sharma
	Gold

	11
	Semaphore 


	Neeraj Singh, Akash Gill, Dinesh Prasad
	Gold

	12
	Line Area 


	Bhupinder Kumar, Dileep Sharma Vikas Hooda
	Gold

	13
	Ship-Modeling 


	Arvind Kumar 
	Gold

	14
	Sailing 
	Arvind Kumar, Dileep Sharma
	Gold


2010-11

The National Cadet Corps unit in our college has been hard at work to groom the leaders of tomorrow into disciplined and patriotic citizens who form the second line of defence. Our college has produced a large pool o trained youth ready for induction into the armed forces of the country.

NAVAL WING

	Event
	Venue
	Date
	No. of cadets attended

	Annual Training Camp


	PGGC-11, Chandigarh
	1 to 10 Aug 2010
	21

	Sailing Expedition Camp


	Lathiani, HP
	1 to 12 Sept 2010
	12

	Pre-NSC-I,


	Hallomajra,
	1 to 10 Oct 2010
	6

	Pre-NSCII


	NCC Office Sector-26, CHD
	17 to 26 Oct 2010
	6

	K$L Camp


	NCC Office Sector-26, Chandigarh
	27 to 30 Oct 2010
	6

	NSC


	Vishakhapattanam
	1 to 12 Nov 2010
	6

	Republic Day Camp


	Sector-17, Chandigarh
	26 Jan 2011
	8

	Sea Training Camp


	Mumbai
	26 Dec 2010 to 6 Jan 2011
	2

	Advance Leadership Camp


	Tutticorin, Tamil Nadu
	22 Dec 2010 to 1 Jan 2011
	1

	EVENT

Firing
Pulling

Pulling

Pulling

Pulling


	NAME

Akash Gill
Akash Gill

Abhiched Thakur

Pankaj Reddy

Mukesh Katoch
	POSITION
1st
1st
2nd
3rd
3rd

	


3.6Give details on social surveys, research or extension work (ifany)undertaken by the college to ensure social justice and empower students from under privileged and vulnerable sections of society?

NSS unit of the college have been coordinating Socio-Economic Survey of the adopted village RamDarbar. The village has been supported from all the angles. They have been encouraged to send their children to schools. Keep the environment clean by keeping their surroundings clean. They have been educated for good health services e.g. giving proper vaccination to their children, proper way of cooking their food. Drug De-Addiction Societyhave adopted Village Sohana to keep it Drug free.  Institution helps the students by awarding Scholarship, Extra Class and fee Concession for the students. The college had organised a self defence training camp for the girls with the help of Chandigarh police. There is a cell for differently abled students to encourage them to scale new heights in their life.  
3.6.7 Reflectingon objectives and expected outcomes of the extension activities organized by the institution,comment on how they complement student’s academic learning experience and specify the values and skills inculcated.
Objectives
Extension activity conducted by the institution always imbibes academic learning experience, values and skills in the institution as whole.These activities fresh the environment of the institution as well. The major strength of this college is its ability to ensure holistic development of students to make them enlightened citizens; equal opportunity provides knowledge and quality education to all sections of society. It aims to pursue excellence towards creating manpower with high degree of intellectual professional and cultural development to meet the National and Global challenges.The college encourages extension activities to promote institutional Social responsibity and social justice contributing to good citizenship,service orientation and holistic development of students
Outcomes
The result of the participations in the various socially relevant activities have resulted in inculcating the willingness of being socially awakened citizens .
· The local community-the slum dwellers benefited through frequent programs conducted by the students. In the nutrition awareness camps, mothers of the slum areas along with their children come to learn proper cooking with low cost nutrition and hygiene awareness.
· Medical checkup camps provide free medical consultancy and medicines.
· Vocational training workshops educate in personality development and communication

 skills.
· Environmental awareness programme organized by environment society ‘Dharni’ works for cleansing the environment.
· The Blood donation camp organized by the NSS units, the students Union and staff   form another significant contribution to the community.
· The experience gained through extension and outreach programs helps students take better decisions, improve their self esteem and better career consciousness.
· The extension and outreach program encourage students to develop a lifelong ethic of service to society.
3.6.8 How does the institution ensure the involvement of the community in its reach out activities and contribute to the community development? Detailon the initiatives of the institution that encourage community participation in its activities?

The institution has involed the commumity in its extension activities through community outreach programmes.This has contributed to both community institutional development in collaboration with NGO’s and other organizations.
· More than 100 NSS volunteers took part in Run for Nation at Sukhna Lake in the memory of 150th birth anniversary of Swami Vivekananda.
· 50 NSS volunteers are teaching the children of Jagatpura Slum free of cost for the   inclusive growth of the society.
· Job Fest –Our College organized Job Fest on behalf of all the Chandigarh Government Colleges in which different reputed companies were invited to recruit the suitable candidates.
· AIDS Awareness workshop at village Ramdarbar
· NSS volunteers participated in pulse polio programme.
· Free health checkup camp at Ramdarbar
· Spreading awareness on Wear Helmet and obeying traffic rules in nearby sectors.
· Rally on pollution free environment.
· Community Hygiene and Sanitation Society visited shri satya sai baba old age home, sector 29, to know about their well being and problems and pledged to serve the needy and neglected section of the society.
· 45 volunteers of the college pasted posters and educated the youth about the need to abstain from drugs.
· 7-Day special NSS camp on the topic ‘Healthy Youth for Healthy India’.
· Two Blood Donation Camps were organized in association with GMCH-32 and PGIMER Chandigarh.
· Exhibition on Road Safety Rules was organized in collaboration with Chandigarh Police.
· Socio-economic survey of adopted village Ramdarbar.
· Celebration of Teej festival with residents of sector 46 Chandigarh
· Emergency panel of blood donors.

  3.6.9Give detail on the constructive relationships forged (if any )with other institutions of the locality for working on various outreach and extension activities.
· NSS unit of the college organized Blood Donation camp with Rotary Club Chandigarh and HDFC bank.
· NSS volunteers of the college participated in Pulse Immunization Programme in collaboration with the Health Department of Chandigarh Administration.
· Red Ribbon Club(RCC) of the  NSS Department  of the college organized AIDS Awareness Programme in Collaboration with State AIDS Control Society(SACS).
· Self defence for girls in collaboration with Department of Police, Chandigarh   Adminstration
· Exhibition on Road Safety Rules in collaboration with Chandigarh Traffic Police
· Public information meet oraganized with the help of Alcholic aonymous AL-Anon Chandigarh
3.6.10 Give details of awards received by the institution for extension activities and /contributions to the social /community development during the last four years.
The institiute received various awards with the help of students involved in NSS, NCC, various societies for extension activities and contribution to social and community development. 
Appreciation award given to Mr. Parveen Chaubey, Dr. G.C Sethi, Mr. Rajinder Singh, Ms. Tanuja Talwar incharges of NSS units by GMCH 32 Chandigarh for their contribution in organizing blood donation camps. 

The students won various awards which are as follows 

In 2011-12, NCC won 5 awards at National Level

In 2012-13, NCC won 2 awards at National Level and 6 awards at State Level and NSS won 2 awards at University Level

In 2013-14, NSS won 30 awards at University Level and NCC won 6 awards at National Level and 10 awards at State Level.
3.7 Collaboration

3.7.1How does the institution collaborate and interact with research laboratories, institutes and industry for research activities. Cite examples and benefits accrued of the initiatives - collaborative research, staff exchange, sharing facilities and equipment, research scholarships etc.

Since our college is running under-graduate courses and post graduation in commerce, henceno such collaboration and interaction is held with any other research laboratories and Institutions.
3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with institutions of national importance/other universities/ industries/Corporate (Corporate entities) etc. and how they have contributed to the development of the institution.   
The institute has an active Training and Placement cell for the development of the students.This cell in collaboration with the various companies organize Job Fest,placement drive ,workshop and seminars for the benefit of students and the society.
3.7.3Give details (if any) on the  industry-institution-community  interactions that have contributed to  the establishment / creation/up-gradation of academic facilities, student and staff support,  infrastructure facilities of the institution viz. laboratories / library/ new technology /placement services etc.
Please refer 5.1.9 for placement services .
3.7.4Highlighting the names of eminent scientists/participants who contributed to the events, provide details of national and international conferences organized by the college during the last four years. 
In the last four years Dept. of Commerce,Hindi, Psychology, Public Administration, and Economics   have organized National and International conferences and seminars.Eminent scholars like Prof. N.k. chadha(DU), S.N.Ghosh (HPU), Prof. S.P. Sinha( Agra uni), Mahmood. S. Khan(Aligarh uni),Sucha Singh(CRRID), B.S.Ghuman(Pbi. Uni) , Mrs. Pushpa Girima ji, Dr. K.K. Rattu(Chd. Doordarshan), Dr. Ganga Prasad Vimal(Delhi), Dr Darshan Singh ( Chandigarh) and many other eminent personalities contributed through their specific knowledge of the respective subjects.
3.7.5How many of the linkages/collaborations have actually resulted in formal MoUs and   agreements? List out the activities and beneficiaries and cite   examples (if any) of the established linkages that enhanced and/or facilitated 
a. Curriculam development:
b. Internship: 

c. Summer placement
d. Faculty exchange and professional development
e. Research
f. Consultancy: 
g. Extension
h. Publication
i.  Student placement: 
The college has UG level courses (BA, B.Com, BCA). Post Graduate level course is in the subject of commerce only. Hence the research activities at the students level is limited. Many faculty members are member of board of studies who contribute in.curriculum development.  Faculty members from the Department of Commerce, Punjabi, Psychology and Hindi have undertook and submitted minor and major research projects during last four years. The college provides for vast range of extension activities for promotion of institutional social responsibilities. The college faculty has published number of books and research papers at international, national and local levels.The training and placement cell of the college collaborates with number of companies, banks and other institutions facilitating on campus and off campus placement.  Each and every student of M.Com class have undergone a training for a period of 45 days.  
Every year a placement drive is held in the college under the banner of placement cell and many of the students get an opportunity to get different type of jobs.
3.7.6 Detail on the systemic efforts of the institution in planning, establishing and implementing the initiatives of the linkages/collaborations.
College on collaboration with NGO Don Bosco Navjeevan Society is facilitating free Higher Education for under privileged slum children especially girls. Society has registered 165 students, 116 girls and 49 boys for B.A Graduation.

Details attached as Annexure 9 
CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities
4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure that facilitate effective teaching and learning? 
The institution has a special committee (Infrastructure and Development Committee) besides IQAC for the creation and enhancement of infrastructure to facilitate effective teaching and learning. The policies are framed keeping in view the overall strength ofstudents of the college. As the College is a government institution, its policies for growth and enhancement depend on policies and vision as envisaged by the UT Administration in sync with notifications issued by University Grants Commission. The institution approaches the Administration and the UGC toseeks various funds for its infrastructural enhancement.
4.1.2 Detail the facilities available for 

a) Curricular and Co-curricular activities – Classrooms, Technology enabledlearning spaces, Seminar halls, Tutorial spaces, Laboratories, Botanicalgarden, Animal house, Specialized facilities and equipment for teaching,learning and research etc.

b) Extra–Curricular Activities – Sports, Outdoor and Indoor Games, Gymnasium, auditorium, NSS, NCC, Cultural Activities, Public Speaking, Communication Skills Development, Yoga, Health and Hygiene etc. 

The College established in 1982 shifted to its present premises in1990 and is spread over an area of 11 acres .The master plan was prepared, approved and constructed over the years by the Chandigarh Administration.  The campus is fully endowed with excellent physical infrastructural facilities tosupport the teaching-learningprocess.Our College hasspacious Seminar, Conference/Multimedia halls, 32 classrooms comprising of 20 lecture theatres and 12 smart classrooms, wellequippedlaboratories, chambers for the faculty which facilitate the academic progress.

The College has a separate block for administration. The College Library withadequate space has an extensive collection of audio-visual material, books, journals, Internet, and othersupport facilities. The College has an out-doorSports Ground for sports activities and a Health Center to meet the diagnosticand medical treatment of students and staff. The College also has ninefully furnished and equipped Laboratories in subjects of - Bachelor of Computer Application, Defence Studies, Geography, Functional English, Psychology, Music Instrumental and Music Vocal.
There is also a facility of Girls Common Room to provide them the necessary space and privacy. Special arrangements for a canteen for the students and the staff is available in the College premises.There is also a provision of Staff-room for the faculty members of the College.A well lit and fully furnished ,fully airconditioned auditorium  also exists in the College.
a) Curricular and co-curricular activities 
· Class Room. The Collegehas 32 classrooms comprising of 20 lecture theatres and 12 smart classrooms including labs.
.
· Technology enabled learning spaces :-The college has following technology enabled learning spaces:

· BCA Computer Labs

· UGC Network Resource Centre

· Library
· Smart Classrooms

· Seminar Hall

· Multimedia Hall

· Geography Lab

· Psychology Lab

· Functional English Lab
· Seminar Hall: College has one seminar Hall and one Multimedia Hall. The Seminar hall has a seating capacity of 50 and the Multimedia Hall has acapacity of seating 200 persons where workshops, talks, seminars, lectures, meeting and screening of documentaries are held and organized.

· Tutorial Spaces: The tutorial sessions are held in the classrooms weekly by shortening each lecture by 5 minutes with specific focuss on value based education.
· Laboratories: College has 9 laboratories which are fully equipped with computers, internet, projectors, touch boards, along with all the necessary tools needed  to teach a particular subject.
· Herbal Garden: There is a Herbalgarden in the college camps with more than 200 plants of 40   indigenous varieties, like- tulsi, aloevera, stevia, cardammom, patharhchatt, peppermint etc.

Specialized facilities and equipments for teaching, learning and research etc.: TheCollegehasthree computer labs with nearly 80 computers,and a UGC network centre with 10 computers to enable students to access the internet. The College Library too has the latest computing technology for the use of staff and students.The staff has been provided with laptops and given free access to internet via Wi-Fi to enrich and update their knowledge to be disseminated to the students. The fullycomputerized library also helps the staff and the students of post graduateand under graduate classes to understand the value of research. The College also provides the faculty use of projectors, touch boards, Internet, for easy visual dissemination of knowledge of their subjects. Power point presentation, on line talk, Television programmes like Discovery, Nat Geo and History Channels and certain movies related to subjects, out reach programmes and societies are frequently aired for the benefit of students
b) Extra- Curricular Activities :
· Sports : The college has a large extensive and well maintained play ground for playing various  games like: Football, Cricket, Base ball, Kho-Kho, Shooting, Kabaddi, Athletic, Ball Badminton, Archery, Wrestling, Boxing, Table Tennis, Kick Boxing, Softball etc where  training andtournaments are regularly held.
· Gymnasium : The Multi Gym with modern facilities exists in the college premises to motivate students to be health conscious and exercise during leisure time.
· Auditorium : The college has a modern fully air conditioned Auditorium with a seating capacity to accommodate 700 people and has the latest equipments   in terms of lights, sound, mike, camera, etc which is regularly used to hold functions like-Job Fest, Annual Prize Distribution, Convocation,  Seminars, Talks ,Youth Festivals, Cultural Programmes etc.
· N.S.S: N.S.S. is an integral part of the college having 450students volunteers. keeping the students in sync with their social responsibilities and organizing activities in college like – Tree plantation, AIDS Awareness Workshops, Blood Donation Camps (twice a year), Cancer Awareness Programme, Pulse Polio Training , Medical camps ,Relief Collection Drives at the time of National disaster and calamities. Thevolunteers are regularly sent for National Camps to enhance awareness and national integration
· N.C.C: The College has one unit of Army and Naval wings in N.C.C aiming at training and facilitating the students to qualify for C certificate for direct recruitment in the armed forces. Students actively participate in most of the camps organized under the aegis of N,C.C at various Places  held  from time to time like- Sailing Expedition Camp, K & K camp, Sea Camp, Advance Leadership camp, Firing and Boat Pulling Competition, Shooting, Pre-RD Parade, RD Parade etc. Furturmore the National Cadet Corps unit in the college has been working hard to groom the leaders of tomorrow into disciplined and patriotic citizens who form the first and second line of defence.
· Cultural Activities:The  College  has a lot to offer to he students by the way of cultural activities like- Giddha,  Bhangra , Folk Dance, Goup Dance, Group Shabad, Orchestra, Folk Items , Traditional songs, Poem and Story Writing, Quiz, Fine Arts events and Heritage events like Vaar, Kaali, Kawishri singing, Dasuti ,Pakhi making Rangoli, etc. The students and have proved their mettle over and over again by winning  prizes at every level at the Intra and Inter-college competition as well as  Zonal Youth and Heritage Festivals at the Zonal and Inter Zonal Level, they have even gone ahead to excel themselves at by representing Chandigarh for seven consecutive years  at the National Youth Festival and won the 2nd and 3rdprize at the National Youth Festival held at Udaipur in Jan 2011 in Folk Dance and Traditional Song category.
· Communication skill: Personality Development ProgrammeClasses are being held in the College regularly by the teachers of Regional Institute of English, Chandigarh to help the students to improve their communication skills and develop their personality for improving their chances in the job market.
Health and Hygiene: 
· Canteen: The College has a neat, clean and hygienic canteen with a seating capacity of about 100, which provides fresh cooked wholesome meals for the staff andstudents. The canteen is run at economical rates fixed by the college at the time of awarding the canteen contract .Moreso during special occasions refreshments like tea, snacks, lunch etc are also provided by the Canteen.
· Pharmacy: To take care of the health related issues of the staff and students a Pharmacy Room with resting area is available having all the necessary equipments and medicines for immediate first aid under the supervision of a qualified Pharmacist since the establishment of the college.The Health Center provides timely, accessible and confidential health care to the staff and students.
· Water: RO water purifier attachedwater coolers are available on every floor of the college for staff and students. Water dispensers are also available in various offices, staff room, departments, library etc.
· Washrooms: There are adequate washrooms for the staff and studentswith arrangement for separate washrooms for males and females alongwith special arrangements for differently abled also. The washrooms are neat, clean and hygienic. 
· Health check up camp Time to time various Health Check Camps for students and staff are organized by various societies and NSS
4.1.3 How does the institution plan and ensure that the available infrastructure is in line with its academic growth and is optimally utilized? Give specific examples of the facilities developed/augmented and the amount spent during the last four years (Enclose the Master Plan of the Institution/ campus and indicate the existing physical infrastructure and the future planned expansions if any).
ENCLOSED MASTER PLAN AS ANNEXURE 4
Since its inception in 1982 the College has been following the traditional method of teaching, but tokeep pace with thechanging needs and requirements to meet the challenges of  academic growth, constant efforts foracademic growth through modern techniques have been incorporated, which includes constructing new wings as well as  changing  normal class rooms into smart classes.In the last four years, many spaces have been constructed/renovated.These processes though seem to be in a state of  infancy or early maturation will definitely prove to be a boon in the future.  The details of the facilities which have been addedare as under:

Constructions:

1. Science Block (three floors) - Completed
2. Gymnasium - In process
3. UGC Network Resource Center-Completed
4. Newly Constructed Principal’S Residence - Completed
5. Hostel on Campus –(plan and budget sanctioned and approved construction to start in the near future.)

Renovations:

1. Principal Office

2. Departmental rooms

3. Administrative Block

Note: Expenditures with Engineering. Dept
4.1.4 How does the institution ensure that the infrastructure facilities meet the requirements of students with physical disabilities? 
The institute ensures that infrastructure facilities meet the requirement of the Differently-abled students.Ensuring that they don’t face any physical obstruction, special toilets have been constructed and concentrated efforts are made to accommodate their classes on the ground floor. The enabling unit of the College also has an easy access for such students. The needs of the physicallychallenged students are fulfilled by the supporting staff. The student’s are given extra attention during the college Terminal Examinations as well as during the Final Examinations. They are helped by providing the seats on the groundfloor.The Enabling Unit regularly works for this special group by holding talks by special personalities to motivate such students.Construction of ramps is in progress.
4.1.5 Give details on the residential facility and various provisions available within them: 
• Hostel Facility – Accommodation available

• Recreational Facilities, Gymnasium, Yoga Centre, etc.

• Computer facility including access to internet in hostel

• Facilities for medical emergencies

• Library facility in the hostels

• Internet and Wi-Fi facility

• Recreational facility-common room with audio-visual equipments

• Available residential facility for the staff and occupancy Constant supply of safe   drinking water

• Security
Hostel facility in campus-Plan and budget has been sanctioned construction likely to start in near future.Presently thecollege has madearrangements and tie ups to provide accommodation facilities to the students coming from far flung areas in other college hostels.

Boys: 20 Seats are available at Govt. College of Education, Sector -20, 
Chandigarh.
Girls: 15 Seats are available at S.I.E. College, Sector- 32, Chandigarh.
4.1.6 What are the provisions made available to students and staff in terms of health care on the campus and off the campus? 
Health Care 
There is a separate room for health care with one Pharmacist. Students are given all kind of basic medical facility in their hour of need. Few basic medical equipments like Sphygmomanometer, height and weight measuring machines and two relaxing beds are available in the room.Medicines are given as First-Aid under the supervision of the Pharmacist.Serious cases are referred to the hospital. Along with the First Aid facility of thecenter, every year it assists college NSS unit to organize Blood Donation Camps and Health awareness talks like Cancer awareness, Dental Hygiene Checkup and Eye Checkup Program also organized by the Health Center.

4.1.7 Give details of the Common Facilities available on the campus –spaces for special units like IQAC, Grievance Redressal unit, Women’s Cell, Counselling and Career Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and students, safe drinking water facility, auditorium, etc. 
Internal Quality Assurance Cell (IQAC) of the college is functioning effectively and acts as a facilitator of activities and programmes aimed at achieving academic and all round excellence.  It is an advisory body to the college on academic and research activities, students welfare schemes Infrastructure development and extension activities and to promote measures for institutional functioning towards quality enhancement through internalization of quality culture and adoption of best practices, welfare of differently abled students, SC/ST/OBC/BPL/Women.  It has 12 members including teaching staff, administrative representation and alumini.  Regular quarterly meetings are held with specific agenda keeping in view allround development of the college.  
Grievance Redressal Unit:
There is a Grievance Redressal Committee for redressal of grievances of staff and students on academic ,discipline and other issues.Weekly tutorial sessions are conducted under the guidance  of Principal and the Dean of the college where all the staff members are engaged for different groups of students. The grievances, if any of the students are addressed and brought to the notice of the higher authroties.Besides this, Students’Council is formed which works as a chain between students and Principal.Student Welfare Association is also there to handle such problems.

Women Cell :

The Women Redressal Cell attends to various complaints from the girl students in the campus, especially to issues regarding women harassment.Appropriate  and prompt actions are assured to complainants approaching the cell.  To enlighten the girl students of the college about their legal rights & women empowerment several workshops are also conducted.
Career Guidance and Placement Unit:
College has a regular placement unit functioning under the Vice-Principal which works toguide the students to explore  career opportunities and  organizes JobFests.  It further helps in the professional development of the students by training them towards employability skills facilitatingthem to move into a desired occupation.

Auditorium:

The college boasts of an auditorium that has the capacity to accommodate 700 people.Various academicand cultural programs are staged for all round personality development of the students.
Drinking Water:

RO water purifiers attached to two water coolers are availableon every floor of the college for the staff and students. Water dispensers are also available in various offices, staff room, departments, library etc.

Health Center-
There is a provision of a HealthCare Centre in the college with one pharmacist Students are given all kind of basic medical facility in their hour of need. Medicines are given as First-aid under the supervision of the Pharmacist.Serious cases are referred to the hospital. 
Canteen 
Canteen Hall is located in the basement area of the premises. One big kitchen, Pantry and Serving Counter are attached to it. It also has an adjoining area with fixed benches and covered gazeboes with seating arrangement. Students are given breakfast, lunch and other snacks and refreshment facilities. Each year canteen contract is renewed keeping in view past performance and viability after fulfilling the mandatory prerequisites specified in the tender.
The college has clearly errmarked spaces for common facilities in the college.Details of uch facilities are as under

	S.No.
	UNIT
	Place of Location
	 Incharge

	1
	IQAC
	Public Admn. Deptt
	Mrs.Harinder Kaur

	2
	GrievanceRedressal Unit
	Vice-Principal’s Room
	Dr.J.K.Sehgal

	3
	Women Cell
	Deptt. Of History
	Mrs.Mona Singh

	4
	Career Counseling and Placement cell
	Campus
	Dr.J.K.Sehgal

	5
	Anti-Sexual Harassment Cell

(for Girl Students)
	Deptt. Of Economics
	Mrs.Deepshikha

	
	Anti-Sexual Harassment Cell

(for female employees)
	Principal,GCCBA

Sector-42 Chd.
	Mrs.Manjit Brar

	6
	HealthCentre
	Campus
	Mr.Ashish

(Pharmacist)

	7
	Canteen
	Campus
	Mrs.

	8
	Recreationalspacesforstaffand students
	Staff Room
	Mr.Praveen Chaubey

	9
	Safedrinkingwaterfacility
	Campus
	Mr.Lakhbir Singh (Care Taker)

	10
	Auditorium
	Campus
	Dr.Mahender Singh

	11
	Girls Common Room
	Campus
	

	12
	Anti Ragging
	
	


4.2 Library Learning Resource
4.2.1 Does the library have an Advisory Committee? Specify the composition of such a committee. What significant initiatives have been implemented by the committee to render the library, student/user friendly? 
Yes, there is a Standing Committee for selection and recommendation of books, journals, magazines, and newspapers to be purchased for the library.This committee comprises of following members:
1. Dr.Yashpal Kaur,Dean
2. Dr.J.K Sehgal, Vice Principal

3. Dr. Harjinder Singh,Burser
4. Ms. Harinder Kaur, I/C UGC

5. Ms.Mukesh Kumari, Librarian

6. Ms. Satnam Kaur, Supdt. A/C

4.2.2
Providedetailsofthefollowing:
· Total area of the Library (in Sq. Mts.) – 926.97 sq.mtrs. approximately
· Work Station for Self study - (size 33’.10 ½ ” x 16’ ½” )= 51.91 Sq. Mts. 

· Newspapers and magazine section -(size 60’.9” x 34’.4 ½”)=193.90 Sq. Mts. 

· Circulation section –(size 60’.9” x 58’.3”)=328.54 Sq. Mts.  

· Reference section-( Size 59’.7 ½” x 22’.1 ½”)=122.65 Sq. Mts.    

· Technical section- -( Size 22’.9” x 13’.6” )=.28.52 Sq. Mts.  

· Total seating capacity- 200 Readers
· Working hours (on working days 9 AM to 4 PM , on Saturdays 9 AM to 2 PM,  during vacation 8 AM to 2 PM without lunch break)

· Layout of the library (individual reading carrels, lounge area for browsing and  relaxed reading, IT zone for accessing e-resources) 
4.2.3 How does the library ensure purchase and use of current titles, print and e-journals and other reading materials? Specify the amount spent on procuring new books, journals and e-resources during the last four years. 
	Library

Holdings
	Year -1

2009-2010
	Year – 2

2010-2011
	Year – 3

2011-2012
	Year – 4

2012-2013

	
	Number 
	Total 

Cost 
	Number 
	Total

 Cost 
	Number 
	Total 

Cost 
	Number
	Total 

Cost

	Text books
	899
	Rs 263198
	1896
	Rs 613540
	1712
	Rs523737
	867
	Rs 207393

	Reference Books
	
	
	
	
	
	
	
	

	Journals/ 

Periodicals 
	34 

60
	Rs 27118

Rs 24267
	30

60
	Rs 27118

Rs 21310
	40

60
	Rs 41570

Rs 29296
	40

60
	Rs 29280

Rs 39303

	e-resources 
	
	
	
	UGC N LIST

MEMBERSHIP


	
	
	UGC N LIST

MEMBERSHIP
	N list

	Any other (specify)
	
	
	
	Annual fee Rs 5000
	
	
	Membership Fee

Rs5000
	Fee

Rs5000


4.2.4
Provide details on the ICT and other tools deployed to provide maximum access to the library collection? 

OPAC -   YES                                                             

1. Electronic Resource Management package for e-journals
 UGC N LIST

2. Federated searching tools to search articles in multiple databases 

3. Library Website-  On college website separete portal                                                           

4. In-house/remote access to e-publications                   

· Library automation:   Yes                                       

· Total number of computers for public access:  8      

· Total numbers of printers for public access:  No  

· Internet band width/ speed     □ 2mbps  □ 10 mbps  □ 1 gb (GB)

· Institutional Repository:  No
· Content management system for  e-learning: No
· Participation in Resource sharing networks/consortia (like INFLIB NET) N-list

4.2.5
Provide details on the following items:
· Average number of walk-ins –

· 250 per day.

· Average number of books issued/returned -  

· 90 Books issued and 90 Books returned per day.

· Ratio of library books to students  enrolled – 

· 15 : 1

· Average number of books added during last three years  -   

· 1491 Books added in last three years.

· Average number of login to opac (OPAC) -   

· 50 login to OPAC per day.

· Average number of login to e-resources

· xxx
· Average number of e-resources downloaded/printed

· xxx
· Number of information literacy trainings organized-  

· Orientation programmes, books exhibition, Library related competition e.g. Book/reference hunting, Collage making, Slogan Writing, Essay Writing, Display Board -Display information regarding health career, spiritual and wall Magazine etc.

· Details of “weeding out” of books and other materials  - 

· Weeding is a continuous proccess3864 books weeded out during the last 3 years i.e. 2007-2008, 2008-2009 and 2009-2010  as some were torn, had become obsolete and were no more to be considered as per the latest syllabi.  A new Photostat machine was purchased on buy back scheme in November 2009.
4.2.6 Give details of the specialized services provided by the library Manuscripts –

· There is no Manuscripts in the Library

· Reference  - 

· Yes, we have a large reference section consisting of books on a varity of subjects ,totalling

· Reprography –

· Yes, we have a reprography section

· ILL (Inter Library Loan Service) –

· YES(on demand)

· Information deployment and notification (Information Deployment and Notification) 

· xxx
· Download 
· Yes, we have. 

· Printing-  

· There is no printing service.

· Reading list/ Bibliography compilation-   

· There is no reading list / bibliography complication.

· In-house/remote access to e-resources – 

· N- list membership

· User Orientation and awareness  - 

· Yes, Library Orientation Programme, Book Exhibition Competition, Display Board.

· Assistance in searching Databases -  

· OPAC

· INFLIBNET/IUC facilities   

· UGC  N-List membership

4.2.7 Enumerate on the support provided by the Library staff to the students and teachers of the college. 
1. 
Search the database.

2.
Locate books on shelf.

3.
Any other information as desired by the reader.

4.
Book bank facility 

5.
Issue of text books and materials to needy students for whole year.

4.2.8 What are the special facilities offered by the library to the visually/physically challenged persons? Give details. 
There is no special facility offered by library to the visually/physically challenged person. 

4.2.9 Does the library get the feedback from its users? If yes, how is it analysed and used for improving the library services. (What strategies are deployed by the Library to collect feedback from users? How is the feedback analysed and used for further improvement of the library services?) 
Yes, the library gets feedback  in the form of complaints, suggestions and recommendations from its users through suggestion box.  The librarian analyses the feedback of the users and forwards them to the Principal for taking appropriate action .
4.3 IT Infrastructure
4.3.1. Give details on the computing facility available (hardware and software) at the institution.
Number of computers with Configuration (provide actual number with exact configuration of each available system)
	Sr. No.
	Item
	Quantity
	Configuration

	1.
	PC

(217)
	18
	· System: Microsoft Windows XP (Service Pack 2)

· Processor: Intel (R) Pentium 4 @ 2.4 GHz

· RAM: 512 MB DDR1, CD ROM

· Hard Disk: 40GB

· Monitor: 15”

	2.
	PC

(216)
	20
	· System: Microsoft Windows 7 Professional (Service Pack 2)

· Processor: Intel (R) Core i5 2300 Series

· RAM: 2 GB ADD 4 GB, DVD Writer

· Hard Disk: 320GB

· Monitor: 19”

	3.
	PC

(215)
	18
	· System: Microsoft Windows XP (Service Pack 2), Model Name: WSG32325V

· Processor: Intel (R) Core 2 (TM) 2 Duo cpu, E4500 @ 2.20Ghz

· RAM: 2 GB +ADD ON 2 GB, DVD Writer

· Hard Disk: 160GB

· Monitor: 18”

	4
	Functional English Lab
	11
	· System: Microsoft Windows XP (Service Pack 2),

· 28 Dual Core 945 Motherboard

· RAM: 2 GB +ADD ON 2 GB

· 160 GB Hard Drive 

· Floppy Drive

· 17” CRT Monitor

· Optical Mouse

	5
	UGC Resource

Centre
	07
	· System: Microsoft Windows 7

· Processor: Core i3

· RAM: 2GB

· DVD Writer

· Hard Disk: 320GB

· Monitor: 18.5” LCD

	6
	Library
	16
	· System: Microsoft Windows XP (Service Pack 2)

· Processor: Intel (R) Pentium 4 @ 2.4 GHz

· RAM: 512 MB DDR1, CD ROM

· Hard Disk: 40GB

· Monitor: 15”

	7
	Library
	05
	· System: Microsoft Windows 7

· Processor: Core 2Dual

· RAM: 2GB

· DVD Writer

· Hard Disk: 320GB

· Monitor: 18.5” LCD



	8
	Other Departments
	90
	· System: Microsoft Windows XP (Service Pack 2)

· Processor: Intel (R) Pentium 4 @ 3.0 GHz

· RAM: 512 MB DDR1, CD ROM

· Hard Disk: 80GB

· Monitor: 16” LCD


Computer-student ratio

1904:191

Stand alone facility: --

LAN facility:

LAN facility is available in the college. LAN interconnects computers within the college campus. Devices connected to a LAN are able to acces data from any machine that's connected to the network. LAN facility has been provided in the three computer Labs of the Department of Computer Applications; Library; UGC Resource Centre; Functional English Lab and the Administrative Block. 
Wi-Fi facility: 
Wi-Fi facility has been provided in the college campus for the students and the faculty members. With the help of Wi-Fi data communication has become faster in the college campus. Faculty members can easily browse for the latest information regarding any topic from almost anywhere within the campus.
Licensed Software: 
Windows 8, Windows7, Windows Vista, Library Management Software, Campus Solution, C-C++ Language, MS-Office, Visual Studio, Fox Pro, FORTRAN 77, e-Scan Anti Virus
Number of nodes/ computers with Internet facility:
Total number of nodes /computers is194

4.3.2 Detail on the computer and internet facility made available to the faculty and students on the campus and off-campus? 
All the departments of the college have been provided computers with internet facility so that the faculty members can access the information with ease.UGC Network Resource Centre has also been established with the grant received from UGC under the XI Plan so that the students and the faculty members can avail access to the computers with internet facility in the Centre. Computers with internet facility have also installed in the college library for the students and the faculty. Internet facility has also been provided in the three labs of the Department of Computer Applications and Functional English Lab so that the students can access to the internet facility and search information/data regarding their syllabus. 
4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT infrastructure and associated facilities? 
To facilitate submission of admission fees, from this session, Chandigarh Administration has collaborated with e-sampark Kendra – a multiserver – “single window” to eradicate the undue harassment met by the students for submission of dues. The students were successfully able to submit their dues online in collaboration with E-Sampark Kendras of the Chandigarh Administration in June 2014.  The Chandigarh Administration has tied up with SPIC (Society for Promotion of IT in Chandigarh) and it has provided Campus Solution Software which has been installed in the college so that the students can apply for different courses online, assignments can be submitted online, along with the student’s attendance being postedonline.As this software is in existence, more and more services beneficial for both students and faculty will be added in the coming time. The complete database of the students of all the Government colleges will be maintained and linked to common server.Further more,PowerPoint presentations on the topics related to the syllabi are available online for the students. With the help of all these facilities it has become easier for the students and the faculty to interact more with one another. 

4.3.4.Provide details on the provision made in the annual budget for procurement, Upgradation, deployment and maintenance of the computers and their accessories in the institution (Year wise for last four years)

Purchase under MS Plan

	
	Furniture
	Equipments
	Computer
	Vehicle
	Others

	2010-11
	136710
	50896
	67620
	-
	-

	2011-12
	450596
	23982
	-
	-
	-

	2012-13
	422437
	43151
	270392
	-
	-

	2013-14
	966285
	94185
	542627
	-
	-


Repair of Equipments under MS Plan

	
	2010-11
	2011-12
	2012-13
	2013-14

	Computer
	37242
	17598
	21721
	51593

	Printer
	12735
	7770
	25350
	51453

	Other equipments
	-
	7400
	41397
	32860


4.3.5 How does the institution facilitate extensive use of ICT resources including development and use of computer-aided teaching/ learning materials by its staff and students? 
The college facilitates extensive use of Information and Communication Technology to all the faculty members and students in the campus. The college premises are fully Wi-Fi enabled. There are public access ICT points such as UGC Resource Centre, Smart Class Rooms, Multi Media Rooms, Common Library, Departmental Laboratory etc.  The college has provided laptops to the faculty members to enable them to make use of smart class rooms for computer enabled teaching. All the departments have sufficient number of computers for implementing ICT facility for the students. The students can also access the attendance percentage online through website as and when uploaded and submit assignments and projects through e-mail to their teachers. The staff members are aware of ICT and are conducting teaching work  through PPTs in order to make teaching and learning process more effective.. Eighteen Computers with latest configuration were installed in the Department of Computer Science to develop skill in the students according to its acceptability in the market.
4.3.6 Elaborate giving suitable examples on how the learning activities and technologies deployed (access to on-line teaching - learning resources, independent learning, ICT enabled classrooms/learning spaces etc.) by the institution place the student at the centre of teaching-learning process and render the role of a facilitator for the teacher. 
There are smart class rooms in the college which enable on-line teaching to the students. The experts from different universities/Institutions from anywhere can deliver live lecture to our students and the students can also access lecture from internet through smart class rooms. The college library has subscribed more than 40 e-Journals and magazines for improving the use of Information and Communication Technology by the staff and students. The ICT enabled Multi- media centre offers a big space for the students to independent learning. The UGC Network Resource Centre facilitates the students to update their ICT knowledge, research aptitude especially by the M.Com students. The College Website provides full fledged materials in Power Point Presentation form on all the subjects which enable the students to access, download and study independently round the clock.

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly or through the affiliating university? If so, what are the services availed of?
The Institution has not availed any National Knowledge Network Connectivity so far. But efforts are being undertaken to avail such facility. The college library has the facility of accessing e-journals and books in view of such facility.

4.4 MaintenanceofCampusFacilities
4.4.1 How does the institution ensure optimal allocation and utilization of the available financial resources for maintenance and upkeep of the following facilities (substantiate your statements by providing details of budget allocated during last four years)? 
 The details of expenditure incurred for maintenance/ upkeep of existing facilities are as under.  

	Sr. No.
	Facilities
	Expenditure (in Rs.)
	Remarks

	a
	Building 
	Through  Govt.
	Being  a Govt. College financial resources are provided by Chandigarh Administration

	b
	Furniture
	1976028.00
	

	c
	Equipment
	612214.00
	

	d
	Computers
	880639.00
	

	e
	Vehicles
	Nil
	

	f
	Any other  

a)Sports

b)AC

c) Herbal & Botanical Garden
	425200.00

755000.00

155000.00
	


4.4.2 What are the institutional mechanisms for maintenance and upkeep of the infrastructure, facilities and equipment of the College? 

The institution has an effective internal monitoring mechanism ensured through the Nodal Officer, College Development Committee and Care taker. The periodical meetings are being held with the Chief Engineer, Chief Architect and other concerned officials to ensure optimum utilization of budget allocated by the Chandigarh Administration for various activities.  

Further, the institution utilizes the services of the Engineering Department (Electrical, Civil and Public Health Wings) for the maintenance of infrastructure.   Day to day maintenance is carried out by the maintenance department for cleaning and maintenance of buildings.  

4.4.3 How and with what frequenscy does the institute take up calibration and other precision measures for the equipment/instruments? 
The calibration and other precision measures for the equipment and instruments are taken care of by the college with Engineering Department in a systematic manner. The college has constituted a committee under the supervision of Nodal Officer for maintenance, calibration and other precision measures for equipments/instruments. Some of the technicians of engineering department are stationed in the campus and their services are available round the clock.
4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive equipment (voltage fluctuations, constant supply of water etc.)? Any other relevant information regarding Infrastructure and Learning Resources which the college would like to include. 
Sensitive equipments have been installed and kept at the proper places in the respective departments. The voltage fluctuation is done away with by using UPS.  For instance, to maintain proper voltage of college a solar system of 210KWp is provided by the CRST Department, under the aegis of Department of Science and Technology, Chandigarh Administration, Chandigarh. Proper sheds have been constructed for above said system the storage of these equipments. Besides availing the services of the college staff and engineering department, outside technical experts are called by the Institution for necessary repairs/maintenance of sensitive equipments, whenever the need arises.

Criteria V: Student Support and Progression

5 .1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what is the information provided to students through these documents and how does the institution ensure its commitment and accountability?

Yes, the institution publishes its centralized updated prospectus annually.It is also uploaded on the website of the college (www.pggc46chd.com). The following information is provided to the students in the prospectus.

· Admission schedule , procedure and documents required for admission
· Teaching faculty of the institution and their qualifications.
· Infrastructure of the institution (Lecture Theatres, Laboratories, Multimedia, Seminar Rooms, Auditorium etc.)
· Co- curricular, cultural activities of the institution.
· Courses offered and subjects combinations available in humanities.
· Information about library, sports, NCC wing, NSS wing, Societies(community outreach programme), anti-ragging and hostel accommodation.

· Fee structure of different courses run by the institution.

· Placement opportunities provided by the institution.

· Financial aid and student support services information.
5.1.2 Specify the type, number and amount of institutional scholarships / free ships given to the students during the last four years and whether the financial aid was available and disbursed on time?

The college has the practice of providing scholarships/free ships to the needy, deserving and meritorious students. Its details are as under.

Grant of various scholarships in favour of students for the year 2009-10, 2010-11, 2011-12 and 2012-13

	Year 2009-10

	Deptt Name
	Name of Scholarship
	Scholarship Amount
	Student
	Total

	District Welfare Officer Pkl, Haryana
	1.Post Matric Scholarship to SC

2.Post Matric Scholarship to BC

3.Post Matric Scholarship to BC
	2975

1680

9500
	01

01

01
	2975

1680

9500

	Director Higher Education, Chd
	1.Award of Govt. of India SCH to SC/ST & OBC

2.Award of Govt. of India SCH to SC/ST & OBC
	5800

185
	02

04
	11600

740

	Guru Harkrishan Educational Society Kothi No. 57, Sec 21-A, CHD
	Remittance of Scholarship
	1200
	01
	1200

	District Welfare Officer, SAS Nagar
	Post Matric Scholarship for Minorities 
	4850
	01
	4850

	Directorate of Higher Education , HP
	Post Matric Scholarship to OBC/SC/ST
	2330
	01
	2330

	Fee Concession Students
	SC Category
	----
	221
	

	Student Aid DPI, Punjab
	SC Category State Talent Scholarship
	5915
	01
	5915

	DHE, CHD
	Award of Govt. of India Sch to SC/ST & OBC
	
	
	17700

	Director Higher Education, Chd.
	Award of Govt. of India Sch to SC/ST & OBC
	6235

6940

6940

6235

5935

6640
	06
	38925

	Year 2010-11

	Director Higher Education, Chd
	Award of Govt. on India SCH to SC/ST & OBC
	
	18
	177520

	Guru Harkrishan Educational Society Kothi No. 57, Sector 21-A, Chd
	Remittance of Scholarship
	1st Install 600

2nd
600
	01
	1200

	DPI( C) Punjab
	State Eligibility Scholarship 

State Eligibility Scholarship
	825

185
	02

04
	1650

740

	Sita Ram Jindal
	Award of Scholarship
	4200
	01
	4200

	DPI( C)
	Award of Scholarship
	2700
	01
	2700

	DHE
	Disabled student
	3300
	01
	3300

	PU
	Award of Late RadhaKrishan Scholarship
	1500
	01
	1500

	The Director SC & BC Welfare Deptt, PB
	P.M.S Minority Communities
	4850
	05
	24250

	DPI( C), Punjab
	P.M.S Minority Communities
	1780

4445

4145
	01

01

01
	10370

	DPI( C), Punjab
	P.M.S Minority Communities
	825
	01
	825

	DPI( C), Punjab
	P.M.S to SC/BC
	5515
	03
	16545

	DHE
	P.M.S, M.C
	4850
	03
	14550

	Social Welfare Society Haryana(Jind)
	
	7400
	02
	14800

	Director Sports CHD
	Sports Talent Search Scholarship
	
	07
	17500

	Year 2011-12

	Director Higher Education, Chd
	1.Post Matric Scholarship to SC Students

2. Post Matric Scholarship belong to minority communities
	8560

6000
	01

07
	8560

42000

	Govt. of J & K Directorate of Tribal Affairs Srinagar
	Post Matric Scholarship to ST Students
	8200

8560
	07

02
	57400

17120

	
	
	
	
	74520

	The Director Education Deptt( C), Punjab
	National Scholarship
	2700
	01
	2700

	College Development Council, PU Chd.
	Poor & Brilliant Category
	6000
	01
	6000

	Sitaram Jindal Foundation
	Award of Scholarship
	6000

4200
	01

03
	6000

12600

	
	Disabled Students
	3300
	01
	3300

	Year 2012-13

	District Welfare Officer, Yamunanagar
	
	9350
	01
	9350

	Sita Ram Jindal
	Award of Scholarship
	4200

3000

2500
	02

01

01
	8400

3000

2500

	
	
	
	
	13900

	DHE
	1.Post Matric Scholarship form for SC Students

2. Post Matric Scholarship form for Minority Community
	
	4

11
	

	PU
	Disabled Scholarship for the students of class 9th onwards pursuing technical/ Professional Courses
	6000

---------
	02

03
	12000

----------

	District Welfare Officer, SC & BC Rohtak Haryana
	Post Matric Scholarship form for OBC & SC Students
	
	01
	

	Prof. Naval Kishore, Dean College Devp. Council, PU, CHD
	Single Girl Child
	03
	
	

	DPI( C) Punjab
	Post Matric Scholarship form for Minority Community(Punjab)
	14
	
	

	Director Sports
	Sports Talent Search Sch.
	
	5
	8400


5.1.3 What percentage of students receives financial assistance from state government, central government and other national agencies?

	Session 
	2009-10
	2010-11
	2011-12
	2012-13
	2013-14

	Total No. Of Students
	1762
	1708
	1820
	1768
	1904

	No. of students avail Scholarship
	240
	53
	24
	48
	69

	%age
	13.67
	3.16
	1.31
	2.68
	3.62


5.1.4 What are the specific support services/facilities available for students from SC/ST, OBC and economically weaker sections

· Students from SC/ST, OBC and economically weaker sections

Students from SC/ST/OBC and economically weaker sections are offered full and half-fee concession, free stationery, text books,scholarships, reservation at the admission, free remedial classes andfree classes are also held for them to face competition exams. 

Students with physical disabilities

For students with physical disabilities, the college has special enabling unit to look after their needs. Students are provided all sorts of help like Fee Concession, Reservation on the time of admission.Extension lectures, poster making, slogan writing, poem writing and workshops were organized to strengthen them emotionally and morally. Enabling unit was set up under UGC 11th Plan Merged Schemes which looks after their needs. Trips were organized and Counseling sessions with experts were held. National Days are observed and celebrated. For instance, White Cane Safety Day, World Disabled Day was organized. Counseling session with experts from Government Medical College & Hospital Sector-32, Chandigarh was also organized.
· Overseas students
Overseas students are given support during their initial college days to adapt to the new environment. This is being done by the tutors of concerned department. Besides, the college gives special help to these students in terms of overcoming language barriers, if any. There were 19 students from Afghanistan in the session 2013-14.
· Students to participate in various competitions/National and International
Students are encouraged to participate in various competitions like Youth Festival (Zonal, Inter Zonal, and Inter Varsity). The students of the college participated in 17 inter college tournaments and inter varsity competitions.UGC funded coaching classes- NET/SLET for Post Graduate students are also organized. In addition, coaching classes ‘Entry in Services’ are also open for all students of the college. These classes are held to prepare students for written test of competitive exams. Classes for Maths and Reasoning, General Studies, English and Communication Skills are conducted.  Resource Persons from coaching centers take classes in Quantitative Ability, Data Interpretation, GeneralAwareness etc. More than 7 students cleared Bank Probationary Officers’ Examination in the session 2010-11.
· Medical assistance to students: health centre, health insurance etc.
There is a full time pharmacist in the health centre of the college for providing immediate first-aid to the ailing students and employees of the college. In addition to this, Medical Camp, Eye Camp, Blood Donation Camps are regularly organized. A Dental Camp is also organized. 
· Organizing coaching classes for competitive exams
UGC funded coaching classes namely NET/SLET, ‘Entry in-Services’(banking, civil services etc.) especially for students belonging to SC/ST/OBC,  (excluding creamy layer) minorities and economically backward families were conducted. Adequate number of books has been purchased for competitive exams for the students.

· Skill development (Spoken English, computer literacy, etc.)

Skill development programs like compulsory classes on personality development are held as a part of curriculum in the final year of under-graduate stream. Training, Placements, Career Counseling Cell and activities of several societies took up various activities of skill development. Free computer classes for staff and students are held regularly.
· Support for “slow learners”
Remedial classes and extra classes are held for ‘Slow Learners’ after the teaching hours. They are helped in preparing assignments, problem-solving exercises and special personal attention is given to them by the faculty members. 
· Exposures of students to other institution of higher learning/ corporate/business  house etc.
Students of Post Graduation in Commerce stream are exposed to 45 days training programme with corporate houses or banks and business houses like industries etc. Their training is concluded with submission of Project Report to their teachers who act as their guides. Students are also exposed to the corporate sector through placement drives and career guidance programs organized by the Career Counselling and Placement Cell. Centralized Job Fest is held annually under which outgoing students face organizations who visit campus for employment of students. Department of English introduced a language lab in Functional English. Students participated in Media Fest and were encouraged to make a mark at the National Film Festival. A trip was organized by the college to seek awareness regarding the working of the industrial units at Solan, Himachal Pradesh. 54 students went on the trip. 
· Publication of student magazines
The college magazine “Amaranth” is brought out annually. The Department of English  publishes newsletter annually and NSS unit of the college publishes “Prayas” annually to highlight various activities conducted during the year.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills, among the students and the impact of the efforts.

Entrepreneurial Development workshop on ‘Fruit and Vegetable Processing’ was organized twice in collaboration with Agro Processing Entrepreneurship Center, Industrial Area, Chandigarh. The students were rendered information regarding setting up of own unit, procurement of raw material, packaging and marketing of final product in the market. It also demonstrated the preparation of commonly available fruits and vegetables into value added products like fruit juices, fruit squashes, jams, jellies, marmalades, sauces, chutneys, pickles, vinegar and dried vegetables. The students were provided EDP Training Certificates issued by Directorate of Industries, Chandigarh Administration. Many students have financially benefited from this workshop. The Career Counselling and Placement Cell of the college also encouraged the students to start their own venture.

5.1.6 Enumerate the policies and strategies of the institution which promote participation of students in extracurricular and co-curricular activities such as sports, games, Quiz competitions, debate and discussions, cultural activities etc.

· Additional academic support, flexibility in examinations

· Special dietary requirements, sports uniform and materials

· Any other
To promote participation of students in extracurricular and co-curricular activities, the sports wing, NSS Unit and the students’ union of the college chalk out policies and strategies. There are a number of societies which are formed at the beginning of every academic session. These societies organize a plethora of activities such as workshop on Gender issues, Community Hygiene and Sanitation, Drug De-addiction, Stress Management, Traffic Awareness and Road Awareness, Best from the Waste, Aids Awareness, Environment Awareness, Reservation and Promotion of Culture and Heritage, to name a few. These activities consists of competition about quizzes, debates, workshops, rallies, poster making, talks, slogan writing, essay writing, photo exhibition, outreach programmes, free plantation and cleanliness, paper exhibitions, social advertising etc. Talent search Competition is also held for freshers where the newcomers showcase their singing& dancing talent. 

* Additional academic support, flexibility in examinations

Additional academic support is given in the form of prizes of books at Annual Prize Distribution Function. Exemption from House Exams is given and special tests are held for such students in the month of February. Special teaching classes are also held for such students and they are accommodated in every way so much sothat  they are also given exemption from attendance as decided.

* Special dietary requirements, sports uniform and materials

Refreshments and uniforms are provided to students as per Chandigarh Administration and rules framed by the Directorate of Higher Education, Chandigarh.The college arranges meals and refreshment for the students during practice and performance in competitions. Sports kit with uniform and sports material as per requirement is also provided to the students
* Any other

Incentives like fee concession, scholarships, free ships etc. are provided to outstanding students in the field of sports, culture and other activities.

5.1.7 Enumerating on the support and guidance provided to the students in preparing for the competitive exams, give details on the number of students appeared and qualified in various competitive exams such as SLET, ATE / CAT / GRE / TOFEL / GMAT / Civil Services, etc.

To facilitate the students in preparing for competitive exams, classes for UGC NET/SLET, ‘Entry in Services’ were held. During 2010-11, 40 students from college and other colleges attended classes for UGC NET/ SLET. Out of 12 students who appeared in UGC NET/ SLET exam, 7 students cleared UGC with JRF.

During 2012-13, NET/ SLET classes were conducted in commerce and 21 students attended the classes, out of which 1 student cleared UGC NET and 1 student cleared UGC JRF. Classes for ‘Entry in Services’ were also conducted which prepared the students for Banking Competitive Exams. 11 students cleared the written exam in Banking and 5 students cleared Personal Interviews and some took job as Probationary Officers and Clerical Cadre jobs. 

	Year
	Name of theExam
	No. of students appeared 
	No. of students qualified

	2010-11
	NET/SLET
	12
	7

	2012-13
	NET/SLET
	21 ATTENDED
	01

	
	Entry in services(Banking)
	
	11 cleared written exam

5 cleared interviews


5.1.8 What type of personal counseling services are made available to the students (academic, personal, career, psycho-social etc.)

Academic Counseling

• Students are given counseling by Career Counseling and Guidance Committee at the time of admission while selecting subject combinations 

Personal Counseling
· Anti-Sexual Harassment Cell and Grievance Redressal Cell actively counsel the students as and when problem arises.
· Anti-stress helpline number is displayed in the college.
· Principal and teaching faculty also provide counseling to the student as and when need arises
· Personal counseling is given by Mr. Pratap Singh, counselor.
Career Counseling
· Career Counseling and Placement Cell organizes Career Guidance Programme in the form of seminars, talks, workshops, interactions with various companies. Keeping in view the contemporary needs training is provided in Resume Writing, Personal Skills and Group Discussion, Vocational Training, Fashion Designing and How to crack Entrance Exam for Competitions

Psycho Social Counseling 

Various societies like Gender Equity, Community Hygiene and Sanitation, Drug De-addiction, Stress Management, Traffic Awareness and Road Awareness, Best out ofWaste, Aids Awareness, Environment Awareness, Reservation and Promotion of Culture and Heritage etc. organize orientation programmes, visits and invite resource persons from various fields for professional as well as psychological counseling of students.

5.1.9 Does the institution have a structured mechanism for career guidance and placement of its students? If ‘yes’, detail on the services provided to help students identify job opportunities and prepare themselves for interview and selected during campus interviews by different employers (list the employers and the programmes).

Placement activities

	Session
	Company
	No. of student Shortlisted

	2009-10
	G.T.T PbInfotech
	10

	
	IBM
	14

	
	Unicon inn
	13

	
	Excel Callnet
	8

	
	HDFC standard life
	4

	2010-11
	NIIT
	19

	
	IBM Daksh
	28

	
	Wipro
	10

	
	HCL (Vision Limited)
	6

	
	IFBI
	15

	2011-12
	IBM
	10

	2012-13
	ICA InfoTech
	08

	
	NIIT
	10

	
	IBM
	07

	
	GENPACT
	12

	2013-14
	IBM
	12

	
	Aviators Hub
	2


Career Counseling Activities
	Session
	Activity

	2009-10
	Workshop on Self-Development

	
	Seminar on Personality Development & Career Guidance

	2010-11
	Lecture on Personality Development by Amit Hans

	2011-12
	Lecture on Career Opportunities

	
	Lecture on preparation for interviews by IBM

	
	Seminar on Career  Opportunities  by Dream whistlers

	
	Workshop on Career Counseling in Jewellery Fashioner and  Interior Designing

	
	Lecture on Career Opportunities by Edu Crop

	
	Lecture on Career Opportunities by Career Launchers

	
	Seminar on Career  Opportunities  by Edwise

	
	Lecture by Jet King on IT education

	
	Group discussion on Personality Development by Saarthi group

	
	Workshop on Career Counseling by Edu crop

	2012-13
	Seminar on Career options in Commerce

	
	Career guidance by Gateway Edge

	
	Seminar for vocational training programs for grooming of students by Ed live institute of vocational education

	
	Lecture on Resume Writing on GD

	
	Talk on Bombay Stock Exchange

	
	Test conducted by Aspiring Mines

	
	Talk with Ruskin University

	
	Seminar by Reliance Insurance Company Ltd

	
	Seminar on Personal Skills and GD

	
	Seminar on shaping Careers by FazlaniAltius Business School

	
	Talk on Employability and Skill Development by Delta School for Vocational Training

	
	Talk with Chandigarh University on Career Counseling

	
	Seminar on Carrier Counseling by Vasmicarear café ltd

	
	Seminar on Fashion Designing

	
	Workshop on English Speaking

	2013-14
	Workshop on Career Counseling by Bulls Eye

	
	Talk on Bombay Stock Exchange

	
	Talk by Athiya Part of Cambridge University on Business English Certificate Course

	
	Talk on Vedic Mathematics

	
	Test conducted by Aspiring Mines

	
	Talk by Reliance Life Insurance Company Limited


Job Fest

Centralized ‘Job Fest’ is organized in the college annually. Job seekers from Chandigarh, Mohali, Panchkula etc. appear for the interviews.  During 2013-14 Job Fest, There was an overwhelming response from job seekers and companies from across the region 17 companies from various sectors participated in the Job Fair. Participating campanies spanned across industries including banking, accounting, retailing and insurance sectors. Some of these included Mark and Spencer, Birla Sunrise, Reliance Trends, Indus Bank, Axis Bank, Videocon, Onicra, Crisil, DLF, Westside etc.  Approximately 728 candidates were interviewed by 27 companies in the college campus and 251 got selected. Candidates from neighbouring states of Punjab, Haryana, Chandigarh, Delhi and even J & K had come to appear for the interviews. Students appeared for interviews with different companies. DLF and Onicra provided the highest package of 3.5 Lakhs to the students. Maximum job openings were provided in the banking sector. Companies selecting the maximum candidates were:

Indus Bank                    60

Mark and Spenser          29 

Birla Sunrise                  30

List of Companies participated in JOB FEST.

Indus Bank, Axis Bank, ICICI Bank, Times Pro, HDFC Bank, Kotak Mahindra Bank, UTI Union Bank, Concentrix, Web 9 Cloud, Competent Synergy Pvt. Ltd., Infomaths, NIIT, Aviators Hub, OXL, Reliance Life Insurance, Connect, Max, Global BPO Services, Bajaj Capital, EXIM Enterprises., Expert Ratings, Smart Edge, Glammer Star, Fresh Jobz Street, Corporate Quality Professionals, Megrisoft, Serco Global Services

5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the grievances reported and redressed during the last four sessions.
The institution has a Student Grievance Redressal Committee,Dean Student Welfare(Girls) and Dean Student Welfare(Boys). There are suggestion boxes fitted near the office, Girls’ Common Room, Department of Computer Applications and in the porch. The purpose of the committee is to address their grievances, if any. There are minor grievances reported which are redressed amicably. During the last 5 years, tutorial group meetings are held regularly in the college every year and problems, if any are brought to the knowledge of the concerned tutors who in turn report these to the Grievance Redressal Cell.  Measures are taken by the committee to resolve them at the earliest. 
5.1.11. What are the institutional provisions for resolving issues pertaining to sexual harassment?

Anti-Sexual Harassment Committee headed by female faculty was formed at the beginning of the session to ensure that girls of the college are given a safer environment to study. To deal and resolve the issues pertaining to sexual harassment, the institution has provided a box where the students can put their complaints if any.  Representatives from teaching, non teaching and students’ Community are a part of the Committee. Besides the members of the Gender Equity Society, Dean, Girls’ Welfare also looks after this aspect. Discipline Committee also plays proactive role in checking such incidents. Till date, no serious incident of such offence has been reported in the college& minor complaints were dealt with by counseling the students. 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been reported during the last four sessions and what action has been taken on these?

Yes, Anti-Ragging Committee is there in the college for the last many years. At the time of admission, posters and banners are put up regarding consequences of ragging so that the freshers and seniors may come to know the ill effects of ragging. Helpline numbers of the committee members are also mentioned on the notice boards of the college, prospectus, all floors of the college and uploaded on college website. Anti-Ragging slogans and banners are also displayed in the campus. Along with admission form, undertaking is also taken from all the students of second, third year of all streams where they take pledge to treat freshers with respect.  There has been no instance of ragging till date in the college.  

5.1.13 Enumerate the welfare schemes made available to students by the institution.

The following are the welfare schemes available for the students by the institution:

· Free Books
· Scholarships
· Free stationery and text books
· Camps by NSS
· NET/ SLET Classes
· Canteen
· Community Outreach
· Personality Development
· NSS
· NCC
· Recruitment and Placement
· Entry in Services
· Women Cell

5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what are its activities and major contributions for institutional, academic and infrastructure development?

 The college has an unregistered Alumni Association which meets periodically and actively participates in various activities.
· Foundation Day celebrated on 24-03-12.
· Office bearer elected
· Blood Donation Camp organized on 22-08-12
· Social cause for humanity conducted
· Eye Donation Awareness Camp sponsored by NGO DEED- NY-DEEDAR 10 and 25 students filled form to donate their eyes.
· Visited old age home with an international organization.

Many alumini works as faculty or administrative staff of the college as well as in other colleges. They play a proactive role in the development of the institution through involvement in extension and other community outreach activities.The college is proud of  its eminent alumini who work in various capacities in different fields like Civil Services,Judicial Services,BankingServices, Armed Forces, Teaching and some of them have even  established their own business.
5.2 Student Progression 
5.2.1
Providing the percentage of students progressing to higher education or employment (past four years) highlight the trends observed. 

There is no mechanism in the college to maintain the progression of the students to higher classes. However 40%-50% Commerce graduates seek admission in Post Graduation in Commerce in the college.

5.2.2
Provide details of the programme wise pass percentage and completion rate for the last four years (cohort wise/batch wise as stipulated by the university)? Furnish programme-wise details in comparison with that of the previous performance of the same institution and that of the Colleges of the affiliating university within the city/district.  

The following table gives details of programme wise passed percentage for the last four years. The affiliating university does not provide any comparative data of other colleges in the city. Hence comparative data of other colleges has not been provided. 
Department of Commerce

	Class
	Year
	2010-11
	2011-12
	2012-13
	2013-14

	
	
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age

	M.Com 
	Ist Sem
	26
	100
	95.37
	37
	100
	70.59
	38
	100
	63.35
	
	Result awaited
	

	M.Com 
	IInd Sem
	26
	100
	94.26
	37
	100
	86.08
	38
	100
	83.50
	
	Result awaited
	

	M.Com
	IIIrd Sem
	34
	100
	98.31
	42
	100
	98.31
	32
	96.88
	62.21
	
	Result awaited
	

	M.Com 
	IVth Sem
	34
	100
	94.18
	42
	100
	92.48
	32
	96
	74.64
	
	Result awaited
	

	B. Com
	I
	137
	95.62
	63.75
	146
	95.62
	63.99
	132
	91.66
	62.21
	150
	92
	55.56

	B. Com
	II
	137
	96.35
	72.77
	139
	96.35
	68.57
	138
	97.10
	74.64
	142
	88.73
	74.31

	B. Com
	III
	132
	100
	93.74
	138
	100
	91.29
	133
	100
	90.45
	139
	98.56
	96.66


Department of Computer Applications

	Class
	Year
	2010-11
	2011-12
	2012-13
	2013-14

	
	
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age

	BCA
	I
	39
	74.35
	49.04
	43
	74.3
	43.84
	44
	38.64
	21.83
	35
	48.57
	39.55

	BCA 
	II
	39
	94.87
	84.46
	40
	94.9
	80.56
	33
	81.85
	56.36
	15
	73.33
	81.97

	BCA 
	III
	42
	100
	89.19
	42
	100
	89.69
	25
	100
	89.18
	31
	100
	85.21


Bachelor of Arts

	Class
	Year
	2010-11
	2011-12
	2012-13
	2013-14

	
	
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age
	Total Students Appeared
	College pass %age
	UniPass %age

	BA
	I
	515
	49.51
	46.93
	590
	49.5
	56.19
	647
	55.64
	49.85
	651
	53.45
	45.62

	BA
	II
	267
	95.88
	78.42
	287
	95.9
	64.66
	344
	81.69
	69.31
	313
	85.30
	64.94

	BA
	III
	256
	94.53
	60.60
	270
	94.5
	58.76
	191
	85.87
	65.40
	291
	73.88
	69.20


5.2.3 How does the institution facilitate student progression to higher level of   education and/or towards employment?  

· Students are offered free NET/SLET classes.
· Classes for ‘Entry in Services’ prepare them for competitive exams.
· Centralized Job Fest held annually brings together nearly 2000 students from tricity and surrounding institutions and they are exposed to nearly 30-40 organizations for employability.
· An institute of MCA Experts imparted knowledge about the carrier after BCA.
· Knowledge about networking and fundamentals of networking was given to students from all streams.
· Tutorial Groups also guide the students for higher education and employment. 
5.2.4   Enumerate the special support provided to students who are at risk of failure and drop out?

· Students are given support through personal attention by their respective teachers who are at risk of failure/ drop out.
· Parents Teacher Meeting is called for all the students of the college as and when required.
· Assignments are taken on various topics.
· Counseling is given to the students through tutorial classes.
· Remedial classes are taken.
· Parents are informed about ward’s performance through SMS.

5.3 Student Participation and Activities  

5.3.1 List the range of sports, games, cultural and other extracurricular activities available to students. Provide details of participation and program calendar.

Cultural Activities

The students of our college are enthusiastic about active participation in cultural activities like Group Shabad, Group Folk Orchestra, Ladies Traditional Song, Folk Song, Classical Music, Giddha, Kwishri, Group Song etc. competitions in PU Zonal Youth and Heritage Festival, PU Inter Zonal Youth & Heritage Festival and National Youth Festival.
Sports 

The college makes necessary arrangements for the students who participate in inter college or university level competitions. Students are provided with sports kits and individually with voluntary monetary help. The students of our college actively participating in different games like Boxing, Wrestling, Shooting, Kick Boxing, Kabaddi, Kho-Kho, Taekwondo, Ball Badminton, Athletics, Cricket,Football etc.

Extracurricular Activities
To promote participation of students in extracurricular and co-curricular activities, the sports wing, NSS Unit and Students’ Union of the college chalk out the policies and strategies. There are a number of societies which are formed at the beginning of every academic session. These societies organize a plethora of activities such as workshop on gender issues, community hygiene and sanitation, drug de-addiction, stress management, traffic awareness and road awareness, best from the waste, AIDS awareness, environment awareness, reservation and promotion of culture and heritage, to name a few. These activities consists of competition about quizzes, debates, workshops, rallies, poster making, talks, slogan writing, essay writing, photo exhibition, outreach programmes, free plantation and cleanliness, paper exhibitions, social advertising etc. Talent Search Competition is also held for freshers which are ways of showcasing the singing, dancing aptitudes for debates, elocution, quiz and theatrical skills of the students.

5.3.1 Furnish the details of major student achievements in co-curricular, extracurricular and cultural activities at different levels: University / State / Zonal / National / International, etc. for the last four sessions

There is wide range of student achievements in sports, co-curricular, extracurricular and cultural activities at different levels. The details of commendable achievements are as follows.

In the Field of Sports
	2009-10


	Competition
	Held On
	Name of the Player
	Achievement

	Boxing Women team
	22nd-23rd Nov 2009
	Team
	Over All Runner-up Trophy in the Punjab University Inter College Championship

	Boxing team for Men
	19th-21st Nov 2009
	Team
	Participation

	Wrestling
	14tt-15th Nov 2009
	Mukesh Kumar
	Silver

	Wrestling
	14tt-15th Nov 2009
	Rajesh Kumar
	Bronze

	Ball Badminton Women
	14th-15th Nov 2009
	
	Third

	Shooting:
	Oct  2009
	Rahul Jaiswal
	First Position

	Table Tennis
	
	Sahil Sharma
	Silver Medal

	Kabaddi: National Style
	24th -26th Oct 2009
	Kulwant Singh
	Participation

	Choekandwo
	Oct 2009
	Vikas,
	Second Position

	Kho-Kho
	3rd to 5th Oct. 2009
	Ravi
	Participation

	Soft Ball Men
	24th to 26th Oct. 2009
	Rajesh Kumar
	Participation

	Cricket
	24th to 26th November, 2009
	Harvinder Singh
	Participation

	Judo
	14th and 15th January, 2010
	MukeshKumer
	Silver Medal

	Kabaddi
	28th and 30th January, 2010
	
	Third position.



	Karate:
	February, 2010.
	Sonu Kumar
	Second Position

	2010-11

	Competition
	Held On
	Name of the Player
	Achievement

	Kho-Kho
	2010-11
	Team
	Silver Medal

	Base Ball
	2010-11
	Team
	Bronze Medal

	Boxing
	2010-11
	RawinderKaur
	Silver Medal

	Taekwondo
	2010-11
	Pawan Kumar
	Bronze Medal

	Taekwondo
	2010-11
	Davindersingh 
	3rdPosition

	Wrestling
	2010-11
	Mukesh 
	Gold Medal

	Hand Ball
	2010-11
	Team
	

	Power lifting
	2010-11
	Amrinder Singh
	Gold Medal

	2011-12

	Competition
	Held On
	Name of the Player
	Achievement

	Shooting
	September 2011
	Team
	Third Position

	Base Ball
	Sept. 2011
	Team
	Silver Medal

	Taekwondo
	Sept. 2011
	Davinder Singh
	Gold Medal

	Taekwondo
	Sept. 2011
	Vipan Kumar
	Silver Medal

	Taekwondo
	Sept. 2011
	Pawan Kumar
	Bronze Medal

	Kho-Kho
	Sept. 2011
	Team
	

	Athletics: 100meter race
	Sept. 2011
	Anurag  
	Third Position in 

	100 meter hurdle race
	Oct. 2011
	Wilson D’Souza
	Third Position 

	Ball Badminton
	Oct. 2011
	Girls’ Team 
	Bronze Medal

	Ball Badminton
	Oct. 2011
	Boys’Team
	Fourth Position

	Boxing
	Oct. 2011
	Anju
	Silver Medal

	Archery
	October 2011
	Veer Singh
	Gold

	Kick Boxing
	December 2011
	Komal
	First Position

	Kick Boxing
	December 2011
	AnjuSaini
	First Position

	Table –Tennis
	December 2011
	Richa
	Participation

	Softball
	
	Team
	Participation

	2012-13

	Competition
	Held On
	Name of the Player
	Achievement

	Intra Football Tournament
	2012-13
	Boys Team
	

	Ball Badminton
	2012-13
	Boys Team
	4th Position

	Ball Badminton

(Girls)
	2012-13
	Girls Team
	Silver Medal

	Ball Badminton
	2012-13
	Boys Team
	Gold Medal

	Ball Badminton
	Dec. 2012
	Girls Team
	Participation

	Ball Badminton
	Dec. 2012
	Boys Team
	Participation

	Kho-Kho
	2012-13
	Boys Team
	3rd Position

	Kho-Kho
	2012-13
	Team 
	Bronze Medal

	Kho-Kho
	2012-13
	Team
	Participation

	KhoKho
	2012-13
	Team 
	3rdPosition

	Table Tennis
	2012-13
	--
	Participation

	Soft Ball
	2012-13
	Boys Team
	4th Position

	Soft Ball
	2012-13
	Girls Team
	3rd Prize

	Wrestling 
	2012-13
	Girls Team
	Gold Medal

	Wrestling 
	2012-13
	Boys Team

	Participation

	2013-14

	Competition
	Held On
	Name of the Player
	Achievement

	Athletics(200 mtr)
	Nov 2013
	Baljeet Kaur
	Gold Medal

	Long Jump
	Nov 2013
	Baljeet Kaur
	Silver Medal

	Ball Badminton
	Oct 2013
	Girls’Team 
	Bronze Medal

	Boxing
	Nov 2013
	Anju Saini
	Bronze Medal

	Base Ball
	Sep 2013
	Boys Team
	Participation

	Badminton
	Nov 2013
	Boys Team 
	Participation

	Cricket
	Sep 2013
	Boys Team
	Participation

	Football
	Sep 2013
	Boys Team
	Participation

	Gatka
	Jan 2014
	Baljeet Kaur
	Silver Medal

	Hockey
	Nov 2013
	Hockey Team
	Participation

	Judo
	Jan 2014
	Boys Team
	Participation

	Kabaddi (National Style
	Oct 2013
	Boys Team
	Participation

	Kabaddi (Punjabi Style)
	Dec 2013
	Boys Team
	Participation

	Kayaking
	Sep 2013
	Girls Team
	Gold Medal

	Kho-Kho
	Nov 2013
	Boys Team
	Participation

	Lawn Tennis
	Sep 2013
	Boys Team
	Participation

	Softball
	Sep 2013
	Boys Team
	Participation

	Table-Tennis
	Oct 2013
	Boys & Girls team
	Participation

	Taekwondo
	Nov 2013
	Ajay Singh Rana
	Bronze Medal

	
	
	Vikram Singh Negi
	silver medal

	
	
	Jasween Kaur
	Bronze Medal

	Wrestling
	Nov 2013
	Boys Team
	Participation

	Yoga
	Jan 2014
	Boys & Girls team
	Participation


In Cultural Activities

	2009-10 (SD College, Sector-32, Chandigarh)

	
	
	
	

	Competition
	Held On
	Name of the Participant
	Achievement

	Group Shabad
	27th-30thOct 2009
	Team
	1st

	Group Folk Orchestra
	27th-30th Oct 2009
	Sikandar
	1st

	Short Story Writing
	27th-30th Oct 2009
	Sushma
	1st

	Cartooning
	27th-30thOct 2009
	InduKumari
	1st

	Pakhi Designing
	27th-30th Oct 2009
	Balwinder Singh
	1st

	Mehndi
	27th-30th Oct 2009
	Talwinder Singh
	1st

	Ladies Traditional Song
	27th-30th Oct 2009
	JasamritKaur
	1st

	Folk Song
	27th-30th Oct 2009
	Mohan Lal
	2nd

	Classical Music Vocal
	27th-30th Oct 2009
	Azad Bahot
	2nd

	Play- Individual
	27th-30th Oct 2009
	SahilVerma
	2nd

	Giddha- Individual
	27th-30th Oct 2009
	Gurbani
	2nd

	Collage Making
	27th-30th Oct 2009
	Monica
	2nd

	Crochet Work
	27th-30th Oct 2009
	Tanuja Rani
	2nd

	Ladies Traditional Songs
	27th-30th Oct 2009
	AkashdeepKaur
	2nd

	Kwishri
	27th-30th Oct 2009
	Sukhwinder Singh
	2nd

	Folk Instrument
	27th-30th Oct 2009
	Sikandar
	2nd

	Folk Dance
	27th-30th Oct 2009
	Team
	2nd

	Group Song
	27th-30th Oct 2009
	Amanpreet Singh
	3rd

	Percussion
	27th-30th Oct 2009
	Suresh Kumar
	3rd

	Skit
	27th-30th Oct 2009
	Team
	3rd

	Group Folk Orchestra
	27th-30th Oct 2009
	Team
	3rd

	Giddha
	27th-30th Oct 2009
	Team
	3rd

	2010-11 (PGGC, Sector-11, Chandigarh)

	Competition
	Held On
	Name of the Participant
	Achievement

	
	
	
	

	Group Shabad
	19th-22nd Sep 2010
	Team
	3rd prize

	Group Singing
	19th-22nd Sep 2010
	Team
	2nd prize

	Indian Classical Orchestra
	19th-22nd Sep 2010
	Team
	1st prize

	Percussion(Tabla)
	19th-22nd Sep 2010
	Sukhwinder Singh
	3rd prize

	Classical Dance
	19th-22nd Sep 2010
	Mandeep Kaur 
	3rd prize

	Giddha
	19th-22nd Sep 2010
	Team
	3rd prize

	Folk Song
	19th-22nd Sep 2010
	Mohan Lal
	1st prize

	Group Shabad
	19th-22nd Sep 2010
	Team
	3rd prize

	Bhangra (Individual)
	19th-22nd Sep 2010
	Maninder Pal Singh
	1st prize

	Group Dance General
	19th-22nd Sep 2010
	Amarpreet Isser
	1st prize

	Drama (Individual)
	19th-22nd Sep 2010
	Harsimranjeet Singh
	2nd prize

	Group Dance General
	19th-22nd Sep 2010
	Team
	2nd prize

	Drama
	19th-22nd Sep 2010
	Team
	2nd prize

	Debate
	19th-22nd  Sep 2010
	Raghav Markanda
	3rd prize

	Creative Writing (Short Story)
	19th-22nd Sep 2010
	Sushma Kumari
	2nd prize

	Collage Making
	19th-22nd Sep 2010
	Monika
	1st prize

	Cartooning
	19th-22nd Sep 2010
	Monika
	3rd prize

	Ladies Traditional Song(Individual)
	19th-22nd Sep 2010
	Birinder Kaur
	1st prize

	Kavishri (Individual)
	19th-22nd Sep 2010
	Gurdeep Singh
	1st prize

	Kavishri
	19th-22nd Sep 2010
	Team
	1st prize

	Kalli Singing(Individual)
	19th-22nd Sep 2010
	Arun Sharma
	2nd prize

	Kalli Singing
	19th-22nd Sep 2010
	Team
	2nd prize

	Folk Instrument
	19th-22ndSep 2010
	Team
	2nd prize

	Folk Dance (Luddi) (Individual)
	19th-22nd Sep 2010
	Beant


	2nd prize



	Folk Dance (Luddi)
	19th-22nd Sep 2010
	Team
	3rd prize

	Crochet Work
	19th-22nd Sep 2010
	Tanuja Rani
	1st prize

	Dasuti
	19th-22nd Sep 2010
	Pooja
	3rd prize

	Group Folk Orchestra
	19th-22nd Sep 2010
	Team
	2nd prize

	Group Folk Orchestra (Individual)
	19th-22nd Sep 2010
	Mandeep


	2nd prize



	2011-12( Punjab University Campus)

	Competition
	Held On
	Name of the Participant
	Achievement

	Folk Song
	20th -23rd Oct 2011
	Mohan Lal
	II

	Group Shabad
	20th -23rd Oct 2011
	Team
	I

	Classical(Vocal)
	20th -23rd Oct 2011
	TarunGarg
	III

	Orchestra (Indian)
	20th -23rd Oct 2011
	SimranKaur
	I individual

	Orchestra (Indian)
	20th -23rd Oct 2011
	Team
	I

	Non-Percussion (Sitar)
	20th -23rd Oct 2011
	TarunGarg
	III

	Classical Dance
	20th -23rd Oct 2011
	MandeepKaurMahal
	II

	Giddha
	20th -23rd Oct 2011
	Jasamrit
	I individual

	Giddha
	20th -23rdOct 2011
	Team
	II

	Pakhi Designing
	20th -23rd Oct 2011
	Kush Kapret
	III

	Group Dance General
	20th -23rd Oct 2011
	Mandeep
	I  individual

	Group Dance 
	20th -23rd Oct 2011
	Team
	I

	Quiz
	20th -23rdOct 2011
	Team
	III

	Elocution
	20th -23rd Oct 2011
	Sonam Sharma
	III

	Collage Making
	20th -23rd Oct 2011
	Shelly
	II

	Cartooning
	20th -23rdOct 2011
	Brijesh
	III

	Ladies’ Traditional Song
	20th -23rd Oct 2011
	Jasamrit
	III  individual

	Ladies’ Traditional Song
	20th -23rd Oct 2011
	Team
	II

	Kavishri
	20th -23rd Oct 2011
	Gurinder Singh
	II  individual

	Kavishri
	20th -23rd Oct 2011
	Team
	II

	Folk Instrument
	20th -23rd Oct 2011
	Mandeep
	II

	Folk Dance
	20th -23rdOct 2011
	NavjeetKaur
	I  individual

	Folk Dance ‘Luddi’
	20th -23rd Oct 2011
	Team
	II

	Crochet Work
	20th -23rd Oct 2011
	Tanuja Rani
	III

	Folk Orchestra
	20th -23rd Oct 2011
	Mandeep
	I  individual

	Folk Orchestra
	20th -23rd Oct 2011
	Team
	I

	Embroidery

Phulkari/Bagh
	20th -23rd Oct 2011
	Raj Kumari
	II

	Poem Writing
	20th -23rd Oct 2011
	Gurjant Singh
	II

	Vaar Singing
	20th -23rd Oct 2011
	Shivani
	I  individual

	Vaar Singing
	20th -23rd Oct 2011
	GagandeepKaur
	III individual

	Vaar Singing
	20th -23rd Oct 2011
	Team
	I

	On the Spot Painting
	20th -23rd Oct 2011
	Vijay Kumar
	II

	Rangoli
	20th -23rd Oct 2011
	Tanuja Rani
	II

	Gazal
	20th -23rd Oct 2011
	Shubhdeep Singh
	II

	2012-13(DAV College, Sec-10, Chandigarh)

	Competition
	Held On
	Name of the Participant
	Achievement

	Giddha
	17th -20th 0ct 2012
	Team
	Ist

	Ghazal
	17th -20th 0ct 2012
	Team 
	Ist

	Folk Song
	17th -20th 0ct 2012
	Team
	Ist

	Indian Folk Orchastra
	17th -20th 0ct 2012
	Piyush Bhatt
	Ist

	Indian Folk Orchastra
	17th -20th 0ct 2012
	Bhupinder Singh
	IInd

	Indian Folk Orchastra
	17th -20th 0ct 2012
	Khushboo Garg
	IIIrd

	Ladied Traditional Song
	
	Ravinder Kaur
	IIIrd

	Tabla(Solo)
	17th -20th 0ct 2012
	Individual
	Ist

	Dasuti
	17th -20th 0ct 2012
	Individual
	Ist

	Knitting
	17th -20th 0ct 2012
	Individual
	Ist

	Collage Making
	17th -20th0ct 2012
	Team
	Ist

	Vaar
	17th -20th 0ct 2012
	Team
	Ist

	Vaar individual
	17th -20th 0ct 2012
	Manpreet kaur
	Ist

	Group Song individual
	17th -20th 0ct 2012
	Mohan Lal
	Ist

	Group Shabad
	17th -20th 0ct 2012
	Team
	2nd

	Group Song
	17th -20th 0ct 2012
	Team
	2nd

	Mehndi Application
	17th -20th 0ct 2012
	Team
	2nd

	Skit
	17th -20th 0ct 2012
	Team 
	2nd

	Skit individual
	17th -20th 0ct 2012
	Harman singh
	3rd

	Group Folk Orchastra individual
	17th -20th 0ct 2012
	Harleen singh
	2nd

	Classical Dance
	17th -20th 0ct 2012
	Individual
	2nd

	Group dance
	17th -20th 0ct 2012
	Stanzin Molup
	Ist

	On the spot Painting
	17th -20th 0ct 2012
	Individual
	3rd

	Mime
	17th -20th 0ct 2012
	Team
	3rd

	Mimicry
	17th -20th 0ct 2012
	Individual
	3rd

	Sitar Vadan
	17th -20th 0ct 2012
	Individual
	3rd

	Folk Instrument(Dhol)
	17th -20th 0ct 2012
	Individual
	3rd

	Elocution
	17th -20th 0ct 2012
	Individual
	3rd

	2013-14

	Gazal
	5th-9thOct 2013
	Team
	Ist Position

	Group Singing 
	5th-9th Oct 2013
	Team
	Ist Position

	Group Singing (Individual) 
	5th-9th Oct 2013
	Amandeep
	Ist Position

	Indian Orchestra (Team)
	5th-9th Oct 2013
	Team
	Ist Position

	IndianOrchestra (Individual)
	5th-9th Oct 2013
	Geetika
	Ist Position

	Percussion
	5th-9th Oct 2013
	Team
	II nd Position

	Non Percussion
	5th-9th Oct 2013
	Team 
	II nd Position

	Group Folk Orchestra
	5th-9th Oct 2013
	Team
	II nd Position

	Group Folk Orchestra (Individual) 
	5th-9th Oct 2013
	Amit Kumar
	II nd Position

	Classical Dance
	5th-9th Oct 2013
	Individual
	II nd Position

	Giddha
	5th-9th Oct 2013
	Team
	II nd Position

	Giddha Individual 
	5th-9th Oct 2013
	Ramanjeet Kaur
	II nd Position

	Bhangra
	5th-9th Oct 2013
	Team
	II nd Position

	Bhangra Individual
	5th-9th Oct 2013
	Mandeep Singh
	II nd Position

	Play
	5th-9th Oct 2013
	Team
	II nd Position

	Play individual
	5th-9th Oct 2013
	Suminder Singh
	II nd Position

	Histronics
	5th-9th Oct 2013
	Team
	II nd Position

	Poem recitation
	5th-9th Oct 2013
	Individual 
	II nd Position

	Elocution
	5th-9th Oct 2013
	Individual
	II nd Position

	Collage Making
	5th-9th Oct 2013
	Team
	II nd Position

	Ladies Traditional Songs
	5th-9th Oct 2013
	Team
	II nd Position

	Kavishree
	5th-9th Oct 2013
	Team
	II nd Position

	Kavishree Individual 
	5th-9th Oct 2013
	Tajinder Singh
	II nd Position

	Vaar Singing
	5th-9th Oct 2013
	Team
	II nd Position

	Vaar Singhing individual 
	5th-9th Oct 2013
	Tejinder Singh
	II nd Position

	Rangoli
	5th-9th Oct 2013
	Team
	II nd Position

	Group Shabad
	5th-9th Oct 2013
	Team
	III rd Position

	Group Shabad individual – 
	5th-9th Oct 2013
	Aman
	III rd Position

	Mime
	5th-9th Oct 2013
	Team
	III rd Position

	Still life
	5th-9th Oct 2013
	Individual
	III rd Position

	Folk instrument
	5th-9th Oct 2013
	Individual
	III rd Position

	General dance
	5th-9th Oct 2013
	Team
	III rd Position

	Knitting
	5th-9th Oct 2013
	Individual
	III rd Position


Extra Curricular Activities

There are a number of societies which are formed at the beginning of every academic session. These societies organize a wide range of activities such as workshop on Gender issues, Community Hygiene and Sanitation, Drug De-addiction, Stress Management, Traffic Awareness and Road Awareness, Best out ofWaste, AIDS Awareness, Environment Awareness, Reservation and Promotion of Culture and Heritage etc. These activities consists of competition about quizzes, debates, workshops, rallies, poster making, talks, slogan writing, essay writing, photo exhibition, outreach programmes, free plantation and cleanliness, paper exhibitions, social advertising etc.

Refer to Criteria 7.2.1
Library Activities

1. Display of Books / Exhibitions: - New books are displayed at the Display Window near the entrance of the Library to bring these to the notice of readers. Exhibitions are also arranged periodically on some topics of interest or on a particular subject.

2. Display Board:-Current information on various aspects e.g. information related to health, career, religion, etc. is displayed on display boards of the college.

3. Clipping File:- A clipping file is maintained by the Library to have a record of all the information related to the college covered in the newspapers from time to time.

4. Library Orientation Programme:-A Library Orientation Programme at the onset of the session is a regular feature of the college. The aim of the programme is to educate the fresher’s about important role of the library in widening their horizon and an introduction to the library’s resources and services is also given. This programme is organized in two parts which include “instructional” under which guidelines and instructions on how to make the best use of the library services are given. Second part of this programme is the personal contact programme in which all the students are taken around the library to acquaint them with the layout, setup and wealth of the library. All the students are taken the round the library by the library staff and are taught  the basics of how to locate a book and how to use the OPAC to search the location of a book. 

4. Book Exhibition:- Library department has a healthy tradition of organizing book exhibition on all important local, national and international events is a regularly organized by the library with the motive to acquaint the students with the relevance and importance of such events. The department organized a book exhibition   “Know Your Library” in the beginning of the session. The objective of this exhibition was to make wealth of the college library known to the students of the college and to enable them to read maximum number of books. 

5. Library Society:- In order to associate the college students with activities of the college library,  LIBRARY SOCIETY has also been constituted.

6. Library Related Competition:-  As part of the readers motivation programme,the library department organized the following competitions from 25th to 28th November 2013 :-

· Book /Reference Hunting
· Essay Writing 
· Book Jacket Making
· Slogan Writing
· Collage  making

The sole objective of these competitions was to bring the college students to the library and to inculcate love and interest for reading of good books. 53 students participated in these competitions. 

7. Collection Building: The college library purchases books of more than Rs. 4.50 Lakhs and subscribes several new subject journals. Total number of newspapers, magazines and journals is 17, 48 and 40 respectively. The collection of books is approximately 38,800. 

Other activities performed in the Library:-

1. Distribution of SC/ST Grant:-SC/ST students are provided free books and stationery under a scheme of the Govt. of India.
2. College Magazine:-College magazine is also distributed in the library by the library staff. 
3. Sale of prospectus and admission forms:-Prospectus and admission forms are sold in the library by the library staff.
4. Making of Identity Cards:-Library Department issues Identity Cards of all the students on rolls in the college.
5. Purchase of books for annual prize distribution of the college:-Every year prize coupons for the meritorious students are issued by the department of library and books are also purchased by them.
5.3.3 How does the college seek and use data and feedback from its graduates and employers, to improve the performance and quality of the institutional provisions?

Feedback from the students about the performance and quality of institution is taken as it is a reflection on their way of teaching.  ACRs of employees are also filled up and graded on the basis of performance of the employees by the employers. Feedback is analyzed for the appraisal and corrective measures are takenfor the smooth functioning of the entire institution.

5.3.4 How does the college involve and encourage students to publish   materials like catalogues, wall magazines, college magazine, and other material? List the publications/ materials brought out by the students during the previous four academic sessions.

The college magazine ‘Amaranth’ is the annual magazine of the college.  Releasing every year in new session, it marks the culmination of all the activities of the college.

Main contents of magazine are given below:
· Campus News

· English

· Hindi

· Punjabi

· Sanskrit

· Commerce

· Planning Forum

· Information Technology

· Environment

The Department of English also publishes its Newsletter every year.  It consists of write ups on activities conducted by the department throughout the year and is filled with articles & facts which are illustrated with pictures.

5.3.5 Does the college have a Student Council or any similar body? Give details on its selection, constitution, activities and funding. 

Yes, the college has a Students’ Council. The University holds elections for the Students’ Council every year. 

Selection: The four offices Bearers-President, Vice President, Secretary and Joint Secretary are elected directly by the students on the campus. Elections for the Students’ Council in various departments is held generally in the month of September on a date and time as may be fixed by the Dean Student Welfare, Punjab University, Chandigarh. The entire process of elections, commencing from the date of filing of nomination papers to the date of declaration of results including the campaign period does not exceed 10 days. The Dean Student Welfare also notifies that the date of elections to each department for the information of the students at least seven days before the date fixed for the elections. The head of department is the Returning Officer for the election of Class Representatives. However he has the authority to appoint one or more members of the teaching staff as Polling Officers.
Constitution: The Constitution for the Elections of the Student Council is as per Panjab University Norms.

Activities: 
· To promote healthy corporate life on the campus.
· To ensure maintenance of proper Academic Atmosphere and orderliness on the College Campus.
· To help in allocation of amalgamated fund for different authorized purposes and activities connected with Student Welfare.
· To assist in organizing various cultural, religious and sports functions.
Funding: No Funding is provided for the election of Students Council. The candidate can expend maximum of Rs. 5000 for the purpose of canvassing. Each candidate, within two weeks of declaration of results submits complete and certified accounts to the college authorities with the view to prevent the inflow of funds from the political parties into the student election process. The candidates are specially barred from utilizing funds from any sources other than voluntary contribution from the student body.

5.3.6 Give details of various academic and administrative bodies that have student representatives on them. 

College Council of the students is organized every year through election among the students. There is anti sexual harassment committee where students’ representatives are selected. The college believes in student centric activities and participation of the students is encouraged through various activities carried out by the students. For instance, Central Students’ Association, the College Magazine, Anti-Sexual Harassment Committee, Cultural Committee and Alumni Association.

5.3.7     How does the institution network and collaborate with the Alumni and former    faculty of the Institution. Any other relevant information regarding student support and progression which the college would like to include.

The institution collaborates with the alumni and former faculty of the institution. This is done in order to ensure that proper communication and coordination is maintained between the former and the present faculty; the students etc. This is done by organizing Alumni meet, Group Meetings, Cultural and sports functions, Social Networking, NSS Camps, Blood Donation Camps, Eye Donation Camps, Campus Placements etc. on regular basis. Protectoral duties are assigned to ensure discipline and smooth conduct of classes. Last alumni meet was held on 11th January, 2014 by the post graduate department of commerce which was attended by retired and present faculty members and old students (2003 batch onwards).

Criterion VI: Governance, Leadership and Management    

6.1 
Institutional Vision and Leadership 

6.1.1 State the vision and mission of the Institution and enumerate on how  the  mission  statement  defines  the  institution’s  distinctive characteristics in terms of addressing the needs of   the society, the students  it  seeks  to  serve,  institution’s  traditions  and  value orientations, vision for the future etc.? 
Vision: The motto of the college ‘Light is Life’ ignites the fire within, aiming at comprehensive and value-based learning system for academic excellence, development of skills, character building and the holistic development of students.

Mission:
· To provide quality education.
· To nurture team spirit and instill the sense of discipline and responsibility.
· To uphold and sustain the ideals, ethics and morality.
· To sensitize youth towards comprehensive social concerns, gender and environmental issues.
· To enrich the students with new ideas, concepts and debates for polishing the multi-faceted artistic abilities and learning.
· To bring forth mature and diligent citizens with pre-eminent qualities of head and heart and a sound grounding in history and culture.
· To prepare the students to face the outside challenging world.
By nature, leadership involves an influence relationship that is designed toproduce real changes and plays a vital role in striving to achieve the culture of excellence, formulation of policy statements and action plans for fulfillment of the stated mission of the college “Light is Life” All the policy matters and action plans are discussed, deliberated in various committees e.g. Advisory Committee under the overall supervision of the Principal which translate into proper implementation. Annual plans for various activities are developed by society and the planners mailed to the DHE (e.g. 8 Society planners) and incorporated with overall activity schedule for the academic year.

Every effort is made to satisfy the need of the students from diverse background including SC/ST/OBC/Minorities and below poverty line. Participation in community services through extension and societies to develop dignity of labour innovative and value-based education for inculcating social responsibilities and participatory spirit amongst the student community is promoted.

The college has a vision for future
· Providing Health Education
· Providing the latest ICT for learning.
· Providing facilities for the all-round development.
· Starting new courses in new emerging areas.
· Strengthening research facilities and research publication by faculty.

6.1.2   What is the role of top management, Principal and Faculty in design and implementation of its quality policy and plans?
All the policy matters and action plans are discussed/ deliberated in Advisory Council and IQAC under the overall supervision of the Principal. For designing and implementation of Quality Policy, various committees and societies are constituted for a variety of activities like admissions, conduct of examination, research and extension activities, curricular and co-curricular activities, academic activities etc. to translate plans into proper implementation. Annual plans for various activities are developed by the societies, departments, activity in-charges and the convener of various committees .These are mailed to the DHE and incorporated with overall activity schedule for the academic year. The leadership interacts regularly with both the students and higher authorities. Strict discipline and compliance is ensured by the authorities.

6.1.3. What is the involvement of the leadership in ensuring?
· The policy statements and action plans for fulfillment of the stated mission

With complete autonomy to govern the institution, the Principal of the college supervises the work of the institution within the purview of the rules and regulations framed by the government. In the beginning of the academic year, a self-mapping exercise is conducted for the staff by IQAC. This exercise exposes the strengths and challenges of each of the personnel to draw a potential map, which gives insight to the management, for the distribution of responsibilities.

· Formulation of action plans   for all operations and incorporation of the same into the institutional strategic plan 

Annual planner comprising of tentative activities to be performed by various societies and departments is prepared and approved by IQAC and the same is implemented. Each member of the staff has a definite role to play in one or more committees and contributes to the desired objective. Principal, as the head of the institution appoints the conveners for various committees with the consent of the advisory body, and further nominates the members of committees in consultation with the respective conveners based on the potential map. Official notice is issued along with the guidelines defining the roles and responsibilities of the committees. The committees prepare action plans and the same are submitted to the Principal for approval. The committees carry out the activities and its report is uploaded at the college website and a copy is sent to the conveners at the end of the academic year. All these activities are evaluated by the IQAC.  The faculty is informed of their duties and responsibilities by the head of the institution in the scheduled staff meetings and departmental briefings. The administrative staff is given a job map along with the roles and responsibilities.

· Interaction with stakeholders:

All the stakeholders take on leadership responsibilities in the college, or give voice to their ideas and perspectives with both the students and higher authorities. The Alumni Association plays a pro active role in the college activities. Parent-teacher meetings, Students’ council meetings, Staff meetings and Tutorial group meetings are held at regular intervals to interact with the stakeholders. The institution ensures the involvement of all the stakeholders for enhancing quality of higher education of the institution; internal coordination; monitoring and feedback mechanism. 

· Proper support for policy and planning through need analysis, research inputs and consultations with the stakeholders.

There is interaction with the staff (teaching and non- teaching), students in the form of feedback taken from the students individually and also from the elected representatives of the Students’ Council, alumni and parents at regular intervals. The issues are discussed at length. Their valuable suggestions giving inputs for all ongoing plans are taken care of. The IQAC analyses these suggestions and incorporates them in policy planning and plan of the action on quality education. 
· Reinforcing the culture of excellence

The academic programmes offer and train the students regarding the basic and advanced concepts of the subject. Regular update of syllabus helps the student to keep with pace of the recent developments and challenges in the concerned field.  Co-curricular and extra-curricular activities like Talent search/spotting, Debate, Declamation, Street Play, Skit, Street Dancing,Mouth play, Freaking frequency, Freeze it, Rang De, Mind Buzzer Quiz, Mind on Fire, Colour me Wild, Blue Print etc. instill confidence amongst students, provide opportunities for character development and unique learning labs for valuable life lesson and universal valuesteamwork,sportsmanship, self-discipline and hard work.  The college wishes and works in producing responsible and valuable citizens for the nation. Building up socially productive, healthy optimistic civilians, acquiring comprehensive competitive skills and talents, ethical values and concern of environment, quest for knowledge based education, establishing continuous intellectual activity and co-response to changes.

· Champion organizational change

To bring about qualitative and quantitative organizational changes the following measures are adopted:

· Facilitates infrastructural and institutional development.
· ICT supported teaching and learning.
· Undertakes welfare schemes for the students.
· Organizes industry and institution interaction in the form of annual placement drives.
· Social responsibility is undertaken for Community Welfare programmes.
· Starting of new courses, new combinations and introduction of new Add-on/Vocational Courses.
· The leadership constantly stresses and strives for excellence and holistic development of the institution.
· The leadership is in constant interaction with - Alumni Association, Parents and the Counselor of the college.
· Regular review of activities is done and suggestions to enhance the                                                                                    quality of work are undertaken.
· Workshops on changes related to pedagogy and curriculum are implemented in all the subjects to modify syllabi as per contemporary needs.
· INFLIBNET membership has been rendered to all the faculty members for the promotion of learning-centric educational environment. 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies and plans of the institution for effective implementation and improvement from time to time?

The head of the institution plays a pro-active role in overall development of the institution. At the beginning of the session, IQAC prepares plan of action based on inputs received from various departments, societies and other activity in-charges. On the basis of this action plan specific duties are allocated to each and every member of the staff. There is an annual duty list which has more than sixty committees and is headed by a convener who is officially notified to carry out the activities throughout the year and submit the action taken report at the end of the session. Outcomes and activities are evaluated by IQAC and changes, as and when required are incorporated in the system. The institution obtains the verbal feedbacks and suggestions from the various stakeholders and students on the implementation of policies and plans in the institution. There is internal mechanism to monitor and evaluate policies and plans for effective implementation and improvement. The operations and implementation of decisions taken are further evaluated.  Meetings are also held regularly to supervise and guide for effective implementation of the institutional plans.  Alumni associations also play an important part in evaluation of the policies and plans as an effective external feedback mechanism.

6.1.5. Give details of the academic leadership provided to the faculty by the top management?

Generally, the senior most faculty of the department is made in-charge of the department to supervise the activities of the department like:

· Time-Table distribution and subject allotment.
· Conduct of class tests, assignment, project work and departmental functions.
· Conduct of practical classes.
· To hold seminars, workshops, debates, quiz competition, slogan writing etc.
· Books purchased according to the needs of the departments.
· Departmental meetings are held on a continuous basis to monitor and evaluate the plans for further improvement in the syllabi, assessment, student participation extension activities within the college.

6.1.6. How does the college groom leadership at various levels?

The senior faculty members are appointed as in-charge and co-ordinators of various committees and are also given autonomy for the implementation of the action plans and policies for which the required logistical support is provided:

· Autonomy and flexibility is to be used with in the overall objectives set for the institution.
· For the effective implementation of the policies and plans various committees are formed. For all the committees a co-ordinator and members are appointed from the faculty itself.
· These committees are given autonomy to work in their respective areas under the overall supervision of the Principal and within the set policies and plans of the institution – this creates participative management, enhances decision making ability, gives due recognition and brings about leadership qualities.
· Students through Students’ Central Association are encouraged to participate in all the events and activities of the college and are allotted specific duties in discipline, decoration, NSS, NCC, Eco club etc to promote leadership qualities.
· Staff members are involved in the decision making process through participation in important committees like Planning Board, Building Committee, Discipline Committee, Examination, Promotion of Research, Introduction of New Courses etc.

6.1.7
How does the college delegate authority and provide   operational autonomy to the departments / units of the institution and work towards decentralized governance system?

To promote and achieve objectives of higher education towards decentralized governance mechanism the following measures have been adopted:
· The Principal delegates some of his powers like attestation of forms, issuance of bus pass etc.
· Co-ordinators at college level – Co-ordinators are appointed for NAAC, Academic Co-ordinator, UGC Co-ordinator, NSS & NCC Co-ordinator, Cultural activities’ Co-ordinator. Scholarship in-charge, Fees in-charge, Exam in-charge. All the above said will go a long way in grooming leadership at various levels. 
· Faculty members are allotted responsibilities during all college minor and major functions allowing the faculty members to showcase their talent, develop supervisory skills and decision making.
· Tutor-ward system exists in the college in the ratio of 1: 40 students to help the students in all the problems they face and to act as guiding and motivating forces. 
· Office functions under the supervision of Superintendent(Establishment)and Superintendent(Accounts)
· Policies and plans of the college are framed after detailed discussion and deliberations in the staff council meetings. Suggestions of the staff are given due importance and decisions are taken on the basis of consensus.
· Even in departmental meetings action plan for the department is chalked out after thorough discussion among faculty members of the department.
· Students and non-teaching members are also made part of various committees and as such enhance the scope for participative management.
· Alumni Association, parents, NGOs, students, CPDC participation in decision making process leads to participative management.

 6.1.8 Does the college promote a culture of participative management? If ‘yes’, indicate the levels of participative management.

Yes, the college promotes a culture of participative management the details of which are given below:
The administration actively takes part in the working of the institution. There is a college council which takes important decisions under the chairpersonship of the Principal who inspires the staff members through positive interaction in staff meeting held from time to time and by personal interaction to give their best in their teaching assignments. The Principal communicates to the staff the decisions taken by themanagement and ensures that all the decisions are implemented properly. The Head of the institution is responsible to constitute different committees involving the staff members and looks after the financial expenditure and manages the funds for different developmental activities taking place on the campus. The teaching and non- teaching staff contributes in decision making through their valuable suggestions as each one is allocated a specific duty and responsibility.

6.2 
Strategy Development and Deployment 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, driven, deployed and reviewed? 

Yes, the college has formally stated quality policy. The college executes these policies through activities like N.S.S., N.C.C., Cultural Activities, Women Cell, Placement and Guidance Cell, Redressal and Grievance Cell which are headed by a number of committees and the faculty members as a whole. The proper implementation of these policies is checked by inspection of the institutes by officers and reviewed in principal’s meeting with the higher authorities.The perspective plans and policies are prepared by the IQAC based on the activities proposed by various departments for the calendar year. After interaction with staff and students on quality enhancement, plan and programmes are finalized, implemented and monitored by advisory committee. 
6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects considered for inclusion in the plan.

The institution believes in holistic development. For organizational growth the IQAC plays a vital role in maintaining and enhancing a quality of higher education. It prepares perspective plan after taking into consideration the expectations of all the stakeholders like staff, students and society.

 Inputs from all stakeholders, their expectations, government policies and goals and objectives of the college are considered as a base for formulation of the perspective plan. Student feedback mechanism, self-appraisal by teachers, introduction of teachers training programmes, faculty improvement programmes, encouragement to teachers for research are some of the measures taken at priority  for quality sustenance and enhancement. Following aspects are covered for development plan:

Curricular Aspects

Introduction of New Programmes: Taking into account the students’ demand and need for career oriented specialty programmes, we will strengthen the academic profile of the college by introducing additional courses. The institute will attempt to introduce following new programmes:

Undergraduate Degree Programmes
· Bachelor of Management Studies (B.M.S)
· B.Com. (Accounting and Finance)
· B.Sc.(General)
· B.Sc. (Computer Science)
· B.Sc. (Information Technology)
· B.Sc. (Chemistry and Microbiology)
Postgraduate Degree Programmes

· M.A. (English)
· M.A.(History)
· M.A.(Psychology)
· M.A (Economics)

Other Programmes

· Post-Graduate Diploma Programme
· Diploma Programmes
· Certificate Programmes
· Remedial Programmes

 Augmentation of Academic Infrastructure: To enhance the qualitative and quantitative expansion efforts will be made to  augment  academic and physical infrastructure such as Library, classrooms, laboratories, Commerce and Management Resource Centre, UGC Network Centre, Interactive Language Laboratory, Gymnasium, Offices for N.S.S., N.C.C. etc.
Qualitative Strengthening of Existing Programmes: To prepare the student for employability and enhancing of soft skills we will increase the use of innovative teaching and learning resources like LCDs, power point presentations, models, internet connections, smart classrooms,Interactive Language Laboratory, Computing Laboratory, Commerce and Management Resource Centre, etc.
Access for Information

The college will continue to provide easy access to daily newspapers, journals, periodicals and internet in the library and reading halls which will strengthen the reading habit of students and teachers and lead to enhance their knowledge. Additional journals, periodicals for enriching the reading resources will be subscribed.

Students’ Friendly Environment
As a policy, creation of students’ friendly environment within campus will be the priority for benefit of the students particularly those having rural background to develop their confidence level.

Organization of Seminars / Workshops / Faculty Development Programmes

The college will continue the efforts in organizing seminars / workshops / Faculty Development programmes in collaboration with UGC, DST, DBT, NGOs, GO’s etc. for improvement of quality of faculty. 

Evaluation of Teachers by Students

The college will strengthen the system of evaluation of teachers by students by giving Feedback forms to the students as it enables the teachers to develop a sense of openness, sense of introspection and an insight to accept the situations to improve their performance in teaching.

Suggestion Boxes

We have the suggestion boxes where students share their suggestions, ideas or comments. These suggestions will be scrutinized periodically and taken into account for further improvement.

Recognition of Achievements
The college will continue the policy of felicitating and rewarding the faculty on their achievements in academics, social as well as personal life.

Introduction of Innovations in Evaluation Process

As per the Punjab University guidelines, the college will continue to strengthen the evaluation process, where student’s academic performance will be evaluated continuously by conducting tests, assignments, presentations, projects, viva- voce, term examinations, etc.

Student Welfare and Participation

The Discipline Committee of the college will monitor students’ movements and behaviour to maintain conducive environment within the campus.Students with poor performance in terminal / preliminary examinations will be counseled and special lectures will be arranged to bring them in main stream. Students will be motivated to plan cultural, sports and other activities in decentralized manner. Students will also be motivated to participate in various workshops, seminars, campaigns, group discussions and various competitions like quiz, elocution, essay, debate, poster etc. Opportunities will be given to the students to organize these programmes and competitions to improve their organizational skills and leadership quality with values like hard work, equity, co-operation and co-ordination through assigning responsibilities like reception, registration of delegates, compeering, stage decoration, board writing, hall arrangement, etc. The aim of this innovation will not simply impart an isolated and marketable skill but will be a total training to extend a skill oriented value based on holistic approach. 

Extension:
· Efforts  will be made to start NCC units for girls
· Sports facilities will be extended to NGOs and other associations. Play ground will be made available to the sports and training activities NGOs, GOs, Gymnasium will be made fully functional
· Variety of outreach programmes will be organized by different departments. National Integration Camps, Pulse polio, Blood Donation Camps and Blood Donors’ directory shall be prepared. In case of emergency, blood will be donated to the needy patients at free of cost under the NSS Scheme.
· College premise will be always made available to conduct the examinations of Railways, Post and Telegrams, Institute of Chartered Accountants, Department of Higher and Technical Education, Government of India, Punjab and U.T Chandigarh and for organizations of functions of NGOs / GOs.
· Societies formulated will be put to public outreach programmes on health and hygiene, personal sanitation, electrical safety, soil testing, environment, cleanliness campaign, energy and environmental conservation campaign and tree plantation. 
· Computer literacy programmes for the students belonging to the weaker section will be organized with the help of Department of Computer Science.
· Career fair will be organized with the help of Centre of Career Guidance, Placement and Counseling every year.
Infrastructure and Learning Resources

Perspective Plan as regards to Infrastructure and Learning Resources will be based on following strategic policies-
· Development of additional infrastructure and learning resources.
· Availability of adequate average area of infrastructure per student.
· Optimum utilization of available infrastructure and learning resources. 
· Continuous efforts to obtain grants for infrastructure development. More specifically, practices of institution in respect to provision of infrastructure and adequate number of specious and ventilated class rooms.
· Adequate number of spacious well equipped laboratories.
· Spacious and fully computerized Central Library with ever increasing holdings and user friendly and comprehensive Library services. Complete automation of library services
· Seminar Hall with audio visual facilities, good quality furniture, departmental faculty rooms with departmental libraries, computers and internet facilities.
· Adequate number of washrooms for male and female students and staff.
· Well-furnished conference room.
· Spacious, well-furnished and well ventilated cafeteria.
· Common room for the male students and female students of the college.
· Computing laboratory and UGC Network Centre.
· Playground with all possible outdoor sports facilities. Well-equipped Gymkhana and Gymnasium.
· Spacious N.S.S. and NCC offices.
· Maintenance and cleanliness of infrastructure with in-house as well as outsourced systems.
· Supply of electricity power with establishment of high power station coupled with generator facility ensured continuous and uninterrupted flow of electricity.
· Well maintained gardens, developed botanical garden and effective greenhouse’
· Well secured firefighting facilities.
· Computers at laboratories, offices, library and all the departments with LAN.
· Reading room facilities for alumni and outsiders.
· Spacious vehicle parking facility.
· Efforts to obtain infrastructure development, moderation, up-gradation grants from UGC, DBT, DST etc.
Student Support and Progression
· All the meritorious students from academic, NSS, NCC, cultural, sports and research activities will be felicitated by offering   mementos and certificates.
· Additional library cards shall be provided to meritorious students.
· Sport shoes, kits and other essential articles will be provided to the students which will involve in sports activities.
· Preference will be given in admission to the students who have good performances in social, sports, cultural, NSS, NCC and research activities.
· Special coaches shall be invited for different games to train the students and promote the sports.
· Professionals from cultural field like choreographers, directors, musicians and artistes will be invited to guide the students for promotion of cultural activities. The college will organize workshops on dance, music, theatre, fine art and literary, every year.
· All the students will be insured under Group Insurance Scheme.
· The college will enhance our Centre for Career Guidance, Placement and Counseling.
· The college will organize skill based workshops for interior designing and fashion designing.
For Alumni
· Library and reading room facilities will be extended to the alumni. Career Guidance and Placement services will be provided to the alumni. Alumni will be invited for social, cultural and academic programmes of the college.
Governance and Leadership

· Vision and mission of the institution will be communicated effectively to all stakeholders. Democratic and transparent organizational structure will be provided to direct access for free flow of ideas.
Financial Management

For effective Financial Management following steps shall be taken:

· Financial freedom within the allocated budget.
· Effective internal control, monitoring mechanism and timely statutory audit of the accounts.
· Continuous efforts shall be made to obtain development grants from funding agencies such as UGC, ICSSR, DBT, DST, University etc.

6.2.3
Describe the internal organizational structure and decision making processes.

The college has formally developed efficient and effectiveinternal coordinating and monitoring mechanism revolving around institutional goals and objectives. The Principal as the head of the institution is assisted by the Dean and Vice Principal who have been specifically allocated duties by the UT Administration for effective implementation of administrative and academic work. Each and every member of the staff is assigned duties at the onset of the session; committees with conveners are constituted for planning and implementation for quality enhancement of higher education. The college has a democratic set up where each unit is given autonomy to innovate and plan its perspectives of development of higher education through structure organization. For effective and discipline functioning all are to work in espirit de corps. Hierarchy is maintained and rules of conduct and discipline are implemented 

Following chart describes the organizational structure of the college/Institution:














6.2.4 Give a broad description of the quality improvement strategies of the institution for each of the following:

Teaching & Learning:
Innovations to be introduced in Admission Process and Student Profile

Introduction of Job Oriented Programmes: We want to be the pioneer institution to commence innovative unaided specialprogrammes leading to degrees,  to commensurate with the needs of students in focused academic areas having employment potential. We will commence the innovative unaided specialty programmes leading to post-graduate degrees also.
Catering to Diverse Needs: The college will conduct bridge and remedial courses for educationally disadvantaged students. The college will support the advanced learners and concentrate on enhancing aspects like knowledge, attitude and skill.
Students will be encouraged to participate in co-curricular and extra-curricular activities. Interactions with students at various levels will help to assess students’ knowledge and skill. Elaborative lectures of guest faculty will be organized to broaden the knowledge horizon of learners.

Parent Meetings- Invitation of Parents’ Views: Meetings of the parents will be conducted regularly where we will discuss theattendance and performance of the students with the parents and will make an appeal to them to participate in improving the academic performance of their wards. Valuable suggestions of parents will be invited on curriculum, teaching-learning and activities of the college and will be taken into account for improvements in the concerned college policies.
Apart from traditional teaching method use of Audio visual aid, LCD projectors, ICT, group discussions, tutorial, seminars, study tool etc. are adopted for extensive knowledge of subject. The college library is fully computerised, creating a digital database for effective use by staff and students.
Research & Development:
The teachers will be motivated to undertake more and more research activities such aspreparation of projects, publication of research papers in reputed journals andparticipate and present the research papers in seminars / workshops / conferences. Teachers will also be encouraged to go for research degrees like M Phil, Ph.D. and Post-Doctoral Programmes. Computers with internet facility will be made available for staff members for the completion of their projects and research work. 

The college will conduct regular meetings of the Research Committee to identify the research potential, to promote the research and to prepare the research proposals. The college will make continuous efforts to obtain research grants from funding agencies such as UGC, ICSSR, DBT, DST, University etc. We will continue to organize the workshops / seminars / training programmes for preparation of proposals for minor and major research projects. Academic infrastructure such as instruments, laboratories, ICT facility, library, INFLIBNET and other requirements as and when needed for carrying out research activity shall be provided. We will continue to appreciate and to recognize the teachers on successful completion of research projects, research degree.

Community Engagement:
The college is committed towards giving back to the society, to fulfil its social responsibility it has formulated eight societies which aims at motivating students to involve and learn soft skills,people participation and community outreach.Each student has to register in three societies to be able to develop a well-rounded view of community betterment and social responsibility.NSS officer co-ordinate various community oriented social activities.

Human Resource Management:
For effective human resource management following steps shall be taken:

· Timely forwarding of human power requisition to the higher authorities for strategic policy and time bound implementation plans for filling in the vacancies with qualified faculty and staff.
· Periodical faculty and staff development programmes.
· Comprehensive and effective performance appraisal of faculty and staff.
· Team building, initiatives and good interpersonal relations.
· Conducive work environment.
· Liberty for use of innovative ideas and ICT in teaching-learning system.
· Various staff welfare schemes.

Industry Interaction:
The institution organizes training schedules for the students of B.C.A, B.Com, M.Com and the students of B.A. who have opted for Advertising and Sales as a subject of study. Training and Placement Cell continuously organises career counselling and placement drive for all the students of the college. A Job Fest in collaboration with various industries to benefit the students is also organised which is open to students of all the colleges in and around the city.

6.2.5 How does the Head of the institution ensure that adequate information (from feedback and personal contacts etc.) is available for the top management and the stakeholders, to review the activities of the institution?-
The Head of the institution is always in interactive mode with the higher authorities, staff members, office staff and student council to ensure a two way communication for constant streaming of information. The Principal gets a constant   feedback from teachers and students with regard to the teaching quality, curriculum, extracurricular activities and infrastructural demands.  The Director Higher Educationholdsregular meetings withthe Principal of the college and the information gathered from different sources is discussed for further implementation after going through the available resources and modalities.

Annual reports of the college are published every year at the end of the academic session and regular correspondence between the institute and the higher education department is another way of informing the stakeholders and top management.A brief report of all the activities, e- content etc are uploaded on college website for the benefit of the stakeholders. Regular meetings are held for positive interaction between the Principal and the staff; the Principal and Heads of the various departments; the Principal and conveners of the various societies.

6.2.6 How does the management encourage and support involvement of the staff in improving the   effectiveness and efficiency of the institutional processes?

Democratic and decentralized functioning of the institution is always encouraging and supporting the staff in improving the   effectiveness and efficiency of the institutional processes. It actively involves the staff members in decision-making process by involving them in various activities related to the development of the college.
The objective of forming different committees under the supervision of convener is to facilitate the smooth and efficient implementation of the institutional processes. All the staff members are involved in these committees as per their seniority, experience and interest in a particular field. Regular meetings are held as and when necessary. Also, the budget allocation and sanctions concerned with carrying out the particular activity is discussed thoroughly by the principal with the convener and other members. The convener takes constant review of the working of the members and helps in caring out any hurdle in the proper functioning.The Principal being in -charge of all the committees acts as coordinator-in-chief to supervise the efficient working of the committees in time with the schedule of the academic calendar. The staff members are involved by way of constitution of various committees such as Building Committee, Admission Committee, Advisory Committee, Examination Committee etc.

6.2.7. Enumerate the resolutions made by the Management Council in the last year and the status of implementation of such resolutions.

As it is a Government Institute all resolutions and plans come under the preview of the Chandigarh Administration and can only be implemented after proposal, consultation and approval by the administration.There are a number of plans which have been initiated and implemented during the last five years:
· General Hostel---Under implementation.
· Gymnasium----In Process.
· Personality Development Programme----Implemented
· Departmental Rooms with basic infrastructure----Implemented.
· Science Block----Partially completed.
· Lifts----In Process.
· Cinder Track---- In Process.
· Ramps for the disabled----- Under construction.
· Renovation of UGC resource centre-----Completed.
· Renovation of three departmental Rooms-----Completed
· CCTV Cameras at strategic positions-----Installed
· Principal Lodge-----Completed 

6.2.8 Does the affiliating university make a provision for according the status of autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the institution in obtaining autonomy?

No, the affiliating university does not accord autonomyto the affiliated institution.

6.2.9.How does the Institution ensure that grievances / complaints are promptly attended to and resolved effectively? Is there a mechanism to analyze the nature of grievances for promoting better stakeholder relationship?

The institute has well defined grievance redressal procedure. Prompt and effective disposal of grievances of various stakeholders are being done. Institute has constituted many societies and committees to promptly deal with any grievances / complaints.
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· Grievances Redressal Committee 
· Stress Management and Yoga Therapy Society
· Anti-Stress Helpline
· Anti-Ragging Helpline
· Anti-Sexual Harassment Committee 
· Student Counselor 
· Girls Welfare Committee
· Drug De-addiction Society 
· Gender Equity and Women Development.
· Equal Opportunity Centre.

 These committees and societies work independently and submit their report to the Principal on the action taken.

6.2.10. During the last four years had there been any instances of court cases filed by and against the institute? Provide details on the issues and decisions of the courts on these?   

Sh. Vinod Kumar Yadav peon was engaged through service provider out of Salary Head on dated 17/11/2009.The workman applied leave from 04/04/2009 to 18/04/2009. Vinod Kumar did not turn up even after the leave period, so he was replaced by Sh. Paramjeet Singh. The workman has served a demand draft notice through the Presiding Officer, Industrial Tribunal-cum- Labor Court, UT, Chandigarh on 16/03/2009.

The present status is that the case is in process in the Court of Tribunal-cum- Labor Court, Sector-18, Chandigarh.

6.2.11 Does the Institution have a mechanism for analyzing student feedback on institutional performance? If ‘yes’, what was the outcome and response of the institution to such an effort? 

The institute has a clearly set and defined mechanism of obtaining feedback from the students to improve the performance and quality of the institutional provisions. The   advisory committee consisting of the senior teachers collects the exit level feedback from the graduates regarding learning processes. The post graduate departments have developed a format to obtain the feedback of its students, who are employed in various organizations. Inputs are obtained from them and further used to improvise the overall competency of the students for employability.
6.3 
Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional development of its teaching and non-teaching staff?

The college identifies individual’s area of aptitude and accordingly assigns dutiesand responsibilities of staff. The college encourages organization and participation in national seminars and workshops. The teaching staff attends orientation and refresher courses, workshops, training and induction programmes so as to enhance their professional development and knowledge as well as it is a requirement for the promotion to senior and selection grade. More so, during the tutorial classes teachers are trained to identify the problems of the students. Though professional development or skill up gradation and training for the non-teaching staff has not been organized in past five years, free yoga classes and sports activities have been encouraged for all for promoting healthy environment. 

6.3.2 What are the strategies adopted by the institution for faculty empowerment through training, retraining and motivating the employees for the roles and responsibility they perform?

The faculty members are reinvigorated through participation in various orientation programmes, refresher courses, workshops and seminars that are conducted from time to time at Inter-State/Inter-University level. The faculty members are further encouraged to use more and more computers and internet resources in their teaching. For this, the college has developed smart class rooms and the staff takes their regular classes in these smart classrooms. The teacher is trained to teach through power point presentations and they are updated time to time by organizing computer skill classes in the college with the help of BCA department. The computer teachers help the faculties to handle the computer and its applications without facing any problem and the staff has shown their keen interest in learning these skills.

The faculty also uses audio-visual aids in teaching some specific topics like videos, recordings and visiting studios with the students and made their own documentaries. This only can be possible because of the training given to the staff. 

The college has been conducting staff development programmes for the teaching staff. The college organized a workshop-cum-training programme on counseling services from 31st January to 3rd February, 2011. The workshop was organized for the teachers so that they are efficiently able to:

· Provide counseling services to the students

· Perceive the misconceptions about counseling

· Develop helping skills 

· Develop coping skills among the students during the exam days

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and ensure that information on multiple activities is appropriately captured and considered for better appraisal.

The college receives ACR proforma from teaching and non-teaching staff members annually. The proforma is divided into three parts as: 

Personal Data- This covers general information about the employee like date of joining the service, regular/permanent, qualifications, subject of teaching, date of birth etc.

Self-Appraisal- This part covers the academic result of the class to which the teacher taught, sources of teaching, research output, organizing and attending the seminars, contribution of the employee in curricular and co-curricular activities etc.

Assessment by the Reporting Officer- This part covers the decisions made by the concerned head of institute on the basis of Part I and Part II.

The Principal evaluates the performance of staff and gives grading according to the work performed.

6.3.4    What is the outcome of the review of the performance appraisal reports by the management and the major decisions taken? How are they communicated to the appropriate stakeholders?

The Principal of the institution submits the performance appraisal reports of its teaching and non-teaching staff with certain comments to the DirectorHigher Education are reviewed properly. In case of any adverse remarks made by the higher authorities, the same is conveyed/communicated to the concerned faculty member for further improvements.

6.3.5
What are the welfare schemes available for teaching and non teaching staff? What percentage of staff have availed the benefit of such schemes in the last four years? 

Number of welfare schemes are available for the teaching and non-teaching staff like General Provident Fund, Contributory Provident Fund, Medical Facilities, pension, Group Insurance Scheme, government accommodations, interest free and interest bearing advances (like motor car advances, house building advance etc); deputation and foreign services; travelling allowance; leave travel concession, study leave; maternity leave, child care leave etc. The staff may avail all the available facilities as and when needed.

6.3.6 What are the measures taken by the Institution for attracting and retaining eminent faculty?

The faculties are given full opportunity to conduct research work of their interest with financial support from different organizations and the college provides infrastructure and other facilities to the faculty. However, the institute provides best academic environment for their teachers and also allows them to enhance and update their subject knowledge under the faculty development programmes provided by UGC. It would not be out of place to mention that the government pays the eminent persons a handsome salary for their retention.

6.4 Financial Management and Resource Mobilization 
6.4.1 What is the institutional mechanism to monitor effective and efficient use of available financial resources?

The college gets financial resources in the form of OE (NP) for salaries and other expenses and M&S (PLAN) i.e. material and supplies for the purchase of items like computers, furniture, books etc in the annual budget from govt. of India through Chandigarh Administration. It also gets grants from UGC for various developmental activities and projects. The college generates internal resources through fees collected from the students. It is collected in three components i.e. Tuition fee, PLA funds and University fees. Tuition fee is deposited in the government treasury whereas PLA funds and university fees are retained by the college. PLA funds are utilized for the welfare activities of the students and University fee is sent to Punjab University for examination fee and youth festival etc.

Government funds are utilized and monitored by the Superintendent (Accounts), Accountant and different committees constituted of faculty members under the control of Principal, Vice Principal and Dean of the college. Bursar of the college advises Principal in the financial matters pertaining to utilization of funds for the welfare activities of the students.

There is a central purchase committee headed by the senior most Principal amongst all the govt. college in the city. It makes centralized purchase of materials and supplies as per the requisition received.All purchases are made as per GFR and DFR rules and purchase of items worth less than one lakh is done by the Internal Purchase Committee under the control of the Principal.

6.4.2 What are the institutional mechanisms for internal and external audit?  When was the last audit done and what are the major audit objections? Provide the details on compliance.

Internal Audit is done by the local funds auditors from the finance accounts department of the Chandigarh Administration. It is done periodically mainly pertaining to PLA funds utilized for the welfare of the students. Moreover, there is an internal audit mechanism that comprises of Bursar, Superintendent (Accounts) and the funds clerk of the college for funds, the accountant and Superintendent (Accounts) for government funds /grants.

External audit is carried out by the audit team from the office of Accountant General (Punjab and UT) once in three years. It is done mainly for the grants/budget received from the government under the heads OE (NP) and M & S plan for payment of salaries of the staff and purchase of items for the college respectively. Last audit was done in the year 2011 and there are no major or minor objections as per audit report submitted by the AG audit team.

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit managed? Provide audited income and expenditure statement of academic and administrative activities of the previous four years and the reserve fund/corpus available with Institutions, if any.
The college receives funds from U.T. administration, Chandigarh and also getfinancial   resources from self financing courses. It also receives grants from UGC for various purposes.  Moreover, it receives funds/fees from students, a major portion of which is spent on student welfare activities. There is no deficit in the budget as it receives from the government. There is provision of reserve fund/corpus in the institution.
Income and Expenditure Statement
Year 2010-11 (Figure in Thousand)

	Head
	Budget Allotted
	Expenditure

	Salary Non Plan
	79390
	79390

	Medical
	100
	100

	OE Non Plan
	2000
	2000

	M & S Plan
	3500
	3500


Year 2011-12 (Figure in Thousand)

	Head
	Budget Allotted
	Expenditure

	Salary Non Plan
	65294
	65294

	Medical
	557
	557

	OE Non Plan
	1760
	1760

	M & S Plan
	2400
	2400


Year 2012-13 (Figure in Thousand)

	Head
	Budget Allotted
	Expenditure

	Salary Non Plan
	71082
	71082

	Medical
	400
	400

	OE Non Plan
	2200
	2200

	M & S Plan
	2300
	2300


Year 2013-14 (Figure in Thousand)

	Head
	Budget Allotted
	Expenditure



	Salary Non Plan
	76113
	76113

	Medical
	723
	723

	OE Non Plan
	2128
	2128

	M & S Plan
	3000
	3000


Enclosed Audit Report from 1/4/2009 to 31/3/2011 as Annexure 5
6.4.4 Give details on the efforts made by the institution in securing additional funding and the utilization of the same (if any)

The college has received financial assistance from UGC for various activities in the college. Funds /grants were released by UGC for remedial coaching classes, for smart class rooms and provision of Wi-Fi facility in the college campus.  Funds were also received for the purchase of computers, laptops other accessories etc during the session 2011-12. Various minor and major projects were funded by UGC for the faculty for the research work in the campus.

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)
a) Has the institution established an Internal Quality Assurance Cell (IQAC)? If yes, what is the institutional policy with regard to quality assurance and how has it contributed in institutionalizing the quality assurance processes?

Yes, the institution has established an Internal Quality Assurance Cell (IQAC).It has Principal as its chairperson and the other members of the cell are as follows: 

· Dr. YashpalKaur, Dean
· Dr. J.K. Sehgal, Vice-Principal
· Ms. Deepshikha, Member
· Ms. SurrinderKaur, Member
· Dr. Kanwar Iqbal, Member
· Ms. HarinderKaur, Co-ordinator IQAC
· Dr. Baljeet Singh (Alumni)
· Mr. A. S. Negi (Superintendent Establishment)
· Ms. Satnam Kaur (Superintendent Accounts)

The main aim of IQAC is to upgrade the existing infrastructure and to work upon the academic and co-curricular activities of the college. To give further impetus to the process of continuous improvement in all these areas, a number of initiatives were taken in the previous session to help the staff and the students in their quest for education and learning. The following key objectives were highlighted: - 
· Up gradation and Installation of more computers and other ICT facilities.
· Organizing more seminars/ workshops in various disciplines.
· Continuous monitoring of students performance and providing feedback to their parents / guardian.
· Taking steps to improve students’ attendance in class.
· Organizing educational trips. 
· Functional Alumni Association.
· Proactive Anti-sexual Harassment Cell.

· Facilities for differently-abled students and staff.

· Organizing placement activities and interviews.

· Ensuring strict discipline.

· Motivate students towards community service through NCC/ NSS.

· To take steps for redressal of students and staff problems.

· To boost extension activities through different societies.  

The institutional policy with regard to quality assurance is enumerated as below:
· Imparting vocational education and orientation for all round development of the students by implementing university approved curriculum.
· Continual up gradation of facilities and human resources with a commitment to strive for improvements in all aspects of quality management.
· Providing additional inputs to the students which enhance their employability on a global   platform.

b) How many decisions of the IQAC have been approved by the management/ authorities for implementation and how many of them were actually implemented?

Regular meetings of Internal Quality Assurance Cell (IQAC) were held in 2013 and 2014 and during the meetings the following issues were discussed as part of the agenda:

· Re-accreditation by NAAC
· Preparation of AQAR 2012-13 and 2013-14
· Annual Exams – April, 2013
· Space on College Website
· Updating of College Website
· Introduction of New Courses
· Washrooms for Physically Challenged
· Decisions of the IQAC approved by the Advisory Council and implemented AQARs for 2011-12,2012-13,2013-14 have been submitted online to NAAC Reaccreditation process has been initiated and NAAC Self Study Report to be uploaded on the college website before November4, 2014 and submitted to NAAC before December 4,2014.
· Renovation of UGC Network Resource Centre.
· Staff members encouraged to submit minor as well as major projects to UGC.
· Special toilets for differently abled.
· Proposal for establishment of research centre has been sent.

c) Does the IQAC have external members on its committee? If so, mention any significant contribution made by them.

No, IQAC does not have any external members in its committee.

d) How do students and alumni contribute to the effective functioning of   the IQAC?

The students and alumni contributed effectively in the functioning of  IQAC in terms of suggestions put forwarded by them with regard to improvisations to be made in examination system, library, canteen facilities and co-curricular activities. They maintain punctuality and discipline in attending the classes, take part in curricular and co-curricular activities. Alumni association plays a very active role by organizing blood donation, eye check-up camps, talk on current issues etc.

e) How does the IQAC communicate and engage staff from different constituents of the institution?

The IQAC maintains constant communication with the staff of the Institution through its Principal and committees. There are large numbers of committees for effective implementation of administrative decisions like examination, time table, discipline, cultural, sports etc.

6.5.2 Does the institution have an integrated framework for Quality assurance of the academic and administrative activities? If ‘yes’, give details on its operationalisation.

Yes, the institution has an integrated framework for quality assurance of the academic and administrative activities. The IQAC conducts regular meetings in which various initiatives are discussed before its implementation. These initiatives are usually related to teaching, learning and evaluation and it councils students to improve their academic performance and overall personality. Students and teachers are encouraged to participate in conferences, present papers and publish research work in scientific journals and remain updated ontheir subjects. A report of each activity has to be e-mailed to IQAC within two days. For enrichment of objectives of Higher Education every possible effort is to be made by IQAC for the welfare of SC/ST/OBC/ Weaker section/slow learners etc.

6.5.3 Does the institution provide training to its staff for effective implementation of the Quality assurance procedures? If ‘yes’, give details enumerating its impact.

Yes, the institution provides training to its staff for effective implementation of the quality assurance procedure from time to time under faculty development programmes/staff development programmes. Their impacts are as follows:

· Improved results in University Examination
· Improved teaching methodologies
· Extensive use of ICT tools in the teaching learning process
· Greater acceptance of teachers by the students
· Improved communication and soft skill amongst the students

6.5.4 Does the institution undertake Academic Audit or other external review of the academic provisions? If ‘yes’, how are the outcomes used to improve the institutional activities?

Yes, the institution undertakes academic audit in following manners:

· Completion of academic activities as per the preset academic calendar
· Feedback forms filled by the students unveil the academic performance of all the teachers   as adjudged by the students.
· September and December examinations are held for continual assessment of student’s performance.
· Result statements are provided in the ACR by all the teachers which indicate the performance of the teachers.
· These measures ensure improved outcomes of the institutions in terms of better university results with ever increasing number of students securing first division.

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements of the relevant external quality assurance agencies/regulatory authorities?

The college follows UGC norms.To maintain standard of Higher Education, the external authority is rendered to the affiliating university i.e. Panjab University under the guidance of the Director Higher Education.

6.5.6   What institutional mechanisms are in place to continuously review the teaching learning process? Give details of its structure, methodologies of operations   and outcome?

In order to continuously review the teaching learning process an academic calendar, weekly teaching plan, calendar of activities are formed in the beginning of the session. The review of teaching and learning process is being continuously monitored by the IQAC by evaluating the academic performance of each faculty and strict discipline is ensured through time table, proctorial duties, 75% attendance, discipline etc. Regular tutorial meetings on weekly basis are conducted to know about the grievances of the students, if any on teaching -learning and other aspects.
Structure

The IQAC is headed by the Principal as its Chairman. The other members of IQAC include 1 Co-ordinator, 7 Faculty Members, 2 Administrative Officers, 1 Alumnus.

Methodologies of operations
The college has introduced Feedback form System to evaluate the performance of faculty and find out satisfaction level of students. The responses of the students are remained confidential and reported only in combination with the responses of the other students so as to avoid any kind of fear in the minds of the students that their responses will be seen by the faculty members. This system ensures fearlessness in the students so that theycan give their free and frank opinion about their teachers. The information collected through these forms is analyzed further and given to each subject faculty for his/her improvement in the teaching performance. It provides faculty with feedback about their effectiveness as teachers.Academic audit is conducted to monitor and evaluate the quality ofteaching learning.

Outcome

The outcome of teaching learning process is not only improved results in University Examination but also ever increasing number of studentssecuring first division.

6.5.7 How does the institution communicate its quality assurance policies, mechanisms and outcomes to the various internal and external stakeholders?

The institution communicates its quality assurance policies, mechanism and outcomes to the various internal stakeholders through notices, internal memos, meetings etc. and to the various external stakeholders through press releases, letters, information brochures,advertisements, leaflets, websites etc. Regular Parent-teacher meetings, Alumni meet and directions and regular reporting to the Director Higher Education regarding the working in the institution is done. Strict adherence to Panjab University norms and regulations is followed.

VII: INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1. Does the institution conduct Green Audit of its campus and facilities?

The college is committed to make the campus green and Eco-Friendly but there is no formal arrangement for the Green Audit in the college. NSS, NCC and the Environment Awareness Society of the college are playing an active role in planting trees, plants(medicinal) and organizing various workshops and rallies on Environment awareness. Green house has been constructed for healthy plants and the campus has been declared non-smoking and no polythene zone.

7.1.2. What are the initiatives taken by the college to make the campus eco-friendly?

· Energy Conservation
Energy conservation refers to reducing energy consumption through using less of an energy service. The anatomy of the college building is such that all the classrooms are airy, fully ventilated and well lit. Therefore minimum electricity is being consumed in the college.Identifying the problem areas where energy is being lost or inefficiently used, the college makes sure that each electronic item should be unplugged when it is not in use because appliances still draw current even when switched off. It is instructed to all the faculties and students to switch off the light and fans whenever classes are over.Energy saving equipment is being used in all the computer labs.
· Use of Renewable Energy
The college has a solar system the sensitive equipments have been installed and kept at the proper places in the respective departments. The voltage fluctuation is done away with by using UPS.  For instance, to maintain proper voltage of college a solar system of 210KWp is provided by the CRST Department, under the aegis of Department of Science and Technology, Chandigarh Administration, Chandigarh. Proper sheds have been constructed for the storage of such equipment. Renewableenergy is the energy that comes from resources which are naturally replenished on a human timescale such as sunlight, wind, rain etc. On ‘AkshayUrja Divas’ a talk was organized by the NSS Department of the college. The students of the college were sensitized by various rallies and workshops on solar and wind energy. A rally on ‘Oil Conservation’ was also held in the college campus to make the students aware on various issues regarding the renewable sources of energy.

· Water Harvesting

Water accumulated on roof top is not drained in the sewerage system but its outlet is connected with the college ground which helps in recharging the ground water and arresting the decreasing level of ground water. Water harvesting is the collection of runoff for productive purposes. Instead of runoff being left to cause erosion, it is harvested and utilized. In the college, water accumulated on roof-top is not drained in the sewerage system but its outlet is connected with the college ground which helps in recharging the ground water and arresting the decreasing level of ground water.

· Efforts for carbon neutrality
The college at its own level has taken up certain preventive measures to check the emission of carbon dioxide. The ever increasing carbon level in the atmosphere is a great hazard for the human beings and global warming. To check this more and more trees have been planted during the last four years. There is herbal garden in the college in which various medicinal plants were planted and there is complete ban on the burning of the dry leaves in the college premises. 

· Plantation
To arrest the depleting ozone layer and global warming a tree plantation drive was organized and citizens were urged to plant more and more trees and plants in their vicinity. The detailed report of the tree Plantation drive is given below:-

	SL. No.
	Name of Plants
	No. of Trees Planted

	1
	Neem
	30

	2
	Jamun
	10

	3
	Mango
	20

	4
	Bahera
	30

	5
	Gulmohar
	50

	6
	Pipal
	10

	7
	Medicinal/ Herbal plants in NSS Herbal garden
	200


· Hazardous waste Management   

There is no Hazardous Waste are used in this institution because there is no chemicals waste emitted in the college premises.

· E- Waste Management
Due to the advancement of technology the old technology has become obsolete and there is the need for E-Waste Management. The college has donated the old computers to the office of Director Public Instructions (Schools).The institution had also reused equipment which has become obsolete after slight modifications to the original functioning equipment.

The institution is trying maximum to make reuse of old equipment as it cannot be recycled.

· Other initiatives of Environment Awareness Society 

· ‘Jadi-Booti Diwas’ was organized by Patanjali Yoga Trust, Chandigarh and Bharat Swabhiman N.G.O.

· An Environment Awareness rally.

· Talk on "Tourism and Protection of Water." 

· A Quiz and  a Slogan Writing Competition  conducted by  Northern Institute of Management Association (NIMA)

· An Intra-College Declamation Competition on three themes: Water is Life; Decline in Human Values and Status of Differently-abled in Society.

· A talk on “Environment Conservation”.

· An Intra-College Poster Making Competition on the theme ‘Environment Protection.’

7.2 INNOVATIONS

7.2.1 Give details of innovations introduced during the last four years which have created a positive impact on the functioning of the college.

The Principal of the college and the faculty members are committed to provide a healthy ambience in the institution for teaching and learning. Personal attention is given while providing value based qualitative and job oriented professional education. The college has adopted various mechanisms for internal quality checks. These include student feedback in class room teaching, subject wise and teacher wise appraisal on the basis of university examination and annual confidential report of the teaching and non-teaching staff is prepared.Through these mechanisms, the Principal distributes her power to the heads of the departments and a large number of educational and administrative committees so that the college is able to achieve all its goals and objectives in democratic manner.The students of the college have the facility to put their demands, complaints, suggestion through suggestion box and their direct meeting with the teachers or the head of the institution.The faculty of the college is committed to provide the institutional atmosphere for teaching and learning. To encourage the use of facility of library, topics are assigned to the students in the class and they are advised to consult relevant literature, books, journals etc. The students are advised to look for the material available online to make them competent in the use of online sources and educational websites as well. Classroom discussions are encouraged with the aim of improving general awareness of the students. Every possible effort is made to enhance the ability of the students to read, write and communicate well. In order to improve the academic skills of the students, emphasis is laid upon the all-round personality development of the students. The institute encourages students to participate in the co-curricular activities, sports and cultural activities as well. The NCC unit of the college is working for developing the potential of the students especially the leadership qualities and encouraging the feelings of mutual co-operation and brotherhood. The NSS unit of the college is also contributing to develop the qualities of selfless service and a sense of duty towards the community and nation in the students. By providing them a platform where they can interact with the students across the state and nation the feeling of national integration and brotherhood is also induced in them.From time to time, the college organizes extension lectures. The college NSS and NCC units help the students to realize the dignity of cleanliness and hygiene. The regular publication of the college magazine ‘Amaranth’ provides opportunity to the students to give expression to their creative skills. 
Academic Innovations
1) For promoting innovations in teaching and learning, the following modern teaching aids are being used in classroom instruction which have created a positive impact on the functioning of the college.
· Power point presentations

· Models

· Charts

· Slides

· Display of newspaper cuttings

· Computers

· e-assignments

· Audio Visual aids

· Browsing the internet

· Guest Lectures/Demonstration by experts within the department.

2) Some departments use interactive methods, student seminars and project based methods of learning.

3) In all the departments computers are used by the staff to get additional information. There is UGC network resource center where students can also use of computer and internet.
4) Arrangement of film screening is organized by the department of English which provides learning for students.

5) The college has air conditioned laboratories, seminars room and multi-media hall for research, conference etc. 

6) The smart class rooms have also been established to make the teaching and learning process more interesting and innovative and this technique has increased student’s active participation in the classrooms.

7) There is a counselor in the college who renders counseling to the students to manage stress on academic and personal front.

8) There is an electronic display facility on which notices are displayed and updated on daily basis.

9) A panel of blood donors has been constituted to donate blood to the needy in case of emergency.

10) TheNSS unit of the college organized a fifteen-day Self-Defense Training Camp in collaboration with Chandigarh Police for girl students of the college.  It is worth mentioning that 29 girl students were given training in Marshal Arts.

11) The tutorial sessions are conducted for the students twice a month in which feedback forms duly filled by the students are collected and suggestions on academic activities are discussed and noted. These meetings are held once in every month in which students are guided and encouraged by the teachers. In these meetings, grievances and problems of students are dealt with.

12) Counseling sessions by experts and trips to institution for the blind; deaf and dumb and children with other infirmity. Writers are provided to students with disability, as per university norms for appearing in the September / December House Tests and also the annual examination conducted by Panjab University.

All possible help is provided to such students and they are also allotted class rooms at the ground floor so as to overrule any inconvenience.

Infrastructural Innovations

Infrastructure / Instrumentation- Adequate number of spacious classrooms and well equipped labs, seminar hall with audio-visual facilities, well-furnished multimedia hall, UGC network resource centre, girls’ common room, playgrounds with all possible outdoor sports facilities, indoor games facilities, firefighting facilities and well maintained gardens have been set up in the college.

Use of ICT in teaching learning

ICT-Smart classrooms in the college enable online teaching to the students. The college has aICT enabled Multimedia Centre UGC Network Centre. The college website provides full-fledged materials in PPTs on all the subjects which enable the students to access, download and study independently around the clock. There is a separate committee for promotion of research besides UGC committee and IQAC.

Upgradation of library

A repository of knowledge and information, the college library is spacious and fully computerized with ever increasing holdings, user friendly and comprehensive library services, complete automation of library services and INFLIBNET membership.

Personality Development programme

Personality Development classes are held every year for the students of B.A. III/ B.C.A.III /B.COM. III.Our Personality Development Program is one of its kind aiming at fine tuning the students into confident communicators, well groomed professionals and responsible citizens of the society.

Innovationsto promote institutional social responsibilities among staff and students

To promote institutional social responsibilities and community outreach programme and also to inculcate the spirit of unity, integrity, oneness, co-operation and dignity of labour, various societies have been formed in the college. The details of these societies are as follows:

Literary Societies ‘Vangmaya’:

The literary societyof the college organizes various functions for the overall development of the students:
· A debate contest was held on the topic ‘Are Women really respected in India?’ 
· Three students were selected to participate in the Elocution Competition on the topic ’Decline in Human Values’ which was held at SatyaSaiSeva Organization.  
· An On–the-Spot Story Writing Competition was held and approximately 55 Students participated in it. Students also participated in National and State level Essay Writing Contest on the Topic ‘The Role of Youth in Promoting Oil & Petroleum Conservation’. 
· Students were prepared by conducting a ten-day workshop for participation at the Media Fest, ‘Soch’ to be held at Panjab University, Chandigarh. Students participated in it with full zest in different events like Diffusion of Innovations, Debate, Declamation, Street Play, Skit, Street Dancing, Blue Print, Living Lenses etc. 
· A documentary made by the students of Functional English was   screened and got first prize at the Media Fest and brought laurels to the college. 
· Students also participated in Inter College, On-the-Spot Creative Writing Competition held by Chandigarh Sahitya Academy at MCM DAV College for Women, Chandigarh.
· Students also participated in Inter-College Fest, ‘PANACHE’, 2013 for debate & poetry recitation
· Two films‘Hum Kisi Se KumNahin’ and ‘Aaj Ki Taaza Khabar’ made by Dr. InduBala Singh along with the students of Functional English was screened in the college and also got an overwhelming response at Post-Graduate Government College for Girls, Sector-42, Chandigarh. The documentary ‘Aaj Ki Taaza Khabar’ bagged the best documentary award at the film festival held at Aligarh Muslim University
· A Talk on ‘Television, Social Media and the role of converging technologies in galvanizing the youth’ was held by Dr. K.K. Rattu (Director, Doordarshan). 
· Students also participated in the Inter-College Debate Contest in DAV College, Sector 10 and at the Regional Institute of English, Sector-32 Chandigarh.
· A workshop on TV anchoring was also organized and students were given instructions for Television Anchoring & News Presentation and were taken for a visit to the Doordarshan Centre at Chandigarh.
· A Debate Workshop was held in which around 50 students participated.
· An Elocution Competition was held on the topic ‘Role of Youth in Nation Building’s and selected team participated in Punjab university zonal youth festival. Shubham Sahni won second prize in this competition.
· Students participated in a workshop held at Regional Institute of English and they interacted with the national media personalities of television. 
· 10 girl students participated in the Essay Writing Competition on the topic ‘Position of Women in India’ held at Ram Krishna Mission Institution for the ongoing celebrations of 150th anniversary of Swami Vivekananda. 
· Students were taken for ‘F.D. Zone Cinemanthan 2013’ held at Panjab University, Chandigarh.
· Students participated in ‘The Golden Shower Literary Society (FEN – FEST)’ held at Post Graduate Government College, Sector-11, Chandigarh. 
· Shubham Sahni spoke on ‘The New Anti-Rape-Laws-Just or Extremist?’ and Vivek Sangwan spoke on ‘Nothing is Good or Bad, Thinking Makes it so’ at Department of English and Cultural Studies, Panjab University, Chandigarh.

Gender Equity Society ‘Sahasi’:
· An Orientation workshop on Gender Equity was organized. More than 250 students participated in it the students were sensitized on Gender issues. The students were given awareness about the issue of female foeticide, gender discrimination and women empowerment. The students pledged to make sincere efforts towards societal development. The students of Gender Equity Society attended Orientation programme in which the main social issues related to women were highlighted. 
· Workshop on ‘How to Handle Your Mind’ by Art of Living Foundation was held. Mrs. Poonam Maini was the speaker and the students were given lessons on the Mind Concentration and breathing exercises.
· Swami Anupamanand Ji, Secretary, Rama Krishna Mission, Chandigarh delivered a thought provoking and enlightening talk on Moral Values and Stress Management.
· Dr. Shruti Bedi, Associate Professor, UILS- Panjab University, Chandigarh delivered a Talk on ‘Women Rights with Legal Perspective’. 
· An Essay, Slogan Writing and Poster Making competitions on the topics of issues related to women were organized.
Community Hygiene and Sanitation Society ‘Sahodaya’:
A visit to the Government Middle School, Sector-46, Chandigarh was held. Around fifteen volunteers took informal classes in various sections, highlighting the need and importance of personal hygiene.  Accompanied by the teachers, three students of the college Satvinder Singh, Rajesh Kumar and Harnek Singh visited ShriSatyaSai Baba Old Age Home Sector-29, Chandigarh. The anticipation and excitement of the students was shared by the inmates of the homes.The visit was a rewarding and heartwarming experience for both the students and the inmates of the home.

Drug De-addiction and Stress Management Society ‘Nivaaran’:
The society has more than 1200 students. An orientation programme was held for over a month wherepower point presentations and short films were shown. Introduction was given to the volunteers to make them aware of the need to fight the problem of drugs and alcohol abuse. Poster/Collage Making Competition on “Drug Abuse” was held by the society. The students wrote and enacted a “Nukkar Natak” on the problems of drug abuse amongst the youth.

Pamphlets and Meeting Cards of Narcotics Anonymous and Alcoholic Anonymous were distributed to active volunteers to disperse in their vicinity to needy and problematic people to deal with their addictions. A Public Information Meet was organized for the entire college with the help of Alcoholics Anonymous and Al-Anon Chandigarh to spread the message of a drug free environment. The society undertook many programmes to work towards distribution of pamphlets on de-addiction supplied by self-help groups. Students were taken to Carmel Convent School, Sector-9, Chandigarh for public information meet of Alcohol Anonymous. The youth were made aware of this dreadful menace so that no one falls a victim to this.

Traffic Awareness and Road Safety Society ‘Vahini’:
The society organized a “Wear Helmet” Campaign.  A Poster Making and Slogan Writing Competitions were also held.  An exhibition on Road Safety Rules was organized in collaboration with Chandigarh Traffic Police, Sector-23, Chandigarh (Park).

More than 30 girl students of the college participated in a rally organized by UT Traffic Police, namely ‘Women two-wheeler Safety Helmet Rally’. Mr. Jaswinder Singh, DSP (Traffic) informed students about the road safety rules. Videos on the causes of accidents were also screened. The society held a rally on spread of awareness about wearing helmets and seat belts while driving their vehicles among the people. Volunteers of the society visited Children Traffic Park also. 

Best from the Waste Society ‘Punarnava’:
Around 50 students participated in a ‘Paper Collage Workshop’ on the theme ‘Landscape’. A Flower Making and a workshop on ‘Using Papier Mache’ was held in which waste newspapers were used and transformed into pots, wall hangings and masks etc. Another workshop was organized in which students participated in various events like knitting, clay modeling, pakhi making, mehndi, rangoli, collage making and poster making .The students of this society also participated in the Crafts of Zonal Youth Festival and in Chandigarh Carnival on the theme “100 years of Indian Cinema”  held at Leisure Valley, Sector-10, Chandigarh.

AIDS Awareness and Health Society ‘Nivaaran’
In the month of August, a ‘Red Ribbon Club’ was formed and a talk on AIDS awareness was held. An Essay Writing Competition and a photo exhibition, Poster Making, Paper Reading and Quiz competitions were also organized. A rally on AIDS awareness in adopted villages was taken and a talk on healthy dietary habits was organized. Pamphlets regarding AIDS awareness were distributed in the nearby areas.  Another rally was held at Ram Darbar for the volunteers to spread AIDS awareness.  The society organized an AIDS Awareness Rally at RamDurbar, an interactive session was organized where Prof. Gaurav Gaur awakened the students about the hazards of AIDS and preventive methods. A rally was also organized at Sector-17 plaza in collaboration with the State AIDS Control Society, Chandigarh. The students also performed nukkad nataks, distributed pamphlets and raised high slogans to emphasize zero aids death and zero HIV infection. On eve of World AIDS Day, a candle march was organized in the college vicinity and slogan writing, poster making, essay writing and paper reading contests were held

 Environment Awareness Society ‘Dharini’
‘World Environment Day’ was celebrated by planting saplings in the college campus. The Environment Awareness Society, ‘Dharini’ organized tree plantation and a cleanliness drive was also held. 100 saplings were planted on the account of monsoon season in the college campus. About 150 students participated in the Environment Awareness Rally. An Ozone Awareness Rally of about 120 students was also held. An extension lecture on the topic ‘Biodiversity’ in order to celebrate ‘World Habitat Day’ was organized. An Essay Writing Competition was organized in World Wildlife Week on the theme of ‘Wildlife Conservation’.A “SaveEarth” campaign was held during the festive season as the intensity of pollution goes very high due to bursting of crackers during this season. 
Students participated in Jadi-BootiDiwas organized by PatanjaliYoga Trust, Chandigarh and Bharat Swabhiman N.G.O. organized an Environment Awareness Rally. The students raised slogans on environment conservation and protection as well.The department of History in collaboration with Environment Society organized a talk on "Tourism and Protection of Water" and Environment Conservation. 

7.3 BEST PRACTICES

7.3.1 Elaborate on any two best practices as per the annexed formats which have contributed to the achievement of the Institutional Objectives which have contributed to the Quality improvement of the core activities of the college.

Following are the best practices which are being followed to enhance the capacity and capability and learning skill among the students:

1. Format for Presentation of Practice:
a) Title of the practice: A four-day Entrepreneurship Development Programme in Fruit and Vegetable Processing.

b) Goal: To impart practical training to develop entrepreneurial skills among our students to promote self-employment opportunities especially in the field of Home Industries, Small Scale and Cottage Industries.
c) The Context: Facilitating better employability to students.

d) The Practice:
· Imparting theory lectures on marketing needs, techniques, enterprise nature, formation and identification of projects, project planning and implementation and finance options available along with Govt. Rules and regulations, manufacturing procedures, quality control, providing technical knowhow, procurement of raw material and marketing of the final products.
· Practical demonstration of preparation of commonly available fruits and vegetables into value added products like fruit juices, fruit squashes, jams, jellies, marmalades, sauces, chutneys, pickles, vinegar and dried vegetables.

e) Evidence of Success: 

The students have been provided the Self employment opportunities and it has become a source of income for them.EDP course material containing all the recipes and information regarding setting up of factory, procurement of raw material, packaging and marketing of final product was provided to the participants. The students were provided EDP Training Certificates issued by Directorate of Industries Chandigarh Administration. Some of the trainees desired to set up their own units after finishing their studies and assignments and were ensured of all assistance to make their ventures successful.  

f) Problems Encountered and Resources

The programme was organized four days’ workshop on fruit and vegetable processing  two times  by  Department of Economics, Advertising & Sales Department and Girls Welfare Committee  in collaboration with Agro Processing Entrepreneurship Development Centre,353 Industrial Area Phase II, Chandigarh  under the sponsorship of The Directorate of Industries Chandigarh Administration. 

g) Notes (Optional)

h) Contact Details
2. Job Fest: 
The aim of the Job Fest was to allow organizations to meet potential employees in an informal setting, conduct company research, explore numerous career opportunities and make personal contacts that can lead to a job. It gave job seekers the opportunity to learn more about potential employers and the opportunities available. The focus of the programme was to share information between organizations and job seeking students. It aimed at being an effective way to explore career opportunities within a variety of companies on the college campus at the entry level.

The Context: The Job Fest provides a great opportunity to the job seekers to come across and seek employment in companies of their choice. Press correspondents from the leading newspapers are invited to give them complete information regarding the registration timings, venue and companies participating in the Job Fest. The Principals of the participating colleges and Placement in-charges attend the Press conference.

The Practice: Since 2010 the college has organized five mega job fests. Approximately, 200-1000 students have been placed by various companies every year.

Evidence of Success: The students that most impressed the company professionals were those who demonstrated a familiarity with the organization, had intelligent questions to ask and had thought about the way they might fit into the organization. Thus, 10-70 students were placed.

Problems Encountered and Resources Required: The challenging issues in organizing the event were publicity, mobilization of employees and job seekers , coordination and control of the event More so, some of the students lacked focus and did not know what type of position to look for. There was lack of knowledge and enthusiasm amongst the students for a few companies.

Notes: None
Contact Details:
· Name of the Principal: Dr Gurjeet Kaur Mander
· Name of the Institution: Post Graduate Government College, Sector 46, Chandigarh 

· City: Chandigarh
· Pin Code: 160047 

· Accredited Status: B+
· Work Phone: 0172-2678022
· Website: pggc46chd.com
· Mobile: 09417041129
· E-mail: gc46chandigarh@gmail.com
Evaluative Report of the Department

1. Name of the Department- Advertising, Sales Promotion and Sales  Management

2. Year of Establishment  - 1997
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) - UG

4. Names of Interdisciplinary Courses and the Departments/Units  Involved  -  Nil

5. Annual/ Semester/Choice Based Credit System (Programme Wise) – Semester for B.A. I; Annual for B.A. II and B.A. III

6. Participation of the Department in the Courses offered by other Departments -  No

7. Courses in Collaboration with other Universities, Industries, Foreign Institutions, etc. - NA

8. Details of Courses/Programmes discontinued (if any) with reasons – Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	
	-

	Associate Professors
	
	-

	Asst. Professors
	
	01  Contract


10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
	Name
	Qualification 
	Designation 
	Specialization 
	No. of Years of Experience
	No. of Ph.D. Students Guided for the last 4 years

	Ms. Sugandha
	M.B.A., M.Phil, U.G.C. (NET) Qualified,  Pursuing Ph.D
	Assistant  Professor
	Marketing and

Finance
	9.5 years
	Nil


11. List of Senior Visiting Faculty -Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty-Nil

13. Student -Teacher Ratio (Programme Wise)- 65:1

14. Number of Academic Support Staff (Technical) and Administrative Staff; Sanctioned and Filled- Nil

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- : M.Phil -1

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  and  grants received-Nil

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received-Nil

18. Research Centre /Facility  recognized by the University- Nil
19. Publications: 

· Publication per faculty 07

· Number of papers published in peer reviewed journals (National/International )by faculty and students - 04

· Number of publications listed in International Database (For Eg:Web of Science, Scopus, Humanities International Complete, Dare Database-International Social Sciences Directory, EBSCO host, etc.)

· Monographs

· Chapter in Books - 03

· Books Edited

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index

· SNIP
· SJR
· Impact factor

· h-index

20. Areas of consultancy and income generated- Nil

21. Faculty as members in 


a) National Committees b) International Committees c) Editorial Board - Nil

22. Student Projects 
a)
Percentage of students who have done in-house projects including inter departmental/programme- 100% students prepare survey based in house projects on advertising issues.

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other agencies - Nil

23. Awards/ Recognitions received by faculty and students - Nil

24. List of Eminent Academicians and Scientists/ Visitors to the Department - Nil

25. Seminars/ Conferences/Workshops organized & the source of funding – Nil
       a) National 

       b) International
26. Student Profile Programme/Course Wise: Session 2012-13

	Name of the Course/Programme (refer question no. 4)
	Applications Received
	Selected
	Enrolled
	Pass Percentage

	
	
	
	*M
	*F
	

	BA I
	46
	46
	36
	10
	82.61

	BA II
	26
	26
	22
	04
	100

	BA III
	04
	04
	01
	03
	100


*M=Male *F=Female
27. Diversity of Students

	Name of the Course


	% of students from the same state
	% of students from other States
	% of students from abroad

	BA
	85%
	15%
	Nil


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.  – Centralized.

29. Student Progression - 

	Student Progression
	Against %  Enrolled 

	UG to PG
	NA

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment
	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural Facilities 
a) Library - Our College Library has Centralized Library.

b) Internet facilities for Staff & Students –Wi-Fi facility is also available in college campus.

c) Class rooms with ICT facility - Smart Classrooms.

d) Laboratories - NA

31. Number of students receiving financial assistance from college, university, government or other agencies-  Students are getting financial assistance as per norms.

32. Details on student enrichment programmes (special lectures / workshops / seminar) with external experts -   Workshop on “ Entrepreneurship development programme in Fruit and Vegetable processing in year 2011, 2012 and on Bakery & Tiffin services in 2013 in collaboration with Economics Department and Agro Processing Entrepreneurship Development Centre, Chandigarh

33. Teaching methods adopted to improve student learning - Use of power point presentations (PPT’s); Group Discussions ( GD’s);  discussion of case studies on companies  having Advertising and sales management issues;  Role playing Exercises and Tests & assignments are being conducted during classroom sessions.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities NSS, NCC offers a wide variety of extension activities for students in our       college where our students actively participate in these activities.
35. SWOC analysis of the department and Future plans

      I. SWOC Analysis

Strength

· This is a vocational course that is specially designed to prepare students to enter in advertising and marketing profession.

· Adequate, qualified staff and well acquaint with latest Teaching Learning Methods like ICT.


Weaknesses

· Majority of the students are from Non-Commerce background and not having base for Advertising and marketing course.

· As Maximum number of students is from rural back ground, they are not so good in Communication skills and Soft Skills


Opportunity

· There is lot of job opportunities in advertising and marketing. Students after perusing this course can cater the needs of same and can get job easily in market.


Challenges

 - To get Good academic results from students not having commerce base.

        - To place students to the marketing & advertising jobs or to place them to   excellent institutions for further studies like M.B.A.

II. Future Plans
     To arrange Guest lectures by Industry Experts ;  organize Industrial Visits to Retail outlets ; debate competition and paper reading contest; Use of case studies to enhance the practical knowledge of students; use of Role Playing Exercises & Group Discussion (G.D.) Sessions to improve communication and conceptual skills of students; Preparation of upcoming Competitive Examinations; Arrange Workshops on Rights of students as consumer to create awareness among them and Conduct remedial classes for underprivileged students.

Evaluative Report of the Department

1. Name of the department- Department of Computer Applications
2. Year of Establishment  - 1999
3. Names of Programmes/Courses Offered (UG, PG, M.Phil, Ph.D., Integrated Masters; Integrated Ph.D., etc.) - BCA

4. Names of Interdisciplinary Courses and the Departments/Units involved - Nil. 

5. Annual/ Semester/Choice Based Credit System (Programme Wise) –(BCA II/III)Annual, BCA I(Semester)

6. Participation of the department in the courses offered by other departments -  Nil

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.-NA

8. Details of Courses/Programmes  discontinued (if any) with reasons -Nil

9. Number of Teaching Posts 
	
	Sanctioned
	Filled

	Professors
	Nil
	

	Associate Professors
	
	

	Assistant Professors
	
	05 (Contract)


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
	Name
	Qualification 
	Designation 
	Specialization 
	No. of Years of Experience
	No. of Ph.D. Students Guided for the last 4 years

	Vandana
	MCA, M.Phil
	Assistant Professor
	DBMS
	8 years
	Nil

	Mohit Sanan
	MSc. (IT) , M.Phil
	Assistant Professor
	Networks
	8 years
	Nil

	Shefali Aggarwal
	MCA, M.Phil
	Assistant Professor
	Graphics
	8 years
	Nil

	Jatinder Kaur
	MCA, M.Phil
	Assistant Professor
	Web Applications
	8 years
	Nil

	Gaurav Jindal
	MCA, Oracle DBA, SAP(ABAP)
	Assistant Professor
	Data Structure
	8 years
	Nil


11. List of Senior Visiting Faculty -Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty-100%

13. Student -Teacher Ratio (programme wise)- 40:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled- 

One lab Attendant out of sanctioned post is appointed.

15. Qualifications of Teaching Faculty with D.Sc/D.Litt/Ph.D/M.Phil/PG.-: Four faculty members are M.Phil – 4, PG - 1.

16. Number of faculty with ongoing  projects from 
 a) National b) International funding agencies and grants received - Nil

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received - Nil

18. Research Centre /Facility  recognized by the University - Nil

19. Publications: 
· Publication per Faculty 
· Number of papers published in peer reviewed Journals (National / International) by Faculty and Students 
· Number of Publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books

· Books Edited  

· Books with ISBN/ISSN numbers with details of Publishers - Shefali Aggarwal-01

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index
20. Areas of consultancy and income generated: Nil

21. Faculty as members in 

a) National Committees b) International Committees c) Editorial Board - Nil

22. Student Projects -

a)
Percentage of students who have done in-house projects including inter Departmental/Programme=100%

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other Agencies NIL

23. Awards/ Recognitions received by Faculty and Students-  Students (IT Fest, Youth Festival)

24. List of Eminent Academicians and Scientists/ Visitors to the Department - Ms. Aparna, Director Infomaths, Sector 36, Chandigarh; Ms. Meena, SMIC, Sector 46, Chandigarh. 

25. Seminars/ Conferences/Workshops organized & the source of funding- Nil

a) National            b) International

26. Student Profile Programme/Course wise:   
	Name of the Course/Programme
(refer Question no. 4)
	Applications Received 
	Selected

2013-14
	Enrolled

*M      *F
	Pass Percentage
2012-13

	BCA I
	37
	37
	36        01
	38.64%

	BCA II
	17
	17
	04        13
	48.57%

	BCA III
	31
	31
	18        13
	100%


27. Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students From Abroad

	BCA
	85
	15
	NIL


28. How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc? -NA

29. Student Progression- NA

	Student Progression
	Against %  Enrolled

	UG to PG
	50%

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	Centerlized 

	Entrepreneurship/Self-Employment 
	10%


There is no formal mechanism to measure the progression /employment however nearly 50% students go for PG after doing UG from this college and 30% go for off-campus recruitment and 10% get self employed.

30. Details of  Infrastructural Facilities 
a) Library- The College has a Centralized Library 

b) Internet Facilities for Staff & Students -Yes

c) Class rooms with ICT Facility-Yes

d) Laboratories-3 fully equipped AC Labs 
31. Number of Students receiving financial assistance from College, University, Government or other agencies- It is self Financing Course, so as per norms there is no financial aid.

32. Details on Students Enrichment Programmes (special Lectures / Workshops / Seminar) with External Experts – 
· A Seminar was held on 23rd August, on “Virtualization and Cloud Computing”. 

· A Seminar was organized by “MCA Experts” An Institute of MCA Entrance on 3rd October, on career prospects after BCA. 

· A Seminar on 14 Feb,2013 by “I Learn 24x7” on Industrial Training, project developments and Advance Technical Skills
· A Seminar was held in the Department Of Computer Applications on 21st Feb, 2013 by a well established organization named “Jet King”. Students were given keen knowledge about

· Hardware and Networking Course, Exchange Server, CCNA + LINUX, Pc Computing.

· A Seminar was organized on career prospects after BCA by “SMIC” An Institute of MCA   Entrance November 2013

33. Teaching methods adopted to improve student learning


Use of Power Point Presentations (PPT’s) is made while teaching, Group Discussions ( GD’s) on relevant topics in Advance technology,  Seminars are  conducted by the experts to enhance knowledge of students and Role playing Exercises are conducted during classroom sessions, tests and assignments are given.

34. Participation in Institutional Social Responsibility (ISR) and Extension   Activities-


Blood Donation, Eye Care Camps, NSS, NCC, IT FEST, Rallies, Debates, Elocution , Skits, Poster Making, Collage Making offers a wide variety of extension activities for students in our college where our students actively participate in these activities.


It is mandatory for every student to adopt for 3 Societies out of 9 and to work for these societies in the form of extension activities during the session.

35. SWOC analysis of the department and Future plans
I. SWOC Analysis

Strength:-IT education, Wi - Fi , Smart class, CTOSS, Personality development programmes, Educational Trip, Centralized IT Fest

Weakness:-

· Majority of the students are from Non-Mathematical background Maximum students are from vocational courses
· No appointment of faculty is made for expanding the department.
· Lack of IT block for expansion.

Opportunity

· Introduction of PG courses and other diploma courses

Challenges

· To get good academic results from students not having mathematics base.
· Competitive environment due to many Govt. and Private Colleges in the city.

II. Future Plans

· IT fest to be organized in which as many as 20 Colleges will send their teams for almost 10 events.

· To arrange Guest Lectures by IT Experts

· UGC Sponsored National Seminar

· Department will apply for PGDCA, and another unit of BCA.

· UGC Funded Short term computer based courses 

· To Conduct debate competition and paper reading contest on current topics of technology

· Preparation of upcoming Competitive Examinations

· Conduct remedial classes for underprivileged students

Evaluative Report of the Department
1. Name of the Department:  Commerce
2. Year of Establishment: UG 1982 & PG 2000
3. Names of Programmes / Courses Offered: Under Graduate Courses: G: B.Com, B.Com.(Hons.) – E-Commerce, B.Com. (Hons.)-  Accounting,   B.Com. (Hons.) Economics, Post Graduate Course: M.Com. 

4. Names of Inter Disciplinary Courses and the Departments/Units Involved - Department of Economics.

5. Annual/ Semester/Choice Based Credit System - B.Com II/III: Annual. B.Com I Semester  & M.Com Semester

6. Participation of the department in the courses offered by other departments- None

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc. -None 

8. Details of Courses/Programmes  Discontinued (if any) with reasons - None 

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	12
	Nil

	Associate Professors
	
	2

	Asst. Professors
	
	7

02 – On Contract*, 

06- Resources Persons


*Against the two Assistant Professors deputed to the GCCBA Sector-42 Chandigarh

10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specilization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. J.K. Sehgal,
	M.Com, PhD
	Associate Professor
	Finance, HR
	30
	Nil

	Ms. Renu Arora
	M.Com
	Associate Professor
	Accounts & finance
	25
	Nil

	Dr.Surinder Kaur
	M.Com, PhD, PGDIM, PGDIFM, MBA, UGC-NET
	Asstt. Professor
	Accounting & Taxation
	16
	1

	Mr. V. Magesh
	M.Com, MPhil, UGC-NET
	Asstt. Professor
	Finance
	13
	Nil

	Dr.Tanuja Talwar
	M.Com PhD, UGC-NET
	Asstt. Professor
	Finance
	14
	Nil

	Ms.Arvinder Kaur
	M.Com, MFM, UGC-NET
	Asstt. Professor
	Finance
	14
	Nil

	Dr.Uma Narang
	M.Com, PhD
	Asstt. Professor
	Finance
	16
	Nil

	Mr.Ripan Grover
	M.Com , UGC-NET
	Asstt. Professor
	Finance
	10
	Nil

	Dr.Mukesh Chauhan
	M.Com. (Accounting), M.Com. (Business Admin.), MBA (Finance), FCMA, Ph.D (Accounting)
	Asstt. Professor
	Accounting & Finance
	10
	1

	Ms.Pooja Sareen
	M.Com, M.Phil, UGC-NET
	Guest Faculty
	Finance
	5
	Nil

	Ms. Pooja Gupta
	M.Com, MPhil, UGC-NET
	Guest Faculty
	Finance
	5
	Nil


11. List of senior Visiting Faculty - NIL

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty
15% of lectures delivered by the Temporary Faculty
0% practical classes handled by the Temporary Faculty
13. Student -Teacher Ratio (programme wise) B.com 70:1, M.Com 40:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled: 

Nil

15. Qualifications of Teaching Faculty with Ph.D/M.Phil/PG: Ph.D: 5, MPhil: 03, PG: 9 
16. Number of Faculty with ongoing projects from a) National B) International Funding Agencies and grants received : NIL,

 Note: Two Major and two Minor Projects Proposal  submitted to UGC.

17. Departmental Projects Funded by UGC/ICSSR and total grants received:

1. One  Major Project (funded by UGC)   total grants received Rs. 503000/-

2. Two Minor Projects (funded by UGC) total grants received Rs.250000/-

18. Research Centre /Facility  recognized by the University 

Dept. of Commerce have already submitted the proposal to the Panjab University Chandigarh for recognizing the department as a Research Centre and is in process.

19. Publications: (2010 to 2014)

	TEACHER’S NAME
	Dr. J.K. Sehgal
	Mrs. Renu Arora
	Dr. Surinder Kaur
	Mr. V. Magesh
	Dr. Tanuja Talwar
	Mrs. Arvinder Kaur
	Dr. Uma Narang
	Mr. Ripin Grover
	Dr. Mukesh Chauhan
	Pooja Sareen

	Publications total
	1
	2
	6
	1
	7
	1
	19
	1
	22
	8

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	
	
	3
	1
	3
	
	10
	Nil
	17
	8

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	
	
	
	
	
	
	
	
	
	

	Monographs
	
	
	
	
	
	
	
	
	
	

	Chapter in Books
	
	2
	2
	
	3
	1
	9
	1
	4
	

	Books Edited
	1
	
	1
	
	1
	
	
	
	1
	

	Citation index
	
	
	
	
	
	
	
	
	
	

	SNIP
	
	
	
	
	
	
	
	
	
	

	SJR
	
	
	
	
	
	
	
	
	
	

	Impact factor
	
	
	
	
	
	
	
	
	
	

	h-index
	
	
	
	
	
	
	
	
	
	


20. Areas of consultancy and income generated: None

21. Faculty as members in 



a) National Committees 


b) International Committees


c) Editorial Board - two faculty members are in Editorial Board of College Online Journal SOPAAN with ISSN No.2349-9893.

22. Student Projects: 

a) Percentage of students who have done in-house projects including inter Departmental/Programme 
All the M.Com Students (100%) prepare Summer Training Projects which is partial in house and partial outside under the guidance of the faculty members.

b) Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/ other agencies: 

All the M.Com students (100%) prepare Summer Training Projects which is partial in house and partial outside under the guidance of the faculty members.

23. Awards/ Recognitions received by Faculty and Students
a) Faculty-Nil

b) Students- A number of students got award in Sports and co-circular activities.

24. List of Eminent Academicians and Scientists/ Visitors to the Department- None

25. Seminars/ Conferences/Workshops organized & the source of funding 

1. One National Seminar organized on “Impact of Global Recession on Indian Retail Sector” funded by UGC in 2010 

26. Student Profile Programme/Course wise: 2012-13
	



Name of the Course/programme

(refer question no. 3)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	Male
	Female
	

	B.Com I
	Centralised Admission
	150
	65
	67
	                 92%

	B.Com II
	180
	138
	51
	87
	87%

	B.Com III
	178
	133
	66
	67
	93%

	M.Com I
	527
	44
	11
	33
	100

	M.Com II
	40
	32
	5
	27
	100


27. Diversity of Students 






2013-14

	Name of the Course


	% of Students from the same state
	% of Students from other States
	% of Students from Abroad

	B.Com I
	98%
	2%
	NIL

	B.Com II
	76%
	24%
	NIL

	B.Com III
	92%
	8%
	NIL

	M.Com I
	84%
	16%
	NIL

	M.Com II
	94%
	6%
	NIL







2012-13

	Name of the Course


	% of Students from the same state
	% of Students from other States
	% of Students from Abroad

	B.Com 
	85%
	15%
	NIL

	M.Com 
	85%
	15%
	NIL


28. How many students have cleared National and state competitive examinations such as NET, SLET, GATE, Civil services, Defense Services, etc. during the last five years (2008-09 to 2013-14). 

             UGC-NET:  38

             Defense Services: 07

29. Student Progression (2013-14)

	Student progression
	Against %  enrolled

	UG to PG
	28%

	PG to M.Phil. 
	NA

	PG to Ph.D.  
	NA

	Ph.D. to Post-Doctoral  
	NA

	Employed 

· Campus selection 

· Other than campus recruitment


	86

22

	Entrepreneurship/Self-Employment 
	14


30. Details of Infrastructural Facilities 
a) Library:  

We have college library and have total - 3000 text and reference books and 12 referred journals for commerce.

b) Internet facilities for Staff & Students 

A Resource Centre has been established in the college under the XI Plan of University Grants Commission. The Resource Centre is well equipped with the computers and the internet facility. The staff and the students frequently visit the centre to avail the internet facility. Four Routers have been installed in the college campus to facilitate the staff.  

c) Class rooms with ICT facility: Four 

d) Laboratories: establishment of computer lab of the department is in progress. 

31. Number of students receiving financial assistance from college, university, government or other agencies: 


A number of students are getting scholarship under SC/ST category from Govt. as per UT Govt. policy.

32. Details on student enrichment programmes (special lectures / workshops / seminar) with external experts:

· Group discussion on personality development by saarthi group
· Lecture on personality development by Amit Hans on 24 jan 2011

· Seminar on career options in commerce on 27th august 2012
· Career guidance by Gateway Edge on 9th October 2012
· Seminar for vocational training programme for grooming of students by Edlive institute of Vocational Education on 20 Sept 2012  

· Lecture on resume writing on GD on 10th October 2012

· Talk on Bombay Stock Exchange on 11th October 2012

· Seminar on personal skills and GD on 26th November 2012

· Seminar on fashion designing on 4th Feb. 2013
· Workshop on English speaking

33. Teaching methods adopted to improve student learning

The department of Commerce has been organizing workshops, training, visit to the industrial organizations, quizzes, group discussions etc. in the various classes.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

The faculty members and the students of the department of commerce are actively participating in various activities such as NSS/NCC/Societies for the upliftment of the society and use to raise social issues from time to time:

36. SWOC Analysis of the department and Future plans

Strength

The Post Graduate Department of Commerce has highly qualified faculty members with rich experience of research to their credit. Out of the 12 sanctioned posts 5 faculty members are PhD holders and the 2 faculty members are pursuing PhD. The department has submitted 1 major project and 2 minor projects to the UGC. Many faculty members have written text books in the field of their subject. 

Weakness

Although many students use to approach the faculty members for pursuing PhD/MPhil but due to lack of permission from the Panjab University the department is unable to involve in the research activities.

Opportunities 

The Department is planning to pursue the following job oriented courses so that the students will be absorbed in the job market well in time.

1. Diploma in Computer Based Accounting and Auditing.

2. Diploma in Office Automation and Practices.

3. PG Diploma in Event Management.

4. PG Diploma in Retail Management.

5. PG Diploma in Tourism Management.
Challenges 

The Government colleges in Chandigarh affiliated to Panjab University are suppose to run traditional courses only like B.Com, whereas some Universities are providing specialization in  B.Com like in Taxation, Applied Economics, Foreign Trade Practice & Sales Management, Tourism & Travel Management, Banking & Finance. Therefore many students interested in other job oriented courses don’t join our college and in future this ratio may increase.

Future Plan of the Department

The Post Graduate Department of Commerce, P.G. Govt. College Sector 46 Chandigarh is a pioneering department in the field of Post Graduate course. It is the only Govt. College in the Chandigarh offering Master of Commerce since 2000.The major focus area of department of commerce is the development of entrepreneurial, managerial, communication, finance and accounts skills of the students to prepare them as per industry requirements.

The Department has planning to establish Research Centre of the commerce department. Presently there are five PhD faculty members. The process for establishment of Research Centre with Panjab University has already been initiated. This will provide a vast scope for research related courses like M.phil, Ph.D, Faculty Development Programme etc in the department. It will help to promote research activities in the department which will add value to both the graduate and post graduate students and faculties as well.

The Post Graduate Department of Commerce wishes to start MBA under Twinning Program. Twinning educational programme is a unique and creative concept in education. It provides an opportunity and access to students for studies abroad. The students can complete a part of the course in the college in India and complete the remaining semesters of their studies at the designated foreign university. The department is working on the viability of the MBA program by which the students can specialize in areas of Management in an international environment as part of an international community without incurring very high costs. This international exposure will help the students to get well placed in the highly competitive global economy. 

We are already motivating the students to join professional courses and many students have already completed professional courses like CA/ICWAI/CS and are well placed in the market. The department has plan to establish collaboration with some professional bodies offering courses in the field of finance and accounts so that students can join these course in college itself.

Evaluation Report of the Department

1. Name of the Department: Defence & Strategic Studies
2. Year  of   Establishment : 1983
3. Name of Programme/Courses Offered: B.A 

4. Name of Interdisciplinary Courses: Bachelors of Arts

5. Annual /Semester: Semester for B.A. I; Annual for B.A. II and B.A. III
6. Participation of the department in Courses offered by other Depts. - Nil 

7. Courses in collaboration with other Universities, Industries, Foreign Institution - N.A

8. Details of courses discontinued with reason -
None 

9. Number of Teaching Posts:

	
	Sanctioned
	Filled



	Professor
	01
	

	Associate Professors
	
	01

	Assistant professors
	
	01 (on Contract)


10. Faculty profile with Name, Qualification, Designation, Specialization:

	Name 
	Qualification
	Designation
	Specialization
	No. of yrs of

Experience
	No. of Ph.d

Students guided for the last 4 yrs

	Dr. Harphool Singh Sihag
	M.A, Ph.d
	Associate

Professor 
	Research in Nuclear policy of India and Nuclear Deterrence 
	30
	· 

	Ms. Ranjit K Gill

(on contract)
	M.A, L.L.B,

UGC-NET
	Assistant Professor
	            -
	05
	· 


11. List of Senior Visiting Faculty :

· Dr. Rakesh Dutta, Dept. of Defence and Strategic, PU, Chandigarh

· Dr.Meena Dutta, Dept. of Defence and Strategic, PU, Chandigarh

· Brig. Jasbir Singh, Rtd.

· Dr. S.S.Sidhu., Principal Rtd., Govt. College, Narayangarh

12. %age of Lectures delivered and practical classes handled by temporary faculty:  50%

13. Student-Teacher Ratio(programme wise): 1:50

14. Number of academic support staff(technical) and administrative Staff:  sanctioned and filled :          01

15. Qualification of teaching faculty with DSC/D.Litt/Ph.d/M.Phil/PG:   Ph.D - 01


16. Number of Faculty with ongoing projects from a) National b) International
Funding agencies and grants received: NIL

17. Departmental projects funded by dst-fist; UGC, DBT, ICSSR, etc. and total grants received:NIL

18. Research Centre/Faculty recognized by the University - 
NIL

19. Publications: (2010 to 2014)

	TEACHER’S NAME
	

	Publications total
	NIL

	Number of papers published in peer reviewed Journals (National / international) by Faculty and students
	

	Number of Publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	

	Monographs
	

	Chapter in Books
	

	Books Edited
	

	Citation index
	

	SNIP
	

	SJR
	

	Impact factor
	

	h-index
	


20. Areas of consultancy and income generated : Nil

21. Faculty as Members in:

a) National Committee – 1.Ranjit k Gill: Member of National Council of Defence Studies 

b) International Committee : Nil

c) Editorial Boards : Nil

22. Student Projects:  40% Students have done  given projects

a) Percentage of students who have done in-house projects including inter departmental/programme

b)  Percentage of students placed for projects in organizations outside the institution i.e. in Research Laboratories/Industry/other agencies

23. Awards/Recognitions received by faculty and students: 6  Students got Roll of Honour and College color awards in last 4 years

24. List of Eminent Academicians and Scientists/Visitors to the Dept: 

1. Dr. Rakesh Dutta 

2. Dr.Meena Dutta 

3. Brig. Jasbir Singh 

4. Dr. S.S.Sidhu

25. Seminars/ Conferences/Workshops organized & the source of funding: N.A.



A) National 
B) International

26. Student Profile Programme/Course Wise: 2012-13

	Name of the course/progamme

(refer question no. 4)
	Applications Received 
	Selected 
	Enrolled 

M*            F*
	Pass %age

	B.A I, II, III
	73
	73
	63              10
	100%

	B.A I, II, III
	84
	84
	74               10
	99%

	B.A I, II, III
	86
	86
	74              12
	99%

	BA I, II, III
	108
	108
	96             12
	98%


27. Diversity of students:

	Name of the course
	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	BAI, II, III
	40%
	60% (Punjab+Haryana)
	              Nil


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc: N.A.

29. Student Progression
	Student Progression
	Against %  Enrolled

	UG to PG
	5%

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus selection 

· Other than campus recruitment
	

	Entrepreneurship/Self-employment 
	


30. Details of Infrastructural Facilities:
	Library 
	One combined library of the college on 3rd floor of the premises

	Internet Facility for Staff & students
	1) one desktop and one laptop is provided

2) UGC Cell of College also provide this facility to the students.

3) College Library  also provide Internet Facility 

	Class room with ICT Facility
	Under process

	Laboratories
	One Lab is assigned to the department  


31. Number of students receiving financial assistance from College, University, Govt and other Agencies: N.A

32. Details  on student Enrichment Programmes with External Experts:

Students are facilitated with smart classrooms. Students are given various projects, seminars and extension lectures by resource persons are organized to explore student’s  interest in the subject.

In every session, minimum 2-3 extension lectures are organized to boost student’s knowledge.

33. Teaching methods adopted to improve student learning:

· Besides traditional Teachings method, students have been given the projects on several topics and for that they are well assisted by the  faculty members.

· They are also introduced to the subject prospectus and career options through this subject. 

· Every year some of the Defence personnel was called to guide students to join defence services

· Provision of remedial classes.

· Promotion of self learning through Internet, Books and Journals

34. Participation in institutional social responsibility and extension activites:

Many students join NCC and NSS from our Department. Faculty members of the Deptt. also perform many activities given by the college Principal. Our department faculty  performs the duty of guiding and assisting students to avail scholarship and fee concession being deserving and needy ones.

35. SWOC analysis of the dept and future plans:
Strength:

· Rise in student strength

· Competent Staff

· Enhancement of infra-structure

· Smart classroom teaching facility to students

· Student’s involvement through departmental society

· More expert’s visits

· Information to students through college website

· Practicals in syllabus help students to understand the subject more interestingly.

Weakness: 

· Less number of girls students

· More students have rural background and having English language problem

· Less availability of text books

· Department should have its own separate smart room 

· Faculty members should be increased

· Less information of subject prospectus among students

· It is a new subject for students because it is not introduced as an optional subject in +2 class level.

· Wide range of duties assigned to the teachers like administrative and other college duties.

Opportunity:

· Base for Post Graduation, M-Phil and further studies

· Excess to Internet for students

· Exposure of students to new teaching Methodology through projectors 

· Career opportunity to students

Challenges:

· Exposure of students 

· Remedy for Language barrier 

· Career programmes

· Extension of department, allotment of more seats

· Increase in the number of  girl students 

Future plans:

· Few syllabus changes are proposed.

· A bigger laboratory, more infrastructure, more faculty member and Technical staff is needed.

· To give more exposure,  student  visits will be planned to Defence Command Centres,

· Participation of students  in  National seminars 

· Visits to Historical places of battle grounds to study the Historical Battles in better way.

· New type of projects will be assigned to the subject making those an important part of the syllabus.

Evaluative Report of the Department of Economics

1. Name of the Department: Economics
2. Year of Establishment: 1982
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.): B.A (General) and Honours Course B.Com Honours and General Courses in Business Economics

 4. Names of Interdisciplinary Courses and the Departments/Units  involved  :  

	Interdisciplinary Courses
	Department Involved

	Business Economics B. Com Honours Course
	Department of Commerce

	Business Economics—B. Com General Course
	

	Managerial Economics& Business Environment -M.Com I 
	


5. Annual/Semester/Choice Based Credit System (Programme wise):   Semester for B.A. I; Annual for B.A. II and B.A. III

6. Participation of the department in the courses offered by other departments: The department takes classes of Business Economics and Managerial Economics in the Department of Commerce.

7. Courses in collaboration with other universities, industries, foreign institutions, etc. :  Nil 

8. Details of courses/programmes discontinued (if any) with reasons :     Nil

9. Number of teaching posts: 5

	
	Sanctioned
	Filled 

	Professors
	5
	Nil

	Associate Professors
	
	2

	Assistant Professors
	
	2 (1 on contract)

   (1 Resource Person)


On Contract 01(Manisha Gaur)

10.Faculty profile with Name, Qualification, Designation, Specialization (D.Sc./D.Litt/Ph.D/M.Phil)
	Name
	Qualification 
	Designation 
	Specialization 
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Ms. Deepshikha
	M.A.Hons. School in Economics, M.Phil, pursuing Ph.D.
	Associate Professor
	Economics
	31
	NA

	Dr. Harjinder Singh
	M.A. Economics, M.Phil,   Ph.D.
	Associate Professor
	Economics
	24
	NA

	Ms. Vandana
	M.A. Economics, M.Phil
	Assistant Professor
	Economics
	18
	NA

	Dr. Neelam Rani
	M.A. Econimics M.Phil, Ph.D.
	Assistant Professor
	Economics
	18
	NA

	Ms. Munisha Gaur
	M.A. Economics, MPhil & pursuing Ph.D.
	Assistant Professor
	Economics
	12
	NA


11. List of Senior Visiting Faculty


Dr. Sucha Singh Gill: Director General, CRRID


Dr. B.S.Ghuman: Professor, Panjab University, Chandigarh.


Dr. Inderjit Singh: Professor, Punjabi university, Patiala.

12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary faculty   :  20%

13.  Student -Teacher Ratio (programme wise)       :           80:1

14.  Number of academic support staff (technical) and administrative staff; sanctioned and filled: Nil

15.  Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D./ M.Phil/PG.: Ph.D. - 2, M.Phil.- 3

16. Number of faculty with ongoing  projects from  a) National b) International funding agencies and  grants received  :   None

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received  :  Nil

18. Research Centre /Facility recognized by the University:    None

19. Publications 




Publications: (2010 to 2014)

	TEACHER’S NAME
	Mrs. Deepshikha
	Mr. Harjinder


	Ms.Manisha Gaur
	Dr. Neelam Rani

	Publications Total
	5
	5
	13
	6

	Number of papers published in Peer Reviewed Journals (National / International) by Faculty and Students
	1
	3
	9
	6

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	
	
	
	

	Monographs
	
	
	
	

	Chapter in Books
	4
	2
	4
	

	Books Edited
	
	
	
	

	Citation index
	
	
	
	

	SNIP
	
	
	
	

	SJR
	
	
	
	

	Impact factor
	
	
	
	

	h-index 
	
	
	
	


20.Areas of consultancy and income generated   :  None

21.  Faculty as members in   a) National Committees b) International Committees c) Editorial Boards:   None

22.   Student projects   

a)
Percentage of students who have done in-house projects including Inter Departmental/Programme  :        None

b) 
Percentage of Students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other Agencies:  None

23. Awards/ Recognitions received by faculty and Students :  Abhishek  of B.Com III was awarded   Gold medal in Business Economics honors  in Punjab University, Session 2010-11

24.    List of Eminent Academicians and scientists/ Visitors to the department:
· Dr.Sucha Singh Gill:  Director  General , CRRID

· Dr .B.S.Ghuman: Professor ,Panjab university Chandigarh

· Dr. Inderjit Singh: Professor , Punjabi university Patiala

25. Seminars/ Conferences/Workshops organized & the source of funding 

       a) National - Department has organized one day UGC sponsored National  

           Seminar on Global Financial Crisis and Indian Economy in Nov., 2010

b) International:   None

26. Student Profile Programme/Course Wise:

	Name of the Course/Programme
(refer question no. 4)
	Applications Received 
	Total no. of Students
2012-13
	Enrolled

*M      *F
	Pass Percentage
2012-13

	B.A.I
	128
	128
	99    -   29
	74.19

	B.A.II
	115
	115
	82    -    33
	94.12

	B.A.III
	46
	46
	26   -    20
	93.03

	B.Com II
	138
	138
	87   -   51
	87%

	B.Com III
	133
	133
	67   -   66
	93%

	M.Com I
	44
	44
	33   -   11
	100


*M=Male F=Female

27. Diversity of Students 

	Name of the Course

2012-13
	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A.
	85
	15
	--

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Afghanistan – 09 students

28. How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil services, Defense Services, etc. NA

29. Student Progression     -   NA

	Student Progression
	Against %  Enrolled

	UG to PG
	NA

	PG to M.Phil. 
	-

	PG to Ph.D.  
	-

	Ph.D. to Post-Doctoral  
	-

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	-

	Entrepreneurship/Self-employment 
	-


30. Details of  Infrastructural Facilities 
a) Library : Centralised

b) Internet Facilities for Staff & Students : Available in the Resource Centre and College library, Wi fi facility is also available in the college campus.

c) Class Rooms with ICT facility :  Smart class rooms

d) Laboratories :Nil

31. Number of students receiving financial assistance from college, university, government or other agencies: Students are getting financial aid as per rules.
32. Details on student Enrichment Programmes (special Lectures /  Workshops / Seminar) with External Experts :  Department has organized workshop on  Entrepreneurship Development Programme- Two times on Fruit and Vegetable processing in year 2011,2012 and on Tiffin services & Bakery in 2013 in collaboration with Agro Processing Entrepreneurship Development Centre Chandigarh .

33. Teaching methods adopted to improve Student Learning:

-Use of power point presentations is made while teaching 

-Group discussions.

-Tests and assignments are given to the students
.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

Department has organized workshop on “Entrepreneurship development program on Fruit and Vegetable processing” two times in year 2011,2012&on Tiffin services & Bakery in 2013

35.   SWOC Analysis of the department and Future plans

Strengths

-  Adequate, qualified and experienced staff with a spirit of team work.

- To implement new technologies and teaching methods in the department to helpthe students for their bright future.

- The department is offering honors in Economics in B.A. and in Business Economics in  B.Com

Weakness
- Maximumnumber of students are from rural back ground and more than 50% of the students are not career oriented

- We admit students right from 40% which affects the overall results of the department.

Opportunities:

The opportunity of the department lies in the subject itself. The students have a bright future as there are many areas of further studies or jobs all over India and abroad. The syllabus is also at par to sit for competitive examinations for Govt. jobs.

Challenges 

To Produce Good Results from students most of whom come from middle class family with satisfactory merit. To equip students to face competition for higher education and job market.

Future Plans :

- Conducting Workshops to develop entrepreneurial skills among our students to promote self-employment opportunities especially in the field of home industries, Small Scale and Cottage Industries. 

- Department plans to introduce Post Graduation  in the subject and allied areas in near future.

Evaluative Report of the Department

1. Name of the Department  -- English
2. Year of Establishment -- 1982
3. Names of Programmes/Courses Offered (UG, PG, M. Phil, Ph.D., Integrated Masters; Integrated Ph.D., etc.) – BA /B Com /BCA 

4. Names of Interdisciplinary Courses and the Departments/Units  Involved – Functional English, B Com, BCA

5. Annual/ Semester/Choice Based Credit System (Programme Wise) – (BA II/III)Annual, BA I Semester 

6. Participation of the Department in the courses offered by other departments – BA / B Com / BCA

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc. -- NA 

8. Details of Courses/Programmes  discontinued (if any) with reasons -- None 

9. Number of Teaching Posts 
	Designation
	Sanctioned 
	Filled

	
	
	

	Professors
	11       


	1

	Associate  & Asst. Professors 
	
	2( Associate Professors)

	
	
	1(Assistant Professor),

3 (Contract)

4(Resource Persons)


10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	Number of PhD. Students guided for the last 4 years

	Yashpal Kaur
	MA, PhD
	Associate Professor
	Fiction
	30
	None

	Surrinder Kaur
	MA, M. Phil
	Associate Professor
	Fiction
	31
	None

	Indubala Singh
	MA, PhD
	Associate Professor
	Fiction
	28
	None

	Riju Sharma
	MA, BEd, PGDPM, PGCTE, PGDTE, NET(UGC)
	Assistant Professor
	Phonetics & Linguistics
	13
	None

	Sudha Sharma
	MA, MPhil, NET(UGC)
	Guest Faculty
	Fiction
	4
	None

	Ruchee Aggarwal
	MA,B. Ed,  MPhil, NET(UGC)
	Guest Faculty
	Fiction
	7
	None

	Sukhpreet Kaur
	MA, PhD
	Guest faculty
	Fiction
	3
	None


11. List of Senior Visiting Faculty: 
Ms. Kirti Raina, Mr. Jasbir Singh, Ms. Sunila Soi.

12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary faculty: 50% – B Com, BCA, BA (Compulsory, Elective, Functional). 

13. Student -Teacher Ratio (Programme Wise) – 1:60

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled – 01

15. Qualifications of Teaching Faculty with D Sc/ D. Litt / Ph. D/ M Phil/PG --- Ph.D 3, M.Phil – 03, PG – 01. 

16. Number of Faculty with ongoing  projects from  a) National b) International funding   agencies  and  grants received – None

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received – None

18. Research Centre /Facility  recognized by the University – None

19. Publications:

	TEACHER’S NAME
	Dr Indu Bala Singh
	Ms Riju Sharma
	Ms Sudha Sharma
	Ms Ruchee Agarwal
	Ms Sukhpreet Kaur

	Publications total
	09
	06
	03
	05
	03

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	08
	04
	03
	05
	03

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database - International Social Sciences Directory, EBSCO host, etc.)-
	-
	01
	01
	-
	-

	Monographs
	-
	-
	-
	-
	-

	Chapter in Books
	01
	-
	
	-
	-

	Books Edited
	-
	01
	-
	-
	

	Citation index
	-
	-
	-
	-
	-

	SNIP
	-
	-
	-
	-
	-

	SJR
	-
	-
	-
	-
	-

	Impact factor
	-
	-
	-
	-
	-

	h-index
	-
	-
	-
	-
	-


20. Areas of consultancy and income generated – NA

21. Faculty as members in 

a) National Committees b) International Committees c) Editorial Boards – None

22. Student projects 

a)
Percentage of students who have done in-house projects including inter departmental/programme – Functional English (20 students).

b) 
Percentage of students placed for projects in organizations outside the institution i.e. in Research laboratories/Industry/other agencies – 100% (Students of Functional  English – Print Media, On-job training)

23. Awards/ Recognitions received by faculty and students – 

· First position in the Media Fest.  

· Short film ‘Caravan of Peace and Love’ was screened at Culture Studies in the Indian Context UGC sponsored at P.U. Chandigarh and also won ‘Film Saaz Award.’

·  ’Aaj Ki Taza Khabar’ won the best documentary award at a Film Festival held at Aligarh Muslim University in 2013.

24. List of eminent academicians and scientists/ visitors to the department – Mr.  Hemant Sharma, Mr. Gaurav Chhabra, Mr. P S Nirola, Mr. Vipin Pubby, Ms. Suparna and Mr. K.K.Rattu.

25. Seminars/ Conferences/Workshops organized & the source of funding 

       a) National -- None

       b) International – None

26. Student profile programme/course wise: 2012-13

	Name of the Course/programme

(refer question no. 4)
	Applications received
	Selected
	Enrolled

*M     *F
	Pass percentage

	B.A. - I English Compulsory
	647
	647
	529 -   118
	78.53

	B.A. - II English Compulsory
	344
	344
	252  -   92
	73.95

	B.A.-III English Compulsory
	191
	191
	126  -   65
	77.96

	B.A.-I English El.
	20
	20
	10-10
	90

	B.A.-II English El.
	26
	26
	06-20
	100

	B.A.-III English El.
	08
	08
	03,05
	100

	B.A. – I Functional Eng.
	10
	10
	06,04
	100

	B.A. – II Functional Eng.
	10
	10
	04,06
	100

	B.A. – III Functional Eng.
	07
	07
	03,04
	100

	B.C.A.-I
	44
	44
	27 ,17
	45.45

	B.Com-I
	72
	72
	08,65
	100


*M=Male F=Female
27. Diversity of Students

	Name of the Course


	% of students from the same state
	% of students from other States
	% of students from abroad

	As per reservation policy of UT administration/ Panjab univ.
	84.9
	15
	0.1

(19 students from Afghanistan)


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services etc.  - Centralized

29. Student Progression
	Student Progression
	Against %  Enrolled 

	UG to PG
	NA

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment
	

	Entrepreneurship/Self-employment 
	


30. Details of  Infrastructural Facilities 
a) Library – Centralized 

b) Internet facilities for Staff & Students – Wi-Fi access

c) Class rooms with ICT Facility – Eight

d) Laboratories – Functional English Lab

31. Number of students receiving financial assistance from college, university, government or other agencies.

32. Details of Student Enrichment Programmes (Special Lectures / Workshops / Seminar) with External Experts – Lectures/Workshop by Gaurav Chhabra, Hemant Sharma, Suparna, Vipin Pubby and K.K.Rattu.

33. Teaching methods adopted to improve Student Learning
a. Use of latest pedagogical Teaching Technology including audio-visual aids such as overhead projectors, PPT’s etc.

b. Departmental meetings to prepare teaching plans.

c. Learner-centered teaching methods such as group work, project work, field visit, case study, debates etc supplement classroom teaching.

d. Established language lab to develop communication skills.

e. Self learning through books, journals and internet etc.is encouraged.

f. Faculty members prepare their own visual and teaching aids.

g. Preparation of the enrichment programme for advanced learners and remedial teaching to slow learners.

h. Peer study groups where the better performers help the weak.

i. Field trips, educational trips, projects, surveys, seminars at departmental and institutional levels and guest lectures by experts help the students to develop the ability to learn on their own.

j. Diverse teaching methods are used including focused group discussions, brain storming sessions, role plays, games, case discussions, home assignments, oral presentations, open book tests are employed in order to make assessment  more skill oriented

34. Participation in Institutional Social Responsibility (ISR) and extension activities:
· The Department ensures in involving students in the process of social welfare and thereby develop leadership qualities among the students. Students work with the underprivileged sections of society and upgrade their personality and experience through community service.

· Students are involved in making of documentaries based on social issues with a view to create awareness and pave the way for a change. This in a long run benefits the students and teaches them to apply their learning, to concrete social issues.

· Visits to old age homes, blind school are organized where students mingle with them and talk to them and render every possible help. This helps in making the students socially conscious and creates a positive impact.
35. SWOC analysis of the department and future plans:

Strengths
•A strong curriculum in literature and composition. Regular assessment of effectiveness of curriculum and students’ needs enable us to update our course syllabi on a regular basis, review exit requirements and add new courses as necessary.

•The department is committed to college service, as evidenced by the number of English faculty serving on college-wide committees

•Enthusiastic, competent, committed and loyal staff and their commitment to advancement. 

•Functional English as a subject of study provides career opportunities for students with a one week on-job training.

•Well – equipped language lab with a software to enhance the speech skills of the students.

•Commitment to the department’s future progress.

•Good communication skills

•Team work is encouraged and role play based projects are undertaken.
Weaknesses

•Large number of students in each section makes it difficult to adequately address students’ needs. 

•Low participation in tutoring programs. 

•Lack of permanent teaching faculty.

•Failure to achieve centum results and university ranks. 

•Failure to retain students in the classroom.

•Limited number of hands-on activities.

•Lack of structures (didactic equipment, latest software etc.) 

•Wide range of academic and professional duties (teaching, administrative obligations, etc.) leaving little time for interactive activities.

•Low number of personal initiatives taken by students to improve their oral and aural skills. 

•No Honours and Post-Graduate course in English.

•Part-time faculty members/Resource persons have no faculty development opportunities that would enhance their teaching skills and help them to avoid burnout.

Opportunities

•By giving qualitative training in radio and print journalism, employment prospects are increased. 

•Seminars (Technology, teaching methods, etc.)

•Providing qualified hands for the coming generations. 

•Providing ample opportunity for young men and women to excel in different professions. 

•Research activities related to syllabi help to bring the social issues to the notice of the authorities concerned. 

•Establishing a good relationship with key institutions to advance the department’s progress.

•Programmes for professional development, seminars, workshops etc. 

•Obtaining more external funds for the department. 

•Engaging in various networking efforts towards qualitative change in higher education, advocacy, policy-making, curriculum development and law reforms on a variety of fronts.

Challenges

•The cream of the youth prefers professional courses other than B.A. and B.Com.

•Changing policies of the government.  

•Lack of research centers.

•Tough competition among all the colleges. 

•Passive participation of parents.

•Constant changes to technology.

•Cell-phones/devices disrupting classes.

•Large number of applicants seeking late admission.

•Large number of students not making satisfactory academic progress.
The Future Plans of the English Department:

•Development and strategic goals of the department of English include: 

•Improving the existing programmes.

•Arranging career guidance and life skill development programme. 

•Attend technology training seminars and seek out mentor relationships with co-workers.

•To avail services of experts in related fields.

•Make more conscientious use of office time.

Evaluative Report of the Department 

1. Name of the Department: Environment Education

2. Year of Establishment : 2005
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.): Undergraduate(UG)

4. Names of Interdisciplinary Courses and the Departments/Units  Involved: Commerce, Computers, Arts

5. Annual/ Semester/Choice Based Credit System (Programme Wise) : (BA II/III)Annual, BA I Semester

6. Participation of the Department in the courses offered by other departments: Commerce, Computers, Arts

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.  N.A

8. Details of Courses/Programmes  discontinued (if any) with reasons: Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	Nil

	

	Associate Professors
	
	

	Asst. Professors
	
	02 on Contract


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specilization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Ms. Ritu Sarsoha
	M.Sc.(Environment Science), UGC-NET,SLET
	Lecturer
	Environment Science
	8 Years 
	NIL

	Dr. Amanpreet Kaur
	Ph.D., UGC-NET
	Lecturer
	Environment Science
	5 Yrs.
	NIL


11. List of Senior Visiting Faculty: None

12. Percentage of lectures delivered and practical classes handled (Programme Wise) by Temporary Faculty: Nil

13. Student -Teacher Ratio (programme wise): 60:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled: Nil

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: 
Ph.D: 01, PG: 01

16. Number of Faculty with ongoing projects from a) National b) International Funding agencies and grants received. NIL

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received. Green house project was funded by DST and total grants received was Rs.47,975/-

18. Research Centre /facility  recognized by the University: Nil

19. Publications: 
	
	Ms. Ritu Sarsoha
	Dr. Amanpreet Kaur

	Number of papers published in peer reviewed journals
	03
	08

	Chapter in Books
	Nil
	Nil

	Books with ISBN/ISSN numbers with details of publishers
	03

(978-81-92749494-0-2, 978-81-92749494-1-9  and 978-81-92749494-2-6) R.V. Publications
	Nil


20. Areas of consultancy and income generated: Nil

21. Faculty as members in 

a) National Committees b) International Committees c) Editorial Boards…

Ms. Ritu Sarsoha is a lifetime Member of Association of Biology Teachers (Colleges) Patiala.

22. Student Projects 

a)
Percentage of students who have done in-house projects including inter departmental/programme: Nil

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/Other Agencies: Nil 

23. Awards/ Recognitions received by Faculty and Students: Nil

24. List of Eminent Academicians and Scientists/ Visitors to the Department : Dr. Madhuri Rishi, Associate Professor, Panjab University, Chandigarh

25. Seminars/ Conferences/Workshops organized & the source of funding - Nil


a) National 

       b) International

26. Student profile programme/course wise:

	Session 
	Name of the Course/Programme
(refer question no. 4)
	Applications Received
	Selected
	Enrolled

*M      *F
	Pass percentage

	2012-13
	B.A I
	647
	647
	522   125 
	86

	
	B.C.A I
	44
	44
	27      17
	100

	
	B.Com I
	132
	132 
	65       67
	100


27. Diversity of Students 2012-13
	Name of the Course


	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A I
	85
	15
	-

	B.C.A I
	85
	15
	-

	B.Com I
	85
	15
	-


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.  ?  N.A

29. Student Progression: N.A
	Student progression
	Against %  Enrolled

	UG to PG
	

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus selection 

· Other than campus recruitment
	

	Entrepreneurship/Self-employment 
	


30. Details of  Infrastructural Facilities 
a) Library: Common College Library 
b) b) Internet Facilities for Staff & Students: The College has a resource center with Computers, Wi-Fi and Internet services. Laptops are also provided to the staff.


c) Class rooms with ICT Facility: Smart classroom swith overhead projectors, white boards, podium with computers and internet facility are there in the college


d) Laboratories: N.A

31. Number of students receiving financial assistance from College, University, Government or Other Agencies: Students are getting Financial Assistance (scholarships, stipends etc.)  as per norms

32. Details on Student Enrichment Programmes (Special Lectures /  Workshops / Seminar) with external experts

· An extension lecture on “Effects of Ozone Layer Depletion” in order to celebrate “World Ozone Day”. 
· An extension lecture on “Biodiversity” to celebrate “World Habitat Day” on 1st October, 2012.


33. Teaching methods adopted to improve student learning

· Power Point Presentations.
· Group Discussions with the help of case studies.

· Tests and Assignments 
· Practicals.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

· Tutorial meetings and counseling sessions - Various extension activities organized by environment department in last four years are as follows:
· Rallies, tree plantation drives, poster making competition, extension lectures, essay writing competition, save earth campaign.

35. SWOC analysis of the department and Future plans
Strengths 

· Qualified and experienced staff.

· Faculty with consistent record of research paper publication, conference presenrtations and book publication.

·  New technologies and teaching methods are implemented in the department to help the students for better understanding.

· Maximum students are from rural back ground so they easily create awareness among the farmers about the new techniques of farming.

Weaknesses

· Maximum numbers of students are from arts stream and not from science stream.
· Getting academically weak students at the first year level.
Opportunities

· To make the students aware about the conservation of environment.

· Awareness among the students and society for eco-friendly techniques.

· The growing awareness on environmental issues and agriculture needs improved capacities for the staff to meet the demands of the students.

Challenges


· Good academic result.
· To start new interdisciplinary programmes like Environmental Audit.
Future plans

· Orientation programmes, plantation drive, near Diwali exhibition- cum- sale of Diyas (earthen lamps) and handkerchiefs, street play (Nukkar Natak), in slum areas,  door to door campaign, visit to  rural areas, debate competitions, guest lectures   will be organized.
Evaluative Report of the Department

1. Name of the Department- Department of Fine Arts.

2. Year of Establishment  - 1991
3. Name of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) - BA

4. Names of Interdisciplinary Courses and the Departments/Units Involved  -  NA

5. Annual/ Semester/Choice Based Credit System (Programme Wise) –(BA II/III)Annual, BA I Semester

6. Participation of the Department in the courses offered by other departments -  No

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.-NA

8. Details of Courses/Programmes  discontinued (if any) with reasons -Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	2
	

	Associate Professors
	
	1

	Asst. Professors
	
	1 ( Contract )


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,) – 

	Name
	Qualification 


	Designation
	Specialization
	No. of years  experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Simmi Arora
	M.A. ( Gold Medalist ), Ph.D.
	Associate Professor
	Drawing and Painting
	14 Years
	Nil

	Dr. Mandeep Sandhu
	M.A., Ph.D.
	Assistant

Professor/
Contract
	Drawing and Painting
	5 Years
	Nil


11. List of Senior Visiting Faculty –


· Mr. Shiv Singh ( Eminent Artist in Sculpture &Painting)  
· Mr. O.P. Taak (Miniature Painting)
· Mr. Sidharth (Abstract Art with contemporary method and material
· Mr. RajendraPrasadh (Eminent Artist in Wash Painting Technique)

· Mr. Ashwani Kumar (Eminent Artist in watercolor Painting)

· Mr. LakshmanPrasadh (Contemporary Artist)

12. Percentage of lectures delivered and practical classes handled (programme wise) by temporary faculty- 50%

13. Student -Teacher Ratio (programme wise) - 20:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled- One

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- : Ph.d - 2

16. Number of Faculty with ongoing projects from
a) National b) International Funding agencies  and  grants received - Nil.

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received-National ( UGC. Minor Project Under Process )

18. Research Centre /Facility  recognized by the University- Nil

19. Publications: (2010 to 2014)

	TEACHER’S NAME
	Dr. Simmi arora
	Dr. Mandeep 

	Publications total
	7
	1

	Number of papers published in Peer Reviewed Journals (National / International) by faculty and students
	7
	1

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	
	

	Monographs
	
	

	Chapter in Books
	
	

	Books Edited
	
	

	Citation index
	
	

	SNIP
	
	

	SJR
	
	

	Impact factor
	
	

	h-index
	
	


20. Areas of consultancy and income generated - Nil

21. Faculty (Dr. Simmi Arora) as members in 

a) National Committees – 1.Punjab Ghazal Manch, Ludhiana (Pb) 2.Sanskar Bharti Chandigarh, 3. Srijan (U.P.)

b) International Committees - Nil

c) Editorial Boards….- Member of International Editorial Board- Granthaalayah.

22. Student Projects - Nil

a)
Percentage of students who have done in-house projects including inter departmental/programme=100%

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies – NIL

23. Awards/ Recognitions received by faculty and students - NIL

24. List of Eminent Academicians and Scientists/ Visitors to the Department -

· Mr. Shiv Singh ( Retired Professor- P.U.) Eminent Artist in Sculpture.  

· Mr. O.P. Taak (Miniature Painting)

· Mr. Sidharth (Abstract Art with contemporary method and material

· Mr. Rajendra Prasadh (Eminent Artist in Wash Painting Technique)

· Mr. Ashwani Kumar (Eminent Artist in watercolor Painting)

· Mr.Lakshman Prasad (Contemporary Artist)

· Mr. Sunil Vishwakarma (Anatomy Drawing and Life Drawing)

25. Seminars/ Conferences/Workshops organized & the source of funding- UGC ( National )

a) National - Workshop by  Mr. Lakshman Prasad (Contemporary Artist) by College Mr. Sunil Vishwakarma (Anatomy Drawing and Life Drawing) by UGC

b) International Seminar & Workshop of Painting, Art Heritage during Silver Jublee Surajkund International Craftmela by Harayana Tourism Corporation and Surajkund Mela Authority 

26. Student Profile Programme/Course Wise:   

	Name of the Course/Programme (refer Question no. 4)
	Applications Received
	Selected
	Enrolled
	Pass Percentage

	
	
	
	*M
	*F
	

	B.A.I
	18
	18
	12
	06
	100%

	B.A.II
	07
	07
	04
	03
	100%

	B.A.III
	08
	08
	07
	01
	100%


27. Diversity of Students

	Name of the Course


	% of students from the same State
	% of students from Other States
	% of students from Abroad

	B.A.
	85
	15
	Nil


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc? – Nil.

29. Student Progression- NA

	Student Progression
	Against %  Enrolled

	UG to PG
	20

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus selection 

· Other than campus recruitment
	

	Entrepreneurship/Self-employment 
	


30. Details of  Infrastructural Facilities 
a) Library - The College has a centralized library 

b) Internet Facilities for Staff & Students -Yes

c) Class Rooms with ICT facility-Yes

d) Laboratories-1 equipped AC lab 

31. Number of students receiving financial assistance from college, university, government or other agencies- NIL

32. Details on students Enrichment Programmes (Special Lectures / Workshops / Seminar) with external expert   

· Mr. Shiv Singh (Retired Professor- P.U.) Eminent Artist in Sculpture.  

· Mr. O.P. Taak (Miniature Painting)

· Mr. Sidharth (Abstract Art with contemporary method and material

· Mr. Rajendra Prasadh (Eminent Artist in Wash Painting Technique)

· Mr. Ashwani Kumar (Eminent Artist in watercolor Painting)

· Mr. Lakshman Prasadh (Contemporary Artist)

· Mr. Sunil Vishwakarma (Anatomy Drawing and Life Drawing)

33. Teaching methods adopted to improve student learning

Use of power point presentations (PPT’s) is made while teaching, Group Discussions ( GD’s) on relevant topics in Advance technology,  Seminars are  conducted by the experts to enhance knowledge of students and Role playing Exercises are conducted during classroom sessions, tests and assignments are given.

34. Participation in Institutional Social Responsibility (ISR) and Extension Activities -

Blood donation, Eye care camps, NSS, NCC, IT FEST, Rallies, debates ,elocution,  skits, poster making, collage making offers a wide variety of extension activities for students in our college where our students actively participate in these activities. It is mandatory for every student to adopt for 3 societies out of 9 and to work for these societies in the form of extension activities during the session.

35. SWOC analysis of the Department and Future plans

I. SWOC Analysis

Strength:- 

· Wi- Fi, Smart class, Personality development programmes, Educational Trip, visit to museum, visit to Art Galleries, Browse Internet -  Syllabus wise assignment     

Weakness:-
· Majority of the students are from Non-mathematical background Maximum students are from vocational coursesg

· No appointment of faculty is made for expanding the department.


Opportunity

· Introduction of PG courses and other diploma courses


Challenges

 -   To get good academic results from students not having mathematics base.

        -   Competitive environment due to many Govt. and private colleges in the 
           city.

II.
Future Plans
· To arrange Guest lectures by eminent artist

· UGC Sponsored National Seminar & workshop

· Conduct Painting competition and a workshops, lecture by fine arts experts, pre-historic to current modern topics on culture, tradition, rituals, methods & materials   

· Preparation of upcoming Competitive Art world field 

· Conduct remedial classes for underprivileged students

Evaluative Report of the Department

1.
Name of the Department: Geography
2.
Year of Establishment: 1982
3.
Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters;  Integrated  Ph.D., etc.) : Undergraduate (UG Pass             

         Course and Honours)

4.
Names of Interdisciplinary Courses and the Departments/Units Involved: NIL

5.
Annual/Semester/Choice Based Credit System: (BA II/III)Annual, BA I Semester
6.
Participation of the Department in the courses offered by other Departments. NIL

7.
Courses in collaboration with other Universities, Industries, Foreign Institutions, etc:  NIL

8.
Details of Courses/Programmes discontinued with reasons: No new programme started by the department is discontinued 

9.
Number of Teaching Posts
	
	Sanctioned
	Filled

	Professors
	02


	

	Associate Professors
	
	01

	Asst. Professors
	
	--


Resource Persons - 03

10.
Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt./Ph.D./M.Phil.etc.,): Apart from one regular faculty, and three Resource Persons are engaged to cover up the teaching work load. All the faculty members are adequately qualified and competent to teach the under graduate level course of Geography:

	Name of the faculty
	Qualification
	Designation
	Specilization
	No. of years of experience

	Dr. Prem Sagar
	M.Sc,M.Phil.,Ph.D.
	Associate Professor-Regular Basis
	Population geography
	29

	Mr. M. V. Sharma
	M.A., M.Phil
	Resource Person
	Population geography
	32

	Dr. Vinay Rajput
	M.Sc., Ph.D.
	Resource Person
	GIS & cultural geo.
	03

	Mrs. Shivani Singh
	M.A. ,NET
	Resource Person
	Population geography
	03


11.
List of Senior Visiting Faculty: Mr. Ravi Bhansu, Dept. e-maping Nokia, New   Delhi.

12.
Percentage of lectures delivered and practical classes handled (programme wise) by temporary faculty: 25 % /person 

  13.
Student-Teacher Ratio (programme wise): 240/4 (1 Regular faculty + RP 3) 60:01

14.
Number of academic support staff (technical) and administrative staff; sanctioned and filled: Sanctioned JLA & LA= 01 each (Total=02) Demanded SLA=01

15.
Qualifications of Teaching Faculty with D.Sc/D.Litt/Ph.D/MPhil/PG.: Ph.D – 02, M.Phil – 1, MA – 1.

16.
Number of Faculty with ongoing projects from a) National b) International Funding Agencies and grants received: Nil

17.
Departmental Projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received: Nil

18.
Research Centre/facility recognized by the University: Nil

19.
Publications – NIL
· Publication per faculty 

· Number of papers published in peer reviewed journals (national / international) by faculty and students 

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 
20.
Areas of consultancy and income generated: Regularity in the class and income generated =Nil

21. Faculty as members in a) National Committees b) International Committees  

      c) Editorial Boards: Two Research Journals in ealier editions. 

22.
Student projects: Field based research reports are made by BA IIIrd year students.

a) Percentage of students who have done in-house projects including inter departmental/programme: 70%

b)  Percentage of students placed for projects in organizations outside the institution i.e. in Research laboratories/Industry/ other agencies:Nil

23.
Awards/Recognitions received by faculty and students: Nil

24.
List of Eminent Academicians and Scientists/Visitors to the Department: Nil

25. 
Seminars/Conferences/Workshops organized & the source of funding         


 a) National: Nil

b) International: Nil
26. 
Student profile programme/course wise
	Year 
	Class 
	No of  students appeared 
	No of students

passed 
	Enrolled

    M                        F
	College 
pass
% age 

	2012-2013
	BA –I

BA-II

BA-III

BAII- (Honours)

BA-III (Honours)
	72

64

27

15

06
	53

53

27

15

06
	48

50

16

11
	24

14

11

04
	73.61

82.81

100

100

100


27.
Diversity of Students:

	Name of the
Course
	%of students from the same state U.T
	%of students from Other States
	%of students from Abroad

	B.A
	100
	25
	Nil




28.
How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?:N.A

29.
Student Progression:

	Student progression
	Against % enrolled

	UG to PG                        04/27
	15

	PG to M.Phil.
	NA

	PG to Ph.D.
	NA

	Ph.D. to Post-Doctoral
	NA

	Employed
•Campus selection

•Other than campus recruitment
	NA

	Entrepreneurship/Self-employment
	NA


30.
Details of Infrastructural Facilities 
a) Library: For the instant consultations in general and economically weaker students in particular, the department issues and return books during the session. Besides, the College library contains sufficient number of books and reference books on the subject

b) Internet facilities for Staff & Students: The department has nine computers. Two computers are used for smart board presentations in LAB NO. 104 and LAB NO. 105. Four are meant for preparation of e- content by the faculty and three computers are used by the students in general and BAIII year students in particular to prepare their research based field reports. The department of Geography is well connected with college based internet where Staff & students are free to use computers and internet services. A duplicator machine, map scanner and digital cameras are added for monitoring the subject based activities (indoor and outdoor)

c) Class rooms with ICT facility: Due to shortage of lecture rooms in the college, both the labs for having ICT facilities are used as Smart classrooms for theory classes as well.

31.
Number of students receiving financial assistance from college, university, Government or other agencies: Students are getting Financial Assistance (Scholarships, stipends, books etc.) as per norms from the governments of Punjab & Haryana and Chandigarh Administration in general.

32.
Details on Student Enrichment Programmes (special lectures/workshops/seminar) with external experts: The department utilizes the updated information from internet and invites University professors &experts on different themes. The students of Geography  has consistently been assessed by Snap tests, Rangoli Contests, Quiz Contests, Poster making competitions, Map Making Competitions, Best  Photography Tests, Theme based PPT Presentations, etc. apart from the House Test examination.
33.
Teaching methods adopted to improve student learning: Other than traditional lecture method, use of power point presentations, group discussions, snap tests and assignments are used for imparting quality learning. Use of research based TV channel on TATA Sky like National Geographic, Animal Planet, The History Channel, ICC-IBN, BBC, Discovery, Gyan Darshan, etc are plied for bringing international exposure to the complex themes. Once in a year, students for taking them away from their Mundane affairs are escorted out in the natural set up of mother nature where they are brought in direct interface with both physical processes of natural environment, biodiversity and variety of cultural settings. It imbibes freshness, discipline, teamwork, sincerity, excitement in the task of learning.

34.
Participation in Institutional Social Responsibility (ISR) and Extension activities: The college had organized field trips to Renuka lake, Kufri, Shimla, Paonta Sahib etc.; organized ‘Save Ozone Rally’ and motivated students to participate in Voluntarily Blood donation Camps These apart, the department of Geography has made arrangements to interact with Central govt. Organization- Survey of developments in surveying &Mapping of Country’s resources and territorial complexities in the country and abroad.

35.
SWOC analysis of the Department and Future plan 

Strengths: The department has the first privilege to make it electronic savvy department in the region since 2003. Not only the department has consistently improved its teaching technique but it provides a ready help to other departments to organize National Seminars and Conferences. At present, the department is running Pass course and Honours course successfully and if regular faculty is made available, a diploma course in Disaster Management will be started for the benefit of students.


Weaknesses: shortage of teaching faculty and high dropout rate in first year.

Opportunities: Syllabus to be more jobs oriented.


Challenges: More impressive counseling of parents is needed to improve regularity in all classes. 


Future Plan: National level seminars/conferences will be held. More dignitaries will be invited for enriching the students.

Evaluative Report of the Departments

1.    Name of the Department- Hindi
2. Year of Establishment- 1983
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated PhD., etc.)- UG
4. Names of Interdisciplinary Courses and the Departments/Units  Involved- N.A
5. Annual/ Semester/Choice Based Credit System (Programme Wise) - (BA II/III)Annual, BA I Semester

6. Participation of the department in the courses offered by other departments- N.A.
7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.-N.A.
8. Details of Courses/Programmes discontinued (if any) with reasons - NIL
9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	3
	01

	Associate Professors
	
	01

	Asst. Professors
	
	01 (contract)


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification


	Designa-tion
	Speciali-zation
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Sukhdev Singh Minhas 
	M.A.- (Hindi, Punjabi, English, Sanskrit), Diploma in Trans (Hindi-Eng), Prabhakar, M.Phil., Ph.D.
	Professor
	     N.A.
	     26
	    N.A.

	Dr.Sneh Sharma
	M.A., Ph.D., Msc., M.B.A.
	Associate Professor
	     N.A.
	     25
	     N.A.

	Dr.Unmesh Mishra
	M.A.(Hindi,Theatre & television), M.Phil., Ph.D., MSc.
	Asst. Professor
	      N.A.
	    06
	     N.A


11. List of Senior Visiting Faculty- N.A.
12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty- N.A.
13. Student -Teacher Ratio (programme wise) – 80:1
14. Number of Academic Support Staff (technical) and administrative staff; sanctioned and filled- NIL
15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- Ph.D- 03
a) Number of Faculty with ongoing projects from a) National b) International Funding   Agencies  and  grants received- NIL
b) Dr. Sukhdev Singh Minhas took minor National research Project (UGC) as principal investigator, subject : Aadhunik Hindi - Punjabi Kavita me Rajniti aur Samajik Nayai. (grant  - Rs. 82000/-)

16. Number of faculty with ongoing projects from a) National b) International

Funding Agencies funded and grant received - Nil

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received- NIL
18. Research Centre /Facility  recognized by the University- NIL
19. Publications:  Publication per faculty :


Publications: (2010 to 2014)     Hindi Dept. 

	TEACHER’S NAME
	Dr. Sukhdev Minhas
	Dr. Unmesh Mishra

	Publications total (Book)
	04
	05

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	--
	14

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	--
	--



	Monographs
	--
	--

	Chapter in Books
	04
	02

	Books Edited
	01
	02

	Citation index
	--
	--

	SNIP
	--
	--

	SJR
	--
	--

	Impact factor
	--
	--

	h-index
	--
	--


20. Areas of consultancy and income generated – N.A.
21. Faculty as members in 


a) National Committees, b) International Committees, c) Editorial Boards.   

                                         NIL
22. Student Projects 
a)
Percentage of students who have done in-house projects including inter departmental/programme- NIL

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies- NIL

23. Awards/ Recognitions received by Faculty and Students- 01
Dr. Unmesh Mishra: ‘विद्यासागर’ उपाधि (विक्रमशिला हिंदी विद्यापीठ, गाँधीनगर, भागलपुर) 2012

24. List of Eminent Academicians and Scientists/ Visitors to the Department-

1. Dr. Baijnath Parsad, 2. Dr. Jogesh Kaur, 3. Dr. Darshan Singh ,Dr. Harmohinder Singh Bedi, Dr. Ganga Prasad vimal. Dr. Sri Ram Prihar, Dr. Ram Ahlad Choudhry
25. Seminars/ Conferences/Workshops organized & the source of funding 

A) National –UGC sponsored one day National Seminar:  Hindi ke Prachar, Prasar aur Prayog ki Vyavaharik Samasyain aur Samadhan (4th Feb.2011) at PGGC Govt College, Sec-46. Chandigarh.
B) International – Rashtriya Ekta aur Sampradayik Sadbhavna mein Panjab Ki Ram Kathaoyn Ka Yogdaan (14-15 March, 2014) at PGGC, Sec-46, Chandigarh.
26. Student profile programme/course wise:

	Name of the Course/Programme
(Refer Question no. 4)
	Applications Received
	Selected
	Enrolled

*M      *F
	Pass Percentage

	2012-2013
	
	
	
	

	B.A. I
	234
	230
	201      33
	85%

	B.A. II
	76
	76
	45        31
	96%

	B.A. III
	75
	75
	45        30
	100%

	B.A. II (H)
	05
	05
	00        05
	100%

	B.A. III (H)
	07
	07
	01        06
	100%


*M=Male F=Female

27. Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	         B.A.
	85%
	15%
	NIL


28. How many students have cleared National and State Competitive examinatIons such as NET, SLET, GATE, Civil Services, Defense Services, etc?  -  Data Not Available 
29. Student progression

	Student progression
	Against %  enrolled

	UG to PG
	15%

	PG to M.Phil. 
	Data NotAvailable

	PG to Ph.D.  
	Data NotAvailable

	Ph.D. to Post-Doctoral  
	Data NotAvailable

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	Data Not Available

	Entrepreneurship/Self-employment 
	Data Not Available


30. Details of  Infrastructural Facilities 
a) Library - Centralized
b) Internet Facilities for Staff & Students - YES
c) Class Rooms with ICT Facility- YES

d) Laboratories- NIL

31. Number of students receiving financial assistance from College, University, Government or other Agencies- NIL
32. Details on student Enrichment Programme (Special Lectures / Workshops / Seminar) with external experts- N.A.
33. Teaching methods adopted to improve Student Learning - 

Besides teaching as class room lecture students get valuable information and knowledge through PPTs made by the department faculty members. Smart class rooms provide the opportunity for students to update their knowledge through modern techniques and internet.
34. Participation in Institutional Social Responsibility (ISR) and Extension Activities – NIL
35. SWOC Analysis of the department and Future Plans-
SWOC Analysis
a) Strength- Despite being a Non Hindi speaking area the Dept. gets a very good response from the students and they do fairly well in the university exams.

b) Weakness-The department of Hindi does not get due importance in the nonspeaking Hindi area. 

c) Opportunities- there are lot of opportunities for students of Hindi literature and language in the field of education, translation, interpretation, media and film industry.

d) Challenges- The govt. is not giving much importance to Hindi in comparison to English. Until Hindi language becomes the official language it will not get its due place.  Govt. should make every effort to give the national language its due.

Future Plans- The Department is planning to run PG classes in Hindi in the next two years. Proposal has been sent recently to UGC for a two day national seminar on Hindi poetry, to be organized in next year. The department is also preparing a proposal to establish a full fledged library for the department. A research centre is to be established in the coming years. A proposal would be sent to start new courses in Hindi like diploma in translation, journalism diploma in Hindi, functional Hindi course and Hindi typing and stenography course. Hindi would be introduced with more subject combinations. A proposal has been mooted to reconstruct the syllabus of Hindi in under graduate level to make it employment oriented and to make subject of Hindi a practical subject.

Evaluative Report of the Department

1. Name of the Department – History
2. Year of Establishment - 1982
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) - Undergraduate with Honours

4. Names of Interdisciplinary Courses and the Departments/Units Involved----NIL

5. Annual/ Semester/Choice Based Credit System (Programme Wise) --- Semester System for     B.A.I and Annual for all B.A. II and III Classes
6. Participation of the Department in the Courses offered by other departments---NIL

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.: NIL  

8.  Details of Courses/Programmes discontinued (if any) with reasons – Add on Certificate Course on Travel and Tourism, Discontinued due to lack of Teaching Staff.

9.  Number of Teaching Posts 
	
	Sanctioned
	Filled

	Professors
	4
	--

	Associate Professors
	
	2

	Assistant Professors
	
	2 (On Contract)


10. Faculty profile with Name, Qualification, Designation, Specialization (D.Sc./D.Litt./Ph.D/M.Phil)

	Sr. No.
	Name
	Qualification 


	Designation
	Nature of

Appointment
	Teaching Experience

	1.
	Ms. Anita Berry
	B.A. Honours, M.A. History. M.Phil  in History and pursuing Phd 
	Associate Professor
	Permanent
	30

	2.
	Ms Mona Singh
	B.A . (Hist. Hons),   M.A. History. M.Phil in History , pursuing Ph.d 
	Associate Professor
	Permanent
	24

	3.
	Mr Praveen Choubey 
	M.A., L.L.B., P.G.D.H.R. pursuing Ph.d
	Assistant Professor
	Permanent
	16

	4.
	Dr Prashant Gaurav
	MA, Ph.D. DTS, MBA (Tourism)
	Assistant Professor
	Permanent
	12

	5.
	Ms.Renu Bala
	M.A. B.Ed, pursuing Ph.d 
	Assistant Professor
	Contract
	05


11.   List of senior Visiting Faculty: NIL
12.  Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty: 20%.

13.   Student -Teacher Ratio (Programme Wise):  80:1.

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled: NIL

15.   Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG:  Ph.d – 1, M.Phil – 2, PG -2.
16. Number of Faculty with ongoing projects from a) National b) International funding agencies and grants received: NIL

17. Departmental Projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total  grants received : Nil

18.  Research Centre /Facility recognized by the University :   NA

19. Publications: 

Publication per faculty

	TEACHER’S NAME
	Ms. Anita Berry
	Ms. Mona Singh
	Mr. Praveen Chaubey
	Dr. Prashant Gaurav
	Ms. Renu Bala

	Publications total
	5
	2
	6
	9
	1

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	3
	1
	4
	7
	

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	
	
	
	
	

	Monographs
	
	
	
	
	

	Chapter in Books
	
	
	
	1
	

	Books Edited
	
	
	
	1 - Dictionary of Indian History, Pearson, New Delhi, ISBN 978-81-317-9124-0
	

	Citation index
	
	
	
	
	

	SNIP
	
	
	
	
	

	SJR
	
	
	
	
	

	Impact factor
	
	
	
	
	

	h-index
	
	
	
	
	


20.  Areas of Consultancy and Income Generated -----NIL

21.  Faculty as members in 

a) National Committees b) International Committees c) Editorial Boards….NIL

22.    Student Projects ---------NIL

        a)
Percentage of Students who have done in-house projects including  inter departmental /programme

        b) Percentage of students placed for projects in organizations outside the institution i.e.in .Research laboratories/Industry/other agencies

23.   Awards/ Recognitions received by Faculty and Students   - NIL

24.    List of Eminent academicians and Scientists/ Visitors to the Department----NIL

25.Seminars/ Conferences/Workshops organized & the source of Funding NIL

       a) National 
b) International

26.    Student Profile Programme/Course Wise:

	Class
	2012-13

	Name of the Course/Progamme (refer Question no. 4)
	Application received 
	selected
	Enrolled

M       F 
	Pass %

	B.A.I History
	298
	273
	188     85
	100%

	B.A.I HCP
	210
	191
	118      73
	98.03%

	B.A.II History
	162
	162
	100      62
	97%

	B.A.11 HCP
	145
	140
	89        51
	90.70%

	B..A.III History
	154
	154
	105       49
	100%

	B.A111 HCP
	65
	62
	43        19
	100%

	B.Com I HCP
	52
	52
	35       17
	100%

	B.C.A.I HCP
	16
	16
	11        5
	93.34%

	B.A.11 History Hons
	09
	08
	5          3
	81.80%

	B.A1I1 History Hons
	07
	06
	4         2
	100%


27.  Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A.1
	85%
	15%
	--

	B.A.11
	85%
	15%
	

	B.A.111
	85%
	15%
	---


28.   How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil services, Defense Services, etc?   Data not available

29.    Student Progression
	Student Progression
	Against %  Enrolled 

	UG to PG
	22%

	PG to M.Phil. 
	---

	PG to Ph.D.  
	----

	Ph.D. to Post-Doctoral  
	-----

	               Employed 

Campus Selection 
Other than Campus Recruitment
	-----

	Entrepreneurship/Self-Employment 
	---


30.   Details of Infrastructural Facilities 
a) Library - We have one of the best libraries in Chandigarh and big section on history.We have about 2200 books on history.  Six Journals   of Indian History and World History of    National repute are available for reference. 51 chart maps   required for teaching history are available in library.
b) Internet Facilities for STAFF & Students-05 Computers with Internet Access,   Printer. 
c) Classrooms with ICT Facility - Installation of Multimedia Power Point Projector in Classrooms and Activation of Internet accessibility. Teaching through Multimedia Projector, Group Discussion, Extension Lectures, Seminars etc
d) Laboratories---NA

31. Number of Students receiving Financial assistance from College, University, government or other Agencies---NA 

32. Details on Student Enrichment Programmes (special Lectures / Workshops / Seminar) with External Experts
· Organized a lecture by Bhartiya Itihas Sankalan Samiti  on Historical Perspectives of Indian Constitution by Mr Balmukund on 26th July 2014.
· Organized a lecture by Swami Vivekanand Society on Vivekanandan Pe Chintan by Behn Alka Gauri 
· Prof. Jagmohan Singh (nephew of Shaheed Bhagat Singh) on Shaheed Bhagat Singh at PG Government College, Sec 46 Chandigarh on Sep 26, 2007.

33.   Teaching methods adopted to improve student learning

Lecture, Guest Lecture, Power Point Presentations, Film Show, Discussions, Seminar, Open book test, Oral Test, On the Spot Study, Role Play, Debate, Display of Artifacts,  quiz contests.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

35.   SWOC analysis of the department and Future plans

Strengths

· Trilingual teaching

· On the Spot Study, Field Trip

· Involving students in surface exploration and communication skills

· Most of the courses are handled by two or more course teachers as an internal monitoring mechanism

Weaknesses

· Lack time for Research as the Department handles the subjects of History as well as the compulsory paper of History and Culture of Punjab for the Classes B.A.I,II,III, B.Com I and B.C.A I along with History Honours in B.A.II &III.

· Lack of interest among students to attend remedial classes, as the student already has to attend at least 5classes a day of one hour each, and in case the student has practical subjects along with honours it extends to 7-8 classes per day.

· No departmental library

Opportunities:

· Opportunities are given to organize and attend training programme and area specific Seminars/ Workshops.

· Faculty is encouraged to present papers in National /International seminars and involve in research activities.

· Innovation in curriculum is encouraged.

Challenges:

· To constantly enhance student enrolment. 75% of the students are first generation learners with low socio economic background.

· Proficiency level is below average because 95% of students come from Punjabi and Hindi Medium Schools.

· The Catchment area for the college is the rural areas and the slum areas around the College

· The department motivates, moulds and helps them to persist.

· Students lack of social support and motivation to take up career.

Future Plans
· To become a Research Department

· To bring out a Departmental News Letter

· To offer a Diploma Course in Tourism Management in collaboration with Geography department

Evaluative Report of the Department

1.    Name of the Department- Department of Mathematics

2. Year of Establishment  - 1982
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.)- UG.

4. Names of Interdisciplinary Courses and the Departments/Units  involved  -  Nil

5. Annual/ Semester/Choice Based Credit System (Programme Wise) – (BA II/III) Annual, BA I (Semester)

6. Participation of the department in the courses offered by other departments -  Nil

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.-Nil

8. Details of Courses/Programmes  Discontinued (if any) with reasons -Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	03


	-

	Associate Professors
	
	03

	Asst. Professors
	
	-


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. students guided for the last 4 years

	Ms. Parveen
	M.Sc.
	Associate Professor
	Calculus
	26 years
	--

	Mr. Dalbir Singh
	M.Sc., M.Phil
	Associate Professor
	Geometry
	26 years
	--

	Mr. Inder Parkash
	M.Sc., M.Phil
	Associate Professor
	Algebra
	35 years
	--


11. List of senior Visiting Faculty -Nil

12. Percentage of lectures delivered and Practical Classes Handled (Programme Wise) by Temporary Faculty-Nil

13. Student -Teacher Ratio (programme wise)- 60:1

14. Number of Academic Support Staff (Technical) and Administrative Staff; sanctioned and filled- Nil

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- : M.SC - 1, M.Phil-2

16. Number of Faculty with ongoing  projects from  a) National b) International funding agencies  and  grants received-Nil

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received-Nil

18. Research Centre /facility  recognized by the University- Nil

19. Publications: Nil


Publication per Faculty 
· Number of papers published in peer reviewed Journals (National / International) by Faculty and Students 
· Number of Publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 
20. Areas of consultancy and income generated- NA

21. Faculty as members in 


a) National Committees b) International Committees c) Editorial Boards…. - Nil

22. Student Projects -

a)
Percentage of students who have done in-house projects including inter departmental/Programme= Nil

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies  :-Nil

23. Awards/ Recognitions received by Faculty and Students-  Nil

24. List of Eminent Academicians and Scientists/ Visitors to the Department- Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding- Nil


a)National 
b)International

26. Student profile Programme/Course wise:   

	Name of programme/Course
	Application received
	Selected
	Enrolled

Male
	Enrolled

Female
	Pass %

	B.A I
	14
	14
	11
	3
	50% & above

	B.A II
	5
	5
	4
	01
	do

	B.A III
	2
	2
	2
	-
	do

	B.C.A III
	13
	13
	01
	12
	do

	B.C.A. I
	45
	45
	25
	20
	do


27. Diversity of Students  :

	Name of the Course


	% of Students from the same State
	% of students from other States
	% of Students from Abroad

	B.A I.II,III
	85%
	15%
	NIL

	B.Com I
	85%
	15%
	NIL

	B.C.A III
	85%
	15%
	NIL


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense Services, etc?  ? - 01

29. Student Progression- N.A

	Student Progression
	Against %  Enrolled

	UG to PG
	

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural Facilities 
a) Library-  Centralized Library 
b) Internet facilities for Staff & Students -Yes

c) Classrooms with ICT facility-03

d) Laboratories- Nil 

31.Number of students receiving financial assistance from college, university, government or other agencies- As per Norms of Govt Institution .

32. Details on student enrichment programmes (special lectures / workshops / seminar) with external experts – Nil
33.Teaching methods adopted to improve student learning

· Plan of action the department for the next five years: 

· To conduct inter class quiz programming in the subject of mathematics, Which will help the subject in appearing in entrance exams of post graduation courses and also for the jobs in banks and railways etc. 

· Guest Lectures by subject experts will be organized.

· To organized workshops /Exhibition.

34. Participation in Institutional Social Responsibility (ISR) and Extension Activities-Nil

35. SWOC Analysis of the department and Future Plans  -

Strengths:


-- Adequate, qualified and experienced staff with a spirit of team work.

-- To implement new technologies and teaching methods in the department to help the students for their bright future.

Weakness:
-- Maximum number of students are from rural back ground and more than 50% of the students are not career oriented

-- We admit students right from 40% which affects the overall results of the department.

Opportunities:

-- Being located in Southern part of the city, the department has huge opportunity to prepare the students from this part for the emerging jobs in the organized retail sector and IT sector.

-- The department has unique opportunity to attract and uplift the students from economically and socially weaker section.
Challenges:
-- To make the students brighter and eligible for job placement and competitive exams.
-- Good academic results
Future Plans:

-- To organize lectures of learned professors/distinguished guests and experts from Industry.

-- Conduct debate competition and paper reading contest on current topics.

Evaluative Report of the Departments

1. Name of the Department --- Music (Instrumental)
2. Year of Establishment     --- 1984
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) ---- UG

4. Names of Interdisciplinary Courses and the Departments/Units Involved---N.A.

5. Annual/ Semester/Choice Based Credit System (Programme Wise) - (BA II/III) Annual, BA I (Semester)

6. Participation of the Department in the courses offered by other Departments ---- N.A.

7. Courses in collaboration with other universities, industries, foreign institutions, etc. ----N.A  

8. Details of Courses/Programmes  discontinued (if any) with reasons ----N.A

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	01
	----

	Associate Professors
	
	----

	Asst. Professor
	
	01(Contract Basis)


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Ashok Kumar
	M.A., Ph.D. UGC, JRF
	Assistant Professor
	Instrumental

(SITAR)
	06
	Nil


11. List of senior Visiting Faculty----- Nil

12.  Percentage of lectures delivered and practical classes handled (programme wise) by   Temporary Faculty----100%

13.  Student -Teacher Ratio (programme wise)  50:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled-- 01 (Part time)

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.-- PhD-01

16. Number of Faculty with ongoing projects from a) National b) International funding Agencies and grants received---- Nil

17. Departmental Projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received---- Nil

18. Research Centre /Facility recognized by the University----Nil

19. Publications: 

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)----01
· a)  Publication per faculty 

· Number of papers published in peer reviewed journals (national / international) by faculty and students 

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 
20. Areas of consultancy and income generated ---Nil

21.  Faculty as members in ----Nil


a) National Committees b) International Committees c) Editorial Boards….

22.  Student projects ----- Nil

a)
Percentage of students who have done in-house projects including inter Departmental/Programme
b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other Agencies
23.  Awards/ Recognitions received by Faculty and Students---- 04

24.  List of Eminent Academicians and Scientists/ Visitors to the Department----Nil

25.  Seminars/ Conferences/Workshops organized & the source of funding ---Nil

a) National 

b) International

26.  Student profile Programme/Course wise:

	
	Class
	Appeared
	Enrolled

*M      *F
	Pass Percentage

	Year

2012-13
	B.A.I
	30
	27---03
	93%

	
	B.A.II
	14
	10---04
	100%

	
	B.A.III
	10
	10---00
	88%


*M=Male F=Female
27.   Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A.I
	75
	25
	Nil

	B.A.II
	90
	10
	Nil

	B.A.III
	85
	15
	Nil


28.  How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc.--N.A

29. Student Progression ----N.A
	Student Progression
	Against %  Enrolled

	UG to PG
	N.A

	PG to M.Phil. 
	N.A

	PG to Ph.D.  
	N.A

	Ph.D. to Post-Doctoral  
	N.A

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	N.A

	Entrepreneurship/Self-Employment 
	N.A


30.  Details of Infrastructural Facilities 
a) Library –Common College Library

b) Internet Facilities for Staff & Students- Yes 

c) Class rooms with ICT Facility---01

d) Laboratories-----01

31.  Number of students receiving financial assistance from College, University, Government or other agencies----N.A

32.  Details on Student Enrichment Programmes (special Lectures / Workshops / Seminar) with External experts----Nil

33.  Teaching methods adopted to improve student learning---- Traditional Teaching Method, practicals and Power Point Presentation.

34.  Participation in Institutional Social Responsibility (ISR) and Extension Activities----Moral Values and other Social Cultural Activities
35.  Strength Weakness Opportunities Challenges (SWOC) analysis of the department and Future Plans
.            Strengths

· Music Instrumental deptt. has 22 sitars, 01 Santoor,01 Surbahar, 06 Tabla pairs and other instruments.  

· Dept. represents the college in youth festival every year. 

Weakness

· Though there is no permanent availability of Tabla instructor still it is managed. In future dept will start B.A.(Hons.).



Future plans

· Plan to participate at National and International level.

Evaluative Report of the Department

1. Name of the Department: Music (Vocal)
2. Year of Establishment: 1984
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.): Under Graduate

4. Names of Interdisciplinary Courses and the Departments/Units involved: N.A.

5. Annual/ Semester/Choice Based Credit System (Programme Wise) : 
(BA II/III) Annual, BA I (Semester)

6. Participation of the Department in the courses offered by other departments: N.A.

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.    N.A.

8. Details of Courses/Programmes discontinued (if any) with reasons

 : 
N.A.

9. Number of Teaching Posts : 

	
	Sanctioned
	Filled

	
	
	

	Professors
	1


	-

	Associate Professors
	
	1

	Asst. Professors
	
	-


10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Kanwar Iqbal Singh
	M.A., M.Phil, 
Pursuing PhD in Music
	Associate Professor
	Music
	30 Years
	-----


11. List of Senior Visiting Faculty - NIL

12. Percentage of lectures delivered and Practical Classes handled (Programme Wise) by Temporary Faculty: 
100%.

13. Student -Teacher Ratio (Programme Wise)
:
15:1

14. Number of Academic Support Staff (Technical) and Administrative Staff;  Sanctioned and filled : One

15. Qualifications of Teaching Faculty with DSc/D.Litt/Ph.D/MPhil/PG.:          M.Phil

16. Number of Faculty with ongoing  projects from  a) National b) International Funding Agencies and grants received - N.A.

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR,etc. and total grants received: 
NIL

18. Research Centre /Facility  recognized by the University: N.A.

19. Publications: 

· a)  Publication Per Faculty- 02

· Number of papers published in peer reviewed journals (national / international) by faculty and students - 01

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.) nil
· Monographs - nil

· Chapter in Books- nil

· Books Edited  - nil

· Books with ISBN/ISSN numbers with details of publishers -nil

· Citation Index - nil

· SNIP -nil

· SJR -nil

· Impact factor - nil  

· h-index - nil
20. Areas of consultancy and income generated: N.A.

21. Faculty as members in 

1. National committees :
         NIL

2. International Committees          NIL

3. Editorial Boards                         NIL

22. Student projects 

· Percentage of students who have done in-house projects including inter departmental/programme N.A.

· Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry

other agencies N.A.
23. Awards/ Recognitions received by Faculty and Students : 

1. Mohd Rafi National Music Award at Amritsar in 2000

2. Balraj Sahni National Award at Shimla in 2002 

honored by Chandigarh Administration for outstanding contribution in Music in 1990 & 2010

3. Member of Chandigarh Sangeet Natak Akademy appointed by Home Secretary/Cultural Affair Department Chandigarh

24. List of Eminent Academicians and Scientists/Visitors to the Department: - 
            NIL.

25. Seminars/ Conferences/Workshops organized & the source of funding 

       a) National 
: 
No

       b) International
: 
No.

26. Student profile Programme/Course Wise:

	Name of the Course/programme

(refer question no. 4)
	Applications Received
(Year Wise)
	Admitted
	Enrolled

*M      *F
	Pass Percentage

	BA-I, II, III
	2009-10
	50
	38       12
	100%

	-do-
	2010-11
	40
	28       12
	100%

	-do-
	2011-12
	38
	28       10
	100%

	-do-
	2012-13
	60
	48       12
	100%


*M=Male F=Female

27. Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	BA-I, II, III
	85%
	15%
	NIL


28. How many students have cleared national and state competitive examinations such as NET  SLET, GATE, Civil services, Defense services, etc.:- : centralized
29. Student Progression
	Student Progression
	Against %

Enrolled

	UG to PG
	40%

	PG to M. Phil.
	10%

	PG to Ph.D.  
	5%

	Ph.D. to Post-Doctoral  
	NIL

	               Employed 

· Campus selection 

· Other than Campus Recruitment

	-

-

	Entrepreneurship/Self-Employment 
	20%


30. Details of  Infrastructural Facilities 
a) Library: aprx. Books 800

b) Internet Facilities for Staff & Students: YES

c) Classrooms with ICT Facility:
YES

d) Laboratories: 02 Nos.

31. Number of students receiving Financial Assistance from college, University, Government or other Agencies:  Centralized
32. Details on Student Enrichment Programmes (Special Lectures/ Workshops/ Seminar) with External Experts: NIL




33. Teaching Methods adapted to
Group Discussion, Solo Performance Improve student learning by the student’s alongwith the help of A.V followed by Question Answer 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities


1. Participation by the students in Annual & Convocation functions, NSS Cultural activities, performance by the students on the theme of Female foeticide awareness
2. Music Students have won various prizes at State and National levels in youth festivals, Mr. Harpreet Deol holding 4th position in ZEE SAREGAMA reality show,       Mr. Mohan Lal, winner in ZEE Punjabi of Voice of Punjab Title 

35. SWOC analysis of the department and 



Strengths - The department is well equipped with skilled teachers who have expertise, training and decades of experience in Indian Classical and Semi Classical music including, Khayal Gyaki, Tappa, Thumri, Dadra, and Sufi Music. The department has gained a lot of popularity that attracts students from distant cities of Panjab, Haryana and Himachal (Amritsar, Hisar, Sirsa and many more). Most of these students have gained various titles and prizes at State and National level competitions like Youth Festival and have been a part of reality shows like SAREGAMAPA, VOICE OF PANJAB. Furthermore, they are involved in playback singing for Punjabi and Bollywood films. The supporting staff in the department is efficient and hard working.

Weaknesses: Students at times, take the classical compositions taught and handed over to them by their teachers, for granted and do not respect these age old compositions. They need more exposure in terms of stage performance, stage presence and learning microphone usage related skills apart from the coursework.

Opportunities: The Music Department cooperates with the students by providing them good quality training so that they can take up career in music professionally, either as a vocal trainer or a professional artist. They may also be pushed for job opportunities in TV and Radio related performances. During Graduation students are made aware of the competition and challenges in the subject by incorporating a combination of Riyaaz and theoretical library studying. In order to adopt lectureship as a profession, students are guided for UGC NET preparation.

Challenges: Keeping in view the impact of globalization and modernization, maintaining the tradition of classical music is a challenge for both the students and the teaching faculty nowadays. Commercialization is a big threat to traditional music. The present generation wants to be famous and singing celebrities, within a few months without doing any hard work that the subject actually requires. Secondly, the traditional Guru Shishya Parampara needs to be protected. It’s fading away due to lack of patience. Only this tradition can save the rich musical background.

Future plans

· To organize National Seminar on the theme of Changing Trends in Indian Classical & Expression Music (Bhaav Sangeet).

· Two Day Workshop on the theme of Voice Culture

· To organize music programme i.e. Lecture-Cum-Demonstration by deputing performance artist in collaboration with Sangeet Natak Akademy, North Zone Culture Centre, Patiala & Culture Affair Department CHD Administration.

· To purchase Traditional Music Instruments & latest electronic Music Instruments to enhance the present audio visual library of Music Department.

· Music students to participate in the inter state cultural Programme activities to impart professional training in the field of music by visiting All India Radio, Doordarshan/ other TV commercial channels 

Evaluative Report of the Philosophy Department

The self-evaluation of every department may be provided separately in about 3-4 pages. Avoiding the repetition of the data

1. Name of the Department: Philosophy

2. Year of Establishment : 1982

3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.): Undergraduate (UG)
4. Names of Interdisciplinary Courses and the Departments/Units  Involved: Nil

5. Annual/ Semester/Choice Based Credit System (Programme Wise) : (BA II/III) Annual, BA I (Semester)
6. Participation of the department in the Courses offered by other Departments: N.A.
7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.  N.A.
8. Details of Courses/Programmes  discontinued (if any) with reasons: Nil
9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	1
	· NIL

	Associate Professors
	
	-  NIL 

	Asst. Professors
	
	-NIL


Resource person – 1

10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specilization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Mr. Navneet Chopra (Resource Person)
	M.A (Philosophy), M.Sc. (Applied Psychology), M.Phil (Philoosphy)
	Resource Person for Session 
2013-14,


	Philosophy of Cognitive Science, Philosophy of Mind, Phenomenology
	1 
	N.A.


11. List of Senior Visiting Faculty: Nil

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty: 100%

13. Student -Teacher Ratio (Programme Wise): 44:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled: Nil

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: MPhil: 01

16. Number of Faculty with ongoing projects from 
a) National b) International Funding Agencies and grants received -  N.A.

17. Departmental Projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received. N.A.

18. Research Centre/Facility recognized by the University: Nil

19. Publications 

	TEACHER’S NAME
	Mr. Navneet Chopra
	

	Publications Total
	16
	

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	10
	

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	-
	

	Monographs
	-
	

	Chapter in Books
	-
	

	Books Edited
	-
	

	Citation index
	-
	

	SNIP
	-
	

	SJR
	-
	

	Impact factor
	-
	

	h-index
	-
	


20. Areas of Consultancy and income generated: Nil
21. Faculty as Members in 

a) National Committees b) International Committees c) Editorial Boards       

    N.A.
22. Student Projects 
a)
Percentage of students who have done in-house projects including inter Departmental/Programme: Nil
b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other Agencies: Nil 
23. Awards/ Recognitions received by Faculty and Students: 
By Faculty: Won ICPR (Indian Council of Philosophical Research) Travel Funding (to-and-fro) to present a paper at an International Workshop “Social and Cultural Cognition”, June 15-16, Ruhr University, Bochum, Germany, on June, 2011.

24. List of Eminent Academicians and Scientists/ Visitors to the  Department :Nil

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National: Nil

b) International: Nil
26. Student Profile Programme/Course wise:

	Session 
	Name of the Course/programme

(refer question no. 4)
	Applications Received
	Selected
	Enrolled

*M      *F
	Pass Percentage

	2012-13
	B.A I
	16
	16
	13      03
	60%

	
	B.A II
	06
	06
	04      02
	100%

	
	B.A III
	06
	06
	05      01
	90%


*M=Male F=Female

27. Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A
	85
	15
	-


28. How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil services, Defense Services, etc.  ?  N.A.
29. Student Progression: N.A.
	Student Progression
	Against %  Enrolled

	UG to PG
	N.A

	PG to M.Phil. 
	N.A

	PG to Ph.D.  
	N.A

	Ph.D. to Post-Doctoral  
	N.A

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural Facilities 
a)  Library: Centralized College Library

b) Internet Facilities for Staff & Students: The College has a resource center where Staff & students are free to use computers and internet services.      

c) Class rooms with ICT facility: Smart classrooms are there in the   

         college


d) Laboratories: N.A.

31. Number of students receiving financial assistance from College, University, government or other Agencies: Students are getting Financial Assistance (Scholarships, Stipends etc.) as per norms
32. Details on student enrichment programmes (Special Lectures /  Workshops / Seminar) with External Experts - Nil


33. Teaching methods adopted to improve Student Learning
· Other than lecture method use of power point presentations is made while teaching.

· Group Discussions.

· Tests and assignments given to the students.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

· Tutorials are organized once in a month for academic and personal guidance of the students.
· The students who want some academic help are counseled by respective teachers from time to time.

· There is specialized counselor in the college who is asked to do counseling whenever necessary.

35. SWOC analysis of the department and Future plans.

Strengths: Upliftment of the socio-economically weaker students, participation of the students in inter-college, competition, students are of hardworking nature.
Weaknesses:  No permanent faculty, Time constraint, Limitation to conduct extension programmes. 

Opportunities: To conduct cross-faculty courses

Challenges: Good academic result

Future plans:   The department of Philosophy plans to organize Declamation, Debate contests, Quiz and talks.

Evaluative Report of the Department

1. Name of the Department :    Physical Education
2. Year of Establishment    :     1982
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated  Masters; Integrated Ph.D., etc.)   :   UG

4. Names of Interdisciplinary Courses and the Departments/Units  involved:  N.A

5. Annual/ Semester/Choice Based Credit System (Programme Wise) :-  (BA II/III) Annual, BA I (Semester)

6. Participation of the Department in the courses offered by other departments:    NO

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc. NIL

8. Details of Courses/Programmes  discontinued (if any) with reasons: NA

9. Number of Teaching Posts 
	
	Sanctioned
	Filled

	
	
	

	Professors
	2
	

	Associate Professors
	
	01

	Asst. Professors
	
	01


03 Resource Persons

10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr.(Mrs.) Gurjeet Kaur
	M.P.Ed., M.Phil, and Ph D
	Associate Professor
	Athletics
	29
	Nil

	Dr.Mahender Singh
	B.Ed., M.Ed., M.P.Ed., Ph D  and NET(UGC)
	Associate

Professor
	Yoga &Badminton
	16
	Nil

	Dr Pawan Kumar Singh
	M.P.Ed. and Ph.D

NET(UGC)
	Resource Person
	Cricket & Basket Ball
	02
	Nil

	Ms.Jaspreet Kashyap
	M.P.Ed. and Ph.D (pursuing)

NET(UGC)
	Resource Person
	Athletic Kho-kho
	02
	Nil


11. List of Senior Visiting Faculty :  No

12. Percentage of lectures delivered and practical classes handled (program  wise) by Temporary Faculty:     50%

13. Student -Teacher Ratio (programme wise) :  80:1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled

	Staff
	Sanctioned
	Filled

	Mali
	01
	01

	Game boy
	against workload
	01 

	Ground Men
	against workload
	02


15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : Ph.D – 3, PG – 01.

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  and  grants received :       NO

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received:       NIL

18. Research Centre /facility  recognized by the University:   -     NO

19. Publications: Annexure attached

	Teacher’s Name
	Dr. Gurjeet Kaur
	Dr. Mahender Singh
	Dr. Pawan Kumar Singh

	Publications Total
	01
	10
	08

	No. of papers published in peer reviewed journals (national/international) by faculty and students
	Nil
	10
	08


20. Areas of consultancy and income generated:    NIL

21. Faculty as Members in      

a) National Committees b) International Committees c) Editorial Boards :

	Sr. No
	Name of Faculty 
	Committees

	1
	Dr. Mahender Singh
	· Hony. Secretary of Table Tennis selection committee of Panjab University, Chandigarh.


· Member of Badminton selection committee of Panjab University, Chandigarh.

· Executive Member of Panjab University Sports Council, PU, Chandigarh for Session 2012-13.

· Co-ordinator of Panjab University Inter College Yoga Championship 2012-13 and 2013-14.

· Member of Board of Study (Physical Education) of Panjab University Chandigarh for session 2013-15.

· Executive Member of Panjab University Sports Council, PU, Chandigarh for Session 2014-15.


22. Student Projects -     

a) Percentage of students who have done in-house projects including inter departmental/programmed :NIL

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research Laboratories/Industry/other Agencies :NIL

23. Awards/ Recognitions received by Faculty and Students:       Yes 

	Sr. No
	 Faculty/ Students
	 Awards/ Recognitions

	1
	 Faculty
	· Cash prize & Commendation Certificate awarded on BHIM AWARD function by the honorable Governor of Haryana. 

· Participation in All India Civil Services Badminton Tournament 2011-12, Held at Devi Lal Stadium, Panchkula, Haryana.

· Participation in All India Civil Services Tennis Tournament 2012-13, Held at Bhopal from 17 to 20 December, 2012.

· Participation in All India Civil Services Tennis Tournament 2013-14, Held at Chennai from 18 to 23 January, 2014.

	2.
	Students
	· Students participated in State/National/Inter-College/ All India Inter-University Tournament.

· Received awards/Roll of Honor/ College colour/cash prize at annual prize distribution function of College and Panjab University, Chandigarh.

· Students received Sports Scholarship by Sports Dept. Chandigarh Administration, Chandigarh


24. List of Eminent Academicians and Scientists/ Visitors to the Department: Yes
25. Seminars/ Conferences/Workshops organized & the source of funding:    NIL     a)National             b)International

26. Student Profile Programme/Course Wise:    

	Name of the Course/Programme
(UG)2013-14
	Applications Received
	Selected
	Enrolled

*M      *F
	Pass Percentage

	B.A.I
	135
	82
	68        14
	97.36%

	B.A.II
	63
	63
	48        15
	100%

	B.A.III
	57
	57
	 42        15
	100%


*M=Male F=Female
27. Diversity of Students

	Name of the Course
	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	BA
	85%
	15%
	-


28. How many students have cleared National and State Competitive Examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc.?    N.A.

29. Student Progression
	Student Progression
	Against %  Enrolled

	UG to PG
	Data not available in Dept. Phy.Edu.

	PG to M.Phil. 
	Do

	PG to Ph.D.  
	Do

	Ph.D. to Post-Doctoral  
	Do

	               Employed 

· Campus selection 

· Other than campus recruitment


	Do

	Entrepreneurship/Self-employment 
	Do


30. Details of  Infrastructural Facilities 
       a)  Library : Yes

b) Internet Facilities for Staff &Students: (02 Computers with internet access and one multimedia room, Wi-Fi Resource Center)
c) Class rooms with ICT facility: One Multimedia Room

d) Laboratories: Gym hall, Yoga Hall and all other equipments 

31. Number of students receiving financial assistance from college, university, government or other agencies: As per policy of Chandigarh Administration. 

32. Details of student enrichment programmes (special lectures /  workshops / seminar) with external experts:                         Yes          

33. Teaching methods adopted to improve student learning

Teaching through projector, group discussion, extension lectures etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities



Actively participate in all type of college activity. 

35. SWOC analysis of the department and Future plans:
Strength:  

Ability to handle all types of activity.

Weakness: 
Less sources of supportive staff.

Opportunities: 
To introduce job oriented courses in Physical education like:     Certificate course and B.P.Ed. (One year) and organize national seminars/workshops.

Challenges: 
Extra work load. 

Evaluative Report of the Department

1. Name of the Department: Department of Psychology
2. Year of Establishment: 1982
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) : Undergraduate Courses

4. Names of Interdisciplinary Courses and the Departments/Units  involved:  NA

5. Annual/ Semester/Choice Based Credit System (Programme Wise) :  (BA II/III) Annual, BA I (Semester)

6. Participation of the Department in the Courses offered by other Departments:  NA

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.  : NA

8. Details of Courses/Programmes  discontinued (if any) with reasons:  Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	02
	--

	Associate Professors
	
	--

	Asst. Professors
	
	01



02- Resourse persons

10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Rajesh Kumar
	M.Sc., UGC(NET), Ph.D., PGDGC
	Assist. Professor
	Clinical Psychology
	15 years
	--


11. List of Senior Visiting Faculty: 
1. Prof. S.P. Sinha, Professor of Emeritus, Dayalbagh Educational Institute, Dayalbagh, Agra, UP.

2. Prof. B.S. Chavan, Head, Department of Psychiatry, GMCH, Sector-32, Chandigarh.

3. Prof. V.V. Upmanyu, Department of Psychology, Panjab University, Chandigarh.

4. Prof. Jitendra Mohan, Professor of Emeritus, Panjab University, Chandigarh. 

5. Prof. Vidhu Mohan, Department of psychology, Panjab University, Chandigarh.

6. Prof. M.S. Khna, Department of Psychology, AMU, Aligarh.

7. Prof. N.K.Chaddha, Head, Department of Psychology, University of Delhi, Delhi.

8. Prof. S.K. Srivastava, Head, Department of Psychology, GKV, Haridwar.

9. Dr. Md. Kamal Uddin, Associate Professor, Department of psychology, Faculty of Biological Sciences, University of Dhaka, Bangladesh.

10. Prof. S.N. Ghosh, Department of Psychology, HPU, Shimla, HP.

11. Prof. Shah Alam, Department of Psychology, AMU, Aligarh

12. Prof. Radhey shyam, Department of psychology, MDU, Rohtak.

13. Prof. Manika Mohan Saxena, Department of Psychology, Raj. Univ., Jaipur.

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty: 66%

13. Student -Teacher Ratio (programme wise): BAI – 38:1; BAII – 20:1; BAIII – 32:1.

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled:  Technical Staff – 01

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.: Ph.D – 1

16. Number of Faculty with ongoing  projects from  a) National b) International funding   agencies  and  grants received: 01

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received: 01 Major Research Project sponsored by UGC, Rs. 3,95,600/-

18. Research Centre /facility  recognized by the University: NA

19. Publications: 


Publication per faculty:  Dr. Rajesh Kumar - 19

· Number of papers published in peer reviewed journals (national / international) by   faculty and students:  Dr. Rajesh Kumar - 19
· Chapter in Books:  01

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)----01
· a)  Publication per faculty 

· Number of papers published in peer reviewed journals (national / international) by faculty and students 

· Number of publications listed in International Database (For Eg: Web of Science,Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 
20. Areas of consultancy and income generated: NA

21. Faculty as members in 
a) National Committees b) International Committees c) Editorial Boards.



Dr. Rajesh Kumar:

A. Associate Editor, Indian Journal of Psychological Science

B. Managing Editor, Indian Journal of Psychology and Mental Health.
C. Registered Vocational Counselor (CRR No. A16565) under Rehabilitation Council of India under section 19 of RCI Act 1992.
22. Student projects 

a)
Percentage of students who have done in-house projects including inter departmental/programme: None

b) Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies

23. Awards/ Recognitions received by faculty and students      :None

24. List of eminent academicians and scientists/ visitors to the department: Same as given at Serial No.11. 

25. Seminars/ Conferences/Workshops organized & the source of funding 





National and International:
· UGC sponsored National Seminar on 4th March, 2009.
· First Indian Psychological Science Congress in association with  National Association of Psychological Sciences, on 12-13th October, 2011.
· Second Indian Psychological Science Congress in association with National Association of Psychological Sciences, on 5-6th October, 2012.
· First International and Third Indian Psychological Science Congress in association with National Association of Psychological Sciences from 24-25th February, 2014.
26. Student profile programme/course wise:

	Name of the Course/programme

(refer question no. 4)
	Applications received
	selected
	Enrolled

*M           *F
	Pass percentage

	BA I
	2014
	38
	22
	16
	

	BAII
	
	20
	09
	11
	

	BAIII
	
	32
	15
	17
	

	BA I
	2013
	44
	24
	20
	

	BAII
	
	47
	25
	22
	

	BAIII
	
	26
	15
	11
	

	BA I
	2012
	84
	57
	25
	

	BAII
	
	34
	16
	18
	

	BAIII
	
	22
	11
	11
	

	BA I
	2011
	69
	20
	49
	

	BAII
	
	26
	15
	11
	

	BAIII
	
	36
	26
	10
	

	BA I
	2010
	42
	24
	18
	

	BAII
	
	40
	13
	27
	

	BAIII
	
	08
	05
	03
	


*M=Male *F=Female

27. Diversity of Students: NA

	Name of the Course


	% of Students from the same State
	% of students from other States
	% of students from Abroad

	
	85%
	15%
	


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc.?:” NA

29. Students Progression
	Student Progression
	Against %  Enrolled

	UG to PG
	10

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural Facilities 
a) Library:Centralized.

b) Internet Facilities for Staff & Students: 03 Computers with internet accessibility and 07 Computers without internet accessibility.

c) Class rooms with ICT facility: Installation of multimedia power point projector     with internet accessibility.

d) Laboratories: 01 Laboratory fully equipped with the tools, test, and instruments required     for practical and research.

31. Number of students receiving financial assistance from College, University, Government or other Agencies  :     

32. Details on Student Enrichment Programmes (special Lectures/Workshops/ Seminar) with External Experts: Expertlectures are organized on specific topics of syllabus, group discussion, PPT presentations, seminars, workshops, etc.

33. Teaching methods adopted to improve student learning: PPT presentation, group discussions, fortnightly tests, quiz contests, field work, etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

-The Extension programme namely NSS, NCC  offers a wide variety of programmes for students.

35. SWOC analysis of the department and Future plans:

     SWOC Analysis: (Strength, Weakness, Opportunity &, Challenge) 

     Strength:

The students (specially outgoing) encouraged analyzing their strength and weaknesses through one to one contact round the year through the help of experienced visiting faculties and resource persons invited during different occasions.  Further, the students also updated pertaining to the ongoing changes in the field of psychology and provided latest information for various opportunities in psychology and allied areas through internet, employment news papers etc.  The department also strive to shape skilled and qualified psychologists to serve the health, industrial, management, educational and developmental etc. sectors of the society.

Future Plans with objectives:  

A. MA in Psychology and five years integrated course in Psychology.
      Objectives of MA (Psychology): The objectives of the course are given as:

1. Employ skills and competencies required for practicing as a psychologist.

2. Conduct research in the areas of psychology relevant to practise needs

3. Have an adequate grasp of the ethical standards of the profession and apply them in their   practice.

4. To shape skilled and qualified psychologists to serve the health, industrial, management, educational and      developmental etc. sectors of the society.

5. To contribute to the existing knowledge bank in psychological sciences with an integrated and interdisciplinary approach.

6. To enrich human resources through research, training and varieties of knowledge dissemination processes      to address various psycho- social and developmental issues prevailing in our society.

7. To bring subjects like environmental psychology, disaster management, biostatistics, sports psychology, transpersonal psychology, psychology of Arts & literature, Business psychology, indigenous psychology,       etc. as academic subjects into the mainstream.

8. To develop in-depth knowledge and skills in qualitative and quantitative research methods through laboratory, field and web modes of learning.

9. To impart value based knowledge through teaching and researching.

10. To ignite the spark in the students to reach their full potential.

11. To develop students and scholars with competencies necessary to face the challenges in their personal and professional life, in turn they help others in society.

B. P.G. Diploma in Advanced Forensic Psychology

Objectives of P.G. Diploma in Advance Forensic Psychology:

The pedagogy will structure around lectures and facilitating discussion on topics such as:
1. Psychological and psychosocial basis of behaviour and personality development.
2. Factors that lead to criminal behaviour, criminal profiling, methods of interviewing suspects.
3. Scope for psychological assessments of suspects for facilitating understanding of the crime committed.
4. Neuropsychological basis of cognitive processes and behaviour which would serve as the foundation for understanding their aberrations. 
5. Criminal cases, in which judgments and convictions have been made. 
6. International trends in forensic psychology investigations and the changing scenarios of crime investigation for national security and preservation of social security, and individual’s rights to remain silent during investigations will also be covered. 
Evaluative Report of the Department

1. Name of the Department: Political Science
2. Year of Establishment: 1982
3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;  Integrated Ph.D., etc.) : B.A.General

4. Names of Interdisciplinary courses and the departments/units  involved:          Nil

5. Annual/ Semester/Choice Based Credit System (Programme wise):   Semester System in B.A. 1st year & Annual System in B.A.2nd year & B.A. 3rd year.

6. Participation of the department in the courses offered by other departments:       Nil

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.-Nil 

8. Details of Courses/Programmes discontinued (if any) with reasons  :                    Nil 

9. Number of Teaching posts :      3

	
	Sanctioned 
	Filled

	
	
	

	Professors
	03
	Nil

	Associate Professors
	
	02

	Asst. Professors
	
	01


	Name
	Qualification
	Designation
	Specialization
	No of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Mrs.ShashiWahi
	M.A., M PHIL Submitted Ph.D Thesis recently 
	Associate Professor
	Political Science
	30
	NA

	Dr.Arun Kumar
	M.A., M. PHIL

PH. D
	Associate Professor
	Political Science
	29
	NA

	Dr.Gobinda Chandra Sethi
	M.A., M. PHIL

PH. D


	Assistant Professor
	Political Science
	08
	NA


10.  Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

11.   List of Senior Visiting Faculty-Nil

12 Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty-Nil

13. Student -Teacher Ratio (Programme Wise) – 80:1

14. Number of Academic Support Staff (Technical) and Administrative staff; sanctioned and filled-Nil

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.- M  Phil - 1 Ph. D -2.

16. Number of faculty with ongoing projects from a) National b) International Funding   Agencies  and  grants received:   None

17. Departmental Projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received: Nil

18. Research Centre /Facility recognized by the University: Nil

19. Publications: 

	TEACHER’S NAME
	Ms. Shashi Wahi

	Publications total
	03

	Number of papers published in peer reviewed Journals (National / International) by Faculty and Students
	02

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	___

	Monographs
	___

	Chapter in Books
	01

	Books Edited
	___

	Citation index
	___

	SNIP
	___

	SJR
	___

	Impact factor
	___

	h-index
	___


20. Areas of consultancy and income generated:   Nil 

21. Faculty as Members in 

a) National Committees 
b) International Committees 
c) Editorial Boards….
National Committees
Dr. Gobinda Chandra Sethi - Member, Indian Political Science

22. Student Projects 
a)
Percentage of students who have done in-house projects including inter departmental/programme: None

b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies: None

23.   Awards/ Recognitions received by faculty and students: Nil

24.   List of eminent academicians and scientists/ visitors to the department

· Ms Lorren Colletta from USA 

· Prof. Bhupinder Singh Brar from Panjab University Chandigarh

· Dr. Deepak Kumar from Panjab University Chandigarh

· Dr.Kailash K.K. from Panjab University, Chandigarh

· Dr.Shruti Bedi From UILS, Panjab University, Chandigarh

25   Seminars/ Conferences/Workshops organized & the source of funding 



A) National 
B) International

26.   Student profile programme/course wise:
Student Profile in 2012-13

	Name of the course/ Programme
	Application received 
	Selected
	Enrolled

Male-female
	Pass Percentage

2012-13

	B.A.Ist
	315
	315
	245           70
	86.8%

	B.A.IInd
	130
	130
	102          28
	92.9%

	B.A.IIIrd
	95
	95
	78            17
	97.7%


27. Diversity of Students

	Name of the Course


	% of students from the same state
	% of students from other States
	% of students from abroad

	Bachelor of Arts
	85
	15
	Nil

	B.A.
	
	
	

	
	
	
	


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc?  :    Nil 

29. Student progression;    N. A.

	Student progression
	Against %  enrolled

	UG to PG
	NA

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural facilities 

a) Library; Centralized and books 2000

b) Internet facilities for Staff & Students – UGC Network and Resource Centre, College Library, Wi-fi facility is also available in the college campus.

c) Class rooms with ICT facility: Smart Class Room

d) Laboratories-Nil

31. Number of students receiving financial assistance from college, university, government or other agencies - Centralised System, students is getting financial support as per rules.

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with external experts: Special Lectures by Resource Persons

33. Teaching methods adopted to improve student learning- PowerPoint Presentation, Paper Presentation, Group Discussion, Quiz Competition and Class Tests.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities-College has eight societies and each student is a member any of the three societies
35. SWOC analysis of the department and Future plans- To start Post Graduate Course.

Strength - Highly qualified Staff, Teaching is with power point presentation, Smart classrooms, Paper presentation and Research experience with small projects are done.

Weaknesses - Students with low percentage from rural areas normally come and they are not regular in their studies. Result of B.A.1st is not to the satisfaction. No departmental library in the college. Student Teacher ratio needs to be reduced.

Opportunities - Helpful in civil services, Incentive subject for Law Graduates, Students of political Science are successful in the field of Journalism but with this condition that student should be good in their communication skill

Challenges - To upgrade the merit of the students is the main challenge. Students need to be encouraged for competitive exams and coaching classes’ needs to be started. Their communication skill needs to be encouraged.

Future Plan: To start post graduate classes in the college.

Evaluative Report of the Department
1. Name of the Department: Public Administration

2. Year of Establishment: 1983
3. Names of Programmes/Courses Offered (UG, PG, M.Phil., Ph.D., IntegratedMasters; Integrated Ph.D., etc.)   B.A.(Gen.) B.A.(Hons.)

4. Names of INTERDISCIPLINARY Courses and the Departments/Units involved    None

5. Annual/Semester/Choice Based Credit System (Programme Wise): (BA II/III) Annual, BA I (Semester)
6. Participation of the Department in the Courses offered by other departments  Nil

7. Courses in Collaboration with other Universities, Industries, Foreign Institutions, etc.  None

8.
Details of courses/programmes discontinued (if any) with reasons :   None

9.            Number of Teaching Posts
	
	Sanctioned
	Filled

	Professors
	02
	

	Associate Professors
	
	02

	Asst. Professors
	
	


10. Faculty profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt./Ph.D./M.Phil.etc.,)

	Name
	Qualification
	Designation
	Specialization
	No.of Years of Experience
	No.of Ph.D.

Students
Guided for the
Last 4years

	Harinder Kaur
	M.A. M.Phil pursuing Ph.D
	Associate Professor
	Public Administration
	29
	NA

	Dr. Sahib Singh
	M.A. M.Phil. Ph.D
	Associate Professor
	Public Administration
	29
	None


11. List of senior Visiting Faculty: 06,
Dr. B. S. Ghuman, Dr.Sudhir Sharma, Dr. Ramanjit Johal, Dr. Sahib Singh Bhayana, Dr. Sapna Chadha, Ms. Pushpa Girimaji

12. Percentage of lectures delivered and practical classes handled (programme wise)
By temporary faculty: None

13.  Student-Teacher Ratio (Programmewise)     80:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled                                               N.A.

15.  Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG. - Ph.D-1, M.Phil-1.
16. Number of faculty with ongoing projects from a) National b) International funding agencies and grants received  - None

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total Grants received  -                                            None

18.  Research Centre/facility recognized by the University  -  N.A.

19.  Publications: (2010 to 2014)

	TEACHER’S NAME
	Harinder Kaur
	Sahib Singh

	Publications total
	04
	01

	Number of papers published in peer reviewed Journals (National / international) by Faculty and Students
	03
	01

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	-
	-

	Monographs
	-
	-

	Chapter in Books
	01
	-

	Books Edited
	-
	-

	Citation index
	-
	-

	SNIP
	-
	-

	SJR
	-
	-

	Impact factor
	-
	-

	h-index
	-
	-


20. Areas of consultancy and income generated  :         None

21. Faculty as members in

a) National committees b) International Committees c) Editorial Boards…No one
22. Student projects

a) Percentage of Students who have done in-house projects including inter departmental/programme - Nil

b) 
Percentage of students placed for projects in organizations outside the institution i.e. in Research laboratories/Industry/ other agencies -Nil

23. Awards/Recognitions received by faculty and students -   Nil
24. List of eminent academicians and scientists/visitors to the department:
· Justice (Retd.) S.N Aggarwal, President, Punjab State Consumer Disputes  Redressal Commission.
· Dr. J.N Sharma, Professor, Dept. of Gandhian Studies, Panjab University , Chandigarh
· Dr. Madanjit Kaur Sahota, Member, Consumer Forum-I, U.T., Chandigarh
· Sh. Sudhakar Rao, Scientist, Bureau of Indian Standards, Chandigarh
· Dr. B.S Ghuman, Professor, Panjab University, Chandigarh
· Dr. Sudhir Sharma, Professor, Deptt. Of Public Administration, Panjab University, Chandigarh
· Dr. Ramanjit Johal, Chairperson, Deptt. Of Public Administration, Panjab University, Chandigarh
· Dr. Sahib Singh Bhayana, Former Professor of Public Administration and Director, NWRC, ICSSR, P.U., Chandigarh
· Dr. Sapna Chadha, Assistant Professor, Indian Institute of Public Administration, New Delhi
· Ms. Pushpa Girimaji, Veteran Journalist, Gurgaon

25. Seminars/Conferences/Workshops organized & the source of funding 
a)  National

b) International
Department  organized Two days National   Seminar on “Consumer Awareness as an Emerging Force in India” on 14th and 15th September 2012 in collaboration with Indian Institute of Public Administration, New Delhi.  

26.
Student profile programme/course wise : 2012-13

	Name of the Course/programme (refer question no. 4)
	Applications received
	Selected
	Enrolled
	Pass percentage

	
	
	
	*M
	*F
	

	B.A.I
	147
	147
	130
	17
	76.92

	B.A.II
	80
	80
	55
	25
	88.57

	B.A.III
	38
	38
	26
	12
	100

	B.A.II (HONS.)
	07
	07
	05
	02
	100

	B.A.III (HONS.)
	01
	01
	00
	01
	100


*M=Male  *F=Female
27.
Diversity of Students

	Name of the
Course
	% of students from the same state
	% of students from other States
	%of students from abroad

	B.A.I
	85
	15
	As Admitted

	B.A.II
	85
	15
	

	B.A.III
	85
	15
	

	B.A. (Hons.)
	-
	-
	


28. How many students have cleared national and state competitive examinations such as NET,SLET,GATE,Civil services, Defense services,etc.? –Centralized
29. Student progression

	Student progression
	Against % enrolled

	UG to PG
	10

	PG to M.Phil.
	

	PG to Ph.D.
	

	Ph.D. to Post-Doctoral
	

	Employed
•Campus selection

•Other than campus recruitment
	

	Entrepreneurship/Self-employment
	


30. Details of Infrastructural facilities 


a) Library Approximately 1000 books
b) Internet facilities for Staff & Students Available in UGC Network Resource Centre
c) Classrooms with ICT  Smart Classroom                                                   

d) Laboratories             N.A.

31.Number of students receiving financial assistance from college, university,Government or other agencies  -   Centralized

32.Details on student enrichment programmes (special lectures/workshops/ seminar)withexternalexpertsOctober,2010- Organized Seminar on ‘ RTI as an instrument of Good Governance’ by Dr. Swinder Singh, University School of Open Learning, Panjab University, Chandigarh. He enlightened the students on various provisions of RTI Act and how to make use of this right for Good Governance. Talk on ‘Participative Vigilance’ by Dr. Swaranjit Kaur, Coordinator, Centre for Human Rights and Duties, Panjab University, Chandigarh. She enlightened the students on bottom up approach to eradicate corruption.She said that preventive and participative vigilance are the most effective means to combat corruption.

33.Teaching methods adopted to improve student learning Traditional teaching method,      PPT’s, Assignments, special tests

34.Participation in Institutional Social Responsibility (ISR) and Extension activities -   Each student is a member of atleast 3 societies. Some volunteers for NSS and NCC.

35. SWOC analysis of the department and Future plans

Strengths

· Qualified and dedicated staff

· Trilingual teaching,
· Offering Honours in Public Administration
· Adopting latest ICT Technology
· Maximum number of students are from rural back ground and slum areas and yet the the department motivates, moulds and helps them to pass out with flying colours.

· Most of the courses are handled by two  course teachers as an internal monitoring  mechanism
Weaknesses

· We admit students right from 40% which affects the overall results of the department.
· Lack of interest among students to attend remedial classes
· No departmental library
· Lack of smart Rooms
Opportunities:

· Offers wide areas of career opportunities to enhance employability

· Opportunities are given to organize and  participate in Seminars/Workshops/Debates/Paper-Reading Contest

· .Faculty are encouraged to present papers in National /International seminars and involve in  research activities.

· Innovation in curriculum is encouraged

Challenges:

· To constantly enhance student enrolment, 75% of the students are first generation learners  with low socio economic background

· Proficiency level is below average because 95% of students come from Punjabi and Hindi Medium Schools.

·  To make the students brighter and eligible for job placement and competitive exams.
· Good academic result
· To start Post-Graduation
Future Plans
· Introduction of Research centre

· To introduce job oriented add–on courses in Public Administration such as E-Governance in Rural and Urban Administration, Environment Administration, Management of Out-sourcing agencies

· To introduce a PG course in Public Administration.

· To introduce Police Administration as an elective subject.

· Organize National/International Seminars/Workshops.

· Conduct debate competition and paper reading contest on emerging trends.
· Class tests

· Guest lectures by experts on Right to Services, Right to Education, Right to Information, Civil Service Reforms
· Observance of Vigilance Awareness Week
Evaluative Report of the Department

1. Name of the Department : Punjabi

2. Year of Establishment : 1982
3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.) : U.G. (B.A.1,2,3, B.C.A. 1, B.COM. 1)

4. Names of Interdisciplinary Courses and the Departments/Units involved: N.A.

5. Annual/ Semester/Choice Based Credit System (Programme Wise) : (BA II/III) Annual, BA I (Semester)

6. Participation of the department in the courses offered by other departments: N.A.

7. Courses in collaboration with other universities, industries, foreign institutions, etc.: N.A.

8. Details of Courses/Programmes discontinued (if any) with reasons: N.A.

9. Number of Teaching Posts
	
	Sanctioned
	Filled

	Professors
	06
	

	Associate Professors
	
	04

	Assistant Professors
	
	01


· Contract teachers - 2

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D./ M. Phil. etc.,)
	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Sukhdev Singh
	M.A. M. Phil, Ph-D.
	Associate Professor
	Poetry
	28 Years
	N.A.

	Ms. Gurvinder Kaur 
	M.A. M. Phil.
	Associate Professor
	Fiction
	28 Years
	N.A.

	Dr. Sarabjit Singh 

	M.A, M.Phil, P.hD
	Associate Professor
	Poetry & Criticism
	25 years
	N.A

	
	
	
	
	
	

	
	
	
	
	
	

	Mr. Rajinder Singh 
	M.A. M. Phil.
	Associate Professor
	Poetry
	20 Years
	N.A.

	Dr. Baljit Singh
	M.A. Ph-D.
	Assistant Professor
	Fiction
	11 Years
	N.A.

	Mr.Preetinder Singh (Contract)
	M.A. M. Phil. NET
	Assistant Professor
	Medieval Poetry (Gurbani)
	08 Years
	N.A.

	Dr. Jatinderdeep Kaur (Contract)
	M.A. M. Phil. ; Ph-D. NET
	Assistant Professor
	Modern Poetry
	07
	N.A.

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


11. List of Senior Visiting Faculty: N.A.

12. Percentage of lectures delivered and practical classes handled (programme wise) by Temporary Faculty: 15%

13. Student -Teacher Ratio (programme wise) :  80 : 1.

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled : NIL

15. Qualifications of Teaching Faculty with D.Sc/D.Litt/Ph.D/MPhil/PG:Ph.D – 4, M. Phil -6.

16. Number of faculty with ongoing projects from a) National b) International funding  agencies and Grants received: Dr. Sarabjit Singh took National Project Co-Researcher Aadhunik Hindi - Punjabi Kavita me Rajnitik aur Samajik Nayai. (funded by UGC – Rs. 82000/-)

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received: N.A.

18. Research Centre /facility recognized by the University: N.A.

19. Publications: (2010 to 2014)

	TEACHER’S NAME
	Sukhdev singh
	Gurvinder kaur
	Sarbjit singh
	Rajinder singh
	Baljit singh
	Jatinderdeep kaur
	Preet Inder singh

	Publications total
	01
	
	27
	
	13
	02
	05

	Number of papers published in peer reviewed journals (national / international) by faculty and students
	1
	
	12
	
	02
	
	02

	Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)-
	
	
	
	
	
	
	01

	Monographs
	
	
	
	
	
	
	

	Chapter in Books
	
	
	09
	
	05
	01
	02

	Books Edited
	
	
	04
	
	
	
	

	Citation index
	
	
	
	
	
	
	

	SNIP
	
	
	
	
	
	
	

	SJR
	
	
	
	
	
	
	

	Impact factor
	
	
	
	
	
	
	

	h-index
	
	
	
	
	
	
	


20. Areas of consultancy and income generated: N.A.

21. Faculty as members in :

a) National committees b) International Committees c) Editorial Boards. : N.A.

22. Student projects: N.A.

a)
Percentage of Students who have done in-house projects including inter departmental/programme

b) 
Percentage of Students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies

23. Awards/ Recognitions received by faculty and students : 03 by Faculty

24. List of Eminent Academicians and Scientists/ Visitors to the Department: Dramatist Prof. Ajmer Singh Aulakh, Imroz, Dr. Mohanjeet, Dr. Manjit Tiwana & Amolak Singh.

25. Seminars/ Conferences/Workshops organized & the source of funding: N.A.

       A) National 

       B) International

26. Student Profile Programme/Course wise: 

	Name of the Course/Programme

(refer question no. 4)
	Session
	Application 

Received
	selected
	Enrolled

Male
	Enrolled

Female
	Pass Percentage

	B.A I  PBC
	2012-13
	430
	430
	364
	66
	97.67

	B.A I  PBI
	2012-13
	139
	139
	124
	15
	92.82

	B.A II  PBC
	2013-13
	187
	187
	140
	47
	100

	B.A II  PBI
	2012-13
	45
	45
	37
	08
	100

	B.A III  PBC
	2012-13
	128
	128
	41
	87
	100

	B.A III  PBI
	2012-13
	39
	39
	27
	12
	100

	B.Com I  PBC
	2012-13
	80
	80
	35
	45
	100

	BCA I  PBC
	2012-13
	26
	26
	11
	11
	100


*M=Male F=Female  

27. Diversity of Students

	Name of the Course


	% of students from the same state
	% of students from other States
	% of students from abroad

	B.A. I,II & III
	85%
	15%
	Nil

	B.Com I
	85%
	15%
	Nil

	BCA  I
	85%
	15%
	Nil


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil Services, Defense Services, etc?  ?  : Centralized 

29. Student progression
	Student progression
	Against %  enrolled

	UG to PG
	10%

	PG to M.Phil. 
	3%

	PG to Ph.D.  
	1%

	Ph.D. to Post-Doctoral  
	N.A.

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of Infrastructural Facilities 
a) Library: College Library

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT Facility: No

d) Laboratories: No

31. Number of students receiving financial assistance from college, university, government or other agencies. N.A

32. Details on student enrichment programmes (special lectures/workshops/seminar) with external experts : Department invites Scholars/ Writers/ Critics from Universities.

33. Teaching methods adopted to improve student learning: Group Discussion, Debates, Creative writing competition.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: Faculty Dr. Sukhdev Singh has been incharge of NCC for the last 22 years. Dr. Baljit Singh has been Programme Officer for the last 7 years.

35. SWOC analysis of the department and Future plans:

· Department of Punjabi is planning to start Post Graduate classes & Diploma in Translation.

Evaluative Report of the Department

1. Name of the department:    Sanskrit    
2. Year of Establishment    :    1982 
3. Names of Programmes / Courses Offered    :      Under Graduate

4. Names of Interdisciplinary Courses and the Departments/Units  involved :      Nil

5. Annual/ Semester/Choice Based Credit System (Programme wise) : (BA II/III) Annual, BA I (Semester)
6. Participation of the Department in the Courses Offered by other departments   :  Nil

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc. :  Nil

8. Details of Courses/Programmes  discontinued (if any) with reasons   :   No

9. Number of Teaching posts :  01

	
	Sanctioned 
	Filled

	
	
	

	Professors
	1
	-

	Associate Professors
	
	-

	Asst. Professors
	
	1


10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Sr. no.
	Name
	Qualification 


	Designation
	Specialization
	Teaching experience
	No of Ph.d Student guided for last 4 years

	1.
	Dr (Mrs) Ramandeep Kaur
	M.A. , Ph.D , NET Qualified
	Assistant Professor
	Sahitya Group
	22 yrs
	Nil


11. List of Senior Visiting Faculty      :     NIL

12. Percentage of Lectures Delivered and Practical Classes Handled (programme wise) by Temporary Faculty                 :       NIL

13. Student -Teacher Ratio (programme wise)    20 : 1

14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled   :   NIL

15. Qualifications of Teaching Faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG. :           PhD

16. Number of Faculty with ongoing  projects from  a) National b) International funding   agencies  and  Grants received  :  NIL

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received   :  Nil

18. Research Centre /facility  recognized by the University  :   NIL

19. Publications: 

· Publication per Faculty 04

· Number of papers published in Peer Reviewed Journals (National / International) by  faculty and Students     03

· Number of Publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books     01

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 

20. Areas of consultancy and income generated   :  NIL

21. Faculty as members in 


a) National Committees b) International Committees c) Editorial Board:   Nil

22. Student projects  :  NIL

a)
Percentage of students who have done in-house projects including inter departmental/programme

b) 
Percentage of Students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies

23. Awards/ Recognitions received by faculty and students   :  NIL

24. List of eminent academicians and scientists/ visitors to the department :    NIL

25. Seminars/ Conferences/Workshops organized & the source of funding 



a)National   :  Nil



b)International  : Nil

26. Student Profile Programme/Course wise: Session (2012-13)
	Name of the Course/programme

(refer question no. 4)
	Applications received
	Selected
	Enrolled

*M      *F
	Pass percentage

	B.A.I
	7
	7
	6          1
	100%

	B.A.II
	7
	7
	4          3
	100%

	B.A.III
	3
	3
	2         1
	100%


*M=Male F=Female

27. Diversity of Students 

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A I
	85
	15
	Nil

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil services, Defense services, etc.  ?NA

29. Student Progression        NA

	Student Progression
	Against %  Enrolled

	UG to PG
	Data not Available

	PG to M.Phil. 
	

	PG to Ph.D.  
	

	Ph.D. to Post-Doctoral  
	

	               Employed 

· Campus Selection 
· Other than Campus Recruitment

	

	Entrepreneurship/Self-Employment 
	


30. Details of  Infrastructural Facilities 
a) Library  :  Centralized

b) Internet facilities for Staff &Students :   Yes

c) Class rooms with ICT Facility  :  Yes

d) Laboratories  :   Nil

31. Number of students receiving Financial Assistance from College, University, Government or other agencies  :     Centralized

32. Details on student enrichment programmes (special lectures /  workshops / Seminar) with external experts    :  Nil
33. Teaching methods adopted to improve student learning : Power point presentations, Group discussions, Tests and assignments given to the students.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

-The Extension programme namely NSS, NCC  offers a wide variety of programmes for students.

35. SWOC analysis of the department and Future plan

Strength

· Qualified and experienced staff.
· The department has the credit of 100% Pass Percentage.

Weakness 

Numbers of students are less because most of the students are from Punjabi background and they had not opted Sanskrit in their lower classes.

Opportunities 

· All the literature related to ancient wisdom in various fields is available in Sanskrit.
· It is considered to be most computer friendly language.
· This language is popular among scholars at international level.
· It prepares the students for various jobs like teaching, news readers, translators and yoga instructors etc.
Challenges

· To increase the number of students.

· To make the syllabus Job oriented.

· To implement new technologies and teaching methods in the department to help the students for their bright future.

Future Plans

The Department of Sanskrit is planning to start Honours in Sanskrit at graduate level in the coming years.   

Evaluative Report of the Department 
1. Name of the Department: Sociology
2. Year of Establishment : 1982

3. Names of Programmes / Courses Offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated Ph.D., etc.): Undergraduate(UG)

4. Names of Interdisciplinary Courses and the Departments/Units  involved: Nil

5. Annual/ semester/Choice Based Credit System (Programme Wise) : (BA II/III) Annual, BA I (Semester)

6. Participation of the department in the courses Offered by other departments: N.A.

7. Courses in collaboration with other Universities, Industries, Foreign Institutions, etc.  N.A.

8. Details of Courses/Programmes  discontinued (if any) with reasons: Nil

9. Number of Teaching Posts 
	
	Sanctioned 
	Filled

	
	
	

	Professors
	2
	-

	Associate Professors
	
	01

	Asst. Professors
	
	01


10. Faculty Profile with Name, Qualification, Designation, Specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

	Name
	Qualification
	Designation
	Specialization
	No. of Years of Experience
	No. of Ph.D. Students guided for the last 4 years

	Dr. Karambir Singh
	M.A,M.Phil, PhD
	Associate Professor
	Social Change
	27 Years 8 Months Approx
	N.A

	Sh. Pundit Rao
	M.A, M.Phil
	Assistant Professor
	Women and Sociology of Languages
	11 Years 
	N.A.


11. List of Senior Visiting Faculty: 03
12. Percentage of lectures delivered and practical classes handled(Programme wise) by Temporary Faculty: Nil
13. Student -Teacher Ratio (programme wise): 80:1
14. Number of Academic Support Staff (technical) and Administrative Staff; sanctioned and filled: Nil
15. Qualifications of Teaching Faculty with DSc/ D.Lit/ Ph.D/ MPhil/PG.:
Ph.D: 01, M.Phil: 01

16. Number of Faculty with ongoing projects from a) National b) International funding   agencies and grants received: NIL

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total grants received. N.A

18. Research Centre /Facility  recognized by the University: Nil
19. Publications: 

Publication per faculty: 01

· Number of papers published in peer reviewed Journals (National / International) by faculty and students     

· Number of publications listed in International Database (For Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
· Monographs

· Chapter in Books     

· Books Edited  

· Books with ISBN/ISSN numbers with details of publishers : ------------ 978-93-5017-306-0, Lokgeet Prakashan,title:PREM DEWANI AKKA MAHADEVI (2000) SCO- 26-27, Sector-34, Chandigarh

· Citation Index 

· SNIP

· SJR

· Impact factor  

· h-index 

20. Areas of Consultancy and income generated: Nil
21. Faculty as Members in 

a) National Committees b) International Committees c) Editorial Boards…Nil
22. Student projects 

a)
Percentage of students who have done in-house projects including inter departmental/programme: Nil
b) 
Percentage of students placed for projects in organizations outside the institution i.e.in Research laboratories/Industry/other agencies: Nil 
23. Awards/ Recognitions received by faculty and students: Nil

24. List of eminent academicians and scientists/ visitors to the department : Nil

25. Seminars/ Conferences/Workshops organized & the source of funding 



a)National: Nil



b)International: Nil

26. Student profile programme/course wise:

	Session 
	Name of the Course/Programme
(refer question no. 4)
	Applications Received
	Selected 
	Enrolled

*M      F
	Pass Percentage

	2012-13
	B.A I

	148
	148
	110    38
	82.05

	
	B.A II
	82
	82
	56      26
	95

	
	B.A III
	80
	80
	53      17
	100


27. Diversity of Students

	Name of the Course


	% of Students from the same State
	% of Students from other States
	% of Students from Abroad

	B.A I
	85
	15
	-

	B.A II
	85
	15
	-

	B.A III
	85
	15
	-






Afghanistan – 04 students

28. How many students have cleared national and state competitive examinations such as NET, SLET, GATE, Civil Services, Defense services, etc.  ?  N.A
29. Student Progression: N.A
	Student progression
	Against %  enrolled

	UG to PG
	-

	PG to M.Phil. 
	-

	PG to Ph.D.  
	-

	Ph.D. to Post-Doctoral  
	-

	               Employed 

· Campus selection 

· Other than campus recruitment


	-

	Entrepreneurship/Self-employment 
	-


30. Details of  Infrastructural Facilities 
a) Library: Common College Library 
b) Internet facilities for Staff & Students: The College has a resource center where students are free to use computers and internet services.


c) Class rooms with ICT Facility: Smart classrooms.



d) Laboratories: N.A
31. Number of students receiving financial assistance from college, university, government or other agencies: Students are getting Financial Assistance (scholarships, stipends etc.) as per norms.
32. Details on student enrichment programmes (special lectures /  workshops / seminar) with external experts

· Extension lecture on “Stress Management” on 2-2-2010 by B.B. Gupta; “Glory of Indian Culture” in 18th November, 2010 by Sh. J.S. Anand; “Role of Youth in National Integration” was delivered by Sh. Sailesh Patel on 13th January, 2012; Stress Management on 28th September, 2012 by Ms. B.K.Punam and “Empowering of the Differently Abled Persons” on 13th October, 2012 by Sh. Davinder Singh.
· Organized workshop on “Sensitization towards Differently Abled Persons” on 17th Feb. 2010 at PGGC-46, Chandigarh.
· A talk on “Kudrati Kheti Virasat” by Sh. Umendra Dutt on 29 Aug 2013.
· Essay writing competition was organized on 12.9.2013 on the topics(a) Importance of Biodiversity in society  (b) Women Safety : A burning issue

· Organized a guest lecture on “Sociology of Zafarnama “ on 24.9.2013 by Dr. Shobha Kaur, Asst. Prof. at Delhi University.

· Organized a “Intra College declamation contest”on 19.11.2013  on the topics: (a) Water is Life  (b) Status of differently abled persons in society  (c) Deterioration of human values in society.

· 25 students of sociology in an out-reach programme attended a “Seminar on Disability” on the occasion of celebration of “International Day of the Persons with disability” on 3.12.2013 at Community Centre, Sector 27, Chandigarh.

33. Teaching methods adopted to improve student learning

Power point presentations, Group discussions, Tests and assignments

34. Participation in Institutional Social Responsibility (ISR) and Extension activities

· Tutorials, meetings, counseling sessions. 
· Other than teaching and research the faculty has actively participated as convener in Admission Committee, Tent and Shamiana Committee, Anti-stress Committee, Physical Verification Committee, Proctorial Committee, Differently Abled Welfare Committee, De-Addiction Committee, Health and Sanitation Committee, Campus Cleanliness Committee, Environment Awareness Committee etc.
35. SWOC analysis of the department and Future plans

Strengths 

· Qualified and well experienced staff.

·  New technologies and teaching methods are implemented in the department to help the students for better understanding.

Weaknesses

· Department is not provided with a separate room.

· Students are coming from rural backward and slum areas.

Opportunities


· Opportunities lie in the field of academics, social welfare, social planning and in different NGO’s where social research surveys are needed.

Challenges


· Good academic result.
· Teach the students how to maintain a balance between a traditional and a modern way of life and how to manage the gap between the generations.

Future Plans:


· Conduct debate competitions and paper reading contests; guest lectures by subject experts and organize workshops.
POST ACCREDITATION INITIATIVES

The college was accredited by NAAC Peer Team in the year 2004.Every effort has been made to implement the 16 suggestions made by the Peer Team in a phased manner to achieve academic excellence and all round development of the college.

1. Networking of the Library, various departments, particularly PG Commerce & BCA be expected and internet connectivity through dedicated leased line ensured. 

The college facilitates extensive use of Information and Communication Technology to all the faculty members and students in the campus. The college premises are fully Wi-Fi enabled. There are public access ICT points such as UGC Resource Centre, Smart Class Rooms, Multi Media Rooms, Common Library, Departmental Laboratory etc.  The college has provided laptops to the faculty members to enable them to make use of smart class rooms for computer enabled teaching. All the departments of the college have been provided computers with internet facility .

2. Library be expeditiously connected to DELNET or INFLIBNET in order that the teachers and the students can take advantage of about 500 centres of higher learning.

The college boasts of a fully computerized library. The library is having UGC N-List membership. The students have their own web browsing space in the library. The faculty of the college is committed to provide the institutional atmosphere for teaching and learning and to encourage the use of facility of library, topics are assigned to the students in the class and they are advised to consult relevant literature, books, journals etc. The students are advised to look for the material available online to make them competent in the use of online sources and educational websites as well.

3. Efforts be made to have hostel on the campus

Hostel on Campus –Plan and budget sanctioned and approved. Construction to start in the near future.)

Presently the college has made arrangements and tie ups  to  provide accommodation facilities to  the  students coming from far flung areas in other college hostels.

Boys: 20 Seats are available at Govt. College of Education, Sector -20, Chandigarh.

Girls: 15 Seats are available at S.I.E.College, Sector- 32, Chandigarh.
4. More & more teachers be encouraged to participated in national level seminars, conferences and workshops in order that they can update themselves with latest trends in the field of higher education.

The faculty members are actively participating in seminars/workshops/conferences so that they can update themselves with latest trend in the field of higher education.   Faculty members  have attended 228 National level seminars/conferences.  47 have attended international and 8 at state level.  The number of academic papers presented by the faculty at international conferences/symposia is 43, at national level 186 and at state level 5.  10 members of the faculty have acted as resource persons at national level and 2 at state level.

Dr. Harjinder Singh, Associate Professor in Economics has presented research papers in America and Canada.  Dr. Neelam Rani, Assistant Professor in Economics has presented research paper in China.

5. Efforts be made to introduce more job-oriented academic programmes under UGC sponsored vocational stream.                                                                                     

 The following courses have been introduced with a view to facilitate job avenues for the students of the college:

· Tally Programme - Soft Skills for Base-line Staff in Service Sector
· Spoken English and Communication Skill

· Add-on-Certificate Course in Travel and Tourism. (discontinued)
6. Participation in sports be increased.

Our athletes brought glory to the college by winning top positions in various state and national level competitions. The institution provides adequate games & sports facilities for the students. Sports activities such as cricket, hockey, volley ball, handball, judo, yoga, wall badminton, shooting, table tennis and kabaddi etc are available in the college for the holistic development of the students Organized junior and senior State Yoga Competition.

In the academic session 2010-11, our college has participated in as many as 17 inter-college tournaments namely: football, cricket, volleyball, basketball, kabaddi, athletics, ball badminton, judo, wrestling etc. Kho-Kho team won 2ndprize ,Baseball team won 3rd prize, 3rd in Taekwando and 2nd in Powerlifting.  

In the academic session 2011-12, our college  participated in as many as 17 inter-college tournaments namely: Football, Cricket, Shooting, Baseball, Kabaddi (P.S), Athletics, Ball Badminton, Archery, Wrestling etc. 

In the academic session 2012-13, our college participated in as many as 17 inter-college tournaments namely: Football, Cricket, Shooting, Baseball, Softball, Handball, Kabaddi ( P.S& N.S), Athletics, Ball Badminton, Boxing, Yoga, Wrestling etc.  Gold medal in Ball Badminton, 3rd position in Soft Ball, Inter-College position in Kho-Kho and Ball Badminton.
In the academic session 2013-14, our college participated in as many as 21 inter-college tournaments namely: Athletics, Ball Badminton, Boxing, Baseball, Badminton,   Cricket, Football, Gatka, Judo, Kabaddi (P.S & N.S), Kayaking, Kho-Kho, Lawn Tennis, Softball, Table Tennis, Taekwondo, Wrestling, Yoga, etc.  National Participation in Badminton and Yoga, Inter-College position in Ball Badminton and Boxing.

7. Book bank facilities in the library be introduced for the benefit of the needy and the poor students. 

Book Bank facilities has been provided for needy and deserving students.  Books for the whole session are issued to the students.  After examinations they are to return the books.   The college library is well stocked with 39035 books and provides open access to the students. The journals and periodicals number about 30. As many as 3634 books have been added during the last two years. It also subscribes 43 magazines and 17 newspapers. Poor and needy students   are helped through creation of special ‘Students Aid Fund” and the college is also making use of Red Cross Funds to help the poor.  

8. Remedial classes be organized more systematically for the poor students in order the result can further improve quantitively. 

Remedial Coaching for SC/ST/OBC/Minorities/BPL/Women/General students under UGC 11th Plan Merged Schemes have been started.  Maximum students have joined the remedial coaching classes in the subjects of Economics, Operations Research, Psychology, English and Geography, Public Administration etc. in the campus after the college hours.

Extra classes are taken for weak and poor students .

9. To improve the University results qualitively, personal attention be given to the brilliant students to sharpen their intellect, knowledge and skills?

The institution responds to special educational / learning needs of brilliant students to improve University results qualitatively by:
Personal attention by teachers concerned in the form of extra books, PPT’s, assignments etc. and if needy scholarships.fee concession and other incentives are given.Names and achievements displayed on notice boards.

Prizes in the form of books are given on the basis of their performance in House Exams.They are encouraged to participate in on campus and off campus activities like Quiz contests and Paper Presentations.They areencouraged  to give presentations/seminars based on their high level of acquisition of skills to all the students.

Besides, the creative abilities of the students are vigorously encouraged by providing full coverage to their own ideas in Newsletters and College Magazine-‘Amranth’

10. It will be appreciated if more members of different faculties undertake research work not only through pursuing Ph.D. programmes, but through publication of papers in research journals and also by making applications to UGC, DST, DBT,CSIR and other funding agencies for minor and major research projects to give the college much needed research oriented environment.

Besides UGC Committee, promotion of research committee coordinates, and supports and encourages research projects, publication of research papers in Journals etc.  

Department of Commerce has applied for research centre and approval is awaited from the PanjabUniversity, Chandigarh.  More than 30 papers have been published in International Journals and 123 in national journals.  41 books have been published by the faculty with ISBN number and 9 without ISBN number. 

3 Minor research projects and 1 Major research project has been completed, 1 Major research project is in progress.  3 Minor research projects and 2 Major research projects have been submitted to the UGC.  

11. In the course of interaction with the various stakeholders particularly parents and alumni it was brought out that more transparent system of attendance be evolved to ensure effective parents satisfaction. Similarly, some parents emphasized on the need for development of confidence-building measures like development of communication skills

For parent’s satisfaction, parent-teacher meets are organized to apprise them of their ward’s attendace and other aspects, parents of students with low attendance are telephonically informed about the same. Attendance, marks obtained in house examinations and assessment is uploaded on the campus solutions.

For development of communication skills, Personality Development classes are held every year for the students of B.A. III/ B.C.A.III /B.COM. III.Our Personality Development Program is one of its kind aiming at fine tuning the students into confident communicators, well groomed professionals and responsible citizens of the society.

12.Urgent attention be given to provide more separate toilet for girls.

The college provides a facility of Girls’ Common Room with attached washroom exclusively for the girl students of the college. In addition to this, the girls   can also avail the facility of the washroom situated in the Library and basement of the college.

13. Possibility of appointment of a Principal on regular basis should be looked into at the earliest.

Regarding the appointment of a Principal the UT administration is looking into the matter.

14. An early action be taken to meet the shortage of classrooms.

The college has 32 classrooms comprising of 20 lecture theatres & 12 smart classrooms including labs. The Time-Table is prepared in such a way that the classes are held in the classrooms.

15. During interaction with the students it was brought that at times girl students are subjected to teasing by outside elements. Effective steps be taken to check this menace.

Anti-Sexual Harassment committee headed by Female Faculty is formed at the beginning of the session to ensure that girls of the college are given a safer environment to study. To deal and resolve the issues pertaining to sexual harassment, the institution has provided a box where the students can put their complaints, if any.  Representatives from teaching, Non-Teaching and Students Community are part of the Committee. Besides The Gender Equity Society, Dean Girls Welfare also looks after this aspect. Discipline Committee also plays proactive role in checking such incidents. Till date no serious incident of such offence has been reported in the college. Minor complaints were dealt with by counseling the students. Proctorial duties are performed by members of the staff in every period. Regular meeting of girls is held by Incharge Girls Welfare. PCR vans are deployed on the college campus.

16. Like other colleges being run by UT Administration, it is recommended that this college be also allowed to run basic programmes in Science and other allied areas.  

Science block has been completed.  Programmes in Science & other allied areas be started from the session 2015-16.
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Report of the Peer Team on Institutional Accreditation

of
Government College, Sector 46, Chandigarh.
August 30 & 31,2004
SECTION -1
Introduction:

Situated in the Southern side of ‘City Beautiful’ Government College,
Chandigarh was established in the year 1982 in a School building and
shifted to its present location in early nineties. It has a sprawling campus
marked by magnificent architectural design and grandeur. Spread in an arca
of eleven acres in Sector 46, it is a co-educational instir‘ution with 1865
students including 622 girls. It imparts instructions in the fields of
Humanities and Commerce in five programmes of study of which four are
Undergraduate and one is Postgraduate i.e. Masters in Commerce. This also
includes two programmes i.e. BCA and BBA being run on self-financing
pattern. BBA has been discontinued from the present academic session. In
addition, the college runs one Vocational Course i.e. Advertising and Sales
Promotion, initially sponsored b}; U.G.C. and now being run under self-
financing scheme. With 1808 students at Undergraduate level and 57
students at Postgraduate level, the college has faculty strength of 53
permanent teachers, 10 as Guest faculty and one part-time Lecturer. The
supporting staff consists of 51 including technical, administrative and Class-

IV employees.




[image: image9.jpg]The College is affiliated to Panjab University, Chandigarh and was
recognized under 2(f) & 12(b) of UGC Act and eligible for grants from

various government agencies.

The college volunteered for assessment and accreditation by NAAC
and submitted Self-Study Report in December 2003. A Peer Team consisting
of Prof. K.L. Johar, Former Vice-Chancellor, G.J.U., Hisar as Chairman,
Prof. P.C. Sharma, Former Director and Head, MONIRBA, University of
Allahabad as Member and Prof. (Mrs.) Shashi Rai — Principal, Sarojini
Naidu Govt. Girls P.G. College, Bhopal as Member Coordinator visited the
College on August 30 & 31, 2004. After careful analysis of the Self-Study
report, examination of various documents and interaction with various
components of the College, the Peer Team made an intensive round of the
various departments and support services like Library, Canteen,
Playgrounds, NCC, NSS, Hostel, Boy’s & Girl’s Common Rooms etc. The
team had very fruitful interactive session with the students, Alumni
Association and members of the staff. Discussion with the Principal, Vice-

Principal and DPI Colleges was rewarding.

[N)




[image: image10.jpg]The college had done fairly well in academics and extra curricular
activities. With 25600 books in the open-shelf system library and 49
Magazines/Periodicals and 50 _Journals, the college is providing a
commendable service through dissemination of education to a fairly large
number- of down-trodden and wards of defence personnel. Everyone
concerned is doing his/her best to transform the objective of the college

‘LIGHT IS LIFE’ into & reality.

SECTION —I1: Criterion-wise Analysis

Criterion — It Curricular Aspects

The college has little choice but to follow the syllabus prescribed by
the Panjab University, Chandigarh as it is an affiliated college. However,
many senior members of staff in yarious departments are associated with
decision-making bodies of University like Board of Studies and Academic
Council and express their point of view. The syllabus is generally updated
after. a period of three years. The cpllege is running conventional
programimes like B.A. and B.Com. However, it is commendable that it is
slowly but surely introducing professional subjects like BCA, Advertising &
Sales Promotion and Business Administration. Thus, it is a fine blend of

tradition and modernity.

w




[image: image11.jpg]Education, Professional Training, Employment, Social Awareness and
equal Opportunities for all constitute the hallmark of the college policies and
programmes. Poor students are helped through remedial courses. Efforts are
made to improve communication skills and personality development. Special
assistance is provided to the students of reserved categories to facilitate their

upward social mobility.

During the last three years, the college has introduced M. Com., BBA
and BCA and a vocational course in Advertising & Sales Promotion. During
interaction with the DPI Colleges, UT Administration, it became known that
the college is planning to introduce M.Sc. [T and M.A. Psychology in the
near future. The Peer Team feels that the college will do well by picking up

more UGC sponsored programmes under the vocational stream.

Criterion — I1: Teaching, Learning and Evaluation

The process of admission is absolutely transparent. Students are
admitted on the basis of their academic record in the qualifying examination.
Interviews are held to judge aptitude of the “students. In the streams of
Music, Psychology, Geography and Maths, they have to take tests in order to
Jjudge their ability, aptitude and skills.

Common prospectus for all the four colleges being run under the
administrative control of UT Administration is brought out clearly spelling
out various guidelines, rules & regulations, availability of seats in each

programme as also fee structure.




[image: image12.jpg]The syllabus is properly unitized. The teaching schedule is not only
fixed but monitored. Two house tests i.e. in September and December,
attendance etc. not only determiné the progress being made by the students
but also help the teachers in awarding sessionals. The chalk and talk method
is supplemented by group discussions, case studies, Audio-Video Aids,

OHP, LCD Projector and Computer based learning processes.

The college can manage 160 teaching days in a year. Every teacher is
allotted a work-load of 24 periods (45 minutes duration each period) per
week. 75% of the total work-load is carried out by permanent teachers and
the remaining by temporary and guest faculty. Methods of evaluation are
not only brought out in the prospectus but also in the interactive sessions
with the students right in the beginning of the session. Various types of
competitions including Talent Hunt, Quiz and declamation contests are
organized. Various clubs and societies organize different types of colourful

programmes to keep the college life gay and happy.

Teachers " are recruited mainly through Union Public  Service
Commission. But in order that the studies do not suffer, some teachers are
appointed on contract basis by a committee headed by DPI Colleges,
Chandigarh Administration. It was noted that five members of the teaching
staff participated in National level seminars, while one served as a Resource
person during the last three years. It will be appreciated if the teachers are

encouraged to participate in more & more seminars, conferences and

w




[image: image13.jpg]workshops for a better exposure. The initiative of the teachers in organizing
Blood Donation , NCC, NSS, dramatics and host of other activities is

appreciable,

However, for an effort towards academic self development, the
college will do well to introduce a Self-Appraisal Proforma for the faculty
on annual basis. The College is in process of implementing this procedufe.
The teachers may also be provided computer facility department-wise.
While the University results of the college compare favourably with other
affiliated institutions, all out efforts should be made to conform to time-table

of 180 teaching days in the college as stipulated by UGC,

Criterion — III: Research Consultancy and Extension

It is recognized all the world over that research is an essential
component of any educational activity. But since most of the academic
programmes are being run at undergraduate level, research is not receiving
proper recognition. Yet it has been noted with satisfaction that PG students
are encouraged to take up project work, which involves conducting of
surveys. About 10% of the teachers are engaged in the research activity.
There are two full time and three part-time research scholars. During the last

five years, one teacher has been awarded Ph.D. degree.




[image: image14.jpg]It will be appreciated if research orientation is given in a further
impetus. More & More teachers should be encouraged to submit minor and
major projects to UGC and other funding agencies. Efforts should be made
to have a research center on the campus of the College and those holding
Ph.D. degrees should encourage their junior colleagues to register
themselves for Ph.D. Some efforts by Commerce and BCA depanmentg
should be made with banking sector to undertake consultancy work. This
will not only generate funds for the college but also bring about college —

industry linkage.

The Peer Team appreciated the extension wing of the college which is
both vibrant and proactive i.e. NSS & NCC wings.  In addition NSS
volunteers help in organization of Blood Donation camps in, every
September and sometimes in January also. Programmes aimed at eradication
of illiteracy, menace of Aids and over population are also designed towards
community service. NCC has all the three wings i.e. Army, Air-Force and
Navy. The cadets dressed in uniforms presented a bright spectacle. It is
hoped that these wings of NSS and NCC will be further activated with more

incentives,




[image: image15.jpg]Criterion — I'V: Infrastructure & Learning Resources

The college has a sprawling campus spread over an area of 11 acres of
land, a number of classrooms, an Auditorium, a Hostel and laboratories in
the subjects of Psychology, Geography, Fine Arts and Defence Studies. It
has a canteen, parking place, a dispensary, common rooms for boys and lush

green lawns.,

The college library is well stocked with 25600 books and provides
open access to the students. The Journals and periodicals number about 50.
As many as 3634 books have been added during the last two years. It will be
appreciated if more international journals are provided and a section entitled
‘CD Section’ is developed in the library with facility for the students to see
the same and add to their knowledge. Similarly, to keep pace with the times,
library may be networked and internet connectivity provided at the earliest.
DELNET or INFLIBNET connection is desirable for which steps are being
taken. It was noted with satisfaction that internet connectivity through
dedicated leased line has already been sanctioned by the UT Administration.
It needs to be expedited. Provision of reading space in the library is
appreciated. It is also appreciated that an additional block is planned to be
constructed in the college. ‘International Hostel’ has been partly placed at
the disposal of the students. However, it is about 11 K.M. away from the
college and hence the college authorities may think about desirability of the

hostel on the campus as this will meet a long standing desire of the students.




[image: image16.jpg]It was noted with satisfaction that the college permits other organizations to

use its premises to conduct various public and competitive examinations.

The college has about 50 computers, primarily for use by Geography,
Psychology, BCA and Commerce (PG) departments. It will be appreciated if
each department is given a computer with ifternet connection and also that
the accounts, examination and establishment sections in the office are

computerized.

Tata Infotech is running a computer center to provide computer
knowledge to the students on reasonable rates. In an interaction with the
students it was brought out that the computer training being provided is not
satisfactory. Since the Peer Team was informed that students joining the
college come from a poor background, it will be desirable if book bank

facility is provided to the poor and the needy.

The college has a full-time Pharmacist to cater to the first-aid needs of
the students and members of the staff. The coliege will do well to encourage
different sports persons a little more and also that parking facility is further

extended.




[image: image17.jpg]Criterion — V: Student Support and Progression

Every college needs to provide a strong support system to the
students, particularly in a college populated by the students coming
from disadvantaged sections of-the society. At the moment, this is
being done by UT Administration to: SC/ST students through
scholarships. However, meritorious students whether in academicé
or sports need to be helped through creation of special ‘Students
Aid Fund’ though the college is making use of Red Cross Funds to
help the poor. Attention being paid at present needs to be extended
to more students. Alumni Association can be a good source for
such funding. Teacher-Parent association may be activated. A
mechanism should be evolved whereby a periodical contact with
stakeholders is ensured. It will be in the interest of the college to
prepare and maintain a directory of the Alumni and invite them on

various important occasions in the college,

It is appreciated that some of the students who distinguished
themselves in sports, music, academics and extra curricular
activities at the regional and national level are recognized and
awarded. It will provide a further boost to the students activity if

Dean Student Welfare office is strengthened further which will




[image: image18.jpg]function as a bridge between the students and the institution. A
good ‘Career Counselling Cell’ is the need of the hour through
which college may provide guidance regarding various courses and

job opportunities.

Quite a number of students after p.assing out from the college
cither seek admission for postgraduate courses in Panjab
University, Chandigarh or other PG Colleges or even the parent
college for PG Commerce. Some of them perhaps take up jobs.
However, the college needs to collect all necessary information in
this regard i.e. progression to employment and further study. It was
noted with satisfaction that eleven commerce PG degree holders
and one student of Fine Arts department have cleared UGC/CSIR
NET examination. Two students have cleared TOEFL and one in

CS

The college publishes a common prospectus with other three
colleges being run by UT Administration with details of fee
structure, availability of academic programmes, Scholarships and
various rules and regulations. The college follows Panjab
University, Chandigarh calendar. The system of evaluation is

made clear right at the commencement of the session. The system




[image: image19.jpg]for admissions is transparent. Fee structure is moderate. However,
as a measure of social security, the college should further evolve a
mechanism through which the poor students are identified and

provided all possible financial help.

Criterion — VI: Organization and Management

It is a matter of great satisfaction that the college is working on the
established principles of participatory ~management and absolute
transparency. It has various welfare schemes like advancing loans as per
government norms to the faculty and the staff. The college has a grievance
redressal cell which needs to be strengthened. The finances are properly
managed and  periodically  audited. It is  suggested that
accounts/fees/examination & admission should be fully computerized in the

interest of all concerned.

The Peer Team noted that the college has an efficient internal
coordinating and monitoring mechanism. It ‘has: set up various committees
which hold periodical meetings with Principal. These committees which
organize various social welfare programmes like Blood Donation,
Cleanliness, Aids Awareness and Literacy drives ete. Tata Infotech and C-
Toss has been engaged to provide training to the faculty and the staff and

make them computer savvy.




[image: image20.jpg]Criterion — V1I: Healthy Practices

The Peer Team noted with satisfaction that college has a few healthy

practices which enhance the academic and moral ambience of the institution.

1.

The college Motto ‘LIGHT IS LIFE’ touches inner chords of the
students and they work in a direction where acquisition of
knowledge tinged with spirituality becomes the goal of their life.

Similarly NSS with the motto “Not Me But You’ expresses the
sense of service above self. The college NSS units have been
closely involved in various social welfare schemes.

NCC is a vibrant organization.

In addition to the academics, the students are encouraged to
participate in Youth Festivals, debates, Essay competitions,
Seminars, Symposium and declamation tests in and outside the

college.

The college brings out a magazine on annual basis and the students

are encouraged to write article according to their literary tastes.

But the college will do well to make all components of the college
family to be computer savvy, encourage spoken English,
Personality development and communication skills.

The college presents a picture of harmony among the various
components — which will prove to be real strength for any
organization.




[image: image21.jpg]AREAS OF CONCERN/SUGGESTIONS/ RECOMMENDATIONS

The Peer Team felt that the college can move forward on its march to

academic excellence if the following areas of concern/recommendations/

suggestions can be addressed by the college authorities and the L

Administration:

Networking of the Library, various departments, particularly PG
Commerce & BCA be expedited and internet connectivity through
dedicated leased line ensured.

Library be expeditiously connected to DELNET or INFLIBINET
in order that the teachers and the students can take advantage of
about 500 centres of higher learning.

Efforts be made to have hostel on the campus
More & more teachers be encouraged to participate in national

level seminars, conferences and workshops in order that they can
update themselves with latest trends in the field of higher

education.

Efforts be made to introduce more job-oriented academic
programmes under UGC sponsored vocational stream.

Participation in sports be increased.

Book bank facilities in the library be introduced for the benefit of
the needy and the poor students.
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Remedial classes be organized more systematically for the poor
students in order the result can further improve quantatively

To improve the University results qualitatively, personal attention
be given to the brilliant students to sharpen their intellect,
knowledge and skills.

It will be appreciated if more members of different faculties
undertake research work not only through pursuing Ph.D.
programmes, but through publication of papers in research journals’
and also by making applications to UGC, DST, DBT, CSIR and
other funding agencies for minor and major research projects to
give the college much needed research oriented environment.

In the course of interaction with the various stakeholders
particularly parents and alumni it was brought out that more
transparent system of attendance be evolved to ensure effective
parents satisfaction. Similarly, some parents emphasized on the
need for development of confidence — building measures like
development of communication skills.

Urgent attention be given to provide more separate toilets for girls.

Possibility of appointment of a Principal on regular basis should be
looked into at the earliest.

An early action be taken to meet the shortage of classrooms.

During interaction with the students it was brought out that at
times girl students are subjected to teasing by. outside elements.
Effective steps be taken to check this menace.

Like other colleges being run by UT Administration, it is
recommended that this college be also allowed to run basic
programmes in Science and other allied areas.




[image: image23.jpg]SECTION - III: OVERALL ANALYSIS

On the whole, it has been a satisfying experience for the NAAC Team
to have visited Government College, Sector — 46, Chandigarh for the
validation of Self-Study report. The institution is humming with various
activities with over 1800 students or; its rolls. The Principal who has just
taken over is imaginative. The Vice-Principal is dynamic. The teaching
faculty is dedicated and carry out their responsibilities with sincerity and
commitment. Organizational structure is appreciable. The college functions
in a transparent manner not only in the matter of admissions but also

maintenance of accounts.

The college has done well in respect of extension services like NCC &
NSS.

The college has a fairly good infrastructural facilities and support
services. The college building presents a picture of beauty and splendor.

The teachers and the students act in close unisen.

Interaction with various stakeholders brings out a clear message that
administration believes in the concept of participatory management.
Interaction with DPI Colleges was very rewarding. An atmosphere of

harmony prevails on the campus.
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The college has some grey areas and the peer team hopes that the
college will take necessary remedial steps in the light of suggestions made

above and with these implemented, the college will surely grow in size and

stature.
(Prof. P.C. Sharma) (Prof. Shashi Rai) (Prof. K.L. Johar)
Member Member Co-ordinator Chairperson

I agree with the report.

(Dr. A.N. Garg)
Principal

Govt. College, Sector 46,
Chandigarh.
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Post Graduate Government College. Sector — 46, Chandigarh
Declaration

AQAR -2011-12

This is t@ mention that as per the puidelines of the NAAC, 1QAC was established
on. 20003,2013, Prior o this date. the eollege worked on the advice and '
recommendations of the Advisory Council of the epllege and there was o

committee with NAAC Coordinator to prepare Annual Quality Assurance Repont.

PRt

Principal
PG Govt. College
Sector 46, Chandigarh
&
5

46chandr%a@gmml.co =ik pggc4behd.com
Page 2




[image: image26.jpg]Y14 LNOAYY | PO MRS RO 3

(40078 WNISYNAAS)

938
‘3937100 LNIWNNIA0D

\

:Ev_m )
ovona | oveer [ v sg&
=
= 5e
Tls MOVHL OLLIHLY
,..EH'IH oo ND
, o i

onie oen® ©

= - e2 50L 4 ON Y0 434 y. = = = TN —
S BT A 4 - g ———— = —
% 2 = N4
ot = 23
Ly e Hf— er———n
e v SR L= . & v
i P
smmmmammEAR, || mweses NF / memo NM gL —J
e a0 S v 3 LG O > 3
P Y 9 04 oNLSa B S
©a

1'N "HYVOIGNVHO
ONINNVId  Nvaun
40 AIN3WLdVd3a

N7 d2LSuwW L 33OXINNT




[image: image27.jpg]ANNEXURETL 2727/
291,

i e, doms ol |

FWiE: aogodle yfmr./\&m q-am/w&m,/sxl" _3?);_

Reiai =
W 4, 5
3
N e
\“\{\ \
: C N\ 1P\
L M\ y}
\i¥ p \

R,

i I wEEn B AR Joypaeg G 203200y T

|
R @ amed erRel qlen - PEe ROE w g o oby @ Wy
s IY # ey 7w oA @
wid W ey @00 T afefell s araten W gw w

B o R wd o) R wodwe @ fe A @

el & wmd € 7 oo

wﬁu.
aﬁi?(mr \rﬁm ':é%ﬁm

cwel U ymagve weiard ¥ WO

&

1
= C*&W 3
" e = qlen e
%





[image: image28.jpg]LOCAL AUDIT AND INSPECTION REPORT ON THE ACCOUNTS OF THE PRINCIPAL, GOVTS COLLEGE,
SECTOR 46, CHANDIGARH FOR THE YEAR 2009-11.

part | A (i) Introductory

The Audit and Inspection of accounts of the Principal, Govt College Sector 46, Chandigarh for the
period from 01.04.2009 to 31.03.2011 was conducted by an audit party headed by Miss Gurvinder Kaur,
Asstt. Audit Officer and assisted by S. Harjinder Singh. Sr. Auditor from 18.11.2011 to 23.11.2011. The

audit was supervised by Sh. Jatinder Singh, Sr. Audit Officer from 22.11.2011 to 23.11.2011.
The results of present audit are embodied in the succeeding paragraphs.

The charge of the principal was held by the following officers during the period covered under

I

audit:-
’s’?r@fﬁaﬁﬁﬁmEés i S o[Periodatetay i 7‘
I TS KsSaluja, Principal o 7.7‘ “ 01-04.2000 10 20.09.2009 ==
T '*/’maz‘or”{
3 |br Waﬁmillflm'!gj\
A e Elle T <d|

The position of budget allotment and expenditure was as under:-
Rs in thousand

" Head i Account | Senctioned | Actual ~ | sanctioned Acwal |
and Primary Unit \ budget grant ‘ Expenditure 2009- \ budget grant | Expenditure 2010- “

| PEATE E TEroboURE |10 201011 (11 ok
Salary (N.P) 63080 63080 79390 79390 |
‘

R — =
Medical (N.P) | 256
|
§S ot A
0.E (N.P) | 4500

TM&s(Plan) | 2248
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part A (i)

Part|B

LAR 1996-97

para 7(A)

para 7(B)

LAR 2003-04

Para2

LAR 2008-09

Paral

Para 2

Part1C

Part Il

Non production of records
Nil

Review of old objections

Irregularities in the riaintenance Gf riostel Accounts Rs 39.95 lakh
AU © et &U—HE‘L
Irregularities in the mess fund accounts

o e tHecl

(1) rE—— I’

Non recovery of electricity charges from the canteen contractor Rs 10000/-

Para settiea

Drawl of funds to avoid lapse of budget grent Rs 10.33 lakh
Para settled
Non disposal of unserviceable/obsolete Articles Rs 18977/-
Final reply will be awaited. Para stands
Persistent Irregularities

Nil
Section ‘A’

Nil




[image: image30.jpg]para Irregular appointment of Service provider resulted in loss of Rs 75501/-

Service Tax rules provided that all the departments fully discharge respective service tax
liability with in period. It has further been advised that if the taxable services are accepted by any
department, the Service tax registration number, Service tax code must be insisted upon to the
invoice/receipt from the Service tax providers. This should be mandatory either while placing

order/entering into any contract or before releasing the payments.

The test check of records of the Institute revealed that Royal punjab Ex Soldier Industrial
Security Services and Secordiya Security Services had been appointed as Service Provider from June

2009 to December 2010 to provide for the Services of Mali, Chowkidar, Security Guard , Lab attendant

etc

But it has been noticed that neither Royal Punjab Ex Soldier Industrial Security Services
and Secordiya Security services have any Service Tax Registration Number nor any deduction had been
made by the institute for Service Tax payment, resulting into loss on account of non deposit of Service

Tax amounting to Rs 75501/- to Govt Exchequer.

On being pointed out in audit vide audit memo no. 6, no reply was furnished by the

department..
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srNo ‘ Name of Agency Amount Service Tax nm
‘\ ‘ deducted
i “ Royal Punjab EX Soldier | 78 dt 3/8/2009 40970/- 4220/-
| Industrial Security Services “
2 1o [iadra/ajoona | 41512/- 4276/
|
N “ “do- 119 dt 12/9/2009 | 46201/- 4759/-
R T ‘; 268 dt 10/2/2009 ‘\ 163594/ 16850/
5 | -do- ﬁ 271 dt 18/2/2009 \ 160805/- 16563/- 1
6 ‘ Secordiya Security Services 84dt12/8/2008 | 39990/- 4119/
7 ‘ ~do- *‘ 111 dt08/9/2009 | 39990/- 4119/- 4|
8 | -do | 156 dt 21/10/2009 | 39990/- 4119 =
9 ~do- [253dt3/2/2010 | 39990/ 4119/~
L == A e = s
10 | -do- 7257 dt 2/02/2010 | 79980/- 8238/-
qa | 66 [7267 dt 10/2/201Q | 39990/ | a119/-
% |

it "’To’t‘alr )

L 7550i/-





[image: image32.jpg]Parag_; Non conducting of Physical verification of Store & Stock

Rule 192 (1) of GFR provides that the inventory for fixed assets shall ordinarily be
maintained at site. Fixed assets should be verified at least once in a year and the outcome of the
verification recorded in the corresponding register. Discrepancies, it any, shaii be promptly investigated

and brought to account..

Test check of the records of the office of the Principal, Govt College Sector 46,
Chandigarh revealed that the physical verification of the store and stock had not been conducted for the
year under audit. The physical verification of the store and stock may be done and

shortage/discrepancies, if any, may also be intimated to audit.

On being pointed out in audit vide audit memo no 3. no reply was furnished by the

department.
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PANJAB UNIVERSITY, CHANDIGARH

1~m.1vusc.A-s/_?3_0",Q 6 Dated #M/ L /2014

TO WHOM IT MAY CONCERN

This is to certify that Post Graduate Government College, Sector-46

Chandigarh is affiliated with Panjab University, Chandigarh, since 1982.

|

The college is presently running the following courses/ subjects:-

B.A./B.Com. [History, Geography, Public

(Honours) Administration, Hindi, Psychology,

Economics, Business Economics,

Accounts, E-Commerce.

G\
AN g —\
Deputy Registrar (Colleges)
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wrding Changing ihe nomenclatiure of Gove
Chandigarh i (he conext of NAAC Acereditition

mment Colleges, UT

Dear Sir/Madam,

25.1

Panjaly Universits

(under Para SIV
nomenclature of the ¢
under

x
o

Kindly refer ta yaur 13,0, Letter No. DHI-UT
12013 addressed to

=2-12(55)2007 dated
Professor Arun Kumar o over. Vice Chancellor,
Chandigarh on the subject cited above 3

This it 10 inform Yeu that the Senate 4t its m vling held on 08.12 2013

‘msidered the issuc raiscd by vou and resolved that the
“overnment Colleges situated in ¢ handigarh be approved-as

1. Post-Giraduate Government College.
2. Post-(

3. Posi
A, Post-Cir

Sector-1 1. Chandigarh;

aduate Government College for Girls, St 1 1 . Chandigarh;
aduate Governnent College lor Girls, St 42, Chandigarh; and
aduate Gorernment College. Sector-a6. ¢ andigarh,

\A Y oors faithfully,

OB )

LY Dean. ¢ lege Development Council

Endst. No-Misc.A-5/ 201§ - 2 Date(l_/7}_[//} 2013

Copy ol the above s forwarded to the foll: wing for

information and
neeessary action;

1
2,
4
5.
8

The Principal, Post-Guaduate Govt, Collige, Secto. 11 Chandigarh

The Principal, 12 Graduate Govt, « ollege for Gi's, Sector- | ¥ Chi\ndigal’h
st-Graduaie Govt. College for Girti. Sector-42, Chandigarh.

Past-Giadunie Govl. College,  Serion a6, Chandigarh

The Principai,

The Principal.
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